YA B

Everbright International

(Stock Code B4R 5%%: 257)

Sustainability Report

CHINA EVERBRIGHT INTERNATIONAL LIMITED A3 KEIFE B R A Al



F 4

About this Report
A B A

Message from the CEO
1T U R

Highlights 2012
CE RN

Stakeholder Engagement
Frn & 1) 2 B

©

Corporate Profile

ESLIp ]

o,

Clean Production and Operation
T R A MO

=

Health and Safety
flRR 2 22 4

\E

Employee Development

1 B 88

o

CEIL and the Community
R B B e AL [

2L

Our Business Partners

A SE TS 1

%

Key Awards and Recognitions
BEIH BIR R

o,

Outlook
ez

>

Verification Statement

BE B

o,

Summary of Statistics

B




T

~



About this Report

China Everbright International Limited (“CEIL”), headquartered
in Hong Kong, focuses on its core business in environmental
protection and alternative energy. These mainly include waste-
to-energy, biomass power generation, solar photovoltaic
energy, methane-to-energy, wind power, solid waste landfill,
waste water treatment, reusable water, environmental
protection equipment manufacturing as well as planning and
construction of environmental protection industrial parks.

This is our first ever Sustainability Report to outline our
approaches, commitment and strategies to sustainability,
highlight our economic, environmental and social performance,
and set out our future plans and targets to be achieved
in short-term and long-term. The reporting period is from
1 January 2012 to 31 December 2012.

The report covers the sustainability performance of all
operating projects and landfills with operational control, but the
performance data of Qingdao Haibohe Waste Water Treatment
Plant in 2012 is excluded since the plant expansion work was
underway during the reporting period. Employees of contractors
and subcontractors are not included as part of our workforce.
We have presented all numerical data as absolute figures and all
financial data are in Hong Kong Dollars unless otherwise stated.
Data collection and analysis are conducted based on relevant
guidelines or standards, such as GRI Indicator Protocol for
calculating energy consumption.

In preparing the report, we have followed the internationally
recognized Global Reporting Initiative’s (GRI’s) latest version
3.1 (G8.1) Guidelines and its Electric Utility Sector Supplement

at the “A+” application level. Please refer to our online GRI

Content Index. The coverage of this report is selected based
on the materiality test, stakeholder engagement exercise,
and other GRI’s principles and guidance. Our independent
assurance provider, Hong Kong Quality Assurance Agency
(HKQAA), has reviewed our report, verified the performance
data of our operating projects, and provided GRI application
level check to give our report credibility. Please refer to the
Verification Statement at the end of this report.

The report, both in English and Chinese versions,
can be also downloaded from our company website:
http://www.ebchinaintl.com.

We welcome any comments and suggestions regarding to this
report and our sustainability performance. Please send us your
feedback to info1@ebchinaintl.com.
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Message from the CEO

AT BB

China Everbright

Environmental Protection

p/ IO

We are delighted to present to you CEIL’s first sustainability
report. From now on, we will publish sustainability report
every year to share our commitment and initiatives we have
implemented to support sustainable development.

CEIL began its environmental protection business in
20083. Benefiting from the government policies on energy
conservation and emission reduction as well as continuous
support from our parent company, China Everbright Holdings
Company Limited, we have become bigger and better over
the past 10 years. As an environmental protection enterprise,
we always place social responsibilities as equally important
as the economic achievement and adhere to the principle that
“an enterprise is not only the Creator of Wealth, but also the
Safeguard of Environmental and Social Responsibility”. We are
committed to not only striving for excellence in operation, but
also creating a beautiful environment and rewarding the public.
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In the first half of 2012, the State has placed energy
conservation and environmental protection as a top priority
among the seven “Strategic Emerging Industries” under its
“Twelfth Five-Year Plan”, and the National Development
and Reform Commission (NDRC) has refined the waste-to-
energy tariff policy and provided concrete support to the
environmental protection industry through special subsidies.
Year 2012 was a fruitful year for us as we have successfully
secured more environmental protection projects and expanded
our market presence from Jiangsu, Shandong, Anhui and
Guangdong Provinces to Zhejiang and Hainan Provinces.
In May 2012, we have successfully disposed of the Fuzhou
Qingzhou Bridge, the only asset of the non-core business
of CEIL, to further optimize and pool our resources to focus
on the environmental protection business. The disposal has
provided an excellent opportunity for CEIL to fully become
an integrated environmental solution provider which solely
focuses on environmental protection and alternative energy
businesses.

We continue to perform well in the field of clean electricity
generation as well as greenhouse gases and pollutants
emission reduction. In 2012, we have processed 3.71 million’
tonnes of household waste, 45,000" m?® industrial waste,
429,000' tonnes of agricultural waste, together with our solar
photovoltaic energy projects and methane-to-energy projects,
we have provided a total of 1,307.55" GWh green electricity
for 1.09 million' households, which is equivalent to a saving
of 523,019" tonnes of standard coal consumption and a
reduction of 1.29 million' tonnes of carbon dioxide emissions.
We have also treated 508.82 million' m® of waste water and
0.76 million" m® of leachate to reduce COD emissions by 0.19
million' tonnes.

! Figures are derived from Annual Report 2012.
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Message from the CEO 4783 & Bt

Employees are the most valuable asset to our success. We
have established a competitive remuneration system and
provided comprehensive benefits package to our staff. In
addition, we also provide sufficient training opportunities
and job exposure for our staff to enhance their personal and
career development. Employee’s health and safety is also a
key priority for us. We are proud to announce that we have
successfully maintained a zero injury and accident record for
three consecutive years.

Giving back to our society is one of our missions. We
are dedicated to developing close relationship with the
communities by participating in all kinds of social activities
such as countryside construction works. We have been
re-selected as a constituent member of the Hang Seng
Corporate Sustainability Benchmark Index Series for the
second consecutive year. This reaffirmed the recognition
of our outstanding environmental, social and governance
performance.
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In future, we will focus our business development in three
major sectors, namely environmental energy, environmental
water and alternative energy. Moreover, we will continue
to operate an integrated management model for project
investment, construction engineering, operational
management, technology and development as well as
equipment manufacturing, while at the same time we will
enhance our social responsibility and corporate governance.
We are committed to the development of environmental
protection projects with first class quality and advanced
technology in order to create a sustainable environment for
future generations.

CHEN Xiaoping
/NP
Chief Executive Officer
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Secured the first waste-to-energy
project in Nanjing city of Jiangsu
province

BCINERS R LA B h 6 — 1
SR EIRE

s

e Disposed of the only infrastructure project, Fuzhou e HEKE—HZEE —&@NSMKE -
Qingzhou Bridge.

e Secured 8 new waste-to-energy projects in Nanjing, o HEmMmRM - MMM RITH - ERKRH - =
Pizhou, Wujiang, Ningbo, Sanya, Boluo, Shouguang, and o EE% - ENRm AT mSE N
Weifang cities. IREEIER -

CEIL signed the Comprehensive
Strategic Cooperation Agreement
with the Ningbo Municipal Government

KREIFR R BN M RARE
ENEI AN (o

e Secured a hazardous waste landfill project in Guanyun o BEUSTI#HEEZSBREIEIREIER o
county of Jiangsu province.

e  Obtained a USD100 million of syndicated loan facility from e s MFI3ET([30377]) R6R HE MR

Asian Development Bank (“ADB”) and 6 other banks for THIEELREERUSELRRUNES
continuous development of waste-to-energy projects. BHH -

° China Everbright International Limited B85t A BB A7 BR 2 7



Received subsidy from the NDRC for the waste-to-energy
project in Zhenjiang, Jiangsu province.

The self-developed hydraulic mechanical grate furnace
passed the National Assessment of Environmental
Protection Technologies and has reached the international
standards. This advanced grate furnace can attain a high
burning efficiency of 96% and a stable operating duration
exceeding 8,000 hours per year.

CEIL has been selected as a constituent member of the
Hang Seng Corporate Sustainability Benchmark Index
Series for the second consecutive year.

Signed a co-operative framework agreement with Ninghai
County on energy conservation, environmental protection
and alternative energy projects.

Obtained a USD200 million of loan facility from ADB for
continuous development of waste-to-energy and biomass
power generation projects.

Obtained loan facilities from ADB again
to support and develop our
agricultural and municipal
waste-to-energy projects
BEESDLETENREE
XIHFEREERMMEEYES
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Advanced gas treatment systems were installed at
Zhenjiang and Sugian waste-to-energy plants to further
improve the air emission performance.

Submitted CDM applications for 3 waste-to-energy
projects.

Generated a total of 1,307.55 GWh of electricity and
helped to reduce 1.29 million tonnes of CO, emissions,
showing an increase of electricity generation and CO,
emission avoided by 68.4% and 62.9% respectively,
compared to 2011.

Treated a total of 508.82 million m?® of waste water and
760,000 m? of leachate to reduce 190,000 tonnes of COD
emission, achieving an increase of COD emission avoided
by 6.5% as compared with 2011,

Filed 13 invention patents and 17 utility invention patents
in which all the 17 utility patent applications were
awarded.

97.13% of our total water consumption was from recycled
waste water.

e China Everbright International Limited B8/t A B0 47 R 2 W)
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@ lationship with Part . . o
e BRI

e Offered training courses to assist newcomers to become o IRHIEZIERIZUGHFEIAEERAER

familiar with and adapt to the Group’s corporate culture. A Bt  ROE——F » HEH14781E
total of 147 employees joined the outward bound training EZMBMITHIREER -
in 2012.

S

e FEach of our employees received approximately 171 o HHREBN-ZZE——FEIILAT1/NEEH -
training hours in 2012.

e Sponsored 57 employees to study master degree/ o ‘57T RESEESEASBNELSN =
professional courses in Tsinghua University. EEE

e Around 30,682 people visited our operating plants in e —E— = 4/530,682 A 2 E K EL
2012. B o

Ensuring Health and Safety TR DRt B % % 22

e No injury or accident was reported in 2012, Successfully o —ZT— —Fim TIERTIMNEEE o I EE
maintained a zero injury and accident rate for three ZFRBFTZTEREINE -

consecutive years.
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Stakeholder Engagement

5 0 2 5l

An organization cannot be successful without support from —{AAGEEEFNDENE R NAIEKINE -
its stakeholders. We strive for maintaining a good relationship ~ F BN B BN TR ER K& IEERH A B HE
with our stakeholders through open communication in > BEHKERSRIBE -HHENEER
various formal and informal occasions. A genuine stakeholder — ERA[fI3& 3 EH A B R RERENEIME LA
engagement can enhance stakeholder receptiveness and #HEZEREH A1 - TR 0] hNo8 Y K BIER 245
credibility of the sustainability report, and also strengthen trust 93 2 BRE1E o BB EH B30 & B 2B a0
between CEIL and our stakeholders. The criteria we used for T :

stakeholder identification are shown as below:

e Responsibility — stakeholders linked to us through legal, o &BE-—@BiEZXEZE K ELRKRA - 4480
financial, operational regulations, contracts, and/or R/ RBURARPIEENIFNE
policies.

e Influence — stakeholders with formal decision-making o 25— BBFRNAFELIEERTEHD
power or informal influence. FnE -

e Proximity — stakeholders who live close to our operating o FEEFEIT —EREORPIELHENMT &
plants and that we interact closely with. HEEMEEBEREDNFDE -

]?f

e Dependency — stakeholders who are most dependent on o &5t —SARERFELHENE -

our operations.

e Representation - stakeholders who are representatives o RXIE—ATRRIRKROFTNE -
from various sectors.

After identifying stakeholders, a simple assessment exercise @ AF &% - BiEETEHENTEH AR
is conducted to prioritize our stakeholders. The identified P EEEEBANES - FEARBEFEHET
stakeholders who have strong influence or be strongly RAFEMNZNHEEETIAFHRNEFE -
influenced are considered first for consultations or dialogue.

@ China Everbright International Limited Bk | 47 BR 24 7]



Ongoing Stakeholder Engagement Frhr & W 2 5

We have identified our stakeholder groups including our
employees, governments, shareholders, business partners,
non-governmental organizations (NGOs), and local
communities. We use appropriate methodologies to engage

different groups of stakeholder to identify key and material

issues.
Stakeholder Group
FinE4an|

Employees & &

Governments K JiF

Shareholders & &

Business
Partners (contractors)

EBRHECAERE)
NGOs JEB 4 4

Communities #t &

Method of Engagement/
Communication
S8 BRI

¢ Annual Evaluation Meeting
FENEER
¢ \Workshops (accounts
department, human
resources department,
marketing department)
THEG(EFM - ANER
2 - TS HEEER)
Regular site visits made by
senior management
SRERABETHELIRD

Regular reports FHidR &
Meetings €%

Website 481k

Press releases/
announcements

L N
Annual/Interim Reports
Fil,/HR

Circulars

Meetings

2H

* On-site meeting B S

e Answer their inquiries
BEEH

e Environment Symposium
REHAE

* Meetings &3

e Public events A ZSEE)
e Site visits B2 48

Frequency/
Time of Engagement
2EBRE

e Year End 48

» Before/after construction
work and important
milestones
BERIEREZEEREE

e At the commencement of
the operation
PR IE &

e \Weekly, monthly, quarterly
BB 8A 8F

¢ Regular &

o Weekly &i@

e Upon request
¢ Ad-hoc

S ARETT
e Ad-hoc

A E R EET

Sustainability Report 2012 AT Rp4 5% & # 1%

BB OEANRBERMNES  BUT -
R - BB SERAFAR R AR o A
RAEENDERTRARNR D EEBE - AP
FIHEZERERNEE -

Issues of Highest Concern
REFEE

* Employee working
environment
EETIERE

® Remuneration and fringe
benefit
B K A 42 7

* Employee development
EE#ER

e Operation performance
EERR

e Community impacts
HRaTE

* New projects development
R REN: ol ks

e Other price sensitive
information
B BeHERER

e Construction and operation
status

JREERNLELRR

e Project progress and
performance
HRERERKR

e Environmental protection
education
RRYE

e Operation performance
BERE

e Job opportunities
HEHE

e Environmental protection
issues
RRER



Stakeholder Engagement 4% iy 2 8

Ad hoc Stakeholder Engagement Exercise Fetn & 2 B AR TG B)

To facilitate our preparation of the first ever sustainability AFEHEBRMOE N AIBERRRS  HAR
report, we identified 5 key stakeholder groups, namely —Z—_—f+—ARk+-ARSEXIEHFNESE
employees, governments, business partners, investors, JRI(DRIARE - BT - £H B - KEERMH
and suppliers for stakeholder interviews in November and &R )#ETHMHEGHE - FIALEEERERLOE R
December 2012. All participants were requested to answer a X KHEAHEEREXIBORBE - A RMFIY
few questions relating to the sustainability performance of CEIL ~ I & Al EH R RENHE -

and their expectations for our first sustainability report.

Stakeholder Group Methods of Engagement Priority Issues of Stakeholder

HEHR BT E BOENEBLEZEEER

Employees & & e Face-to-face interview E#zHR e Staff relation/development 8 T#{& 3 E
e Telephone interview & :& 275 e Natural habitat conservation B A% B (R &

Governments i e Telephone interview & %5 e Air pollution issues z=&,)5 #9528

e Health and safety @FERZ 2
e Community outreach #[&4MNE

Business Partners %8 % £ o Telephone interview & 55 e Business growth ¥7&3%E
e Staff relation/development & TRR 3 E
e Air pollution issues Z= ;5 2+ &

Suppliers #ER e Telephone interview & %5 e Corporate governance 1> %%&54
e Business growth ¥7&3% &
e Air pollution issues z=,)5 2R 58

Investors & & & » Face-to-face interview H#z5f5 e Corporate governance (%% 74
e Health and safety £ k%%
e Community outreach tt[E4MNE

e China Everbright International Limited B8/t A B0 47 R 2 W)



The overall results of the stakeholder interviews indicate that
our stakeholders are most concerned about staff relation/
development, air pollution issues as well as health and safety.
Therefore, we have discussed these issues in detail in this
report and we will continue to monitor our performance of
these aspects in the coming year

FOEDHANERERBTIRANBNERER
BETHE #R ZERRAEEARBRERR
Z2oAl - HARABREFEFATRLES
A AR RFREEREZENEMRE -
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Corporate Profile
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An enterprise is not only the Creator
of Wealth, but also the Safeguard of
Environmental and Social Responsibility

SRR E B RIAE S
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Corporate Profile %44

CEIL
(China Everbright
International Limited)

K KEPR
(FEXKREBFERAR)

The Mainland Management

Centre
(Everbright Environmental
Protection (China) Limited)

ERERRL
CERBRR (hE) BRATE)

Operation
Management Centre
(Everbright Environmental
Protection Operation
Management (Shenzhen)

Equipment Manufacturing
Centre
(Everbright Environmental
Protection Equipment Manufacturing

Engineering Management
Centre
(Everbright Environmental
Protection Engineering

Technological Development
Centre
(Everbright Environmental
Protection Technological

Limited) (Shenzhen) Limited) Development (Beijing) Limited) (Changzhou) Limited)
EE‘EE:I:P':'L; IEEERD B BR R B E R
(ARBRRELEE (RRBRIE CRYI) (RRBRRFEERE (LR) (ERBRRBBEEE (M)

GRIN) BRAH) ABIRAR) BRAA) BRAF)

Headquartered in Hong Kong, CEIL is a fast growing business Y ABIERAZRNES B~ REEARE - T
conglomerate which has integrated management model for RB@E:R - BEEEIE - BITHE RIRREEREA
project investment, construction engineering, operational EBREEZNAEXRNCEESR - HFI2HEA
management, technology and development as well as EREMBE(THFRE])EF—KEANEDEE M
environmental equipment manufacturing. We are one of the (RRREERER - 8Ew  TREEHEEBELRH -
largest developers, investors, engineers and operators of #HE-Z——#F+-HF=+—8  HMAEHELN
waste management and environmental services in the People’s EZME MIEEGHEM1,31728T »
Republic of China (“PRC”). As of 31 December 2012, we had

1,317 employees working at the operating plants and a landfill

in the PRC.

@ China Everbright International Limited Bk | 47 BR 24 7]



Project Investment

HERR

Environmental Energy Environmental Water Alternative Energy

BIRRER BRKE e
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Corporate Profile %44

s

To develop CEIL as a green environmental protection Y ABEHNEREK AT EIBFRES ¥ KA
conglomerate with leadership and significant market influence SRR ENBRGEDEEER -

in the PRC.
e
Creating a Beautiful Environment and Rewarding the Public. BIERLFIRIR - BB G AR

An enterprise is not only the Creator of Wealth, but also the Y¥TEZYWENEMAEEE @ BEMKARER
Safeguard of Environmental and Social Responsibility. BEERFEESE -

A

Our business mainly focuses on three major sectors, namely B fIMZEFEEBERE=AREE - BIERMHFEER
environmental energy, environmental water and alternative IRRKBENFEER - TEZHEA RIENIREE - )5
energy. Major projects include waste-to-energy, waste /KEEIE - T2 EREREEEE  £YBEEESE
water treatment, industrial solid waste and hazardous A[BEENRIREST BRESRH/KER - HFIK
waste landfill, biomass power generation, solar photovoltaic 37 7 TI2iiTF & M EEH - DR R AN E
energy, methane-to-energy and reusable water. To improve 38 - R R ASHBERIEER - 1o R
our performance and efficiency as well as reducing our fEFMBRIIRERZERERL - TB AR
environmental footprint, we have established the engineering RIBEAEEHIE « J5REE MERF(LRE
technology platform and research and development GEEHERMEBESD EHFMBENEH - XA
base. In addition, we have also set up an environmental &EEBRABEENEKBETEARMOUERE
equipment manufacturing centre in Changzhou which mainly 7 e

manufactures grate furnaces, sludge treatment and emission

purification equipment for our environmental protection

projects. These demonstrate our capability to tap into the

mid and upstream markets and enhance our efficiency and

competitiveness in the ever-changing business environment.

Environmental Protection Equipment
Manufacturing Centre

RIRRERES L

As of the end of year 2012, we had secured 66 environmental #H&E-Z— —&4K » RINE66EREEE -

—=

projects commanding a total investment of approximately /i &sa ARE165(ETT c RPN ETEE
RMB16.5 billion. We focus our main investments in the regions  f#ZEETI =AM  BI=A M NE G & E -
of Yantze River Delta, Pearl River Delta and Bohai Bay area. g4\ mE  BRPICDKID G BLEIERS
For overseas market, we have successfully extended our =] -

alternative energy business in Germany.

@ China Everbright International Limited B8/t A B0 47 R 2 W)



Project Distribution

H A if] Annual household

waste processing capacity
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million
tonnes
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Annual waste water
treatment capacity
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Investment Types

REHER

3%

17% VAT

Alternative
Energy
HeeIR

Environmental Water

IRIRKTS

Note: Figures as of 31 December 2012

Projects Highlights

Environmental Energy: In 2012, we secured 8 new waste-to-
energy projects in Nanjing, Pizhou, Wujiang, Ningbo, Sanya,
Boluo, Shouguang and Weifang, and a new hazardous waste
landfill project in Guanyun. As of 31 December 2012, we had
a total of 20 waste-to-energy projects and 4 industrial solid
waste and hazardous waste landfill projects, of which 11
projects are in operation, 13 projects are under construction or
in preparatory stage. The annual designed processing capacity
for household waste and hazardous & industrial solid waste are
6.81 million tonnes and 1.152 million m? respectively.

@ China Everbright International Limited B8/t A B0 47 R 2 W)
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Project
HH

In the operation stage:

Suzhou Waste-to-energy Project Phase | & Il

Yixing Waste-to-energy Project Phase |

Jiangyin Waste-to-energy Project Phase | & Il

Changzhou Waste-to-energy Project

Jinan Waste-to-energy Project

Zhenjiang Waste-to-energy Project

Sugian Waste-to-energy Project

Suzhou Industrial Solid Waste Landfill Project
Phase | & |l

Under construction or in preparatory stage:
Suzhou Waste-to-energy Project Phase I
Yixing Waste-to-energy Project Phase |l
Huidong Waste-to-energy Project

Nanjing Waste-to-energy Project

Wujiang Waste-to-energy Project

Pizhou Waste-to-energy Project Phase |
Ningbo Waste-to-energy Project Phase |
Sanya Waste-to-energy Project Phase |
Boluo Waste-to-energy Project Phase |
Shouguang Waste-to-energy Project Phase |
Weifang Waste-to-energy Project Phase |
Sugian Hazardous Waste Landfill Project

Guanyun Hazardous Waste Landfill Project

FEELHE

ERMN B R EIRE —H]
H# SR HEIRE —H]
TR HERE —H
EMaIREERA

B a R EEIRR
TR FHEIRA
BEBLREEIRR

BN T ERFEEIEE —Hf - — 8

FERES IEE SR ER -
ERMNBKEEBIEE = 5
BEHKEEIEE — 5
BHRNIRESIAE
MR IREEIRE
RTIHRkEEEIEE
R B BB IE H — 5P
TR R EEIEE —Hf
=ik EEEE — 8
BENREEFIEE —H
Stk EEIRE —H
MR K BB I8 B — 5P
BEBEEEEE

EEEREEIEIRR

\:/HH

\:;ﬁﬂ

Daily processing capacity (tonnes)
B BRI 1548 ()
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Storage capacity (m?):
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Suzhou Waste-to-energy Project Zhenjiang Waste-to-energy Project
MR REBIEE LN IR EEIE R

Jinan Waste-to-energy Project Changzhou Waste-to-energy Project
BN EEIEE EMNNIRBEEEE

AT

31!

oo Wil

Suzhou Industrial Solid Waste Landfill Project
#IN T2 EREIEIEIE B
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Environmental Water: As of 31 December 2012, we had a
total of 18 waste water treatment projects and 3 reusable
water projects. Among them 18 projects are in operation and
3 projects are under construction or in preparatory stage.

RIRKE - BEZZ——F+=-A=+—8 "%
B8R 5KEEIBE M3EF/KIEER - Hep
18ABEEELT  SEBEEERRNEEERR
EY o FRRFIS/KEERBREAGL7TEL K MF

The annual designed waste water treatment capacity and the

k2 2338 7 7K o

annual supply of reusable water are 657 million m® and 22.33

million m? respectively.

Project
EHHE

In the operation stage:

Qingdao Maidao Waste Water Treatment
Project and Haibohe Waste Water Treatment
Project

Zibo Waste Water Treatment Projects
(Southern and Northern Plants)

Zibo Hanmiao Waste Water Treatment Project

Jinan Waste Water Treatment Project
(Plant No. 1, 2, 3 and 4)

Zibo Zhoucun Waste Water Treatment Project

Jiangyin Waste Water Treatment Project
(4 Plants)

Binzhou Boxing Waste Water Treatment Project

Ling County Waste Water Treatment Project
(Plant No. 1 & 2)

Jinan Reusable Water Project

Zibo Reusable Water Project

Under construction or in preparatory stage:

Jinan Licheng Waste Water Treatment Project
(Plant No. 3 — Phase Il)

Dezhou Nanyunhe Waste Water Treatment
Project

Jiangyin Reusable Water Project

Treatment capacity (m?® per day)

HEBERE (LK)
FEEE R :
SEEES/KEEIER KR K
BRIRTHE
220,000
SIS KEREEIER (BRI
250,000
SRR RS KRB TEE 100,000
ERS/KERIER
(=~ =&~ =Z & Um) 630,000
ST ENEKERIE B 40,000
TR s5KEEIRIE B (FEIUR)
190,000
BEIMNEESSKEIEIEE 60,000
PESZSKEEEE (—B & =B
60,000
PR /KIA B 42,000
SiER KA B 4,800
HEEREESERER :
EEERS/KEEEE (=K ——8)
100,000
OIS ENE LN L=
150,000
Tk /KIEE 10,000
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Qingdao Waste Water Treatment Project
LR 5K EEIRIE B F8)5/KEEIER

Jinan Waste Water Treatment Project Ling County Waste Water Treatment Project
RS KEIRIE B PEf2 5 /KERIETEH

Zibo Waste Water Treatment Project
5K IRIE B
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Alternative Energy: We operate energy generation facilities  #82/R : RIFIARMEERELS R ERE - BE
that use other sources of fuel. As of 31 December 2012, we ZT——F+_-F=+—08 %KL ﬁ181l%ﬁam
had 18 alternative energy projects, of which 12 projects are in  THE - Ef12{AE B EE LR - 6AEB £ &
operation and 6 projects under construction or in preparatory ‘REE BREE ZEZHEHBEREAYMEREEER
stage. Projects include biomass power generation projects, BREBEEIEE - AlBee i REEIEE K5K
methane-to-energy projects, solar photovoltaic energy ﬁ,r*\i&ﬁlﬁﬁ °

projects and waste water source heat pump projects.

Project HH

In the operation: EEEH:

Suzhou Landfill Methane-to-energy Project Phase | & I ﬁ)uiﬁﬁi@a'gﬁé JEE —Hi % —Hf
Shenzhen Rooftop Solar Photovoltaic Energy Project FYNETERPZRE N REEEIRR
Zhenjiang Rooftop Solar Photovoltaic Energy Project ST ETEARGRE L RBEEIEE
Sugian Rooftop Solar Photovoltaic Energy Project Phase | & Il EREIBAMGECIAEEIEE — L8
Changzhou Rooftop Solar Photovoltaic Energy Project BMETBAGRE N AESIEE
Huaining Ground Solar Photovoltaic Energy Project [BEME AR A EIER
Germany Ground Solar Photovoltaic Energy Project EEME AIGRE A TIER
Zhenjiang Ground Solar Photovoltaic Energy Project SE)THE KPZRE N IREEEIRH
Dangshan Biomass Power Generation Project BlLAEYEREERE

Zibo Waste Water Source Heat Pump Project Phase | SIES/KIREIEE —H

Under construction or in preparatory stage: EEREESEERE -

Zibo Waste Water Source Heat Pump Project Phase |I EESKRERIEE — 8

Xinyi Biomass Power Generation Project T E R EIEE

Shuyang Biomass Power Generation Project IS EYEReEEIRE

Linyi Biomass Power Generation Project FREAYEEEIRE

Laiyang Biomass Power Generation Project KGEYE et EIRE

Hanshan Biomass Power Generation Project SILAEYEREREIEE

Zibo Waste Water Source Heat
Pump Project

S KRARIAR
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Zhenjiang Ground Solar Photovoltaic Energy Project Qingdao Maidao Sludge Methane-to-energy Project
BT HE AR Be KR EIER SEEESRBREEER

Sugian Rooftop Solar Photovoltaic Energy Project Huaining Ground Solar Photovoltaic Energy Project
BEREIEAGEXAEEIEE EEME ARG L REEIRR

Dangshan Biomass Power Generation Project Zhenijiang Rooftop Solar Photovoltaic Energy Project

BIUILEEEEEER PUIRIBAMB AL KB EIEE
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Corporate Governance EEER

We strive to maintain a high standard of corporate governance
as we believe good corporate governance practices are critical
for building the confidence of our shareholders and other
stakeholders. We strictly adhere to our management principle
of “People-oriented, Pragmatism, Creativity and Systematic
Management” and keep reviewing and strengthening our
internal controls and risk management. We also disclose
information to the public in a way that is comprehensive and
timely so as to maintain high degree of transparency and
accountability.

Our Code of Conduct is established to clearly state our
expectations for employees’ behaviour. It promotes honest
and ethical conduct among our employees. We distribute the
Code of Conduct to all new employees and they are expected
to understand and be familiar with these requirements. The
Code of Conduct covers provisions of anti-corruption, anti-
bribery and conflict of interest, gift policy, norm of data
confidentiality and security, and fund management policy.
There were no incidents of corruption recorded in 2012.
Employees are also required to strictly follow our guidelines
and procedures of procurement of products and/or services
and employee recruitment to ensure that there is open and fair
competition.

BAIRERFEEEAFREELBRRE MR
MENELEREE  MBNERSKFNLE
Eia e BPRBETIRARK REABE - A
Has RBEE INEERES - X TERE &
MR RMIARLEIE R RARER - ZMAMTEE - &
FiAAREEEAUNRFESEEALRSER

= o

BT RTABREINARMERERETAOH
2 HEEEZEREFEMENRETNTA - K
fImAEFHEERETATR - AEMFIEE T A
MABZETER - TRTARERES - REHE
EMZER - WEBMBE - BRRE RREE
A ARBESEERREFGR - —FT—_FILE
B ERLE - BENARBETRMAEREE
o &SR RIS A B E ARSI A2 - BA
FERBFIRFA R A -
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The Board of Directors of CEIL (the “Board”) has set
up 6 committees, namely Executive Committee, Audit
Committee, Nomination Committee, Remuneration Committee,
Management Committee and Disclosure Committee. Under
the Management Committee, 3 sub-committees including
Risk Management Advisory Committee, Engineering Technical
Management Committee, and Budget Approval Management
Committee have been set up. In addition, an Internal Audit
Department has been also set up to perform internal audits on
investment projects.

(Board of Directors i!'j
|

KHABEREFES([EEE)RU6EZES - A
WITEZZRE BHRZES REZEE® ¥
MEBe EERZEGhEEZES  EEZEB
EETRLTIMENEERZES  BHEAREE
EZEe IRRMEREZESRBEERER
ZEE o Ubs - BRI T RERERT B
RERBETREET

Audit
Committee

FRERE

Management
Committee

EFEERE

Executive
Committee

BITEERAY

Chief Executive Officer {TRI#E#

Remuneration
Committee

FHERE

Nomination
Committee

REZRE

Disclosure
Committee

BEERE

( General Manager #2{&81%

Investment Management Department & & EE &

—anestment Development Department & & & B
—Ginance Management Department B 7 &2

—E’ieneral & Administration Management Department {54 B2 &8 j
—G_egal Compliance Department ;& & &8 j

C

—/ \/ \/

l\nternal Audit Department &8 EEHER j

The Code on Corporate Governance Practices (effective until
31 March 2012) and the Corporate Governance Code (effective
from 1 April 2012) as set out in Appendix 14 to the Rules
Governing the Listing of Securities on the Stock Exchange
of Hong Kong Limited (“Hong Kong Stock Exchange”) has
been duly adopted by the Board as the code on corporate
governance practices of CEIL. More information about our
governance and the Board can be found in our annual report,
which is also available online at http://www.ebchinaintl.com.

@ China Everbright International Limited B8/t A B0 47 R 2 W)

EERCRNEAH AR IBRAA( B
BRG] FBH LT RIS TN 2
BRERTA(ERE—_T——F=A=+—H
B ERCEBEATIN(H-_E——FMA—B#£4L
) ERAREBEMNEEERTRFA - BR
BMEEERRESENEMER - HREMD
F3R - 7] & Ehttp://www.ebchinaintl.comZ| & o



Integrating Sustainability into CEIL’s Operation

CEIL has been publicly listed and traded on the Hong Kong
Stock Exchange. As a listed company, we are not only
pursuing the maximization of the shareholders’ interest, but
also committed to protecting the environment and caring the
community, which adheres to our principle that “an enterprise
is not only the Creator of Wealth, but also the Safeguard of
Environmental and Social Responsibility”. Our daily operations
face the following key risks and challenges:

Keen competition in the markets

Climate change

Global financial crisis

Stringent environmental laws and regulations

Higher expectations from our stakeholders for our
sustainability performance

To tackle the above-mentioned risks and challenges, we have
adhered to sustainable practices in our daily operations.

-~ N -~
Environment g% Community it E

A A A R 3R A A W] A

KRABRERABARSMEN - FR—REM
NE BATEBAORIABRRN RO HZAL - 7F
BORERENEREE > FEEMITEERTE
EMEHNEWAIEE - BREKARFERE A
EEINRAARGL 8- HMAEELEHAT
BT EEMR N E

T E AL,

FURE L

2SR

B AR B (ROL R R IAD

R EHRMOTHEERANEASD

REY E S ERE R R - HPIEREEST
EITARHEER -

N -~ N
Employees E&

The Management Committee is responsible for reviewing

e |mprove air quality
HEERER

¢ Reduce water consumption
RAFEIK

* Reduce carbon footprint
SRR R IR

* Enhance research and development
on the advanced environmental
protection technology

058 SEHE IR RT3

e Collaborate with NGOs and other
organizations
HLIEURT AR A R AR RS 1

¢ Improve infrastructure, living
environment and farmers’ income
HERERE  EERERERKA

e Train professionals
ENEEAE

e Promote advanced environmental
protection technology

R ST IR IR I

Sustainability
at the Company
b NS BIECE

e Ensure a safe and healthy
working environment
BREZEZRENTIERIR

e Promote a sense of belonging
among employees
TRFH B TH) 58 X

* Establish fair remuneration and
performance appraisal system
RN TR RIBAZHE

* Provide on-the-job training

R

EER

BeaiMmaABERR - WHlERET

the sustainability performance and also formulating and
implementing sustainability related plans and activities. Our
sustainability efforts have been highly recognized. In 2012,
we received China Green-Benefit Enterprise Individual Award
in the 2nd International Carbon-Value Award Competition
at the 5th (China) World Economic and Environmental
Conference 2012, which was co-organized by United Nations
Industrial Development Organization and International Energy
Conservation Environmental Protection Association (IEEPA).
We have been re-selected as one of the constituent members
of the Hang Seng Corporate Sustainability Benchmark Index
Series for two consecutive years.

MHERER R ARSI MRS - MAIEERAFENT
FENENEERE —T——F ABESET
XLRAEBERRGHERRIBEHMERE (P
BOMRREAG - HPIREE _EERRES R
B [ BIAR R |5 - HPEEMFARR (1B
ERREEROEEERB KM -

b
=
IfF
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Clean Production and Operation
EERA R NS

We are committed to doing business in an environmental BHBAHHNUEBEEMHREFTNELER - BHME
responsible manner. Environmental and Social Management HIEAETRELLCEEE R  (EARER
System (ESMS) has been developed and implemented as a 3 - BABIR N IREHK B ELNES - FE2HD
guideline to safeguard the environment, reduce air emissions, HFIHRBENTE - R EELBEEHC FH
and promote green operations to minimize our impacts on  ISO 14001 * EERERMHE M T REERER
the environment. All our operating projects have applied JFEMBEERZEE o BEEHISTHIEAMT S HR
for ISO 14001 to demonstrate our dedication in meeting RERBRFTENZHIEIES BB AFEI2E
international standards in environmental management system. EFEZENEE - B HESGBBE R EKH K
With the continuous expansion of market and increasing F - JF&#ERE DI MBI - AR IR
environmental and social awareness on environmental HIBRXIE @ ERESRHFHCOMES -
performance, we strive to take an initiative in going beyond

the national requirements by setting targets with reference

to international standards. We will keep investing in research

and development to strengthen our environmental protection

performance and looking for new CDM opportunities.

Safeguarding the environment PRAEER I

As an environmental protection enterprise using renewable {EA—RF B A BAEEREE M EIES KRR
energy to generate electricity and processing waste water, m% BrEE E?@Iﬂﬂ”‘"{ti?ﬁ,@é%%
we continue to playing a significant role in combating climate cHEZE—ZF - ﬁff’ﬁﬁ’]ﬁﬂ)’(?ﬁ BIHE - &Y

change. In 2012, our waste-to-energy projects, biomass HEEEER - AGENXABBEL RBREE
power generation project, solar photovoltaic projects and IE E & HIBHE 11,307. 55§F%F B HE B
methane-to-energy projects generated a total of 1,307.55 1.20B&M —S{biRBil > BARLEETE REEHN
GWh of electricity and helped offset 1.29 million tonnes of CO,  —&{tHxHEM S BIE X F 1 1168.44% 262.9% °
emissions, showing an increase of electricity generation and

CO, emission avoided by 68.44% and 62.9% respectively as

compared with the last year figures.

Our waste water treatment operation also performed well in  HZ P EGKEBEEE T ——F 1A R
2012 as we treated a total of 508.82 million m? of waste water & ¥ - gz I8 55 /K 5.0882 {8 37 7 K & 2 B &
and 760,000 m? of leachate to offset 190,000 tonnes of COD 760,000 J7 3K » #58 T 190,000 CODHE K °
emission. Compared with 2011, we successfully achieved an  H —Z——F & - HAFAIKINZEBE 2HCODHE
increase of COD emission avoided by 6.5%. G H16.5% ©

b

“g-_,g\-‘-h‘i‘ ‘\\E‘.‘ th
REEA *-J“":'ﬁ.%agﬁ‘ Zos

§ mlsull—ff mr::.

"H' __________________
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Carbon dioxide emission avoided by types of operation
RELSEBE D 2l % —FLiRBEK

tonnes (M)
1,400,000
1,200,000 m Solar photovoltaic
1,000,000 AR5 REA R
m Biomass
800,000 EE B
600,000 m Landfill/Sludge/
Leachate methane-to-energy
400,000 BI85, BB AR E
200,000 . m Waste-to-energy
Wi EEE
2008 2009 2010 2011 2012 Year (%)
Green electricity generation by types of operation
REEHVIAD 2 HEREE
GWh (B&[E)
1,400
1,200 m Solar photovoltaic energy
8 Ak Az [ ==}
1,000 KNSR REE
= Biomass
800 EYERE
600 = Landfill/Sludge/
Leachate methane-to-energy
400 B 5R, 2ERBRESE
200 m Waste-to-energy
WIREE
0
2008 2009 2010 2011 2012 Year (%)
COD emission avoided by types of operation
REEHAED 2% CODHK
tonnes (M)
200,000
150,000
m Leachate treatment
100,000 BRI
m Waste water treatment
JEKERER
50,000
0
2008 2009 2010 2011 2012 Year ()
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Clean Production and Operation 734 & S JE 2

Since the commissioning of the first Since the commissioning of the first
energy generation project in 2006, waste water treatment project in 2005,
HHEMEEEE R FENFRELK H B85 K EBIE H i 2R HAFEREDK
JE B K
RALTE T 7 653 milli 3 TR L .y
) . million m? B #J5K
7
:31/635 tGWh ﬁ}(‘f‘ Ji€ waste water treated
elecCtrici y genera e ﬁﬁ@\‘%dgﬁi \
5 COL BT 1.72 million m® A &k
3/231,653 tonnes MA leachate treated
CO, emissions avoided B CODHE

1.03 million tonnes & # Mg

COD emissions avoided

— >

wicos

The air emission performance of our 7 waste-to-energy plants  HFfI7R B EEMEBE =FHREEMKRR ¢
in the past three years:

Emissions from waste-to-energy plants

tonnes (I4) 17 3 3 E R RV BE AL
2,500
2,000
m Particulate Matter (PM10)
1,500 KR %1 (PM10)
m Sulphur Dioxide (SO,)
— S (b=
1,000 -l A7)
m Nitrogen Oxides (NO,)
a1tR
500
0
2010 2011 2012 Year (4F)
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Total particulate matter (PM10) emissions of waste-to-energy
plants were 79.48 tonnes in 2012, which is equivalent to an
increase of 6.78% as compared to 2011.

Total SO, emissions of waste-to-energy plants were 529.15
tonnes 2012, which is equivalent to an increase of 111.8% as
compared to 2011.

Total NO_ emissions of waste-to-energy plants were 2,096.67
tonnes in 2012, which is equivalent to an increase of 113.3%
as compared to 2011.

The increase of PM10, SO, and NO, emissions were mainly
related to the significant increase of electricity generation as
3 new waste-to-energy plants in Jinan, Zhenjiang and Sugian
began their operations at the end of 2011.

- FNRBEEHONAR D (PMI10) LR 2
BT79.48MF » B —F ——FHEN16.78% ©

TE—HFNREERN _StTHBERER
529.15MF @ B =B ——F L HN111.8% o

TE - HFuRBERNELLREHERE S
2,096.67Mf - T ——FIHENMN113.3% °

PM10 + —&/bti R G L WHE AV i 3 2 1 3%
BEBEESRDRMUNER « BT RBEEOI
WEEMRN T ——FRAEREMBEZEMN
g -

Emissions from biomass power generation plant

LY E R B AV HE X

tonnes (W)
3,000

2,500

2,000

1,500

1,000

500

0
2011
(Oct - Dec)
(+Az+=A)

2012

Dangshan Biomass Power Generation Project commenced
its operation late September 2011. In 2012, the emissions of
PM10, SO, and NO_were 1,5697.79 tonnes, 852.21 tonnes,
and 2,750.96 tonnes respectively.

As an environmental protection enterprise, reducing air
emissions is one of our key missions. We strive to adopt
high emission standard on our environmental protection
projects. Biomass power generation project meets the flue gas
emission limits as set under “Integrated Emission Standard of
Air Pollutants” (GB16297-1996) and “Emission Standard of

m Particulate Matter (PM10)
KIAR 1 (PM10)

m Sulphur Dioxide (SO,)
—&1khR

m Nitrogen Oxides (NO,)
=

Year (F)

E%UJM%%T CREBHER T ——FNLAKE
Ee —T—_FPMI0 - _%{t SR ko2
BEH %IJ#H 597.79MF ~ 852.21F & 2,750.96
Mg o

EE—FRBRRLE  BRIREERERRMANEE
fFapz— - ﬁﬂFﬁE’JEEf%IEH BHORBSREH
PERUZEE - £YERBEEBEFEG [ARSEY
RABEIZE X J(GB16297 1996) & [ NER AR,
55 2 ) BE BIZ £ | (GB13223-2003 K GB13223-
01T EMBEREMMRS - 2R REEIR
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Clean Production and Operation ¥4 i K2

Air Pollutants for Thermal Power Plants” (GB13223-2003 & B & % Z BB A [ 4 E W0 E 5 2412
GB13223-2011). For the waste-to-energy projects, they meet % |(GB18485-2001) % /4 B 4% K B B B8 #E 37 Ay HE
the flue gas emissions limits more stringent than “Standard for  R&RIBIZHE($53]2000/76/EC K FRMT R EFT)
Pollution Control on the Municipal Solid Waste Incineration” HEERERENRES - EERN S REBKILE
(GB18485-2001) and comparable to the performance KM E(GB18485-2001) ° & 7 # —#i2SHfIH
standards for emission established by the European Union REEHIMKRIR  EIREBIRBEERMD IR =
(Directive 2000/76/EC and relevant Annexes/Amendments) Z——F+Ak+—AXE TELHRERER
except that the darkness of flue gas shall follow the national %% °

requirement (GB18485-2001). To further improve our air

emission performance, an upgraded gas treatment system was

installed at Zhenjiang and Sugian waste-to-energy plants in

October and November in 2012 respectively.

Government officials can monitor the air emissions data as our FEZEHMIN SRR BEMTE N R B MEB XK
gas emissions monitoring systems installed at each waste- #EBFRFIFINMELEL - BFAE A EH
to-energy plant have been connected to the network of the FEHIKEE - ATRACEFEMEIARY
government’s environmental protection departments. In  HFfIEZHEL  BIIEREIIELE T RAE
order to improve our corporate image and build up the public  ZERFE @ WA ABIREREH KEE -
confidence in our operation, LED display screens have been

installed outside the plants to provide instant air emissions

data to the nearby public.

Research and Development Tt 5% B B 3%

We recognize the importance of science and technology HFfIEHIINFEEHRMANBRRRBREERE -
development to our environmental protection performance. HEZZ——F%) - KT T 8EEELEITHE
In early 2012, we identified 8 priority areas for research and EFZEMEHE - LILEEHBBARE2,0008 7T -
development (R&D) with a total investment of more than

RMB20 million:

e |arge scale waste-to-energy furnace o RANIRBEBREIE

e  Gas purification system o REEF(LES:

e  Sludge treatment o TR

e Treatment and integrated use of electronic waste o BIEVIMEIERESFIA
e  Kitchen waste treatment o EHEREZIE

e Integrated use of construction waste o  REEHNEGZES AR

e Recycled water and condensed waste water treatment o FAKERSRESKERE

e Leachate treatment system and advanced anaerobic o G2BEREIE RS RSERA M
technology

In addition, we have set up several R&D teams to focus on AN » BAFGAK ST T 5 S i 5% (8 B &= oh A 51 A 2%
particular R&D issues. To promote a culture of research and 328 o AN Y ABERE BT EAIH b - 1
innovation in CEIL, we have developed incentive schemes for AR E R B S & 2T 2R =8| - W AT E#ETT
successful patent applications and commercialization of R&D. B ¥/(b o« £ » HFHEX T 1B EFAEN K178
Last year, we filed 13 invention patents and 17 utility invention B RZAENHE - WER2S17ESHER -
patents in which all the 17 utility patent applications were

awarded.
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In May 2012, our self-developed hydraulic grate furnace R-ZT——FFR A HMAE TN REELR
passed the environmental protection technology assessment BHhEEHERES8SNBRRIBKRETF - BL
by the Chinese Society for Environmental Sciences, which  HFISE RN T EEERE%E - AR EEZE
demonstrate that our grate furnace technology has reached H -

the international standards and could be widely used in the

PRC.

Moving forward, we will continue to explore new opportunities REZXFK  RFSEBFNELRFIELR - #8
to expand our market by securing more environmental IERBEBATISHFEE - B SZF RO T E
protection projects and support our research and development  FZEH) - WIRARMIRERER LRI -

activity so as to enhance our performance in environmental

conservation.

wi

Upgrade core competence
through continuous research
and development

338 7 T i 9 B AR B R A A O
)

We are committed to reducing impacts on the environment  HFBR AP RPIEBEREAOFE o« HMITH
from our operations. We keep reviewing our operations #HiHRFANELLRER  ShHEHERERD
and practices and looking for the best way to minimize our SHIEZRNMELREY -

resources consumption and waste generation.

All waste water generated during the operation is treated via FrEEELHEANTKIIZBR—ERBRHHN
on-site waste water treatment facilities. Our operating projects  J5/KERIZRMERIE - RMAELTHE EELKE
are required to comply with the stringent national waste & BEAE K ISKIEHIZZE [ 5K 4 BERIZ
water discharge standards “Integrated Wastewater Discharge % |(GB 8978-1996) * M M A& L £ M IRITF E 5T
Standard” (GB 8978-1996), as well as the requirements (& (EIA)R % BTl R EIARL X FTETBRAY IR E © T ff
described in the approved Environmental Impact Assessment S ENELEE & 5/KBIRBA - LB
(EIA) report and stipulated in the EIA approvals during 7KESERERESCSK [ZEER] o 55K IR [
operation. We encourage our operating projects to reuse the ™ 5 /K F £ F A T % B /K/KE | (GB/T 19923-
recycled waste water so as to minimize the consumption of  2005) % [ 5K B AT A SHIREAKKE ]
fresh water and achieve “zero discharge” of waste water. (GB/T 18921-2002) BB H - £ T — =
The recycled waste water is reused in accordance with the £ F P K75 {H FE 75 B A 5 8 7K 3,036,391 37
“Reuse of Urban Recycling Water — Water Quality Standard 753K » B KB 7 102,669,231 H KK ER B
for Industrial Uses” (GB/T 19923-2005) and the “Reuse of F)5/K ' HEREA/KERNI7.13% » (EFRAFEZL
Urban recycling Water — Water Quality Standard for Landscape <2/ °

Environmental Use” (GB/T 18921-2002). In 2012, we bought

3,036,391 m3of fresh water from municipal water suppliers

while we used 102,669,231 m?® of recycled waste water,

equivalent to 97.13% of the total water consumption, for our

daily operation.
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Clean Production and Operation 734 & S JE 2

All effluent from our operating projects is discharged to the
designated destinations according to the agreements signed
with the governments. The treated waste water meeting
National Grade 1A standard would be applied to greening
and landscaping while the National Grade 3 standard treated
waste water will be discharged into municipal sewage pipeline,
where discharge is ultimately treated in municipal waste water
treatment plants.

BPHEZHBOMAS LY HIRIERBTRER]
BB E R o TABK —RAREDN
BRI RSB REM A E - MEBEIR =R
REAN IR RTAGEHERERTIFACR - &ER
WS 7KBLIE MR

Total volume of water discharges by destination in 2012 (m?3)
SRR HE D B PEHUKE (LB K)

Greening & Landscaping

RRAE R B PR E B FSOT R
687,296 463,824,078

Sludge is the major waste generated from our waste water
treatment plants. For the sludge which is disposed of in
landfill, it will be treated by sludge dewatering centrifuges
beforehand to reduce its water content and volume. As a
result, the quantity of sludge that is disposed of in landfill
could be reduced to mitigate its environmental burden. Sludge
generated from Jiangyin Waste Water Treatment Plant is
dehydrated and then delivered to the Jiangyin Waste-to-
energy Plant for incineration and electricity generation, while
the sludge from the waste water treatment plants in Jinan and
Qingdao is collected and reused by contractors for making
fertilizer.

@ China Everbright International Limited B8/t A B0 47 R 2 W)

Discharged into natural water bodies

Municipal sewage pipelines
WS KE

1,113,145

Recycled waste water for greening
and landscaping

ARERBRERERENRR

SRR FISKEEMELNTESY - BRI
HIBEHREENTR SRS L BBKEEL#
Ba 3B AR Ak iy KR8 18 - Bt - IHIB R E /)5
REBARD - IR EEIRBERNEIE - )Tk
SKERIEMELNSRELBHKEE - RER
IR REEMEEREE - ERURNER K
FERISKEER @ 5T mA BRI EAER
o



Bottom ash generated from waste incineration treatment
is properly handled and treated to ensure that it could be
disposed of at MSW landfill in compliance with the “Standard
for Pollution Control on the Landfill Site of Municipal Solid
Waste” (GB 16889-2008). Fly ash generated from flue gas
emission treatment is solidified, in accordance with the related
national fly ash handling standards, before disposing of at
hazardous waste landfill. To reduce environmental burden, we
have been working hard to implement waste prevention and
re-use initiatives. In 2012, all bottom ash and fly ash generated
from biomass power generation plant were successfully
reused by selling to the government for landfill top coverage
and construction sites or delivering to the factories for making
cements and bricks.

In addition, our facilities adopt wind-solar hybrid and advanced
energy saving lighting equipment and streetlights to reduce our
electricity consumption.

Wind-solar hybrid streetlights
EW AR N

BNRREREMEENBEEDNKLZERE
AR A [ 50 RIEIE 55 2% 615 £ |
(GB 16889-2008) N A E W FKIEBHE R E ° H
JE% SRV BE BB 2R BT EE AE A TR R OAR 3K 55 B AR R A 4R
BERZETUERL  RENCEEESR
B RRLVESNER  BM—ESNHETHR
BERBAEE R ——F BEYHER
EMEENMBEERRREERE THRINE
BRI REEWRREBEIRNIREER
R RERmAER -

BESN - IRV RRAEER A T R e B ) SR B RE TR
AR REEE - B T RIFIERNE S
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Clean Production and Operation ¥4 i K2

Clean Development Mechanism (CDM) and
Voluntary Emission Reduction (VER)

R RS ([CDM ) B 3 Bk

CDM and VER are both internationally recognized carbon
emission reduction trading mechanisms. Our Suzhou Landfill
Methane-to-energy Project was registered as a Gold Standard
VER project which completed its first and second verification
of emission reductions and insurance in 2009 and 2011
respectively. In 2012, we submitted 3 new CDM applications
for Zhenjiang, Sugian and Suzhou waste-to-energy projects.
The Zhenjiang waste-to-energy project was successfully
registered as CDM projects while the other two are expected
to complete their CDM registrations in early 2013. As of 31
December 2012, we had a waste-to-energy project, a biomass
power generation project, and 3 solar photovoltaic energy
projects registered as CDM projects in the United Nations.

i ([VER])

CDM K VERZ BIFR A R BR ik BER S S )
EMMENERBRBREEE D ETMATRE
EVEREE @ DRIR —_ZEZENFR T ——F 5%
REE—IRME IR MRBZE - AR
T-ZFRET  BERBEMNONIREEIRLR
R3EFHICOMER S - BTN R FHEEE B KD
B ACDMIER » MBIINMEIEBBHRZE
—ZFHERECOMELFE - N T ——F
+ZA=+—8 " B"MHE1EHKEEEE - 1
EYEEEEEE MIEAMGE X KEEEEE
B4 BlsH i ACDMIEE -
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Registered CDM projects
2 fMHCDMIEH

Dangshan Biomass Power Generation Project
BILAEYEEERE

Huaining Ground Solar Photovoltaic Energy Project &
Sugian Rooftop Solar Photovoltaic Energy Project
(combined two projects in one application)
BEEMMAGRENAAREEA REBEIRAGELREEIER
(& HtMMEE R RN —(ERE

Zhenjiang Rooftop Solar Photovoltaic Energy Project
HIRTBEAGREHREEEAE

Zhenjiang Waste-to-energy Project
TR IR EEIAE

The projects which successfully registered as CDM/VER
projects could not only bring economic benefit to CEIL by
selling certified emission reduction (CER) credits or voluntary
carbon credits and enhance our corporate image, but
also contribute to the environmental protection and social
development of our society. Therefore, we will keep exploring
new CDM opportunities to generate more development
opportunities for us and bring more benefits to our community.

CDM Application in progress
1IF #32 FYCDMER 75

Sugian Waste-to-energy Project
BENIRETIEE

Suzhou Waste-to-energy Project Phase |l
NN IRESIEE =1

B IH M ACDM,VERE B HIE B NME R 3H 1B
B E & (CER) S B BB BEE M A YK
BB AS HABEF S MR RPN ERR - IrA
ARRMMAGERELER - At RIS EE
SRFWCOME S - ARMAEEZHEH#EBR
B EHERE S -
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Health and Safe

it R S 2 2

We place safety as one of our highest priorities. It is one of
our core values and encompasses all aspects of our business,
from generating safe and green energy, to ensuring the highest
safety standards in our workplace. We foster a culture that
promotes employees’ wellness and raises health and safety
awareness. Our operations are fully guided by internationally
recognized OHSAS 18001 (GB/T28001-2001) Occupational
Health and Safety Management System.

Under our Safety Management Plan, each project company
compromises a senior management team member, who is
usually the general manager, overseeing all health and safety
issues to ensure strong commitment among our employees.
Supplement to meeting the requirements of OHSAS 18001
(GB/T28001-2001), our facilities adopted ADB’s Environmental
and Social Safeguards to guarantee safety is closely monitored
across all our operations.

We place equal importance on ensuring that all our business
partners operate under the same safety principles. We
continually assess our health and safety procedures and
have made the provision necessary for planning, organizing,
monitoring and reviewing health and safety precautions that
are required by national legislations to ensure high safety
performance of all parties.

China Everbright International Limited B8/t A B0 47 R 2 W)

BB LZ2BEEELKE - E2RMANKLE
B REEREGERRERERIESMTER
SRERE BREXBOMAELE - HAEE
—BXt REEENRERRESREMZZ
BAEANXE - RANEHB2EERBBERKRRAN
OHSAS 18001 (GB/T28001-2001)8% 2 2 R 1%
EEEER -

BERMOLT2EERHE - FHEARHEEE—
SREBAB(ARRELE)EEEBRER
Z2EH  UEREMOEEAIZSRAILE-
% 75 & OHSAS 18001 (GB/T28001-2001) iR &
SN RPIBER R B R AN TR 1T HIRIE R 2R
[B153| MRATYERMBEKELHLZ M -

HRERERPIMENEHERHFORBEARLZZR
APEE - BAIRKESR - RATEFERTER
kzzRF  YREBERROINRTESEHBER
g A EEUMRFRERZEEHEGHN
TR BRETHERRKFLERR -

Conduct emergency drills every year
BERTEZES



Preparedness and Contingency Planning TE A T 2wt

Our employees are well equipped to meet the obligations of FHfINEEHEERITAN:GH  TREB2B N T E
health and safety in the events of emergency. To adequately {TRERLZEEF - AEXEEESERINEAR
manage the risk of any emergency situation and to avoid any K HIBEMEATE - BRACHEEHTE—F
major disruptions, a series of “Emergency Response Plans” 7l [EETEE] - BfINELBZE RV ELEZS
are developed for this purpose. With our operation targets R8I AT el @ FBEK L - A E MG &7
to reduce the probability of emergency situation, continuous  BE% EFOHSAS 18001 (GB/T28001-2001) X
efforts are placed in monitoring potential risks through risk  1SO 140011Z% « TE B HEE IS E R - 18
assessments, reliability reviews, and compliance of OHSAS B ARESEZVETMABRESES  BEME
18001 (GB/T28001-2001) and ISO 14001 standards across HBRESHHMBNMENRERESH - FEEAEA
all the operations. Each project company is required to —E¥& @ ARMNEERESFEIEEEBLIN
conduct emergency drills at least twice a year to ensure all  FI&R - 2REZ2BLNAENEHRER » R
related parties are aware of how to react in any emergency HFig:IESEENTEZEUELRNE - A FJR
event. The drills serve as a platform to provide the closest &FHI#EITAERS @ HETHNEFBERF -
real-life training to our employees on the necessary protocols

during emergency and to identify aspects of deficiency in the

Emergency Response Plans for improvement. Fire drills are

also carried out periodically to familiarize the staff with the

procedures.

e L 2
igiE e e
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Health and Safety f#tFE &% 4

Injury and accident record in 2012

A T F— TR TAG SOS N R AR

0}

Workplace Safety TAES P iy & 4

We provide sufficient protective equipment to ensure the FHKIZHEAMNFREREBHIUABRETILS - B3
safety of workers. When any injury occurs, our employees and 4 {F R ITEEWE - RMINEELRETEED KB
management are trained to follow the company’s policy on & BEIZRB AR EERLFEEW - BE
reporting and investigation of the incident. In order to provide FERZ2SHBI2HAENES K8 TAEAMEM
proper guidance in health and safety awareness, each staffis T {EE#H AN T E K KIEERR - AR
to report any incident of injury to their supervisor or manager HE&EBFEER EXEFR T ESHE -
for immediate implementation of appropriate protective HRFIMEELZMAETENEE 4003 @Az
measures. When an injury occurs, our goal is to eventually T MR EEHHIEEEEELAENLTE
return all injured employees to work while incorporating #& o

meaningful and appropriate work opportunities during the

recovery period.

Our contractors are also required to comply with our safety HFINEABHTEFAERMANELEZRE - ETFL
policy. The compliance of the safety policy is listed as part 2HBECIHERZTHENETRZ— - Hfi—H
of the contractual terms in the agreement. A zero injury rate OB ELNERBENRTETIEMNBE - &
has been set as a target for each operation and construction B Z#EMH @ KN A TNIBE=ERINRE
project to strive towards. We are proud to proclaim that ZT{EREIK -

our company has successfully maintained a zero injury and

accident rate for the past three years.

Employee Benefits 1 B #& A

In addition to the safe environment that we provide to our staff, H{{%R T AEAE TIEHEZ 2 TIEREI - BRI
we follow the China Labour Law strictly with special attentions i@ FhR A ERNET  IEEER P HBT
on the well-beings of all staff in the PRC. To this end, our BE8I®EHM - 3tit - RFANBERNETI=ZEEE
employees in the PRC are offered with competitive wages FHHEMEERN @ SIEEE5EEE  2EN
and benefits, including annual medical check, comprehensive  E&E{RBr - £ 5 1R - K% RE - TERRE RE
medical insurance, maternity insurance, unemployment EAQES -

insurance, work injury insurance and a social housing fund.
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Emplovee Development

T 5 4% e

Our employees are the key to the success of our business,
and we work diligently to ensure that we provide them with the
instruments and platform they need to excel in their career.
To overcome the many challenges in talents recruitment and
retention, we seek to develop an engaging workforce and
a positive working environment. We make every effort to be
the best employer by offering a safe, fair, discrimination-
free, diverse and harmonious working environment to our
employees together with a satisfying and rewarding career
path. Our approach is outlined for our employees in the Code
of Conduct of the company and each employee is to comply
with the Code of Conduct set out at the commencement of
their career. Failure in complying with the Code of Conduct
constitutes to grounds for disciplinary action, including
dismissal. We value and encourage honest and receptive
channel of communications between management and staff for
the successful implementation of these policies.

BANEEERMEBORDLREE - B
NERBHMAREMBNIANRFE @ EHFI
BRAK - BEMATHENRE HENSENL
B BASREL —ERSIE TSR
TERE - RABOIRARERT - RESREH
—lZz - 2F  RAER - ZT RN T
RS MREMEENTEERRNS - XFH
IRTAEHARREREERNIS MR
SANAB TERRFETITATAREE - 1
ERETITATRIMNBE - IBKRLCEREY @ 8
RE- - BZMNERKBBEREEE T 2H/E
B BBEREBITEARNE AL TR -

oh 0
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Employee Development 1 B #/&

wr

Through our talent recruitment process, we aim to create FEBFEEAS >  BPIFEAITIESEY —F
an environment that reflects diversity and competency in  Z ot RBEEZENIEE - A EREDY
our workplace. All employees in the company are recruited BBHA—WNEFRBE : (RAFHEGREMHEE
through the centralized procedures: (i) posting of recruitment Uk FIEREEER : (iETVFHERTHESR
information on company’s website and other professional  f “siE#s (RFETEERME) : (i)EREBRI
websites; (i) initial screening and arrangement of written FERRE - HFIEREFREBHBRET - T&€EE
test and/or interview, depending on the job requirement; & - E{Fih - Rl - Fib L EMETEEZRE
(iii) approval of hiring decision by the management. The §EHRBEREBNEMSE - T —_F I
decision making process in our recruitment does not take INELHESEFEATIS8RZRE L - KIS
into consideration of the seniority, place of residence, gender, EREHEFEET - LS EHMHRTE - HER
age and other facts irrelevant in assessing the candidates’ (MEETHREMNEENHALE - AT — _F -
competencies and qualifications required by the job. In 2012, SHREBABRKRMELHEFAENS DIEEH
we hired a total of 188 new staff across our operating plants.  {575.4% -

We are committed to recruiting staff locally in order to benefit

the local community and make us in a better position to

understand the local needs and expectations. In 2012, 75.4%

of our senior management staff is recruited in the province

where our operating plants operate.
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In coping with rising competitiveness in our job market, AEMNFBEMBSHNHEIINE @ A8 &y — @5
our company has established a remuneration system and FEXNTENENER » WEHRTRMANE
complete performance appraisal system for us to review our ®F8 - KW ERESWEREHZZ L E
remuneration package regularly. All our employees receive  ZEEf@aT ©

regular performance and career development review.

The strategies we used in retention are to extend our care and  Ffi#%E AT R - 2FEREERIFNIIERE
concerns to our employees beyond the working environment.  KEOHMEIRMEENS T @ AT —=
In 2012, the company has held a variety of recreational and 4 + A E|81T 7 L IHIR% KIEEFEH) - 0
sports activities like hiking, picnics, and sporting tournaments, T - HEREHHE 58 TIEHYSHHTE
which have dramatically enriched the social life of the staff. & o b4 BPIEEAE TETAEBIRYE > MA
In addition, birthday parties are held for staff periodically, TBIREXNMEFEFEFEIRNERNEE - XS
employees who have fallen ill or have taken maternity leaves &£ 8 T /&R & R RIXXL - WHNSREE 5 & &
would be visited by representatives of our company. All  RAIHEBERL

these initiatives are significant to our staff to experience the

corporate culture and to strengthen the cohesion and sense of

belonging towards the company.

Equal Opportunities PR

In striving to become the best employer, we believe itis AR OKAESERET @ BIEES  THIAME
important to provide equal opportunities to our employees &5 - RiEE = « EEM@ - BUAY %5 ~ 5« F
regardless of race, ethnic background, sexual orientation, — # - #&IRHRN - i - BHE - BE - EFEMMN -
political affiliation, gender, religion, marital status, age, national AR SHEEABEK - B0 AR ERNE
original, disability, veteran status, citizen status, or other MREFEARAKN @ BESRBEFESEKSEIE
protected group status as defined by applicable national, &% -

provincial, and local legislations.

In particular, our company upholds gender equality and F{IR RIS HEEBREHMRIFE  #IEBEXRT BT
provides equal employment opportunities for men and women EEBEKHEELHTERMAEEMHRLZIEESIRMH
during the stages of project design, construction supervision FEEptEke - FEREEREELZEEED
and plant operation. We pay equal attention to the protection  #EFI & F|%5 - I BIG & <7 B A BB 1RE 2 4 FEF
of the rights and interests of female employees, and comply K F|ZEAIAH] o

strictly with the laws of the PRC on the protection of rights and

interests of women.

Our zero tolerance to discrimination approach is embedded in = HM&A QA XLWTABEFIER - MES I E H I

our corporate culture and to date there have been no reported  IER EZ -
cases of discrimination.
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Provide equal opportunities to
employees

REEBRETSHE

In total, our entire workforce consists of 71% male and 29% EEMs BN EEE IBE7T1% B MEN29%
female and of which are all full-time employment with our %% - i fi9 AKX A RN EHBES - FFf1E0.6%
company. 0.6% of our workforce belongs to ethnic minority H 8 TER D SEEE
groups.

i

o

Gender Distribution of CEIL Employees
Y KRB B & Bl 2 e

29%

Female 1

Male S
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Our company employees are spread relatively even across the HFIRAFIEENFH D H Y - N F20mE60
age groups between 20 and 60, with a higher proportion of 5 ' M&ZEEMNFEAR A0 AT ©
employees aged 30 or below.

Age Distribution of CEIL Employees
KREBREENFERD M

Age
FHR

51 or above
51k A

41-50
41-503%

Yo I
31-405%

30 or below
B0BRIAT

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% %ergigtage
7

Employee Engagement fE B2 5

We encourage communications between management HKMEBEEEHESEMELNEERITER -
and employees at all level of operations. We believe in  HMEEHEEZHEVEEBENEZNL - B
building strong relationship internally with our employees. In BB ASEEEEEZ Y AR EBEBRIEN R
demonstrating our commitment to maintain an environment @ - HMIBEEEREBEABCHEVHEEER
of openness between all levels of employees, we encourage  3Ri& - WEMPI T QAT LIRS - EE A
direct channels of communications among our employees BERFLAKM - @A EAFERBREN AR
and managers and to keep them informed of the company’s ZEMMIMNE R KEE - BHNBRREK LTS
direction and strategies. Employees may at any time express MWIREEEEMAS R LER  WREERBERQ
their own opinions and thoughts in forms of letter, interview 72 FEHFEZERE -

or otherwise to participate in the company’s development

process. Some subsidiaries have set up trade unions to enable

employees to protect their own rights and interests and to

promote a harmonious development between employees and

the company.
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Training and Development B9 % 8% e

The skills, knowledge and capabilities of our employees are the (EEaIHAE - AHRE R AR ASERENE
essence for the sustainable growth of the company. Itisinour ZZE - HfIEBTRNEINERTZEER
best interest to develop our employee’s talents and abilities EBHEsENEE N @ BEH ARNEBR © ARQF
with a range of training and development programmes for the R FEF|z - I AESREEIZ ) &3
fostering of a sense of community in the Company. We provide E#e » s3ifE 8RR I FERE R EBE
a wide range of training and development opportunities for our 3| - AE TRERES LT - WA B
employees, ranging from short courses, external educational HEHEEZER -

courses and on the job training, to equip our staff with the

skills needed to advance in their career and to facilitate their

professional development.

Provide a wide range of training
and development opportunities
for the employees

REEBREEZNEIRERES
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To assist newcomers to become familiar with and adapt to
the corporate culture, we organized a 9-day outward bound
training session in Shenzhen from 19 November 2012 to
27 November 2012 and a total of 147 staff had joined the
training. In addition, field-specific training sessions for our
Finance Department and Human Resources Department are
held respectively in Beijing and Zhenjiang to enhance the
professional knowledge of our staff to cope with the growing
development of our company. Meanwhile, individual training
sessions are also conducted based on specific needs of
the staff, such as providing professional skill trainings for
technicians and other trainings for general employees targeting
corporate culture. In 2012, each of our employees received
approximately 171 hours of training.

Average training hours by gender in 2012

—E MRS 0 1 PRI 2

N N

180 180

159

160 160

140

140

120 120

100 100

Male Female gender

S g R

We support our employees who wish to take external courses
or professional qualifications that are related to their work.
These training courses include, the Master of Environmental
Engineering Program Il and the International CEO Course llI
of Tsinghua University specifically designed for enhancing the
capabilities of the management and specialized technical staff.

%bﬂ’l?%%ﬁ%l%u%jfﬁﬂ)\ﬁﬂ%b BAR=F
——F+—-A+thBREZE-—-F+—-A=-+t
BERIIEIT— /AZ%';E}EUL%E’JTEEF*JH #1147
RET20 - o RIRFBM B RAHERE
ABRMEZEMBARE RANERER - B

IR R R EIT 81T 7T HEFIIRE - Bit[F
B BAPIRER B THy% R 2 BT ERIF IR
2 Pl AR BIRHEERMEI R BRAR
AIX b —REB EHEMEN - E=_F— =
FHPNEESARIZ T T/ NENET -

Average training hours by employee category

RIESERE D KT
173.3
131.7
Management staff General staff employee
BIEAE —BAB category
B &5

BB HR2ETERBNINEREREXER
RENER - ZFRBIREEBHEERBERE
MEBREAMBHRN BEARRETIZAL
eI —H I M B EAZERCEOREIT =] -
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In 2012, to pursue their master
we sponsored degree/professional courses
a total of in Tsinghua University

S T E JN LR
R B T ¢ e

To further enhance our project management and A —FSRARFINIEL B EMIRERM - 1M
environmental protection technology, we have arranged AEBIZHEIEBINRRETERAN  UEEH
various business trips to overseas countries, for our staff to  fETHIEEE o ZEHE = B &2 3| 3 F
learn about the practices of other counterparts in the fields. {EMRAITAAEMNMZE  WHRRMANEE L2
The purpose of these trips is to bring back what we learned =8 - %52 ¥ EIRR1E B ETRAHEL o
from industry peers and apply the knowledge on our projects,

specifically in the design optimization of the environmental

protection projects in the PRC.

@ China Everbright International Limited B8/t A B0 47 R 2 W)



CEIL and the Communi

y WL Y Ean

We strive to establish a harmonious relationship with the  F I H:FE B N R FHEI B REET MHERNBEE o
community through various initiatives. Examples include IS EIREEFNAEBHEEREEL B RE
encourage our employees to volunteer their time and skills &)« BEIERFTAL - BT R E M5 EA 1EAR
for community engagement activities, cooperate with NGOs, SERARNBRS & @ A MIRESHENRFRIM -
government, and other parties for raising the public awareness Bt FIE - HPHBREMH SEIRERER &
on environmental protection and promoting advanced fiIZ2EEAAESIEMPEZSTZENALTHINE
environmental protection technology. Meanwhile, our 1« Z&& - A#E - AEER M EBEME -
Environmental and Social Management System (ESMS) shows

our full respect to the identity characteristics, dignity, human

rights, life styles and cultural uniqueness of people who could

be affected by our operations.

Developed close relationship with
citizens living nearby the plants

HTREZRERELZIHE

Community Engagement i 22 B

We encourage our staff to participate in various community FHMEEIE TASHERAE ST - BMBBIZH R
endeavors. We strive to develop friendly, long-term #E&EES  BMHBIATRENTREZR I
relationships with the community by supporting and facilitating AREBRHLEBEHEREZHNTFE - RFSEIREE
in various initiatives while providing the platforms for our FBEESEMEEFESHOET S o

employees to get involved. We encourage our employees

to give back to the society by volunteering their time in the

community.

A way to give back to the community is through quality EISHESNET—EFELSEBEENHE LA
education and knowledge transfer. On a regularly basis, H&E#% - I FHEBFAZTRE @ flnE4gd -
our company invites members of the general public such BFEE - #E&%E EHEZ28B K MNIEL RE
as students, government officials, investors, media, etc to i - ZEEMPIIRBRIENEFMRBRENER
visit our project sites to educate them the process of waste 1% - ZEHFINEB A A ERFENBEETL
treatment and the importance of environmental protection. The EHHH LR BERFEZXRELS -

visits to our project sites allow the visitors to have a hands-

on experience in visualizing sustainability concept in real life

examples.
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CEIL and the Community JeREaFE KAk i

In 2012,
around
AR S S

I

We strive to ensure a harmonious relationship with the
communities in which our facilities operate in. We believe that
the continuous engagement with our partnering communities
is an integral part of our business development and growth.
Thus, we put great efforts to engage with the communities
through various events and activities. Various environmental
education campaigns were organized throughout the year
with the aim to raise awareness of the younger generation in
respect of environmental protection. In 2012, we successfully
implemented various initiatives and events such as writing
and speech competitions, and also helped raising public
awareness on environmental protection and promoting the
advanced environmental protection technology in various
events such as “Science and Technology Week”, “National
Science Day”, and “World Water Day”.

a China Everbright International Limited B8/t A B0 47 R 2 W)

visited our
operating plants

28l 7 A
15 W

il

80 teachers and students from Singapore
International School visited Suzhou
Waste-to-energy Plant

R B #hni B R AR 9804 B A
LEER N AR TR

Residents from Meichang community
visited Suzhou Waste-to-energy Plant

RERERUENERSE
I

AP B 0 B2 2 AT B 5E & AR e P 7E B AL [ AR H5 A
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——F RARWETTZEEHREE - Him
BN RBLE - WEE [FEE] - [ERB S
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In Sugian, we are a member of the Sugian Environmental
Hygiene Association, which is a communication platform for
local government departments and private companies. We
worked in collaboration with other parties to discuss various
environmental hygience issues with the aim to enhance the
overall environmental hygiene management in Sugian. Besides,
we also partnered with some non-governmental organizations
and academic institutions such as Jinan Association for
Science and Technology, Beijing University of Technology,
and Shenyang Institute of Automation, Chinese Academy of
Sciences, in 2012.

. TCL L]

Yy e
I-'auul o i T LTS
al

EEEM  RMREETREALEHBENKEZ
— - M&HEREWBRAFPIELE QR AR
Fo - o HMEEM2ESTHRIANREEE
FE EERABEETHEERRFHLEERE - It
S WA =T — —F IR D FEBT AR A Ko 22
MEEMEETR2RMHE - ERBRKRER
PEMERES BB AR EELREFRIE

Staff signed for their supports of
low carbon life style

BB B SFERAER

Students drew pictures of their
planets after visiting Suzhou Waste-
to-energy Plant
BAEEL2EHMNIRBEERE
BERT AR

b
s
IfF
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It is our priority to ensure that our business helps to improve FH i E EEE S EERARFIOES A N ZEE 24
the social, economic and physical environments of surrounding [EHH4 € « &FE N TRIRE o HMIE BT
communities. We have established an environmental and (JFBIEZE)Y Tk - By TIEE R eI EIEE
social management system (ESMS) as well as social security ZIAKRKHSREEX o

system in accordance with the “Resettlement Framework”

requirements specified by the ADB.

Our ESMS aims: BFANRERHESEEEBRAERE
e  To avoid, and when avoidance is not possible, to minimize e % R AEEAR BB R TEER D RRK
and mitigate adverse impacts of investments on the KEHRBEITZEATHOTRATE

environment and affected people;

e To maximize opportunities for environmental and social o JBERSEREREMAESFZNES @ &
benefits; and

e To ensure that the corporate environmental and social o MRHEKZRMEKBEMLERATGEEREL
policy can be efficiently and effectively implemented by all BREBMEITARMIRERL T EHE -
its business units and project companies.

i

Established scholarship fund to
support students with financial
difficulties

R BEGTHERNBE

An early preliminary social screening will be conducted for the Hfi@ AEZZHWFHEBERETVNSINHZE
proposed new projects to identify their likely social impacts 18 @ LAsHE EBRAJEERNt e ERHRER
and the effects on indigenous peoples and involuntary RIFAEMBENTE - AFEE#REH LT
resettlement. The grievance redress mechanism forms IE@EHMNEID » BB ER LA IEHD
an essential part of the social management process that #F:#HiEfE  BRESFEATR ST FZELRE N
serves to receive and facilitate resolution of affected persons S ZEZREEHEERMHFTEEEKRMELZ &
and/or affected communities’ concerns, complaints, and & BEEBMET - BF L BEF - Wi EEREEA
grievances about the physical and economic displacement 5% -

and affected indigenous peoples communities, as a result of

our new projects, through a transparent and understandable

consultative process.

For land acquisition and resettlement issues in new projects, $t¥FHEEE F RHOEHIFE - BRI
we assist the local governments with demolition and HKFTKIFERENLZE T E  THRERAESLR
resettlement work and ensure all affected households are {FEHNPEFERIAEMFHE - 2ERELAH _FMH
compensated accordingly. There will be a follow up period of  JFBINEFELAIELZT(E - AR L ERT LK
two years for external demolition monitoring and evaluation, {84 EAE -

with an aim to help those affected to resume normal working

and living conditions.
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Everbright International True Love School 6K B B 25 0 BB A

Besides being competitive in our business, we believe that one B T XK EZEmFE N - RIPBEEEENEH —
of the core values of enterprise is to bear the environmental {EZWEBEERAERBREHSET - B8
and social responsibilities. With that mindset, CEIL donated & @ % AEERELARKEE00E THRE [ AR
RMB6 million to build the “Everbright International True Love EENEFR | BREAQLTHEEEE - XK
School” with a mission to elevate the company’s social BERINMEE TS RREAEEHM - A5G ILEEHNE4L
responsibility. CEIL also donated teaching materials in forms 2 A[1TI15 R TRFNHE -

of computers and academic textbooks to provide the best

possible education to students of Dangshan.

Everbright International True Love School was officially Y AKBEELERR-_ZE——FNLA—HIEAK
established on 1 September 2011. The school was built with 37 - ZREBEELENRELIHESE - MRER
the state-of-art facility with incorporation of the most advanced JRE@BiEE - ZRNERIREEEANEBLRAS
teaching equipment, not to mention an inbuilt garden withinthe ZMEMBANTELET @ EELEHEHNELTIR
school. The school is specially furnished with a sporting track % -

and an acoustically designed music studio for the students

to experience the teaching environment to the fullest in their

education years.
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CEIL and the Community JeREaFE KAk i

In order to widen student’s horizons, we have been organizing
various short-term study tours for the students at Everbright
International True Love School with outstanding achievements
to visit our environmental protection facilities to learn about
our operations. In July 2012 summer camp, the visitation to
Jinan waste-to-energy facility and the waste water treatment
plant, provided real-life experiences for the students in
understanding more about water resources protection and
the importance of caring for the environment, thus enhancing
the awareness of environmental protection and sustainable
development.

To further support the education system in Dangshan, CEIL
selected its qualified employees as volunteer teachers in the
school. The acting teachers taught over 140 students, with
at least 5 classes a week for the past year. A Charitable Fund
Management Committee is set up to continuously raise fund
for the school and organize various sustainability activities.
Each semester, the school has at least one fund raising activity
for the students who are in need of financial support in their
education career. In addition, an initial amount of RMB136,000
donation made by CEIL was given to the True Love Fund as
scholarship to encourage the outstanding students over the
years.

RABBENRY - RASR/AKRERELER
NEFBLERPBAGERNRRESRE 28
BFIRRRIER - FBLTHEEPRFBEENE
BER - HE_T-_FLARRNEFESE
BT BERAREERESLTKEER - REL
RRELETERES  TRIEZABREKRER
LEERFENEEN  KMRERAENRATHESE
REVEH -

BE—FSTEBIUNBEER  AAERRHA
ERETREIERNEBHE - EBE—F %
ZRBHUABREEABBI40A » ELFEIRES
e MK T —AESESEEZES A
RERBRTRMAZFETHELZLE - AHEE
F EBRAEFEELEB/HREL IRNEFFE - It
Sy BPERBAFERELOASYI ST ERARE
136,0007CIEEE2E 2 » UWREEELNSE -
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We are doing business with honesty and integrity according
to applicable laws and regulations to realize the win-win
development responsibility with our business partners. We
treat our business partners equally in selection process without
discrimination. Generally in tender evaluation stage, we assess
our business partners based on their credibility, reliability,
technical competence, and cost to deliver products or
services. Past performance has also been strongly considered.

In 2012, we developed an Environmental and Social
Management System (ESMS), which defines policies,
procedures, roles and responsibilities for managing
environmental and social issues in accordance with the
requirements of national standards, multilateral development
bank or international financial institutions such as ADB. All
our business partners are required to carry out their work in
compliance with the requirements of the ESMS, applicable
rules and regulations of national and local governments. In
addition, they also need to identify individual responsibility
for overall environment, social and health management.
Only business partners who demonstrate commitments
to environmental and social responsibilities as well as the
requirements of the ESMS at all levels in their management
structure would be eligible to submit tender for our contracts.

RV AR RO BRI R s
B BRERMNEBBEERER - RAER
PORTR R AT HAR MM LB B RAER -
— TS ERETEEE  RPRELER
ATSENE BT EIRE RS R R S 0B A
AR PRI B - BERA TR EHER -

E-ZT——F  RARBEREE - ZBFHER
THERSREBAIMEETHER  BY TR
BEERHEEEEERR  REERENMEEER
BERE RBF AekEMF-  #PMEELKER
HOERBREMMGEEERBRNER
KM 5 BB AR B BRORRAETE T - it
Sh - M FITRABL BRI e REFEERT
HEREE - AEEEBEERBENZ BRI R
THARBRREIMEEEURRERMEEEEE
BERAZROEBEH - HTEEBKRIEAZRRM
HIB K °
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Days worked by contractor employees involved in construction,
operation and maintenance activities
FEEEESHEE BEREEEHNIFEH

Alternative Energy

pre A

Environmental Energy
RIRBER _ 11962470

Environmental Water

RRKE

1,616,204

Number of working days

TERE

We are keen to show our support to local economies. It is our
common practice to invite qualified suppliers from local-based
suppliers, which include companies based in the provinces of
our project companies, to submit tender for our procurement
contracts.

In 2012, local sourcing accounted for

P AR s A HUBR AN A

We are committed to develop close and long-term working
relationships with our business partners. In support of this,
we believe that open communication is crucial for building
confidence and trust between both parties. Standards
and requirements on technical, environmental, social, and
health and safety performance are clearly stated on projects
agreements or contracts. On-site meetings are organized
in a weekly basis to monitor the project’s progress and
performance. Business partners are also required to provide
support to monitor and evaluate performance against
environmental and social commitments and mitigation
measures.

@ China Everbright International Limited B8/t A B0 47 R 2 W)
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HPBAORERAE BT BN - HfI—R
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FrEME D ARDRIRAREMNGH

of total purchases
(by value)

(WMEfERT) -

BABDERMANEBEHERTIREANEG
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Key Awards and Recognitions

BETH JIRIR

e Mr. CHEN Xiaoping, CEO of CEIL, was honoured as the o Y ARBEFRITHARE N FLELE [EEdh
“Man of the Year in China’s Green Industry” (June 2012) BFEAME](ZT—=F<A)

e Re-selected as a constituent member of the Hang Seng o BEZAEBATSERRDEEEIEHZT

Corporate Sustainability Benchmark Index Series B B
e China Company Award o HEEFHEINF
e Hong Kong Outstanding Enterprise o BHBFLHNER
e China Green-Benefit Enterprise Award o HEFMbELE

China Green —
Benefit Enterprise Award

PEIAR R R BR

China Company Award and
Hong Kong Outstanding
Enterprise Award etc

BHPERARREBSRLERES
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The year 2012 is an important milestone for CEIL, as we mark ~—Z&— — 412 m%ﬁzﬁﬂ’ﬁa%%%%)\ﬂ—ﬂi
the 10th anniversary of our environmental protection business. ¥} 3¢ X BB EEEZEMERT - TBET
During the past decade, we have been focusing on our three  F » K ffi&E ?é‘)%:ﬂizz%ﬁ%%iﬂé CIRIRBE
major business sectors: environmental energy, environmental & ~ IRIRKEERIEIR  #HK - S BE FT&
water, and alternative energy. In future, we will continue to [ETEEZVEMEWAIEE  TEKAERIE
embrace our core value that “An Enterprise is not only the REFHAEEL IOZLEE  AARMARGEE
Creator of Wealth, but also the Safeguard of Environmental EEESHSEHHRMARE HEEER -

and Social Responsibility” as we believe it could drive us to

sustainable growth in the long-term.

Environment R

We will keep looking for other investment opportunities in the HPI@&BERANIISKEMBREHRS - N8
PRC and abroad to enhance our market presence and make RN MiEEZ  BHEEKARRELER - &
contribution to environmental protection with our business.  {fiH)&E & K% - EF&%%’%A*HHA?T&{’E&
Our current operational policies, procedures, and practices will  24% - LURE I FLE LR HIRIEMHE

be reviewed and improved on a regular basis for the sake of £ o R - F 1M %ﬁ%i‘i%&&ﬁﬁ%ﬂﬁﬁﬁiﬁﬁ
reducing emissions and other environmental impacts from our % - R4 E MR REREHE - LIERE
operations. Meanwhile, we will keep supporting and investing &% &= & D H AT TR 2 ED -

in research and development, particularly in the manufacturing

and development of environmental equipment, to strengthen

operation efficiency and reduce our carbon footprint.

Health and Safety BRERR2

Providing a safe and healthy working environment for people is 1Bt Z 2 MEEN TIERE—E 2R MELBET
always our top priority. We did a good job in the past few years HZE1E - RFEBEHFEN LESINCIEEAT
to achieve an accident free workplace and we will continue to A TRSE - MBMPSEES HER RIRARME
put our best effort to maintain and enhance our excellent health EMEFEEZ 2408k - KRB HERFEL 2K
and safety record. Our policies, procedures and strategies in % - BFLARHE S FTHRT T ZRNEE RESKYE
relation to health and safety would be reviewed on a regular HHER @ EEZEH @ HAESHNED LA R
basis, in consultation with employees and business partners, %M # o

and updated where necessary to keep up with the latest

legislative and company changes.

Employees B8R

We highly value our employees and we will continue to provide HfieEERKRMNEES @ SHERETRNE
various platforms for employee engagement to voice their BEAFREEREMFNET - RFITEAEE
concerns. We will also provide our employees with numerous 2% HEEEIIK S - ZEMFIE S LM E A 3
training opportunities to advance their career and personal ELFHE—# - ATEARMNETHRE - &
development. To enlarge our volunteer pool, we will encourage Me&EEERHBEAREMNZESCHNEER -
our employees to devote their personal time and talents to 2EEE - #ERHMHEEEEF -

charitable, educational and other social activities.

@ China Everbright International Limited B8/t A B0 47 R 2 W)



During our operation, we always uphold our mission of caring
communities. We are committed to building harmonious
relationship with the communities in where we operate. We
will continue to actively participate in various social and
environmental education activities to support infrastructure
development and raise public awareness on environmental
protection. As an environmental protection enterprise, we
understand that the role we can play in training professionals
for government agencies, other waste water treatment plants
and waste-to-energy plants in locations where we operate. We
will contribute to offer relevant trainings for the related parties
to enlarge the pool of environmental protection practitioners in
the PRC.

The following table shows our goals for year 2013 in

Eﬁzﬁﬁ’]@ SERERT - R —RRFEETEN

g o BAPIER ) BT APYE & P A A [ 2 S AR
EW? BMEREE RSB IRMNOLE MR
HEEY  UXHERBERIRESAZRNRRE
B ER—RERREE - RAABRMAATL—2
N REFIEEMENRFEE - HEi5KERE
B REERIFINNERZAER - HFISREBA
TREEMEI - EMEAPERFR2EENR
o

TRETHRMEREERRIEEEETNQA

various aspects that we consider important for us to be an #HEMRAEBEENZEI @A-_Z—=FF [H
environmental and social responsible company. BiZ o
Aspect BEBAE Goals for 2013 —E-=FHE
Environment R Continue to increase our R&D investment in BN R PN E PRI R AT
specialized technologies to further enhance our BRE  NE—SRSHKME
efficiency of electricity generation and waste water & & )5/KEEK -
treatment.
Establish greenhouse gas inventory conforming RIZE-—=FREMELHE
to ISO 14064 for all operating plants EIUE1S0 14064K8 =
in 2013. REER -
Increase the recycled waste water used by 5%. TEIRARFKGILING%
Health and ERELE Continue to achieve accident-free operations. BEENTEINES o
Safety Review and update our “Emergency Response Plan” & K E # M0 B -

on a regular basis.

Supply Chain it fE
procurement policy.

Incorporate green and human rights aspects in

Rk € S AR I ALREE
R

Employee GRS Further extend the reach of our education HE—SEARMBE T E
Engagement programme to sponsor more staff for their ﬂ%ﬁ E-Z—=FAPBR_
post-graduate study in 2013 as compared with TEBZME TEEEN
2012. LAL&EE’J%& °
Community o Arrange more site visits for different kind of visitors ~ E£=Z—=F AT RER N
in 2013. BLHELEMBE -
Engage more staff in volunteer services in 2013. E-T—=FHEHEZEIL

BEEBRE -
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VERIFICATION STATEMENT

Scope and Objective

Hong Kong Quality Assurance Agency (HKQAA) has been commissioned by China
Everbright International Limited (CEIL) to conduct an independent verification of its 2012
Sustainability Report (herein referred to as “the Report”). The Report stated CEIL’s
Sustainability performance and efforts towards sustainable development for the period
from 1st January 2012 to 31st December 2012.

The aim of this verification was to provide assurance of the information stated in the
Report is accurate, reliable, material and objective.

Methodology
The process used in this verification was based on current best practices. The Report
was reviewed against the following criteria:

e The principles of completeness, accuracy, neutrality, comparability and
responsiveness, as set out in the Institute of Social and Ethical AccountAbility
standard AA1000;

e The Global Reporting Initiative (GRI) G3.1 Guidelines and Electric Utilities Sector
Supplement

The verification procedure included reviewing relevant documentation, interviewing
responsible personnel with accountability for preparing the Report and verifying the
selected representative sample of data and information consolidated in the Report. Raw
data and supporting evidence of the selected samples were thoroughly examined.

Conclusion
Based on the outcome of the verification process, it is opined that the Report fulfills the
A+ application level of the GRI G3.1 Guidelines.

The information presented in the Report provided a structured, balanced and consistent
representation of CEIL’s CSR performance in the context of sustainable development.
We are satisfied that the Report includes factual statements and the data contained
within the Report is accurate and reliable. It is a fair and honest representation of CEIL’s
initiatives, targets, progress and performance on its sustainable development
achievements.

Signed on behalf of Hong Kong Quality Assurance Agency

T

Bryan Peng

General Manager
Manufacturing and Service Business Division
March 2013
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Verification Statement

P EEW

GRI Application Level Check
ER{HFEFREMNZRE (RIEHEURA)

\ Global
Reporting
Initiative™

Statement
GRI Application Level Check

GRI hereby states that China Everbright International Limited has presented its report "Sustainability
Repaort 2012" to GRI's Report Services which have concluded that the report fulfills the requirement of
Application Level A+.

GRI Application Levels communicate the extent to which the content of the G3.1 Guidelines has been
used in the submitted sustainability reporting. The Check confirms that the required set and number of
disclosures for that Application Level have been addressed in the reporting and that the GRI

Content Index demonstrates a valid representation of the required disclosures, as described in the

GRI G3.1 Guidelines. For methodology, see www.globalreporting.org/SiteCollectionDocuments/ALC-
Methodology.pdf

Application Levels do not provide an opinion on the sustainability performance of the reporter nor the

quality of the information in the report.

Amsterdam, 27 March 2013

-

MNelmara Arbex
Deputy Chief Executive
Global Reporting Initiative

The “+" has been added to this Application Level because China Everbright International Limited has
submitted (part of) this report for external assurance. GRI accepts the reporter’s own criteria for
choosing the relevant assurance provider.

The Global Reporting Initintive (GRI) is o network-based organization that hos ploneered the development of the world’s most widely used
sustainability reporting framework and is committed to its continuous improvement ond opplication worldwide, The GRI Guidelings set out
the principles and indicatars thot ergenizations con use to measure and report thelr ecanomic, environmental, and social performonce.
www.globalreporting.org

Disclaimer: Where the relevont sustainability reporting includes externol links, including to owdio visual material, this statement only
concerns material submitted to GRI at the time of the Check on 15 March 2013, GRI explicitly excludes the statement being applied to any
L later changes te such materfol.

v
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HK$(’000)

Total revenue

Profit attributable to equity
shareholders

Total assets

Shareholders’ equity

Basic earnings per share (HK cents) SREA&ZF (GB{L)
Return on shareholders’ equity (%) REELEHK(%)

FHET 2012

B 3,825,199
% 3R P 5 2

1,123,269

BEHE 16,583,114

MR R 8,349,759

29.65

15.45

2011
3,723,309

801,441
13,879,617
6,190,024
21.86
13.90

2010
2,990,959

616,433
10,870,391
5,338,062
16.92
12.44

Operation Performance’

ENE SR SO

Processing/Storage Capacity
Waste-to-energy (tonne per day)
Industrial solid waste landfill (m?)

Waste water treatment capacity
(m? per day)
Reusable water (m® per day)

Performances®

Electricity generation (GWh)

Total electricity sent out (GWh)
Waste water treatment volume (m?3)

Plant availability (%)
Environmental Energy
Environmental Water
Alternative Energy
Overall

Certification Accreditation
Number of ISO 9001 certificates

Selected financial data is derived from the audited financial statements.

For operating projects only.

Figures are derived from Annual Reports 2010, 2011 and 2012.
Including electricity sent out from waste-to-energy projects, biomass power
generation project, solar photovoltaic energy projects and Suzhou Waste

Landfill Methane-to-energy Project.

2012

BEBEFRE
R T (F AR 8,150
TXERRIEE

(3277 K) 512,000
TEIKER IR AR R

(BHZHXK) 1,550,000
K(FRZTK) 46,800
®RE°
HEB(AEE) 1,307.55
BERLEE(A8E) 1,094.85
A7KERIEE (377 K) 508,822,000
& 5 F A (%)
RIREEIR 99.898
BRIRKH 79.703
#eER 99.000
B 92.867
AL
ISO 9001 RAFEX B 10

ENE R CH -

2011

8,150

512,000

1,650,000
46,800

776.39
629.49
500,972,000

N/A
N/A
N/A
N/A
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2010

4,550

142,000

1,650,000

585.89
470.81
458,054,000

N/A
N/A
N/A
N/A

SRR TS R R BRI -
ARNERES -
BERSA-T-TF T —FR-T--EFR-
BESREEAR  ENERE
HA RSN RS RREBERBEGNES -

AEIRA  AGREIREE



Summary of Statistics BFH%

Health and Safety? et R e % 422

2012 2011 2010
Number of fatalities AIRTHF 0 0 0
Number of disabling injuries AIEREF 0 0 0
Number of missed (absentee) days 848 I (HR{E) B & 3,418.5 1,938 1,263
Disabling Injury Severity Rate E T8 E R (DISR)
(DISR) 0 0 0
Certificate Accreditation FEE
Number of OHSAS 18001 OHSAS 18001
(GB/T28001-2001) certificates (GB/T28001-2001)
RAEE 10 7 7
2012 2011 2010
Energy Consumed (GJ) FEARR(ER)
Fuel oil* R4 12,785.48 10,584.28 7,341.51
Electricity BN 765,720 528,840 414,288
Key Material used (T) FrRAEZYR (W)
Quicklime (Ca0)/ H AR (Ca0), AR
Hydrated lime (Ca(OH),)* (Ca(OH),)* 45,371.71 22,980.80 14,562.07
Flocculants® ZRE R 53,205.26 70,945.54 45,748.77
PACS BE A tire 5,901.32 N/A N/A
Key Air Emissions (T)’ FTEREHER(HE)7
SO, g 1,381.36 478.01 314.53
NO, a/tm 4,847.63 1,651.07 865.98
Particulate Matter (PM10) KIAR %) (PM10) 1,677.27 176.92 67.09
CO,e (million T)® COe(EBM)® 17.11 1.04 0.81
Fly ash/Bottom ash (kT)" R, tEE (T W)
Fly ash produced FITEE AE TR IX 127,150 46,922 43,094
Bottom ash produced FREEENEE 1,028,748 479,963 430,774
Sludge® 5 ee
Sludge to landfill/incinerator EIB RIE 7T 235,112 244,443 256,031
Sludge recycled as fertilizer BIRAERERZ55R 197,971 168,647 162,048
Certificate Accreditation FRHE
Number of ISO 14001 certificates ISO 1400123 £ B 10 7 7

5 For leachate methane-to-energy projects and waste water treatment projects 5 SENZBRAREEIER L5/KEEEE -

only.

5 For waste water treatment projects only. 6 KRERAFKEERIER

7 For waste water treatment projects and biomass power generation project only. 7 ORAIIFEEEE REYEREEEIER - EYMEHERS
Biomass power generation plant commenced its operation in September 2011. BN —E——F N AIRE

8 The carbon dioxide equivalent is calculated according to the 1996 IPCC 8 ZERLIREEIRE-ANANERABEREE(LESEEE
(Intergovernmental Panel on Climate Change) Reporting Guidelines for National eEHERAEREEFNREIESIMTE -

GHG GAS Inventories.
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