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2006 Financial Highlights

13.8%13.9%Return on Gross Profit

+65%$43.6 m$71.8 mGross profit

+65%$60.3 m$99.6 mRevenues

-3.00cMaiden Dividend

(36%)5.13c3.29cEPS

(24%)$4.91 m**$3.72 mReported earnings after tax

+23%$4.19 m$5.16 m*Earnings before tax

+68%$6.0 m$10.0 mEBITDA

GrowthFY 2005FY 2006

*   FY 2006 result includes additional intangible asset amortisation for business acquisitions under AIFRS.

**  FY 2005 result includes a positive taxation adjustment to account for historical tax losses and timing differences.
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New Clients
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Recruitment Outsourcing Case Studies

45 days28 days40-60 days50-70 days32 days
Pre-TAM Solution 
time-to-fill 
(approximate)

100%84%88%80%100%% roles placed by 
on-site team

33%34%>35%30%>30%Cost savings achieved

8 days16 days
30 days 

(tracking 
down)

35 days 
(tracking 

down)
16 daysAverage time-to-fill 

(across all role types)

140
120 perm 

and 94 
contract

345 
external 
and 420 
internals

1500269Volume of roles 
(12 months)

15 months20 months15 months6 months20 monthsDuration

Client EClient DClient CClient BClient A
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Expanding the Region 

Sydney
Melbourne

Brisbane
Perth Adelaide

Wellington

Port Moresby

Hong Kong

Shanghai

Kuala Lumpur

Beijing

Canberra
Gold Coast

Kolkata

Chennai

Mumbai

Bangalore

New Delhi

HyderabadPune

Dubai

London

Los 
Angeles
(07/08)Singapore

Business Development
Candidate Sourcing

Business Development
Candidate Sourcing

The Talent2 Team

CEO
John Rawlinson

CFO
Martin Brooke

Finance

People
Paul Jury

Managed
Services

Mark Condon
Paula Baskus

Works
Eileen Aitken

Service
Delivery

Judy Russell

NPS
Greg McManus

Managing Director and Board
Andrew Banks

Talent Partners

Company
Secretary

Mike Bermeister

Asia

Lachlan Sloan

Matt Beath

Odilia Poon

Caleb Baker

COO
Mark Brayan
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Consult/eLearn
Peter George

Product 
Services
Rob Fox
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“The future of Talent2 is driven by the worldwide HRO 
mega trends and the needs of our customers. We are 

growing fast and capitalising our advantage.”

Leading the Revolution

© 2006© 2006
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