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ABOUT THE GROUP

Harbour Digital Asset Capital Limited (formerly “Unity
Investments Holdings Limited”, the “Company”, and its
subsidiaries collectively referred to as the “Group”) is an
investment company incorporated in the Cayman Islands
whose shares are listed on The Stock Exchange of Hong
Kong Limited under Chapter 21 of the Listing Rules since
27 October 1999 and investing in securities constitutes its
ordinary course of business.

The principal activities of the Group are to invest in both
listed and unlisted companies. The Group's current core
portfolio comprises of mainly small to medium sized
listed companies with good asset backing and/or growth
potential. The Group’s portfolio covers a wide array
of industries and sectors including, but not limited to,
companies engaged in sectors, such as finance, consumer
goods and services, media, construction, mining, etc.

ABOUT THE REPORT

The Group is pleased to present its Environmental, Social
and Governance (“ESG") Report (the "ESG Report”)
for the year ended 31 December 2021. This ESG report
describes the sustainable development performances,
approaches and measures implemented by the Group.

The information disclosed in this report covers the
financial year ended 31 December 2021 (the "Year")
unless otherwise stated. Compared with last year, there is
no change in the reporting scope, which includes all our
operations in Hong Kong.
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This ESG report has been prepared according to the
Environmental, Social and Governance Reporting Guide,
which is the Appendix 27 of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong
Kong Limited. We followed the four reporting principles,
namely materiality, quantitative, balance and consistency,
throughout the preparation of this report.

Further information about our policies and measures
“Corporate
section in our Annual Report. We

in corporate governance is available in the
Governance Report”
actively listen to opinions in order to provide stakeholders
with a quality report with useful information. We highly
appreciate feedback, including comments on this ESG
Report or suggestions about our sustainability strategy.
Your feedback is valuable for the Group’s continuous
improvement. Please feel free to offer your comments and
suggestions via email at investors@hdca913.com.

SUSTAINABILITY GOVERNANCE

The Group acknowledges that sustainability is a significant
factor for our growth in the long term. We have been
dedicated to being a corporate citizen with a sense of
social responsibility and considering sustainability during
the decision-making process and daily operation.

The Board of Directors (the “Board”) is responsible for
our ESG strategy and reporting, including evaluating
and determining our ESG-related risks and ensuring that
appropriate and effective ESG risk management and
internal control systems are in place. The management of
the Company executes the ESG strategies and practices
determined by the Board, as well as directly monitors ESG-
related risks and internal controls. Material ESG issues
will be discussed and reviewed during the Board meetings
and the compilation of the ESG Report. Specific reduction
targets may also be set if the environmental issues are
material to the Group’s operation.
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With the assistance of an Internal Control Advisor, the
Audit Committee periodically reviews and assesses our
internal control system to maintain the effectiveness of its
functions. The continuous monitoring and improvement of
risk management and internal control system can enhance
our sustainability.

RESPONSIBILITY TO OUR STAKEHOLDERS

The Group is devoted to engaging our stakeholders and
continually enhancing our ability in creating values for
them. We identify key stakeholders according to our
business and operation characteristics. We listen and
respond to their reasonable concerns through various
including but not limited to
the annual general meeting and other regular shareholder
meetings, the official website, emails, publications such as
annual report,
and notices, etc. We also treasure the opinions of our
valuable employees.
management and provide their feedback directly and
transparently. We consider that views from different
stakeholders enable us in refining our strategies and
setting the pace in the pursuant of sustainability.

means of communication,

interim report and other announcements

Employees can communicate with

The Group is committed to investing in quality assets and
acting in the best long-term interests of our shareholders.
We recognize the value of making sustainable returns
in the long run. The Board is responsible for approving
all investment/divestment decisions and formulating the
Group's overall investment strategies and guidelines in
accordance with the investment objective and policies of
the Group.
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Our investment team is responsible for, inter alia,
identifying, reviewing and evaluating suitable investment
or divestment opportunities, assisting the Board in the
execution of investment and divestment decisions and
monitoring the investments of the Group. When a
potential investment opportunity arises, our investment
team will evaluate it thoroughly and critically in order
to reduce investment risks and protect the interests of
shareholders. In making investment decisions, we adopt a
responsible and prudent approach to balance profitability
and risk.

MATERIALITY ASSESSMENT
A materiality assessment was performed in order to
identify sustainability topics that are material and relevant
to the Group. To identify potential material topics for
disclosure in the ESG Report, we took reference to the ESG
Reporting Guide and set possible topics for assessment.
Integrating feedback collected and management’s
“Quality of Investment”,
“Anti-corruption”

evaluation, we identified
“Corporate Governance”, and “Talent
Attraction and Retention” as the material ESG issues to
the Group and its stakeholders. This exercise facilitated us
in aligning our sustainability priorities with stakeholders’
expectations and focusing on the material and relevant

issues.
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OUR ENVIRONMENT

Being an investment company, we are also conscious of
our investment decision and the potential impact on the
environment contributed by our investment. When the
investment opportunity arises, we would consider the risk
and return dynamics of the projects as well as the potential
positive and negative environmental effects caused by the
projects.

During the Year, the Group did not violate any
environmental protection laws and regulations that had
a significant impact on the Group relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous wastes.

EMISSIONS AND USE OF RESOURCES

We have no manufacturing plant or company-owned
vehicle and do not produce direct air emissions. Our
environmental impact is mainly due to the consumption
of electricity, water, office supplies and the indirect
greenhouse gas emission generated therefrom. The
electricity supply, water supply and sewage discharge are
under the exclusive control of the owner and the property
manager of the office premises. We are unable to obtain
electricity and water usage data for disclosure purposes.
The daily water consumption is mainly supplied from the
municipal water network, and there is no difficulty in
sourcing water.
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Despite that, we adhere to low-carbon operations in an
effort to reduce energy and resources consumption. We
have implemented the measures below to minimize our
impacts on the environment.

& E k- AP B R RE 2 R B
REERER - RA—BEHEER NIERE
N REEMRDERBENTE -

Maintain the room temperature of the office at an energy-efficient and comfortable level,

i.e. between 24°C and 26°C.

RERANE )R ERNEIRE M EFEKT - B124°CE26°C

Maximize the use of natural light and install energy-efficient lighting where practicable

‘ RAREHHE B AL ER TR T 2 RN

Prioritize the purchase of electrical appliances with energy efficient labels

Remind employees to turn off non-essential lighting and office equipment

REE(E BRI T EMIREA Nl AR

‘ BEBBEHATHEENES

Set computers to sleep instead of using screen savers when not in use
BT ARE ARG - MIEERRRER

Swiftly notify the property management about any dripping or leaking pipes and faucets for

quick maintenance

AN IR EE SR BE SR MY (AR K SIRK

Waste Management

Since the Group does not produce physical products, no
hazardous waste was generated and no packaging material
has been used. General refuse from our office mainly
consists of paper, aluminium cans and plastic bottles. We
estimate that less than 0.1 tonnes of non-hazardous waste
were generated in our office during the Year, similar to
that of the previous year.
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The Group also supports waste sorting and recycling. We
dispose rechargeable batteries at designated collection
boxes and segregate used papers, letters and envelopes
for recycling. The Group advocates the “4R" principles
of Reduce, Reuse, Replace and Recycle with actions as
follows:

Reduce

WD fE

o FAREEAEEITEIREEN

|
I

e Use double-sided printing and photocopying whenever possible
e Promote “Think Twice Before Copy” in the office to avoid unnecessary printings

o EMAEHERE [=BMREN] BRI LEWITED

REB NI HEMD B R B HME AT
FEAEHLEERETCWES 2HAB
E’\Lﬁ@ﬁ‘E#&Taﬂiﬁﬁ@qﬁ°$%@@
BROER ERFER KRB LBERFA
B (4R ] FRA - WEERLA 178

Reuse

ERER

e Reuse single-sided paper whenever possible

s BUREERFEAEEAR

e Reuse pen shafts with ink refills rather than disposing them
¢ Encourage staff to reuse stationery, e.g. used envelop and document folder

s HAENCREEERER  MILEEARERER
s IMETERFEANE  HIANERBIEH K IAR

mmd Replace

(=)

of letters or fax

I

e Encourage the use of electronic communication means, e.g. emails and soft copies instead

e Whenever possible, adopt virtual meeting and teleconferencing instead of business travel
to cut unnecessary trips and the greenhouse gas emission therefrom
s HEEAEFBEALN  PINEBREF R - MALFEHRER
s RUERAERERREFTERNELE WL TXENETRANREENREREHMK

e Except papers containing confidential information, all waste paper is sent to paper mills or

scrap paper collectors
e Send printer cartridges to producer for recycling

e Make sure that the recyclables collected are collected by recyclers for proper recycling

o [RESEBERNERD  IEEKYRTERBRIERKER

o ERBSXTLEEBETOUW

o HRFTEM TR BEIWRE WS - MEZZERFA
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The Group believes we have reduced our emissions
and conserved resources through these actions. We
will continue to identify opportunities to improve our
environmental performance.

Use of Packaging Material

Given our business nature, the Group does not have
manufacturing facilities and does not consume a significant
amount of packaging materials.

THE ENVIRONMENT AND NATURAL RESOURCES

As our operation is office-based, we do not induce a
substantial negative impact on the environment. The
Group strictly complies with applicable environmental laws
and regulations, such as the Waste Disposal Ordinance
(Cap. 354) and is committed to promoting a green office.
We adopt environmentally friendly measures so as to
achieve green operation. The Group recognizes that the
emission of greenhouse gases is one of the factors leading
to climate change. Although there are no industrial or
commercial processes in the daily operation, the Group will
still promote a green lifestyle among the employees and
strive to reduce the use of energy and other resources. The
Group will do its part to reduce emissions while ensuring
that it continues to grow and prosper.
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CLIMATE CHANGE

The Group recognizes that climate change is a global
challenge and may affect the communities and business
operation in a negative way. Since the Group does not
have any manufacturing plant or supply chain, our major
operations will not be materially impacted by climate-
related issues.

Nevertheless, the acute physical risks may still pose danger
to our employees. The extreme weather conditions, such
as typhoons, heavy rains, heatwaves and storms, will be
intensified and more frequent. To safeqguard the safety
of the employee during extreme weather conditions,
the Group sets its internal guideline on adverse weather
arrangement in times of typhoon, rainstorm and extreme
conditions after super typhoons. The Group would stay
alert to any announcements by the local governments on
weather condition and prepare for emergency actions.

OUR PEOPLE

We rely on our talented employees to provide outstanding
investment services with professional and informed
decisions. We value the contributions of our staff to the
operation and sustainable development of our business.
We understand the importance of attracting, developing
and retaining talents by providing them with an excellent
working environment and achieving mutual success
together with the Group.
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EMPLOYMENT AND LABOUR STANDARD

We protect the legitimate rights and benefits of employees
and strictly comply with the Employment Ordinance (Cap.
57), the Employees’ Compensation Ordinance (Cap. 282),
the Mandatory Provident Fund Schemes Ordinance (Cap.
485), the Minimum Wage Ordinance (Cap. 608) and other
relevant laws and regulations on employment and labour
standards.

Talent Attraction and Retention

We offer competitive remuneration,
opportunity, compensation and benefit packages to
attract and retain talents.
comprises with basic salary, MPF, five-day working week,
medical insurance and share option scheme. The package
is determined with reference to the qualifications,
performance and work experience of the individual as
well as the market rates. We have specified standard
working hours, holidays and rest periods,
and welfare, compensation and dismissal in employment
contracts.
maternity and paternity leaves and other
entitlements according to the laws of Hong Kong.

promotion

Our remuneration package

remuneration

Employees are provided with sick and injury
leaves,

The Group is committed to supporting and developing its
staff to enable them to carry out their work effectively and
fulfill their potential.
in comfortable surroundings and free from interruptions
annually to encourage an honest exchange of views.
Remuneration packages are reviewed periodically based on
our operating results, individual performance and market
information. Employees may be promoted on basis of their
performance in the current jobs and the extent to which
they demonstrate the attributes required for the higher
grade.

Staff appraisals will be conducted

BEHTFTEEXEEAER AA 2021FRIE -

EfER % TER
BARERENG EZHSE  BEET (R
fBiEpl) (F57%) - (EEMEBKRDD (F

2828 ) (CEFIMERE LT EEA) (5
485% ) (HE L E KA (F608%F) K
HuB@EERBNS T ERREENER-
WSl RBEB AL

ﬁzﬁhﬁi\ﬂ“%ﬂﬂ”} FE - BT MR
M FFE - ARSI R AT - 39 &Y %7 B
ﬁ?ﬁ@%ﬁzﬁlﬁ*ﬁﬁ i~£%11’55@‘
BERBLBRESS - FBEIREEA
MERE RBAMTIEERANHSERE
E-BMRSHERPTREFRELR
iR A R KB B - 5 B RE A e AR
B-REFBEV AEERHBERRET
BR EBRKEERANHEMEZER -

AEBHINIFHREREET  #RF
ERMARHAR TELEEHLEN-BT
AEREERFENRETET T8
BATE UAXBHEMBE R F
BERERMANELEEE BAAXRRET
BEMERETRN AEBAESRE
BEEEM TIEFRNRBEUARBERES
BETIEBRENNIEEXREEER -

R &

g

HERER

1



Environmental, Social and Governance Report

RE -2 NEAWRS

Meanwhile, any appointment, promotion or termination
of employment contract would be based on reasonable,
lawful grounds and internal policies, such as staff
handbook. The Group strictly prohibits any kinds of unfair
or unreasonable dismissals.

Equal Opportunities

The Group adheres to the principles of fairness and
mutual respect. We comply with, in all material respects,
the following ordinances and the relevant codes of
practice issued by the Equal Opportunities Commission
of Hong Kong: Sex Discrimination Ordinance (Cap.
480),
Family Status Discrimination Ordinance (Cap. 527), and
Race Discrimination Ordinance (Cap. 602). We treat all
employees and candidates equally and avoid any forms
of discrimination,

Disability Discrimination Ordinance (Cap. 487),

including age, gender, marital status,
pregnancy, disability, religion and ethnicity, in recruitment,
remuneration and promotion.

Anti-child and Forced Labour

The Group does not tolerate any child or forced labour.
We ensure all new joiners meet the minimum age for
legal employment through the recruitment process. To
combat against illegal employment on child and forced
labour, the Group's human resources department requires
job applicants to provide valid identity documents before
confirmation of employment to ensure that the applicants
are lawfully employable. All the personal information
provided during recruitment should be real and effective.
If there is any mendacious information, the Group will
terminate the employment according to relevant laws and
regulations. The Human Resources Department of the
Group is responsible to monitor and ensure compliance
by the Group with the latest relevant laws and regulations
that prohibit child labour and forced labour.
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The Group has not identified any significant non- RAFERN AEEWEBEBIAHREE
compliance with laws and regulations relating to NEEE HELFEE FER S HM

employment, recruitment and dismissal,

equal BHESTERMEEAERMERNBR -

opportunities or other issues regarding labour standards RAFE R EEREAISA- NEFE TR
during the Year. As at the end of the Year, the total &M R| - F&H AR -EEBAILHMES 5
number of employees was 15. The charts below HI{ESMHRM-

demonstrated the breakdown of the employees by gender,

age group, employee category and geographical region.
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HEALTH AND SAFETY

The Group undertakes to safeguard the health and safety
of its employees and expects all employees to strictly
observe the Company’s health & safety policies. As an
investment company, all our staff work in offices and
are not exposed to significant health and safety risks.
Nevertheless, potential injury hazards from slips, trips and
falls for staff remain. In order to prevent work-related
injuries and ensure the well-being of our employees, the
following measures have been implemented:

RERZEZ

AEEAFERIEERENRER L2 I
HEREEEBETARAMERER
LERR-ER—KERERR HFMA
BETHERAETF TEEMEANER
EZzRBE- AWM DAFEANBEAE
HENBKENEEGEER - RHLETHE
K AERIE B taat - IS BREUA &6 -

Strictly prohibit smoking in office to safeguard indoor air quality

BEBRLIZRE - MREZANZREE

Ensure adequate ventilation and suitable lighting for efficient daily operations

BEZENERNEENRE  UERSHHEBET

Provide adjustable office chairs and computer monitors to facilitate good posture and reduce eye strain

RUATFSOR AR ERBERS - UARRFNEZFRERERS

Keep common areas of the office, such as corridors and pantry, hygienic and tidy

REPRAZLNARE  HINEBRIKENEEREZR

Provide occupational health guidelines for staff to raise their awareness

RETRHBERRIES  MRESHENIRE

Regularly clean the air conditioning equipment
EHERZEFRE

Prepared a first-aid kit in the office in case of emergency

ERDEEESREUBESBR
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In response to the coronavirus pandemic, we have
introduced precautions to safeguard the health of our
staff:

o closely monitor the news and updates of the
event of coronavirus and adjust the operations of
employees accordingly if required;

o prepare virus prevention materials including surgical
masks and disinfection supplies for the office and
employees;

o provide hand sanitizers for employees and visitors;

o measure body temperature before entering the
office;

o require staff to wear face masks in the office;

o reduce face-to-face communications; and

o home office arrangement is adopted and

continuously reviewed to lower the risk of infection

The Group strictly abides by the Occupational Safety and
Health Ordinance (Cap. 509) or other relevant laws and
regulations on health and safety. During the past three
years, including the Year, no cases in relation to work
injuries or fatalities were recorded. We were not aware
of any significant non-compliance with the applicable
regulations on occupational health and safety during the
Year.
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DEVELOPMENT AND TRAINING

We recognize the importance of staff training and
development for the mutual growth of both the Group
and our employees. We encourage the continuing
education of our directors and employees to further
enhance their skills, acquire professional knowledge and
keep abreast of the latest developments in the industry,
through participation in training organized by professional
bodies. The company secretary provides regular briefings
to the directors to ensure they understand the updates on
statutory and regulatory requirements and are fully aware
of their roles and responsibilities. During the Year, 53%
of our employees received training arranged by the Group
and the average training hour was 1.1 hour per employee.
For detailed breakdown of the trained employee and the
average training hours by gender, employee category and
function, please refer to the “Summary of Key Performance
Indicators” section.

Number of Trained Employee
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OUR SOCIETY

SUPPLY CHAIN MANAGEMENT

The Group’s suppliers mainly include securities brokers,
professional service providers for legal, advisory and other
services, as well as various suppliers for office equipment
and hardware. Our supply chain is rather simple and the
environmental and social risk involved is relatively low.
During the Year, the total number of suppliers of the
Group was 8 and all of them are located in Hong Kong.

We consider qualifications, compliance, business scale
and reputation when choosing suppliers. Our suppliers
are expected to comply with national and local laws and
regulations relating to business conduct, environmental
protection and other business practices. If a supplier is
found in non-compliance with our policies or contractual
provisions, we will suspend the business relationship until
the irregularity has been rectified. The Group was not
aware of any non-compliance incidents or notable adverse
impacts on business ethics, environmental protection,
human rights and labour practices among our major
suppliers in the Year.

PRODUCT RESPONSIBILITY

Protection of Data Privacy

We protect the information security of our stakeholders,
including business partners, employees and identified
individuals. The contents of privacy matters are confidential
and access thereto is restricted to the provisions of the
Privacy Ordinance. We established various measures to
ensure effective data privacy. To safequard our information
assets and prevent data leakage, we require our employees
to handle sensitive or confidential information cautiously.
The usage of data is strictly bound to the purposes in
accordance with relevant contract terms.
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Employees are not allowed to disclose, exploit or use
directly or indirectly confidential information regarding
the Group to which they have access as a result of their
employment. Failure to observe this rule may lead to
summary dismissal without compensation by the Group.
The Group was not aware of any material non-compliance
with the Personal Data (Privacy) Ordinance (Cap. 486) or
any other applicable laws or regulatory requirements on
data privacy during the Year.

Intellectual Property Rights

The Group will provide licensed software for use by its
employees in performing their duties.
strictly forbidden from installing and using illegal software
on the computers owned by the Group.

Employees are

As the Group is principally engaged in investment, the
Group believes that health and safety, advertising and
labelling matters relating to products and services provided
are irrelevant to our business. Therefore, no disclosure
about policies of these issues is made in this ESG Report.

ANTI-CORRUPTION

We believe integrity and honesty are fundamental in our
business. The Group prohibits any form of corruption, such
as bribery, extortion, fraud and money laundering. We
will not hesitate to take disciplinary actions in case of any
substantiated misconduct.
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In order to promote sound and effective corporate
governance, the Group established the internal “Conflict
of Interest Policy” to set out the Code of Conduct and
procedures during handling potential conflict of interest.
The Group strictly prohibits anyone from offering, soliciting
or accepting bribes or participating in any solicitation,
acceptance, payment or offer of a bribe or kickback.
Any employee doing so commits an offence under the
Prevention of Bribery Ordinance (PBO).

Employees are required to report to management through
their department manager or the Human Resources
Department of incidents or suspected cases of corruption,
theft, fraud and embezzlement. The internal “Whistle-
blowing Policy” provide formal communication channels
for employees and any other persons to raise or report
any concerns relating to Malpractices that may have been
committed by the Group or its employees in the capacity
of employees of the Group. All matters raised by the
whistle-blower will be kept strictly confidential. The Group
has established the Audit Committee (“"AC") to specifically
attend to any concerns on Malpractice within or relating
to the Group. Management will make an investigation and
report to the police or ICAC if appropriate.

We strictly abide by relevant laws and regulations including
the Prevention of Bribery Ordinance (Cap. 201) and no
legal cases relating to corruption were brought against the
Group or its employees during the Year. We will continue
to strengthen the culture of integrity and consistently
incorporated anti-corruption in its governance at all
business levels by providing anti-corruption training to our
directors and employee if necessary.

COMMUNITY INVESTMENT

The Group strives to be a responsible corporate citizen and
cares about the development of the community where we
operate. We encourage our staff to actively participate in
social welfare activities and volunteering services or make
donations to charitable organizations.
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SUMMARY OF KEY PERFORMANCE INDICATORS BRARESRSE
Social Aspects 2021
HEEE —BC-F
Aspect B1: Employment
EEB1:ER
B1.1 Total workforce
BETAH
Total number of employees 15
BERH
By gender Female 8
RIERIE D g
Male 7
B
By employment type Full-time 8
RERERNE D £
Part-time 7
R
By age group 30 years old or below 0
RERARE D 30mE A T
31-40 years old 4
31-405%,
41-50 years old 6
41-507%
Over 50 years old 5
5070 =
By employee category Management 6
REEERED ERE
Senior 1
Bk
Middle 7
b
Junior 1
IES
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Social Aspects

HEEM

B1.2

By function
BB E D

By geographical region
el

Employee turnover rate
EERAE
Total employee turnover rate

EEBRAE

Aspect B2: Health and Safety
EEB2:#EHEZ2

B2.1

B2.2

Number of work-related fatalities
RITHOAY

Rate of work-related fatalities
FATITHmL =

Lost days due to work injury

RIGEXIEBE

Aspect B3: Development and Training
EEB3 : &R RIEI

B3.1

Number of trained employees
RHEEAY

Total number of trained employees
XilEERH

Percentage of total employees trained
XillEEREA D

By gender

RIERIE D

Executive
T
Technical
i
Administrative
178
Production
Em
Hong Kong
B
China

B

Female
g3
Male
Sk

0%

0%

53.3%

62.5%

37.5%
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Social Aspects

HEEM

By employee category
REEERIES

By function
R E D

B3.2 Average training hours completed
TREANFYRH
Training hours per employee
BEEERIEH
By gender
RIERIE D

By employee category
REEERIES

By function
W E D
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BRE
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SE
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Social Aspects
HEEH

Aspect B5: Supply Chain Management

EMBs : ftE@EER

Number of suppliers by geographical region
REBEINULEGRE

Total number of suppliers

B5.1

Aspect B7: Anti-corruption
EHEB7 :RES

Number of concluded legal cases

B7.1

By geographical region

Hong Kong
BB
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