BINGO GROUP HOLDINGS LIMITED
ks SKEEZEKRBR 2 F

(Incorporated in the Cayman Islands with limited liability)
(RESHEEIMAK L 2ERAA)

Stock Code B% 13 1 §%: 8220

ENVIRONMENTAL, SOCIAL
& GOVERNANCE REPORT

iEF > iﬁiﬁ& Elﬂiﬁﬂ:
2021/22



CONTENTS

H 8%

Page B £

2

12
13

20

ABOUT THIS REPORT
AN E

BOARD STATEMENT — ESG GOVERNANCE STRUCTURE
Exe2f - BB H@RERNE

REPORTING SCOPE
HEHE

REPORTING FRAMEWORK

WEER

APPROACH TO SUSTAINABILITY
AREERTA

STAKEHOLDER ENGAGEMENT
FihELH

MATERIALITY ASSESSMENT
BB

COMMENTS AND FEEDBACK
BRRKRE

ENVIRONMENTAL ASPECTS
BHEE

SOCIAL ASPECTS
HREE

BINGO GROUP HOLDINGS LIMITED
EEEEERERAR

i



2

ABOUT THIS REPORT
R EES

This report summarizes several subjects of Bingo Group
Holdings Limited (“Bingo”, together with its subsidiaries,
collectively the “Group” or “we”) of business practices for the
Environmental, Social and Governance (referred to as the “ESG”)
report (referred to as the “Report”) and its relevant
implemented policies and strategies in relation to the Group’s
operational practices and environmental protection. For
information regarding corporate governance, please refer to
the “Corporate Governance Report” in the annual report 2022.

The Report covers the period from 1 April 2021 to 31 March
2022 (the “Reporting Period” or “FY2022").
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BOARD STATEMENT - ESG GOVERNANCE STRUCTURE

EFEEH - BR

The Board understands its overall responsibility for overseeing
and implementing the Group’'s ESG strategy, and will integrate
sustainable development into the Group’s specific business in
accordance with the company’'s business development. The
Group has formed a top-down ESG structure in adhering to its
sustainable development philosophy. The Board is responsible
for overseeing the ESG issues of the Group, formulating ESG
strategies and assessing and determining the risks associated
with ESG,
management and internal control of the Group. The senior

in order to ensure the effectiveness of risk

management is responsible for the job allocation based on the
ESG strategies and reporting to the Board about the progress
of ESG tasks and the Group’s annual report. The administration,
human resources, internal control and board secretarial
departments are responsible for performing ESG tasks,
including collection of stakeholders’ opinions, performing
internal and external materiality assessment, preparing the
Report, and reporting to the senior management about the
progress of ESG tasks and the preparation of the Report. The
Board will also regularly check the implementation and changes
of various ESG indicators, and optimize ESG targets when
appropriate and feasible, so as to ensure that the Group's
corporate development will minimize the negative impact on the
environment and society.
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REPORTING SCOPE
WERE

The scope of the Report covers the ESG performances of the
Group’s principal operating activities spanning over the period
from 1 April 2021 to 31 March 2022. The Group is principally
engaged in film production, licensing and derivatives, crossover
marketing and provision of interactive contents (“Filmed
Entertainment, New Media Exploitations and Licensing
Businesses”) and cinema investment and management (“Cinema
Business”).

The reporting scope includes all areas of business over which
the Group has financial significance and operational influence,
as well as those of ESG significance to the Group and its
stakeholders. The content of the report mainly focuses on the
main business operation of the cinema cities (“the Cinema
Cities”) in PRC, and overall performance of the fulfillment of
sustainability and corporate social responsibility for the
Reporting Period.
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REPORTING FRAMEWORK
WEER

The Report has been prepared with reference to the ESG
Reporting Guide set out in Appendix 20 to the GEM Listing
Rules of the Stock Exchange of Hong Kong Limited (the “SEHK™).
To ensure the accuracy of environment key performance
indicators, we engaged a professional consultancy firm to
conduct the calculation and preparation of the Report.

In preparation of this Report, the Group has complied with all
“comply or explain” provisions set out in the ESG Reporting
Guide and followed the four reporting principles — materiality,
guantitative, balance and consistency, in the preparation of the
Report.

MATERIALITY

The Group reports on issues that are considered as posing
significant impacts on environment and society and are
important to stakeholders. The issues are presented together
with the Group’'s management measures in the Report.

QUANTITATIVE

Information regarding the standards, methodologies,
assumptions and/or calculation references, and sources of key
conversion factors used for these key performance indicators
(“‘KPIs”) is stated wherever appropriate.

BALANCE

Information is disclosed as objectively as possible to provide
stakeholders with an unbiased picture of the Group’s overall
ESG performance.

CONSISTENCY

Consistent methodologies are adopted when calculating the
qguantitative KPIs, unless otherwise specified. Reasons will be
provided for any restating of information published in the
Report.
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APPROACH TO SUSTAINABILITY
ABERRGR

Embracing the value of sustainability to evaluate the operations
environment and identify room for improvement in operations,
we have formulated a set of ESG-oriented policies to promote
and manage material environmental, social and governance
issues, which include product responsibility, labor practices,
anti-corruption and environmental protection. In the long run,
we are committed to promoting the value of sustainability and
integrate sustainable development principles in the Group and
our business partners as a responsible corporate citizen. \We
identify and evaluate the materiality of the diverse range of ESG
topics that are interrelated with our business operations (See
corresponding section: Materiality Assessment) to form our
future corporate direction.
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STAKEHOLDER ENGAGEMENT
’minEER

The Group believes that identifying and addressing stakeholders
view lay a solid foundation to the long-term growth and success
of the Group. The stakeholder engagement helps the Group to
develop a business strategy that meets the stakeholders’ needs
and expectation, enhances the ability to identify risk and
strengthens important relationships. Stakeholders can deliver
their valuable opinions on ESG to us through various channels.

The below table presents key stakeholders of the Group how
the Group communicate with them through variety of
communication channels.

AEERE #AIMEERNENERL/SANEE
MERBERMENEE TERENER -FHES
HEEPAEEGTENNEIHNEFTRKERE
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Stakeholders Communication Channels
K& BERE
Government and regulatory agencies e Annual reports, interim reports, ESG reports and other
BT R B & A public information

FH -PHHmE RE L REAREALHMAFER

* Meetings

e
Shareholders and investors * Annual general meetings and other general meetings of
wEERRKRR shareholders

BREBEFRE REMBRRARS
e Company website

e Announcements

e Annual reports, interim reports, ESG reports and other
public information
FH -PHBRE RBRRE HLEREGREAREMIRAER

Employees e Training
BT =l
e Meetings

P
= R

KB

B EA )

e Performance evaluation

e | eisure activities
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STAKEHOLDER ENGAGEMENT

HinEE N

Stakeholders
BHE

Communication Channels
BERE

e  (On-site visits
o EIER

Customers e Email and customer service hotline
®P B REFPIRGHEER
* Mobile application
FHERAER
e Product and service feedback
EmkRERkE
Suppliers e Regular review
HIER o TEHIGTE
e Meetings
. H

The operations of the Group have impacts on various
stakeholders, while stakeholders have different expectations of
the Group. Looking forward, the Group will continuously
strengthen its communications with its stakeholders, and
extensively collect stakeholders’ opinions on various ways that
would lead to a more comprehensive materiality analysis.
Meanwhile, the Group would also enhance the reporting
principles in terms of quantitative, balance and consistency, and
define the presentation of content and information of the
Report in a way which better conforms to stakeholders’
expectations.
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MATERIALITY ASSESSMENT
BRI

In the context of the latest sustainability landscape, the Group
has determined the following 21 ESG Materiality topics that are
deemed to have impact on the environment and society through

our operations.

ERFOAFHEERVET AEERETNUT
AR ELITERRRETEERMANE
BHRETEMEETHATENTE-

ESG Aspects
RE #HERERFE

ESG Materiality Topics for the Group
AEEEERE HERELRTE

A. Environmental A1.Emissions and \Wastes Generated

1. Emission Management (Air Pollutants and

Responsibility B R EEEY) Greenhouse Gas)
RERME HRER (BRIMEERE)
2. Wastes Management
BERYER
A2.Use of Resources 3. Energy Saving
BRGEA B ATRE IR
A3.The Environment and Natural Resources | 4. \Water Consumption
RERRRER FIKEE
5. Effluent Discharges
AIRBE

A4 Climate Change

6. Climate Change Strategy

RIEE( & S R L BB
B. Social Responsibility | B1.Employment 7. Employee Remuneration and Benefits
HeEE (Ef® B T8 K& 7
8. Diversity and Equal Opportunity
SR TSRS
B2. Workplace Health and Safety 9. Occupational Safety and Health
TESMNRERERZ 2 BEZERER
B3. Development and Training 10.Employee Training and Development
BRI BTHINER
B4. Labor Standards 11. Anti-child and Forced Labor
ST AR By & T Kok ss
BS. Supply Chain Management 12. Supply Chain Management
e E e e E R
B6. Product Responsibility 13. Customer Service Quality
EmEf RERBEE
14. Product/Service Quality and Safety
En/REEENZE
15. Personal Data Privacy Protection
AABHEBLRE
16.Product Research and Development
EmifE

17.Intellectual Property Rights Protection
HIBERERE

18.Data Security

Bz
19. Operational Safety Management
EEREER
B7. Anti-Corruption 20. Anti-corruption
&S k&=
B8. Community Investment 21. Community Investment and Engagement
HERERE HEERENS R
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MATERIALITY ASSESSMENT
BRI

During the Reporting Period, we obtained an update of the
materiality assessment on each aspect of ESG from internal
stakeholders, including directors, senior management and
middle management through questionnaires from the
perspectives of long-term development strategies, management
enhancement, urgency of investment and competitiveness
advantages of the Group. We will also continually pay attention
to all stakeholders, constantly review and update the materiality
assessment, and include external stakeholders when the
conditions are appropriate, so as to achieve a more accurate
and thorough understanding of the demands of various parties,
and to provide guidance and direction to the enterprise’s
business operations and controls over environmental and social
governance.

Based on the analysis and summary of the results of the
materiality assessment from all stakeholders, we have formed
the following materiality assessment matrix, in which following
substantial issues are disclosed in the materiality assessment
matrix as the major influential aspects of the Group’'s
sustainable development. While taking all environmental and
social responsibilities into consideration, the Group will be
paying more attention to these areas.

RHREFE  HAUBESEARAEERBER
B EEET REKVUERBFEZEAE
AAERFNE (BRESE SREEABRTE
EEAB)RBHRE HENEARAZHHNK
MEZUNE - RATKEERIABERNE
Bistas MEH BRI WG EE R
AINEBFS D - DA AR HE K B AR 5 0 FB K
YREERBEERMRERLEERNES
ReMtiEsI kITm e

REHAEFNEEZUEFLERN DN LA
BRASHTATEELFHER EHhER
MR AR EEN T EEEEIAEER
FEZRNIEXEEE -NEEBMARE R
SRMER AKREHLERILEE-

MATERIALITY ASSESSMENT MATRIX

ERMMEER

IMPORTANCE TO STAKEHOLDERS
HEDENTE

x3

x7,8 %x9,10
x11 x20

x19 x14

x15 x13
x12,21 x17,18

IMPORTANCE TO OPERATIONS
HEBNE
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MATERIALITY ASSESSMENT
BRI

The following chart shows the level of materiality ESG topics W TEXRBRESERE HtefMEaTENER

ranking: MO T B
9,10 Occupational Safety and Health and Employee Training and Development
BEL2RERME THIIRERE
20 Anti-corruption
R&ES
14 Product/Service Quality and Safety
Em/ REEENZ S
13 Customer Service Quality
EFRGEE
7.8 Employee Remuneration and Benefits and Diversity and Equal Opportunity
BIHEMEBNRZ TR FERS
11 Anti-child and Forced Labor
PrIEET KRB
19 Operational Safety Management
LERTERE
15 Personal Data Privacy Protection
B ABERBBALIRE
17,18 Intellectual Property Rights Protection and Data Security
HBERRENBERZE

To address topics that matter maost to our stakeholders, more & 7 Bl S & Fi5 0 E KB TN T8 AREH
depth is detailed for topics of high materiality throughout the EEmEESHEMEEET T EFMAONLE-
Report.
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COMMENTS AND FEEDBACK
BERRRER

We make every effort to ensure consistency between the HFfI#5E — 1L HERARE P ERAR —
Chinese and English versions of this Report. However, in the B o AR5 %E @ AR SRR B -
event of any inconsistency, the English version shall prevail.

The progress of the Group depends in part on valuable AEBNEREBEAFTHENEEER 11
comments from stakeholders. Should you have any opinions or  N¥AREARNRT AT AR ESER  BIER &
suggestions regarding the content of this Report, you are & E R #X % : info@bingogroup.com.hk ©
welcome to share with the Group at info@bingogroup.com.hk.
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ENVIRONMENTAL ASPECTS
RIEEE

In order to seek long-term environmental sustainability, the
Group is increasingly prudent in controlling the consumption of
resources as well as its emissions, and has strictly adhered
with the applicable environmental laws and regulations during
its daily operations. The Group acknowledges the threats of
climate change and realizes that we have responsibilities to
better manage energy use to reduce greenhouse gas (GHG)
emissions. Since the Group is principally engaged in film
production, licensing and derivatives, crossover marketing and
provision of interactive contents (“Filmed Entertainment, New
Media Exploitations and Licensing Businesses”) and cinema
investment and management (“Cinema Business”), which does
not involve direct emission of large amounts of polluted ain,
discharge of pollutants into water and land, and generation of
hazardous waste. Due to the nature of the Group’s business,
the Group’s daily operations mainly involve indirect greenhouse
gas emissions, which are mainly due to the use of electricity,
paper consumptions in our office setting and business air
travel. The Group does not generate material hazardous wastes
and the direct impact to the environment is immaterial.

We are committed to reducing impact on the environment. \We
strive to minimize environmental footprint through energy
conservation and waste reduction. The following sections
disclose the Group’'s approaches and data on energy
consumption, GHG emissions data and waste.

ASPECT A1: EMISSIONS AND WASTES GENERATED
Energy and greenhouse gas (GHG) emissions!"

The Group strictly follows the low-carbon development goals of
China’s 14th Five-Year Plan, promotes corporate green
transformation, and strives to realize the corporate vision of
carbon neutrality. In view of this, we formulated and strictly
implemented administrative policies that regulate emissions and
discharge of exhaust gas, wastewater, waste solids and
greenhouse gas generated in office areas. In addition, we has
formulated the Environmental Protection Policy [ GRR B ) )
to provide clear guidelines on the daily environmental protection
for our staff starting with the details such as management of
use of electricity, water, paper and office supplies.
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ENVIRONMENTAL ASPECTS
RIEEE

The operations and activities of the Group does not directly
generate any hazardous air emissions and pollutants. The
Group does not generate any direct GHG emissions (Scope 1).
Energy consumption and GHG emissions at the Group are
mainly contributed by electricity consumption in offices and thus
we only report on the indirect energy use and indirect GHG
emissions (Scope 2) of the Group.

During the Reporting Period, the total GHG emissions were
approximately 477 tonnes, representing an increase of 122
tonnes, compared with the figure in the last fiscal year
(‘FY2021”) due to the relatively stable epidemic situation in the
Mainland China compared to the previous year, the number of
operating days increased compared to the previous year. The
Group will continue to monitor and document its GHG emissions

AEELENEPTEERELEMNAETRE

BER RO R AEBWL A EROREREHR
(BE—) - AEEHBERHEFEMR = RIEHEN

FERERPRENGFEAINEE NREA - it -
BMRBEAEEEZEREAREZRAER
B (BE ) -

RI|BEFER - B+ B AR BERE —FHE
S 2 ERBEWA - FEN PR EREH
MEEBRHRAT7TH R E—MBFE ([T~
B )IEIN122ME AEEKEESFHARE

REHEM R, SEMIBREEBETERE R
W F—FEEBRLRABAREEN BiEE—
FHIERBER R T BRBAREERNREF

and/or ather environmental data annually and compare it with ERNHR = REHINE
last year’s data to aid the Group in further developing emission
reduction targets in the future. The following charts summaries
the GHG emissions of the Group during the Reporting Period:

Summary of Annual Carbon Emissions

FERFRBBRE

Scope 2 Unit FY2022 Fy2021*
#oE— Bfr “ECCME T HEr
GHG Emission tonnes CO,-equivalent 477 355
/m:tﬁg'iﬁm}ﬁb& N @E ﬁ'ﬂﬁ i;i
GHG Emission Density tCO,e per thousand revenue in HKD 0.056 0.052
BEREHNEE _%ft g EBWE THETKE
* The figures are restated for consistent comparison purpose. * AT IHREYAEIT &R
(Y Remarks: B EE -

i Scope 1 refers to direct GHG emissions from sources resulted
from activities such as stationery and mobile fuel combustion and
GHG emissions from equipment and systems, which are not
applicable to the Group’s operations. Only Scope 2 GHG emissions
will be accounted as it refers to the consumption of purchased
electricity.
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ENVIRONMENTAL ASPECTS
RIEEE

ii. For Mainland China operations, GHG emissions associated with
electricity purchased are calculated using the GHG Protocol Tool
for Energy Consumption in China (Version 2.1) issued by
Greenhouse Gas Protocol and the 100-year Global Warming
Potentials, provided by the Intergovernmental Panel on Climate
Change (IPCC]) in its Fifth Assessment Report (CO,: 1, CH,: 28,
N,O: 265).

iil. For Hong Kong office, GHG emissions associated with electricity
purchased are based on latest available emission factors provided
by power companies.

Measures to reduce emission

In order to effectively reduce the emissions generated by the
Group, the Group has adopted several measures for the
management of employee travels, including but not limited to
strict approval for long-distance travel arrangements to reduce
unnecessary travel and encouraging employees to use public
transportation.

Wastes Management

Owing to the Group’s business nature, the Group in its ordinary
course of business does not produce material hazardous
wastes. The non-hazardous wastes mainly come from various
types of recyclables wastes such as paper and non-recyclable
daily office wastes such as office supplies and plastics,
generated from the offices of the Group. We encourage
recycling of wastes. For non-recyclable items, we collect and
sort them to be disposed of by recyclers with professional
qualification on a regular basis.

ii. HRAPREAMER BEEENHANRERE
PE AR BB = |88 8 S 5% E £ (Greenhouse
Gas Protocol) 2 /i &) 42 Bl g 78 7% FOR = &
BEsm TS ($2.1M) (GHG Protocol Tool
for Energy Consumption in China (Version
21 ERBRNBEREELEMNZE S
(Intergovernmental Panel on Climate Change)
R 2 RT3 S F 2 45 100-year Global
Warming Potentials 5t &5 H (Z &bz : 1
Fiz:28 |tHA:265) °

i.  HREERAE HBEEEHEMNLEREH
BORARIEE ) A AR 8 &3 A BUS e R R A
=ME °

AR BE R B R i

RBEBRDAEEEENBRY - AEE SRR
ETEIEEEER SRETRREKEL
REZRZFURIVIEVENEERBBET
EAAHZBIAS-

BERYEE

ERAKENEBEE  ARERBEXRHBE
PYEELERNERBEEREY EFTEMIEKX
B AN S B B9 9% 5 P EE A O & 7 AT [ W
ZREEMPIINAR R - BRI Y E TR A =EY
W AERRMEE - RSB EDRRENA -
HRHBEUABRRMAND S RAGE DBl E
VEMRALGEXRELNWRBEETOWEE -
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ENVIRONMENTAL ASPECTS
RIEEE

During the Reporting Period, the Group did not produce any
waste paper boxes. The data of other non-hazardous wastes
produced are as follows:

M3 4 B PO - A5 S B 4 A AR A o AR
R i REE Y BRI T -

Summary of FY2021 and FY2022 Non-Hazardous Waste Data
CEC-MERCBEICMFETERVBEAE

FY2022 Fya2021*
—BROMEFE T —HE
Non-hazardous Waste Produced — General BEBREVEE——RED

waste (kg) (F7) 32,484 5,499
Intensity of Non-hazardous Waste Produced BEBREVELE - —REDEE

— General waste (kg/Sales Volume in (F5=,/FExTWzE)

HKD'000) 3.82 0.80
Paper Consumption (kg) R4 (F5) 82.92 148.67
Intensity of Paper Consumption (kg/Sales RMEEE (Fr/ TEITlE)

Volume in HKD'00O) 0.01 0.022

* The figures are restated for consistent comparison purpose.

The increase of the waste generation is due to the relatively
stable epidemic situation in the Mainland China compared to
the previous year, the number of operating days of Cinema
Cities increased compared to that in the previous year.

Measures to reduce waste generation

The Group actively promotes green office practices, aiming to
minimize the generation of wastes and maximize the efficient
use of resources. In terms of paper consumption, the Group
promotes a paperless office, office papers were from recyclable
sources. The Group focuses on purchasing supplies
manufactured from recycled materials such as tissue paper.
The Group also encourages its staff members to scale down
font size and reduce paper margins and set up double-sided
printing. We continue to improve the paperless office, start the
OA electronic approval process, reduce the number of
document printing, and recommend the circulation of electronic
documents on a daily basis. By strengthening the measures to
reduce waste generation, we aim to achieve the target of
reducing waste generation by 5% before 2026.

XX

2021/22

* BHBFTDEEINAET LR

BEEBRRVELENENESARTEAMER
R EFRYRE ERNEERBR L FAMIE
ARSI B

WY B ELNIERE

AEBERBBEREZENQNEEIEE M B
VEEBYIEERRERREZA - ALK
ME ARERERFRVMAE  HAREHER
VIR ELE - AEB WA BN B E B R
WRERMPIINARD - REBE BB THRAR
PEOFERMEENESRE  UNEREE®EITH -
BT E T E|mAH LD EBOATFLEL
HWABEITEIRE AHHEBE T XEEMH &
MEMEE BRSO BEYELENEGE E_-F
CREFREREMELETRBES ZCENER -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT RiE  #t 8K ERHRE



ENVIRONMENTAL ASPECTS
RIEEE

ASPECT A2: USE OF RESOURCES

The Group understands that effective resource management is
closely related to environmental protection and corporate
sustainability goals. Due to the nature of offices’ operations and
business, the major resources consumed by the Group are
electricity, water and paper. The Green Policy provides various
energy-saving measures for office, including:

° Enabling the off-timer function of office equipment such as
photocopiers, printers and computer monitors in its
offices, allowing such equipment which have been idle for
a long time to automatically power down;

° Setting an appropriate office temperature; and

° When purchasing new office equipment, preference will
be given to those with Grade 1 energy label.

The Group incorporate environmental issues into its business
plan systematically, including formulating more detailed
corporate internal guidelines for environmental protection, as
well as formulating sustainable development policies and road
maps in the long term and proactively promoting a number of
environmental protection campaigns.

Energy

As energy consumption is closely linked to global warming, the
Group has been striving to improve energy management.
Therefore, we have implemented electricity saving measures in
the office to raise the awareness of all our employees on
environmental protection. VWWe encourage our staff to turn off all
unnecessary lighting systems and other electronic devices,
such as printers, computers, etc., to avoid idling of electrical
appliances. Meanwhile, partial lightings of the office have been
installed with light-emitting diodes instead of compact
fluorescent lamps which can reduce electricity consumption as
compared with compact fluorescent lamps.
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Energy consumption BEREAE

Unit FY2022 Fy2021*

=Rivi —ECCME T —EFEr
Electricity Consumption kWh
T SN FE B 609,012 439,824
Electricity Consumption Intensity kWh Density (kWh/Sales

Volume in HKD'00O)

B ERERE BE (TRE/THEITKE) 71.70 B4.11*

* The figures are restated for consistent comparison purpose.

Water

The major kind of wastewater generated by the Group is
domestic sewage, which will be directly discharged to local
drainage system. Meanwhile, the Group has put effort to
reduce the water consumption, such as posting labels to
remind and encourage employees to reduce water usage, and
always turning off the faucet and reporting any water leakage.
During the cleaning of office, the cleaning workers are strictly
controlled for using of water and frequency of cleaning. As a
result, the consumption of water is saved.

Resource consumption

* BT HEEET B

7K

AREBET EFKELERERTK  ZEETKE
BEERBEAEMBIKES - RE  REBB R D
FA7KE - INRBAIZER AL EE N st bR B AR A 7K -
2B K BEEBE R R ERKBER - ER RN
BBET  AEEBRBIENBERZAEBNAKER
BB  F LK) T RERK

BIRHFE

Unit FY2022 Fya2021*
B RO ME T HF
Water Consumption m?3
FAKE K 1,393 1,186
Water Consumption Intensity m3/Sales Volume in HKD'OOO
RKERE SR FETREE 0.16 0.17

* The figures are restated for consistent comparison purpose.

* BRI ED T B R
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ASPECT A3: THE ENVIRONMENT AND NATURAL
RESOURCES

The Group focuses on business impact on the environment and
natural resources and pursues the best practice with the
environmental protection. In addition to complying with relevant
environmental laws and regulations and international standards
to properly preserve the natural environment, the Group has
integrated the concept of environmental protection and natural
resources conservation into its internal management and daily
operations with the aim of achieving environmental
sustainability.

The Group is committed to providing a complete picture of
environmental initiatives. \We strive to build an eco-conscious
culture that ingrains positive lifestyle and habits among
employees. \We encourage the use of public transportation. Our
event management is also an avenue by which we seek to
integrate sustainability principles. Events are usually held on-site
and avoid the use of disposal utensils.

ASPECT A4: CLIMATE CHANGE

As part of the community, we do not live aside of the impact of
climate change. The Group manages the issue with respect to
the recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD), which outlines four components:
Governance, Strategy, Risk Management and Metrics and
Targets.

Our governance is mainly driven by the Board, who sets out a
clear strategy: to achieve eco-efficiency, the delivery of
satisfactory goods and services while reducing environmental
impacts and resource intensity, according to the World
Business Council for Sustainable Development. This pushes us
to consider the climate when making business decisions.

The Group is principally engaged in film production, licensing
and derivatives, crossover marketing and provision of interactive
contents and cinema investment and management. Given the
operation model of the Group, we consider there is no climate-
related issues that could have material impact on the Group.
Nevertheless, we continue to pay close attention to the possible
impact of climate change on our business, strategy and
financial performance, and fully support global climate-related
actions.

A3/ : BRERXARRIR
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ASPECT B1: EMPLOYMENT

The Group considers employees as the most valuable wealth
and resources and believes that they are propellent of
corporate growth. Therefore, the Group is committed to
providing an equal, harmonious and diversified working
environment to employees in order to attract and retain
suitable talents in the competitive labor market and for the
purpose of maintaining its competitiveness in the industry.

Our employment management policies cover resources
planning, performance evaluation, training, compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity and anti-discrimination.

The Group firmly believes that its employees are the most
valuable assets of an enterprise and one of the most important
factors for the sustainable development and success of the
Group. The Group strictly complies with all employment-related
laws and regulations, including but not limited to the Labor
Contract Law of the PRC ( (FZE AR LFME LSS EE) ), the
Labor Law of the PRC ( (R ZE AR ZEFME B &%) ), the
Regulations on Paid Annual Leave for Employees ( (B T %% 4
KRB 1EBI) ), the Law on the Protection of Rights and Interests
of Women ( i Z##HR[E %) ), Provisions of the State Council
on Working Hours of Workers and Staff ( (E# P BB T T {E
B A9387E) ), the Law on the Protection of Disabled Persons
( & AMRFEE) ) and the Social Insurance Law of the PRC
((PEARKMBIMSREE) ).

BIAHE : &l

AEERSEIRFEENMENER HEM
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The Group has adopted the Employee Handbook (& T31f) to
regulate the workflow of recruiting, induction and training,
employee transfers, dismissals and promations. the Employee
Handbook is aligned with the local labor laws of Mainland China
and Hong Kong and includes key corporate policies. Newly
recruited employees are provided with a softcopy of the
Employee Handbook which they are required to review during
on-boarding to familiarize themselves with the Group’s
operations and employment and labor practices. In the event of
changes to local labor laws, the Group will update the handbook
and issue the revised copy with all employees.

The Group attaches great importance to talent acquisition, and
we recognize that the success of an enterprise is inseparable
from its employees at all levels. In FY2022, we looked for
passionate people through a variety of recruitment channels
including internal referral, campus recruitment, social media
recruitment, online recruitment, talent market and head
hunters to strengthen our workforce. The Group aims to
provide employees with a supportive workplace built with a
culture of respect and dignity that enables employees to provide
excellent service to customers.

During the year ended 31 March 2022, to the best of our
directors’ knowledge, the Group was not aware of any material
non-compliance or breach of relevant laws and regulations
regarding employment.

AEEERBEIFM  ABRERE AR
RiEF - EEAR - BEEEANTERE (B
TFM) FEFRBEREREENITT SEER
HAETELEBR RAMFEAENBETRHEE
FhR 8 TF M W F BN AR AR AREARE
B2 E BEMSIER M7 BEEEL
28 AREKEFRTFMLRZELE T HEENR
& B RRAS

AEBERERSIEAT  RIAVRMERIKI
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R REHE M RERAEE PREE-A
AMEREBRARETRABEEBYE T HE
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As at 31 March 2022, the Group had 44 employees. Thedata RZ-Z-_—_F=-H=+—H"

of Group’s number of employees and turnover by type in the 8-k

E

f==3
=

SEFL4EE

FENAEEREBREINEBRAME

Reporting Period are listed as below: B EOm KRB BRI T
FY2022
—E__HE
Total Workforce Total
SRR 2 mer a4
By Employment Type Full time
RIERERZ D a7 36
Part time
iy 8
By Gender Male
tequdallE-ba) St 20
Female
gl 24
By Age Group 30 or below
RERARZD 30K AT 9
31-40
315 2405% 13
41-50
4157 Z2505% 13
51-60
515 Z605% 6
Above 60
BOBR A & 3
By Employee Category Management
ZEEEHE D ERE 15
General staff
TWET 29
By Geographical Regions Mainland China
231 38 [ 15 8 3 R 31
Hong Kong
S e
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Employee Turnover: @

BERKRER: @

Number of Employees

BEAH

Total
¢

By Gender
RMRIE

By Age Group
RERAER B D

Overall number (Turnover rate)

BEMEAB (RKLE)
Male (Turnover rate)
BHAB(BMHRELZE)
Female (Turnover rate)

M (R ERALLE)

30 or below (Turnover rate)
30 A T AS (kL E)
31-40 (Turnover rate)

23 (52.3%)

14 (70.0%)

9 (37.5%)

10 (111.1%)

31mEA0mAE (KL 2) 4 (30.8%)
41-50 (Turnover rate)
A1 ZE50m A B (kLX) 7 (53.8%)
51-60 (Turnover rate)
51 260m AR (MKt ®) 2 (33.3%)
Above 60 (Turnover rate)
BORR A E AB ORKLLE) 1 (33.3%)
By Geographical Regions Mainland China (Turnover rate)
i3I8 @ 5 E 5 RE A A ORKEE) 19 (61.3%)

Hong Kong (Turnover rate)

BEABORKLE)

3 (23.1%)

(2) The employee turnover rate is calculated by the total number of
employees that left in FY2022 divided by the total number of
employees under respective categories as of the end of FY2022.

Employment and employee welfare:

Employees are one of the Group’'s most valued assets and the
cornerstone of its corporate growth. \WWe note that employees
should be respected and we commit to provide employees with
an ideal working environment. The Group’'s “Employee
Handbook” clearly stipulates policies on remuneration,
recruitment and dismissal, promotion, working hours, rest
periods, equal opportunities, and other rights and benefits.

(2) {EEIRKEELADO22E F R E 8 BB IAR
E2022H FRBEANMNESABETE -

BIELEERF

BTREAKEREGNEELZ — REEREN
EAQ-AEEHEGEEUEIHERINEEL ]S
RETREEBNTERR - AREN(BTF
) BARERTE T B RAF B R MR T
THERE-BRE FERSUAREMFTERRERN
FHHEK
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Salary, benefits and retirement:

We offer our employees competitive remuneration based on
their scope of work, job responsibilities and individual
performance, and reward employee performance that
contributes to the Group’s success. In addition to basic salary,
employees are entitled to benefits including social and medical
insurance in Mainland China, medical insurance in Hong Kong,
and family friendly policies such as marriage leave, maternity
and paternity leave, compassionate leave and funeral leave.

The Group also offers overtime pay and all perquisites and
allowances required by the government. Overtime requests are
made in advance, and eligible requests are supported with
benefits such as transportation allowance, compensated leave
and overtime pay. The Group participates in retirement benefit
schemes in Mainland China and Mandatory Provident Fund
Scheme under the Hong Kong Mandatory Provident Fund
Schemes Ordinance for all qualifying employees.

Equal opportunity and non-discrimination:

Equal opportunity and non-discrimination practices underscore
the culture we seek to promote in our offices’ spaces. The
Group welcomes candidates from different backgrounds and
adheres to the Codes of Conduct required by business partners
by:

° Ensuring there is no discrimination directly or indirectly, in
employment decisions, including hiring, promotion,
dismissal, wages and access to benefits on ground of
race, color, sex, language, religion, political or other
opinion, age, national, social or ethnic origin, property,
sexual orientation, birth health status, trade union
membership, mental or physical disability, or other status
must not be engaged in or supported;

° Guaranteeing that no employees are subjected to
mandatory health tests that have no relevance to the job
function; and

° Providing equal benefits and opportunities to vulnerable
groups, such as migrant workers, which may be subject
to less pratection by national law as national workers.

TE -\BFNREIAK:

HPERNEEN TIFHE  THEREREALRR
FEBRMHEEHM I ERH A RBERIIED
BERNEERBR -KEARTERIIN BETAIEHR
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LBREBEFEREHRE -

AEBEMREEMIERBFERNAERES K
R ERARMELER MAEERNE
KA ERGBRY MERNEESEN A&
BAMAAERERZ2 NS E A RKEHN
B R BB RGIERTE RS BRI T & 58 51

NGRS

FEHERRER ¢

FEREERERZRRMHINERRAEEILNH
XAEEH -AKEBARETRE RNEHE
WEBREERBEHBRETHITAE:

o THEREMELER T B ILAKER
BANERERBRRE TEIRIAIHER
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ASPECT B2: WORKPLACE HEALTH AND SAFETY

Minimizing work-related accidents and providing a safe and
secure working environment for all employees are of paramount
importance to the Group. The safeguard for employees’ health
and safety is one of the most important parts of the Group’s
corporate control management. The Group is committed to
formulating and implementing efficient safety and health rules
that focus not only on accident prevention, but also on
improving employee efficiency and morale, requiring all
employees to follow workplace safety rules, use necessary
safety equipment and report actual or potential safety hazards.

The Group strictly abides by the labor laws and regulations in
Mainland China and Hong Kong, including but not limited to
Labor Law of the PRC ( (AR LM E))%E) ), Law of the
PRC on Prevention and Treatment of Occupational Diseases
( (FREARHEFEREEI787%) ), Fire Control Law of the PRC
((PZEARKEMBEEFG%) ), Occupational Safety and Health
Ordinance ( (B% 2 &2 EA)) ), Employment Ordinance of
Hong Kong ( (& & &&1£%) ), and other laws and regulations.

Our administration department regularly circulates updated
information relating to health and safety practices, and places
posters in common areas to remind our staff.

The Group takes occupational health and safety seriously and
will not tolerate the flagrant disregard of safety protocols.
Verbal warnings are issued in the event that an employee
conducts unsafe working practices that pose a danger to
themselves or others. For serious violations, disciplinary action
may be taken.

The outbreak of the COVID-19 brought challenges to both the
Group’s operations and customers. As such, the Group
implemented a number of measures to safeguard the health of
customers and employees. The Group operated strictly in
accordance with the crowd control and social distancing rules
issued by respective local governments, and proactively
implement additional disinfection steps to maintain a safe and
hygienic environment. \Working from home was allowed during
the peak of pandemic in order to lower the chance of infection.
Employees are required to wear surgical masks and are
reminded to observe a high standard of hygiene. Alcohol-based
hand sanitizers were provided in the office as pandemic
precaution measure.

B2/ H : THEFI@RERSE
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MU REEBEESRHLZEVENTIERE A&
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The Group did not have any serious work-related injuries and no
lost day due to work injury during the Reporting Period. There
was no record of work-related fatality in the past three
reporting years.

ASPECT B3: DEVELOPMENT AND TRAINING

Bingo firmly believes that fostering and retaining talent is a core
part of ensuring corporate development and strengthening its
competitiveness. As of 31 March 2022, the Group has a total
of 44 employees (31 March 2021: 65 employees). The Group
has prepared its management system on staff training, which
formed the basis of planning and implementation of training
system. The Group has provided various types of targeted
training to its staff based on the actual needs of different
departments and functions, and developed personalized training
development programs for key positions, aiming to motivate
employees to develop their potential. The Group has also
encouraged staff to engage in external programs, such as
online courses for continuous professional development and
skill set enhancement.

Bingo offers induction orientation and appropriate assistance
for every newly-joined staff member. The induction orientation
mainly introduces the Group, its corporate culture, rules and
regulations and code of conduct, etc., which enables staff to fit
into the corporate culture of the Group and further understand
their working environment and responsibility. The Group is
committed to establishing a platform for career development
for its staff and to providing on-job internal training relating to
professional skills, general management skills, career
development and mentality. Also, staff are provided with the
opportunity to attend business training organized by external
training organizations. Based on its business development
requirements, the Group will consider to cooperate with
relevant training organizations or institutions engaged in
providing training for certain management or technical
personnel in key positions.

AEERKEFEANLEZECARELIEBR
AEEIBERTEREH - I=—EREFEILR
BRTEBBNILTEMOLE-

B3 : SRR

HEEE HERBEESAT ZRIRE LGN
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Training Hours Completed of Employees during the
Reporting Period®

REBEFEREETHIEIIRHE

Total Average Training Hours Per Employee
@i SERATHIIEK
Number of Training Hours
=HllliS3: 1,057 24.0
By Gender Male
= RIE S ey 669 33.5
Female
i 388 16.2
By Employee Category Management
RETHERE D EIRE 518 34.5
General employees
LTEET 539 18.6
(3) The average training hours per employee is calculated by the total ~ (3) B & &8 &9 F 5555|6582 LA202281 F 1) 555
number of training hours in FY2022 divided by the total number HERT R LA B 2202281 F IR AH FE JE Rl BV 1B B 2L
of employees under respective category as of the end of FY2022. Bst&-

To incentivize our employees, reward excellence and enhance
staff morale, a transparent and fair appraisal system is
operated by our remuneration committee and the Group’s
management. Carried out annually, the employee performance
evaluation process provides the basis upon which management
can decide on promotion of staff and salary revisions.
Performance management is a complete system as well as an
ongoing process, which includes the following key phases:

Year-end Performance Assessment:
FRBEEHE :
e Appraisal of targets and perfor-
mance
BB RERNE
Performance recognition
ey

RUBET REGRERAMEAB I LR
MEEERASBEERENTSERENLT
HEFE - BEERNEREEFET B
EREEETETIENMRFHARRHER -EX
EEMETENE TERFEBE BETIX

ZFEER

Target Setting:
REBRZ :
¢ Based on operational objectives

REERR

Personal Development Settings:
EABREN

Ongoing Coaching and Feedback:

FHERRERRE

* Management support ®
EEEXE

e Promotion of abilities and skills

RIREN R BRE

¢ Management support

EEEXE

Identify strengths and weaknesses
AR REZ R

Confirm development plan

BERRTE
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ASPECT B4: LABOR STANDARDS

We are in strict compliance with the Labor Law of the PRC
((PEARAFE L E)XL) ), the Labor Contract Law of the
PRC ((REARAMEL FHARE) ), the Employment
Promotion Law of the PRC ( {F# A R L FIE 5t 2 R 3#E%) ), the
Social Insurance Law of the PRC ( (2 A R H N E € R
%) ), the Employment Ordinance (Chapter 57, Laws of Hong
Kong) ( (EEEAE) (BEEHIES7E)) , the Minimum Wage
Ordinance (Chapter 608, Laws of Hong Kong) ( {&1E L& 1§
By (&5 %0 5608%)), the Mandatory Provident Fund
Schemes Ordinance (Chapter 485, Laws of Hong Kong) ( {3 %l
MRABE e EER) (BAEEPI$485%)), and other internal
policies to ensure compliance with the principles of openness,
fairness and impartiality in terms of personnel recruitment,
employment, training, and assessment.

Moreover, we prohibit any form of forced, bonded or
compulsory labor, human trafficking and other kinds of slavery
and servitude. Any form of discrimination, harassment or
bullying is not tolerated. We extend our commitment to
suppliers by requiring all business partners to take measures
to avoid and eliminate any form of forced, bonded or
compulsory labor, or human trafficking. The rights and
freedoms of every individual is protected as no worker is asked
to surrender identification documents nor lodge deposits as a
condition of employment. Cases of child labor in our businesses
are averted by conducting age verification of all job applicants.

The Group was not aware of any non-compliance with the
Employment Ordinance, Employment of Children Regulations
and other applicable laws and regulations relating to preventing
child or forced labor on the Group during the Reporting Period.

No non-compliance with law that resulted in significant fines or
sanctions had been reported during the Reporting Period.

BAXME : S5I#R

BABEBEST (FEARKMESLEHE) (+h
FEARKNBELEHARE) (PEARKME
REREZR)  (FEARAMBEHEREIE) -
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REABER EFE HJJ FHEEF5ERE
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ASPECT B5: SUPPLY CHAIN MANAGEMENT

Cinema Cities select suppliers in accordance with the
established “Supplier Qualification Requirements and Product
Procurement Standards”, and requires them to provide legal
and effective business qualification certificates or industry entry
certificates. The suppliers of Cinema Cities are cinema
companies approved by the National Radio and Television
Administration. Cinema Cities show films which comply with
regulations according to national regulations.

For suppliers supplying food products or food raw materials,
the Group requires the relevant suppliers to provide proof of
inspection issued by a state authority or a third-party testing
organization. If the products relate to the brand agencies, the
suppliers must provide the authorized agent certificate issued
by the original brand manufacturers. In addition to the quality of
the products provided by the suppliers, the Group will consider
extending the procurement criteria to its environmental and
social performance. During the Reporting Period, the Group
partnered with a total of 11 suppliers which all located in
Mainland China.

During the Reporting Period, the Group was not aware of any
potential negative impacts on business ethics, environmental
protection, human rights and labor practices, nor any non-
compliance incident caused by suppliers.

ASPECT B6: PRODUCT RESPONSIBILITY
Product Quality and Safety

Health and Safety are the two crucial factors of the Group's
products and services. All employees are abided by the “Cinema
Service and Product System”, ensuring that the product quality
complies with the national and regional standards. The Group’s
employees are also responsible for maintaining public order,
food safety and environment sanitation. The “Bingo Cinema City
Operations Manual” also stipulates that the Operation
Department of Cinema Cities should inspect fire distinguishers,
fire hose reels, emergency lights and other fire control
equipment regularly. Such equipment should also be maintained
on schedule. The results of inspection were all registered in the
“Bingo Cinema City Management Log”.
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To ensure the supply of highest quality services to customers,
the Group has set up feedback and complaints procedures for
its customers. The Group values the opinions and feedbacks of
each customer, and shall continue to improve the quality of
services supplied by us in accordance to such feedbacks.

In response to the outbreak of COVID-19, we are strictly
adhering to the social distancing guidelines and rules of the
government authorities in the operating regions. Also, we
establish guidelines and measures for frontline staff to keep
Cinema Cities clean and safe.

° Control the number of tickets to be sold and seats to be
occupied of each house for films;

° Eating and drinking is not allowed inside the Cinema Cities;
o Provide disinfecting hand rub in the Cinema Cities;

° Measure customers’ body temperature prior to admission
of the Cinema Cities;

° Disinfect the frequent touched areas, such as counter
desk, door handles; and

° The entire auditorium will be disinfected before the start
of each show.

The Group strictly comply with the “Copyright Law of the
People’s Republic of China” [ (AR HEFMEIZEEREEL) ), the
“Regulations on the Administration of Movies of the People’s
Republic of China” [ (P ZEARKLFBEEZEREM) ), the “Film
Industry Promotion Law of the People’s Republic of China” [ (&
FARHEMBEEZERREE) ) and other national laws and
regulations.

During the Reporting Period, the Group did not transgress
against any laws and regulations in terms of health and safety
to its services and products.
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Personal data privacy protection and data protection
policies

The Group is committed to protect privacy and confidentiality of
the collected personal data. The Group has established internal
policies on handling personal data recorded from our
employees, customers and other business partners. \We collect
data only in a lawful and fair way, for directly related purposes
of which the data subject is clearly notified. Providing related
personnel with information security training, the personal data
inventory is secured to prevent any unauthorized or accidental
access. We ensure the data is accurate and not kept longer
than necessary and the period stipulated by respective laws.
We utilize technology to aid the safeguarding of the personal
database, such as anti-virus software and firewalls, network
diagnostic tools and data encryption. Mechanisms are also in
place that ensure any infringement of personal data privacy
protection rights are dealt with in a timely manner.

During the Reporting Period, there was no material non-
compliance or violation in intellectual property and privacy.

Ethical operating practices

The Group places great value in conducting all aspects of our
businesses with integrity and honest values. From protection of
intellectual property to ethical marketing communication, we
ensure all patent of movie and management are compliant to
legal standards and procedures, as well as prevent the
infringement of other intellectual property rights. Our robust
management approaches ensure even the most trivial aspects
are not overlooked.

During the Reporting Period, the Group has encountered no
incident of non-compliance with applicable laws and regulations
related to intellectual property and ethical marketing
communication at all operating regions.

ERREBRREAERRBILRE

AEBENORNREREDOEAERILE KL
BSIE T ABBRREEAEEMKIENEES
BEPMEMEBBHOBEAER - HPEUAE
MRFHTARMEER ASHIEEERNE
oo BB RERE TREERZ2RIIMEAE
HENZERE  AIAN IEREREXOHER T
B BB BN - HPIRERE R EREER I
BRENERNSBEME RAREEREN
HARR » IR B B BORRE B A B RHE - fl a0k
SEWEMPAE RE2E TAMER N - K
SEUEEST TSI RER MR EEARIEEA
BREBALEESR

RBEFERN AEERANBERENLEEES
EIEEREFREATARIERMBBIERN
MBI EIR -

EERERE

AEBFFERURENHENEEBRRAR

MBS ERS - RENHEERDTRERHE %
B BMAERMEZABERMEETESTE)
RIRENRR X 1L RIC E At A0 38 - T A
SR HY B IR U7 & A] R R BN = R H R B 1B

N2 R AR

RARSFER AEEMAZLEBRIGREH

A A N ST R A A R R A R B B E TR
BRTABNERERERER-

BINGO GROUP HOLDINGS LIMITED
EEEEERERAR

3



32

SOCIAL ASPECTS
it & B

ASPECT B7: ANTI-CORRUPTION

To embrace business integrity for sustainable operations, the
Group promotes fairness and integrity by deterring unethical
business practices, including bribery, fraud, corruption,
extortion and money laundering. The Group also provides
induction training and regular updates to all new directors and
employees, the training covers areas including but not limited
to, anti-corruption laws and regulations and the company's
requirements in relation thereto, as well as the code of ethics
that all directors and employees must comply with. The code of
ethics in the Employee Handbook emphasizes the importance of
abiding by statutory laws and regulations to staff and also
states clearly with the responsibility for violations. We will make
our best effort to ensure employees understand the code of
ethics and make it a part of daily business activities in order to
create a positive corporate culture placing integrity and honesty
on a high priority.

The Group strictly abides by the relevant laws and regulations
related to bribery, extortion, fraud and money laundering,
including but not limited to the Company Law of the PRC [ (&
EARLMEATE) ), the Anti-Money Laundering Law ( (%t
$5%) ), the Anti-unfair Competition Law of the PRC [ (FF#E AR
HMBE T IEE#F%) ), the Basic Standards for Internal
Control of Enterprise ( (R L HIE AR ) ) and the
Interim Provisions on Banning Commercial Bribery { (B8R %% 1E
PRI AMETHT) ), Prevention of Bribery Ordinance
( <5 LEREEE1541) ) and other laws and regulations.

To prevent fraud, the Group has set up the Anti-Fraud System
( (= EBHE) ), which aims to enhance the Group’s internal
control and corporate governance in this area. The Anti-Fraud
System explicitly provides guidelines and regulations on
professional conducts to the directors of the Group, senior and
middle management employees as well as ordinary employees.
With the Anti-Fraud System, the Group has created an honest
and diligent atmosphere, which prevents behaviors that are
prejudicial to the interests of the Group and its shareholders.
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During the Reporting Period, the Group had not violated any
laws or regulations in relation to corruption, bribery, extortion,
fraud and money laundering and were also no legal cases
regarding corrupt practices brought against the Group or its
employees known to the Group.

ASPECT B8: COMMUNITY INVESTMENT

As the market places focus more on corporate behaviors and
social responsibilities, the pursuit of maximizing financial returns
to reward shareholders is no longer the only goal of corporate
management. The Group pays close attention to its connections
with the community where it operates and is well aware of the
importance of different stakeholders’ expectations. The Group
firmly believes that balancing the interests between
shareholders and other stakeholders is the only way to achieve
the long-term business development in a stable and healthy
manner.

Bingo will formulate the definite policies in relation to social
investments, and shall incorporate such corporate social
responsibilities and social care projects into the schedules of
each department. The Group is studying the possibility of
establishing the specialized committee to plan and promote
such activities in relation to the sustainable development of
communities based on its own prospect and objective in
respect of the Group’s sustainable future.
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