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OBJECTIVES

The board of directors (the “Board”) of Mayer Holdings Limited (the
“Company”, together with its subsidiaries, the “Group”) is pleased to
present the environmental, social and governance (the “ESG") report (the
“Report”) for the year ended 30 June 2023 (the “Year 2023") with the aim
of demonstrating to internal and external stakeholders the effectiveness of
the Group's efforts in promoting sustainable development.

The Report is prepared in accordance with the Environmental, Social and
Governance Reporting Guide (the “Guide”) in Appendix 27 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) and mainly covers the environmental and social
measures and activities of the Group for Year 2023. For information on the
corporate governance of the Group, please refer to the Company’s annual
report 2023 to be published as soon as reasonably practicable.

The Group is committed to maintaining the sustainability of its business as
well as supporting environmental protection and the communities where
it operates. It manages its business in a prudent approach and provides
high-quality products and services to customers according to rational
decision-making procedures. The Group maintains close relationships with
its stakeholders (including shareholders, customers, employees, suppliers,
creditors, regulators and the public) and strives to accommodate their views
and interests through constructive communications so as to determine the
direction of the Group’s long-term development. The Board is responsible for
assessing and identifying the ESG risks of the Group and ensuring the proper
and effective management of the risks and operation of the internal control
systems.

GOVERNANCE STRUCTURE

The Board’s Oversight of ESG Issues

The Board has a primary role in overseeing the Group’s ESG issues. During
Year 2023, the Board, the management and the ESG Working Team
evaluated the impacts of ESG-related risks on the operation and formulated
ESG-related policies in dealing with relevant risks. The oversight of the Board
is to ensure that the management and the ESG Working Team have all the
right tools and resources to oversee the ESG issues.

To demonstrate the Group’s commitment on transparency and
accountability, the management and the ESG Working Team will review and
evaluate the Group's performance in respect of ESG issues and report to the
Board regularly.
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The Board’s ESG Management Approach and Strategy for
Material ESG-Related Issues

In order to deeply understand the opinions and expectations of different
stakeholders on the ESG issues, materiality assessment of the Group
is conducted annually. The Group ensures that various platforms and
channels of communication are used to reach, listen and respond to its key
stakeholders. Through general communication with stakeholders, the Group
is able to understand the expectations and concerns from its stakeholders.
The feedback obtained allows the Group to make more informed decisions,
and to better assess and manage the resulting impacts of the business
decisions.

The Group has evaluated the materiality of ESG aspects through the
following steps: (i) identification of ESG issues by the Group; (ii) prioritisation
of key ESG aspects with stakeholder engagement; and (iii) validation and
determination of material ESG issues based on the results of communication
with stakeholders.

These steps can help the Group understand the degree of concern
stakeholders show to each ESG issue, and enable the Board to make a more
comprehensive plan for the future direction of sustainable development.

The Board’s Review Progress Against ESG-Related Goals and
Targets

The Group will closely review the performance of the ESG-related goals
and targets as well as the progress of implementation from time to time. If
the progress falls short of expectations or the business operation changes,
rectification may be needed and communication about the goals and targets
with key stakeholders such as employees, customers and suppliers may be
conducted.

Setting strategic goals for the future enables the Group to develop a realistic
roadmap and focus on the development direction in achieving the visions.
The Board will carefully examine the attainability of the targets which should
be weighed against the Group’s principles and goals.

REPORTING PRINCIPLES

The Report is centred on 4 principles:

Materiality: Stakeholder engagement and materiality assessment are
conducted regularly to identify material ESG issues, and to ensure that these
issues are addressed in the Report.

Quantitative: Data presented in the Report has been collected prudently.
Please refer to the environmental and social performance data for standards
and methodologies used for calculation of key performance indicators.

Balance: Both positive and negative impacts of the business have been
presented in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data collection and
calculation methods have remained consistent throughout the years to
facilitate comparability over time.

Mayer Holdings Limited
Environmental, Social and Governance Report 2023
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REPORTING SCOPE

During Year 2023, the Group was engaged in the manufacture of carbon
steel and stainless steel products through its core subsidiary Guangzhou
Mayer Corporation Limited (“Guangzhou Mayer"”). Upholding the
philosophy of “Harmony, Innovation and Sustainability” and with the
positive development of its production and operation, the Group has enjoyed
well-established reputation and strong brand awareness, making it one
of the leading enterprises in the industry. All of the raw materials used in
manufacturing the Group's stainless steel products are steel coils supplied
by the top five steel suppliers in the People’s Republic of China (the “PRC").
The Group has received widespread recognition and public acclaim for its
persistent efforts in offering quality products and services.

During Year 2023, being the Group’s principal operating company,
Guangzhou Mayer owned office buildings, staff quarters, canteens as well as
leisure space in addition to production plants. Guangzhou Mayer is of high
relevance to ESG matters. Hence, the Report focuses on the disclosure of the
policies and performance regarding the four environmental and eight social
aspects of Guangzhou Mayer during Year 2023.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is the core element of the Group’s sustainable
development. With regard to the establishment of a regular communication
mechanism for the stakeholders, the Group has set up online and offline
communication channels to timely demonstrate to the stakeholders its
strategic plans for and performance in sustainable development and to
consult various parties about their opinions and needs, so as to fulfil
their demands and reasonable expectations following a more precise
understanding.

The Group's stakeholders include the shareholders, employees, government
and regulators, customers, suppliers, communities, potential and existing
shareholders/institutional and individual investors, etc. The Group will engage
in discussions with the stakeholders about relevant issues through various
channels. The communication channels of the Group with, as well as the
expectations and demands of, the stakeholders are as follows:

Stakeholders
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Expectations
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Communications and feedbacks
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Shareholders

Employees

Government and regulators
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Customers
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Financial results
Corporate transparency
Sound risk control
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Continuous promotion mechanism
Salary and benefits
Safe working environment
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Compliance with laws and regulations
Fulfilling tax obligations
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Standards of logistics and delivery services
Security of customer information

Protection of customers’ rights and interests
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Improving profitability and ensuring business
sustainability

Regular disclosure of information

Optimisation of risk management and internal
control

o M BE N R FE AR EE TS I T A 1t

EHERIKRE

BEREEREEN AR

Providing platform for career development

Competitive salaries and employee benefits

Provision of employee training and improvement
in safety awareness

RUEBEZERTS

BERFHINHERETREN

RHEBTIHEIIRMARZEEH

Operational compliance
Full payment of tax when due
BRKE

RS B ERMRIR

Maintaining stability in product delivery
Protection of customer privacy
Marketing compliance
HRFEmIANRENS
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Stakeholders Expectations Communications and feedbacks
FinE HAZ BREKKRE
Suppliers Cooperation with integrity Establishment of a responsible supply chain

Business ethics and creditworthiness
HrEm PEETE
EEBEEREE

Communities Environmental protection
Job opportunities

& IRIERE
MERE
Potential and existing Annual general meetings and (if necessary)
shareholders/institutional extraordinary general meetings and notices
and individual investors Regular corporate publications (including

financial statements)
Increase in transparency of corporate
development
BERBERE HER REBFAZHE (WNBEHRE) BREFIAER
BAKES @A
FHNASHY (BEMBRR)
BNt ERARE

MATERIALITY ASSESSMENT

During Year 2023, the Group conducted a comprehensive materiality
assessment, which involved group discussions, interviews and a survey with
internal and external stakeholders to identify “material issues” and reflect the
environmental, social and operational issues which have the most significant
impacts on the Group's business and the relevant issues which are of concern
to the stakeholders.

By reference to the scope of disclosure as required under the Guide as set
out in Appendix 27 to the Listing Rules as well as taking into consideration
its business features, the Group has identified and determined 24 issues
covering greenhouse gas (“GHG") emission, energy consumption, employee
welfare, occupational health and safety, training and development, supply
chain management, customer privacy, anti-corruption, and community
investment with respect to its business operation.

Performance of contracts according to the law
BREAESERHERE
REBITEHN

Use of environmentally friendly and energy
saving equipment

Provision of internship and job opportunities
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REBSERMERS

Provision of platforms for communications with
shareholders

Results announcements

Issue of circulars and announcements in due
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Materiality of ESG Issues
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Environmental aspects

HEBOHEERE B4

Social aspects

Operational aspects

IRIFE R HEEHE BEHE
1. GHG emissions 8. Contribution to communities 16. Anti-corruption
RE RN HEEE R&5
2. Energy consumption and resource 9. Occupational health and safety 17. Supply chain management
management BERERZS HEEEIE
REREERERER
3. Water resources management 10. Child labour 18. Supplier assessment and selection
KEREE BT 37 7 STk e BB 42
4. Waste management 11. Forced and compulsory labour 19. Customer service and satisfaction
BEEYEE RIBAARFISH ERRBRREE
5. Use of packaging materials 12. Training and development 20. Customer privacy
BEMEER Bl R BRI
6. Environmental impacts 13. Remuneration and employee benefits  21. Handling of opinions and complaints
HIRBENTE N B TR BRI FRE
7. Climate change 14. Diversity and equal opportunities 22. Product safety and quality management
RIEEME Ltk FERE EnZehEEEE
15. Talent attraction and retention 23. Protection of intellectual property
5| K48 AA rights
IREEH B E 1
24. Marketing and labelling
TR
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A. ENVIRONMENTAL PROTECTION
To fulfil its sustainability commitment and comply with the requirements
under the laws and regulations in respect of environmental protection,
the Group has been striving to reduce the impact of its operating
activities on the environment.

A1: Emissions
For Guangzhou Mayer, emissions mainly included those from
vehicles as well as factory dust, and the major factors causing
impact are respirable particles.

In addition, tailpipe emissions from vehicles and fumes have an
impact on the quality of the surrounding air. Major pollutant is
automobile exhaust, and the polluting factors thereof are nitrogen
oxide (NOx), sulfur oxide (SOx) and suspended particulate matters
(PM).

During Year 2023, air pollutant emissions were as follows:

R -dHERERHS
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18 months ended
30 June 2022

Types of emission (Note 1) Unit Year 2023 HE2022%F
HEr g SR (MisE1) B 20235 & 6530H L1818 A
Nitrogen oxide (NOx) kg 2,683.9 2,525.2
FAEHINOX) AF
Sulphur oxide (SOx) kg 3.2 2.8
I b ¥(SOx) N
Suspended particulate matters (PM) kg 193.0 181.6
TBOF R T(PM) YNIY

Note 1: The emission factors used to calculate the NOx, SOx and PM
are sourced from: the Hong Kong Environmental Protection
Department’s EMFAC-HK Vehicle Emission Calculation model and the
United States Environmental Protection Agency’s Vehicle Emission
Modeling Software — MOBILE 6.1; and the assumptions of 80%
relative humidity, a temperature of 25 degrees Celsius, an average
speed of 30km/h, and include running exhaust emissions only.

MEEE1 @ AR ETENOX » SOXFIPMAYHE M A F
KB EBRIEREZBEMFAC-HKE
G E R AN EEIRRREEN
EEIBEURIEEE -~ MOBILE 6.1 ; 3
BEREHREEAH80%  AEA25
BEKE » FHEREAIONE I\
EBBETPHERIEMN

Reduction Target of Air Emissions BESER R T B FE
Baseline

Air emissions Reduction target year Status

BE R BETH AR AR BEF AR A&
Nitrogen oxide (NOx) emission intensity Reduce 5% by 2024 2019 In progress
K[|EYI(NOX) BER B E 12024 F E /IR 5% 2019 & EiTH
Sulphur oxide (SOx) emission intensity Reduce 5% by 2024 2019 In progress
HE1E%(SOx) BEM A E R2024F ERIE 5% 2019 & EiTH
Particulate matters (PM) emission intensity Reduce 5% by 2024 2019 In progress
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Solid wastes

&

Produztibn plants equiped vvith dust collectors with filter bags

ETEMBERRE B RRES

In order to effectively prevent and control dust pollution,
improve air quality and ensure public health, Guangzhou Mayer’s
production plants are equipped with dust collectors with filter bags.
The automatic dust cleaning devices can help maintain a stable
filtering effect of the collectors, thus reducing particulates and dust
emissions during production.

Solid wastes from the production process of Guangzhou Mayer are
collected by qualified recyclers for recycling. Details are as follows:

Qualified recyclers

RHAMGRGE SR MEEREERK
REARER > EMEDNEERET
RAMRGER  ERABEHLEE
RE IEPRFEERRBENBE
R > BUR & E R HFI B RE KLY B fy
e o

BEMNEDREEBRETEENERESR
Y)ERE X BRI C UK S (L (EEIUK -
SRS

EfSREEY AEMREKE
Scrap steel Guangzhou Wanluda Materials Recycling Co., Ltd.
S 3 8 EMNTEfEYELKARAR

Scrap wood frames

BEARZR

Scrap cardboard

JBE 4R B2

Guangzhou Mayer has formulated and implemented the Waste
Management System ((EEFEH)EIEHIE)), which aims to ensure
that the wastes produced by it will not pollute the environment
and will comply with the Group’s environmental policy as well as
local laws and regulations by separating, collecting and treating
production and domestic solid wastes. Dangerous wastes and
non-recyclable industrial wastes are collected by the Management
Department and passed to recognised and qualified waste disposal
organisations in the PRC for treatment.

Mayer Holdings Limited
Environmental, Social and Governance Report 2023

Guangzhou Huiyue Materials Recycling Co., Ltd.
EMNE#EYELWBRAR
Guangzhou Huiyue Materials Recycling Co., Ltd.
EMNE#EYELWBRAR
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- I R
Production waste storage area outside the plants

BEHEREEEERFRE

Waste separation facilities with “Recyclable”, “Non-recyclable” EMNEGZBHRE MAIEWY ~ TRAE]E
and “Hazardous"” classifications are set up by Guangzhou Mayer W K TEEY) ) BB D iaskim - 5B
to encourage employees to develop green living habits. Hazardous BTERGEEEEE BEEEYR
wastes are collected and treated by a qualified company engaged EWE  THAEELZTEEERNEE
by the Group. IR o

Waste separation facilities for recyclable, non-recyclable and hazardous wastes in the factory area
T FEER 2R E BTk
AT Bt 3R Fe B = iRk BE ) ) $R % T

EDERERA A
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GHG is considered as one of the major contributors to climate
change and global warming. During the Group's operation, energy
consumption accounts for a major part of GHG emissions. The
Group attaches great importance to improving energy efficiency
and reducing energy consumption. During Year 2023, GHG

emission of Guangzhou Mayer was as follows:

GHG emissions

BERBEHEK

Unit
B

BERERESSHRGEECREIKE
RNEBREZ— - AEENEEBRRE
o SEREEERE RN EES
7o AEEBEERRESERMERE
DBETRH AR © FR2023FE 0 EMET
BURERBRHFRAT ¢

18 months ended

30 June 2022

Year 2023 B E20224F
20235 E 6308 1E18M@ A

GHG emissions (Scope 1)

BERBEIR (FEN)

kg of carbon dioxide
equivalent (COze)
YN =

GHG emissions (Scope 2) (Note 1) kg COze

RERASHIN (SE2) (FisE1) Ar_EftmES
GHG emissions (Scope 3) kg COze

RERASHIN (SE3) YN =
Total GHG emissions (Note 2) kg COze
BERBHHES (MI5E2) YN =
Total production tonne

S EES Mg

GHG intensity (total emissions/total production) kg COze/tonne
RAERBERE B2 HEES) A HEE 1

Note 1: Relevant emissions from electricity consumption were calculated
on the basis of the emission factor of China Southern Power Grid
for 2019. Such figures were based on the Reporting Guidance on
Environmental KPIs.

Note 2: GHG emissions (direct, energy indirect and other indirect) can be
divided into three scopes as follows:

Scope 1: mainly represents diesel and gasoline consumed by motor
vehicles.

Scope 2: mainly represents electricity purchased from electricity
suppliers in the PRC.

Scope 3: mainly represents scrap papers and water consumed.

Mayer Holdings Limited
Environmental, Social and Governance Report 2023

525,418 523,697
1,081,683 1,899,334
19,222 23,290
1,626,323 2,446,321
112,444 214,587
14 11
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Reduction Target of GHG Emissions

B E BB ET B E R

Baseline

Environmental KPI Reduction target year Status
RIGRARENIS IR B R BEF N3

GHG emission intensity (Scope 1) Reduce 5% by 2024 2019 In progress
BERBHMEE (BE1) 12024 F E ARV 5% 20195 E EiTH
GHG emission intensity (Scope 2) Reduce 5% by 2024 2019 In progress
BERBHMEE (BE2) 1R2024F E 1RV 5% 20195 E EiTH
GHG emission intensity (Scope 3) Reduce 5% by 2024 2019 In progress
BERBHYMEE (BE3) 12024 F E ARV 5% 20195 E EiTH

During Year 2023, the hazardous and non-hazardous wastes

Green environment outside Guangzhou M/ayer’s production plant

BN ED A EmRE IMIEEIRIR

PR03FE  EEBERYMAEETER

produced were as follows: MELSWT :
18 months ended
Hazardous and non-hazardous 30 June 2022
wastes produced Unit Year 2023 HE2022%F
EEBEYREEEEMESE B 20235 E 68308 1L181E A
Total amount of hazardous waste kg 11,300 19,470
BEEEEYRE NIY
Intensity of hazardous waste kg/per tonne of product 0.1 0.1
BEEBERYERE NFr/ SWEEB AL E R
Total amount of non-hazardous waste kg 2,340,554 3,197,307
BEBEYRE YNIY
Intensity of non-hazardous waste kg/per tonne of product 20.8 14.9
BEBRREYRE NFr/SMEE (L E
ETEREBRDA
RIE 8 k&R KRS 2023

11
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Reduction Target of Wastes BEE YRR B R
Environmental KPI Reduction target Baseline year Status
RIGRARBENIS IR i EE B AR BEF R B&
Intensity of hazardous wastes N/A N/A N/A
BEBERYERE ~EA EA ~EA
Intensity of non-hazardous wastes Reduce 5% by 2024 2019 In progress
EEBERYEE 1R2024F E AR 5% 2019 E EiT

Guangzhou Mayer has completed the Emission Registration Form
on the National Emission Authorization Management Information
Platform and received the Receipt of National Emission Registration
of Stationary Pollution Sources, which is valid from 28 April 2020
to 27 April 2025. Guangzhou Mayer has installed a sewage
treatment system to directly treat the effluent generated during the
production process. The treated water is then reused in production
and will not be discharged to the outside.

Gy

Sewage treatment system

75K ERIE R AR

Mayer Holdings Limited
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During Year 2023, Guangzhou Mayer adopted a series of energy
conservation and emission reduction measures, of which the
particulars and relevant effectiveness assessment were as follows:

R -dHERERHS

BEMEDR2023FEE » FA—R5H
EAE R BERE I » HERRAS RERMXN
A

Energy conservation and Particulars and relevant effectiveness

emission reduction measures assessment of the measures

B3 AE iR HE 15 It B A KA R R T A

Light-emitting diodes (LEDs) Some of the lighting at the production workshops, office buildings

and staff quarters, where compact fluorescent lamps had been used,
were replaced with LEDs, which consume less electricity compared to

compact fluorescent lamps.

B~ B E(LED) TEBER MAKERETBEMORAEFKA L _IHEIMAR

B > LR

BRERAIERLVAE -

Installation of solar panels and solar energy equipment At the staff quarters, solar energy collection equipment was installed
on the roof mainly for the generation of electricity for electric water
heaters, so as to reduce electricity consumption. Guangzhou Mayer
has also installed solar panels with an expected annual power output
of 2.3 million KWh on the rooftop of its production plants mainly to
generate electricity used by its production equipment.

ZERNCREERBRKRIGHEEERE BEETIEERARE

TRGEBRERRE  ZRETERETBEEH

KBRS  HIEBIHE - BINEDTEREERERIEREN
REERE > BEASFLBEEE2Z0ETAR > T2HANEERBEYE

an

Installation of LED sensory lights LED sensory lights were installed at the corridors of the office
buildings and staff quarters. When there is occupancy nearby, the
specialised sensor detects the change in infrared spectrum, and the
switch is automatically connected and will remain on for as long
as motion is detected. When people leave the detected area, the
switch will be turned off thereafter, thereby reducing electricity

consumption.

ZELEDRUFE FRBRIE EMAKRBERRE LBEEHLETLIEDRERREE > 25 NEAR
R R FE S [E BT - ARV BRI ARBAT SN R RV L > FIRE B BhE
e ATBERBEE S > RRFERESE  ABRFRAEER > HEE

BRARA - A EBSIHFE

Water usage Water usage and cleaning frequency by cleaners were under strict
control during the cleaning of the production workshops, office
buildings and staff quarters, thus saving a substantial amount of

water.

K TEER CWARKBRETIBESHNEZBRET  BREABZEARET
KBIEARIBRIAR o AL » i T KEAK °
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Energy conservation and
emission reduction measures

B AE R B HE

Particulars and relevant effectiveness
assessment of the measures

5 P9 A B AR A B R G T

Installation of dust collectors with pulse jet filter bags

2 IRE TS R ERE

Non-hazardous waste

Mayer Holdings Limited
Environmental, Social and Governance Report 2023

In order to effectively prevent and control dust pollution, improve
air quality and ensure the health of employees, Guangzhou Mayer’s
production plants are equipped with dust collectors with pulse jet
filter bags. The automatic dust cleaning devices can help maintain a
stable filtering effect of the collectors, thus reducing particulates and
dust emissions during production.

REMRAGESR METEREE > RESISRER  BEMNED
NEEREFTRZEMEURNEER  HRAEHEEESE > AR
FEERBTENBRBIER » LUBD & E R BRI ) EE o

Non-hazardous wastes produced at the production workshops, office
buildings and staff quarters include sludge from stainless steel tube
polishing, scrap steel, wood frames and cardboard, plastic bottles,
office papers and kitchen wastes. Guangzhou Mayer has exerted its
best endeavours to minimise the impact on the environment by using
recyclable raw materials or supplementary materials in production.
It has promoted waste separation in different ways, such as placing
cartons and plastic bottles in designated areas for collection by
recyclers.

SEEE - MAAEBREIESELENREEEYOENFEREMN
ELENSE ~ EMlE - BEARRE BERE - BE - MRAERERERERE
EY o BINEDAEEBRERERIEIWRME BB MK > I
BABIRBHIRENEE -ENEGHEREEY D > IHERK
FERHIR B TE 45 7E & 33 {H (O] Wi AR 745 1L e 7 LR o
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Compliance with Relevant Laws and Regulations

During Year 2023, the Group was not aware of any material
violation of relevant laws and regulations that have a significant
impact relating to air and GHG emissions, discharges into water
and land, and generation of hazardous and non-hazardous wastes.
Guangzhou Mayer strictly complied with local laws and regulations
relating to emissions, such as the Environmental Protection Law
of the People’s Republic of China ((F# AR EMEIRIERE
3%)), the Law on the Prevention and Control of Water Pollution
of the People’s Republic of China ({F1ZE A B HEMEK5EIHA
3%)) and the Law on the Prevention and Control of Solid Waste
Pollution of the People’s Republic of China ({FZE A E 15 E 2
EEYIIRIERRA7E)). In addition, no significant fine or non-monetary
sanction for non-compliance with relevant laws and regulations
was imposed on the Group during Year 2023.

Use of Resources

Guangzhou Mayer does not only strictly obey the Energy
Conservation Law of the People’s Republic of China ( {FF#EA
EHEMEIELBETRE) ), but also encourages its employees to
develop resource saving and recycling habits in daily life. To protect
natural resources and increase operational efficiency, the Group
closely monitors the use of resources with a view to ensuring full
utilisation of resources and preventing wastage. Each department
of Guangzhou Mayer regularly reports on its use of resources and
takes corrective actions for issues in a timely manner.

Guangzhou Mayer has formulated and implemented the Energy
and Resource Management System ({FERZEREEHIE)) to
promote the saving and reasonable use of energy and resources
as well as the reduction of wastage. To reduce the use of
non-reusable materials, the Technical Department takes into
consideration the factors of environmental protection, energy
saving and occupational health and safety before introducing
new equipment or adopting new production processes. The
Administration Department is responsible for energy saving and
resource control during the daily management of the office areas,
canteens and staff quarters, etc.

5
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The consumption of electricity, water and construction materials is
primarily controlled during production. The Production Department
records monthly water consumption and compares it with monthly
actual production for assessment on a monthly basis. Statistical
analysis is conducted and the level of energy consumption is
recorded to assess the progress of the energy-saving initiatives.
During Year 2023, Guangzhou Mayer did not experience any
difficulties in sourcing water that was fit for its use.

To reduce the use of wood, wooden frames used to pack
finished products are actively re-collected upon product delivery
to customers in accordance with the Energy and Resource
Management System. The recycling of wooden frames is regularly
traced and recorded by the Sales Department and the Logistics
Department of Guangzhou Mayer on a monthly basis.

For office administration, Guangzhou Mayer provides employees
with personal computers of low-energy consumption and lighting
systems with energy-efficient lights are installed in offices. In
addition, Guangzhou Mayer raises its employees’ awareness of
energy saving by, for example, encouraging them to turn off lights
and air-conditioners after work through electronic mails, bulletins
and other channels. Additional video conferencing equipment
has been put in place by Guangzhou Mayer to encourage video
conferencing instead of business trips whenever possible, thereby
reducing carbon emissions arising from fuel consumption in
transportation.

Mayer Holdings Limited
Environmental, Social and Governance Report 2023
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Data of emissions from the operation of Guangzhou Mayer during

R2023FE > EMEDREERRE

Year 2023 is as follows: B
18 months ended
30 June 2022
Environmental performance Unit Year 2023 HE20224F
RIBRE Bl 20235 6530HE181E A
Electricity consumption KWh 2,125,740 3,732,600
B/IHE T REF
Fuel consumption (Note 1) KWh 2,133,777 2,127,719
PREHE #E (BT EE1) T REF
Total energy consumption KWh 4,259,517 5,860,319
AERARFES T REF
Energy consumption intensity KWh/per tonne of product 38 27
SERHEREE FRESWEAER
Water consumption in total cubic meter 19,699 31,517
HFEKE LK
Water consumption intensity M3/per tonne of product 0.18 0.15
FEKREE YHKSWEEALE R
Total packaging material used (Note 2) kg 254,700 221,730
BEYEE (Wt2) NS
Intensity of packaging material used kg/per tonne of product 2.3 1.0
BEMEE AFr/SWEEAE SR
Note 1: The conversion factors used to calculate the units to kWh are KizE1 : ARt E T RFEMAMNEIRAS RS

sourced from the Energy Statistics Manual issued by the International

Energy Agency.

Note 2: Packaging materials include polyvinyl chloride (PVC) films,

transparent plastic, wrapping bands, cardboard containers, wooden

EIFRSERE T80 (RERM ST 1) o

TEERYMHEERRZBPVORE
B~ 1B R s KA RE

i
B4

squares and wrapping bags. %o
Reduction Target of Resources Consumption BEEHEAIEE
Baseline
Environmental KPI Reduction target year Status
IRIBRARENIEIR FUESI=E BEF AR A&
Energy consumption intensity Reduce 5% by 2024 2019 In progress
AERHFER E 12024 F ERIB5% 20195 E ETHR
Water consumption intensity Reduce 5% by 2024 2019 In progress
FEKBE 12024 F ERIB5% 20196 E ETH
| RTZRAERAS
RE g kERMRSE 2023
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A3: The Environment and Natural Resources

In strict compliance with the laws and regulations, including
the Environmental Protection Law of the People’s Republic of
China {(FEAREMBEIRIFER#EE)) and related regulations,
Guangzhou Mayer has formulated the Energy and Resource
Management System and established the environmental
management system which conforms to ISO 14001 standards,

A3 IRIERKARER
BRBRBETERERBE(REAR
HMEIBIE R %) RABRER » BN
ETHET (EREREEGIE) R
I TFAISO 140012 IS S S 1REE
7o BN T EERGEEHERN
SRR R E RS EE o

thereby effectively reducing pollutant discharge and resource

consumption resulting from production and operation.

The Certificate Of
Environmental Management System
Certificate No. : CTCO4922E0070SR2M.
GUANGZHOU MAYER CORP., LTD.

Technlogial

According to your or,
out audit and certificat

n's application, our company carried
ccordance with the requirements for.

System

certified EMS is:

Processing of steel strip and steel plate; manufacture and sales of
stainless steel welded pipe, stainless stcel pipe connecting piece
and carbon structural steel welded steel pipe (excluding

related activities
Inio dte: 2016-0929
Termoflidty of this cerfcate: 20220933 10 2025-09-32
b

ISO 14001¢

Adiress: No 10, e Avcow,Husngpa Dt Guangabo,
Gumpiony, Chion
TSP Pa: 86 0200 Webi v it ory

Guangdong Quality Testing CTC Certification Co., u¢’

BEINEDDELEISO140011IBIE B IEAE ANBHE

IR EE G RIMEIES

AEF5: CTC04922E00705R2M.

IR RAR

AT

WHRAE. TR

BRI T, TEAARRE . FEATERMRE
HHAABAT (FEEHE) L F P8 AAARTRES)

kA 0165094298
EAAKES: 2002409 A 23 AE205F09A A

ISO 14001

I RRRPHAERRAR ’

Sl R ARAKAERHEA 105
wnmn "k bt/ foenatet. ors.

Guangzhou Mayer has extended an I1ISO14001 environmental management system certification,
which is valid from 23 September 2023 to 22 September 2025

s ARNARR202249H23H £2025%F9H22H

Photovoltaic power generation equipment on the rooftop of a production plant

FEBBEERICAEERE

Mayer Holdings Limited
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Photovoltaic power generation equipment is installed on the roof
of Guangzhou Mayer's production plants to generate electricity
used by the production equipment with surplus available for sale to
China Southern Power Grid in Guangzhou.

BERE

BENEDREEREBIERE T SR E
BREUIRHERAEERFERHES
BE > W HE S ARBAET EMNE 5 B o

Green environment in the production area

TEERRBENNGICIRE

To green up the production area, Guangzhou Mayer continuously
plants trees and bushes with 13 species of frees, including lychee
trees, longan trees, mango trees, pine trees and so forth.

Climate Change

Task Force on Climate-related Financial Disclosures (the “TCFD")
provides a reporting framework for companies to report
their climate-related risks to the stakeholders. TCFD divided
climate-related risks into physical risks and transition risks; the
physical impacts of climate change and transition risks brought
by decarbonisation could have material impact on the Group’s
operation and development. The Group has raised its awareness
towards the risks and potential impacts on the Group due to
climate change. The Group has identified the climate-related
risks that may adversely impact the Group’s operations and
development.

The Group understands that the climate change has posed
existential threats to the world and its operation, and the Group
must put effective measures in place to protect its operations from
potential disruptions and damages caused by them. Such risks
include physical risks such as typhoon and rainstorms potentially
leading to loss of electrical power, property and machinery damage
and staff casualty as well as transition risks such as policy and
regulatory changes.

A4:

BINEZRECEEEE  EERAT
EEE B ARREAN - BIAEEA13%E
HehBiEH s - BERA - TRAKH

ER

RIREME

RIEAERIY B3R B2 T1F/ V4 (TTCFDY)
ARBAFNERSHRERRERRE
HIREHELR o TCFDM R 1% A8 R /2 B &
N7 BEREER &LFHK iﬁrxﬂ:%?ﬁ
NWRIEZENERT BB ER R
HAEENE L&?ﬂ}:LEﬁZEﬁE’@O
ZIS%@E%H#I%@“{E EESSEEEPN
NREBRETTZEESEH - 2£EE
DE%E'JTQE%MK%@M & K2 B RIS A AN H)
FENREERRR

FEBFARGECENERREER
WA EFRE - MR A REE
TafrEHEEERTHILEHMEETE
RIEE - ARMEREEREERE IR
K MEREMBIEURE TH TR
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SIEFRERRE -
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In response to these issues, the Group has created risk
management system and procedures to identify, monitor and
control climate change impacts. Particular measures to mitigate
climate change related impacts include the enhancement and good
maintenance of building design and structure and facilities therein
to strengthen endurance against extreme weathers. Emergency
plans including flexibility of working hours and location under
certain extreme weather are also in place to maintain the Group’s
day-to-day operation in order and reduce risks of staff injuries
when commuting.

The Group is also concerned about the exposure to relevant
regulatory requirement that would have potential cost implications
or disruption of operation due to failure to meet them by the then
practices of operations. Failure to comply with those limits would
lead to a fine and or even an order to suspend the operation for a
certain period. The Group regularly reviews relevant policy updates
and assesses their potential impact on the operation and stipulates
relevant responsive measures to mitigate the potential risks.

B. SOCIAL RESPONSIBILITY

The Group believes that maintaining good relationship with its
employees is one of the keys to success. To enhance employees’
satisfaction, the Group provides employees with competitive
remuneration and benefits and comprehensive training programmes to
encourage them to show their strengths and potential in full. The Group
organises team-building activities, such as annual dinner, sport day and
leisure trip, for employees to enhance their sense of belonging and
create a friendly and harmonious working environment.

Mayer Holdings Limited
Environmental, Social and Governance Report 2023
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B1: Employment
The Group has implemented rigorous recruitment procedures
to select and attract outstanding talents for the Group through
a combination of external recruitment and internal training. As
of 30 June 2023, Guangzhou Mayer had 308 employees. The
composition of employees by gender, age group, employment type
and geographical region is as follows:

B1: Ef&
REBMMNITRGENBIREF » BBIND
B EEA SRS AN R ALER
FERRNESHAL o B E2023F6
B308 > BMNEDHE308LET » 17
MR~ FEER) ~ BIEER RMEES
WAZETIAHMT :

18 months ended
30 June 2022

Distribution of employees Unit Year 2023 HE20224F
BINM B 2023FE 68308 1L181E A
By gender

iR & 2

Male Person 205 (67%) 224 (69%)
B4 A

Female Person 103 (33%) 101 (31%)
e A

Total Person 308 (100%) 325 (100%)
Mzt A

By age group

HEEERNE 2

Under 30 years old Person 42 (14%) 64 (20%)
305 AR A

30-50 years old Person 234 (76%) 230 (70%)
30%505% A

Over 50 years old Person 32 (10%) 31 (10%)
50RE L & A

Total Person 308 (100%) 325 (100%)
Hazt A

By employment type

HEEENE S

Full-time Person 308 (100%) 325 (100%)
e A

Part-time Person -(-) - (=)
I A

Total Person 308 (100%) 325 (100%)
Mzt A

By geographical region

iR @ i B

Hong Kong Person 1(1%) 1 (1%)
BB A

Mainland China Person 307 (99%) 324 (99%)
R Py it A

Total Person 308 (100%) 325 (100%)
4zt A
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During Year 2023, the employee turnover rates of Guangzhou
Mayer were as follows:

720236 B > BN ETHA T AL
=T :

18 months ended
30 June 2022

Year 2023 B E20224F
2023FE 68308 LL18E A
Note 2
(Pf¥5£2)
By gender (Note 1)
BB S (FFsE1)
Male 41% 94%
B4
Female 17% 40%
7
By age group (Note 1)
RERHER B S (MEE1)
Under 30 years old
30 LR 68% 100%
30-50 years old
30ZE505% 29% 75%
Over 50 years old
50554 £ 14% 45%
By geographical region (Note 1)
it & & o (fisE1)
Mainland China 33% 77%
FRE Py i
Others - -
H

Note 1: The turnover rate is calculated by dividing the number of departed
employees in a specified category for Year 2023 by the number of
employees in such specified category as at 30 June 2023.

Note 2: Figures for the 18-month period ended 30 June 2022 have been
restated for comparative purposes.

Guangzhou Mayer has formulated and implemented the
Staff Handbook ({& L Ffl)), the Recruitment Management
System ((FBEEEIEFIE)), the Remuneration and Benefit
Management System ({EENEF ZEHE)) and the Human
Resources Management Procedures ((ADEREEREE)) to
comprehensively regulate the conduct of all its employees to meet
the needs of a modern enterprise. Besides complying with the
Labour Law of the People’s Republic of China ({fh#E A R £ E S
&%), the Labour Contract Law of the People’s Republic of China
((PEARHME EE[REE)) and the Industrial Injury Insurance
Regulations ({ T15RBE1EH))) of the PRC, Guangzhou Mayer has
formulated management regulations in respect of recruitment,
promotion, dismissal, working hours, holidays, remuneration,
benefits and retirement. It provides employees with competitive
salaries and benefits and makes proper adjustments to salaries and
benefits in a timely manner according to the prevailing market
condition in order to attract and retain talents and motivate the
employees.

Mayer Holdings Limited
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The Group offers attractive benefits to the staff. To enhance the
staff’s sense of belonging to the Company, devotion to their jobs
and enthusiasm for work, Guangzhou Mayer has established a
labour union to strengthen communication among the employees,
and organises meaningful and entertaining team-building activities
for them.

On 20 May 2023, Guangzhou Mayer organized a happy
team-building trip and launched a two-day team-building trip
activity in Hezhou City, Guangxi, to spend a happy group journey
together.

HERERRE

FEERETRMRIFEN > ATIRS
ETHABNRBR - HIFHRARK
RZBER > BEMNERRAETIEMRES
TZEHBE UAEBTZHZLEEE
BRBSEMENERES o

522023558200 » EMNEmARM T
LEBER EEAEMEREAIR2
KWREE RS - HEEBEIRAE
BEIRAE o

Highlight of the hapy team-building trip activity
MAEER 2 MOSHIER

XDERERLA
RE e R ER®RE 2023
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The Group provides equal employment opportunities to employees
free from any form of discrimination based on age, ethnicity,
race, gender, marital status and religious beliefs. It is committed
to the creation of a corporate culture and a working atmosphere
of equality, respect, diversity and mutual support. The Group
protects the interests of its staff and strives to establish harmonious
employment relationship with the provision of rest periods and
holidays not less exacting than those required under the relevant
laws and regulations.

Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant
laws and regulations that have a significant impact on the
Group relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, as well as other benefits and
welfare during Year 2023. Guangzhou Mayer strictly complied
with relevant local laws and regulations relating to employment,
including the Labour Law of the People’s Republic of China ({7
= AR HLFEL EE)), the Labour Contract Law of the People’s
Republic of China ({(FFZEARHXFMEAL B EE X)) and the
Regulations on Wage Payment of Guangdong Province {(EE &

Environmental, Social and Governance Report
RE -HERERRS

FEBRETERFERE > REETAR
FRFE - BRIk~ Bk 45~ ISR
MERHEMAEMEREKR » MHE
BTE -TE S hEPRENE
EXEETERE - ZEEREMSDR
AR RE BURT O 1) e o 2R BI AR S s R e R
Hi > FIRSRIE B T m R M ek
BIERRAE o

EBFEREEZR

R2023FE > AEBENEEIRRAKS
ENBRAEREARMBEATELAERT
BERRE  BREAEA - TIEFB -
BREE~ FEHE - 2o~ RIEREU
RETRFBREN o BMNEEBZKEST
HBEFEEMNM A AR AR BIE(P
EAREMBEE E) ~(FEARH
MESESHERI) R(ERETESN
1&HIY o HE5h > 2023 FEEIRARE Rk
BFERARARMES KBS E
o

TEXHEH))). In addition, no significant fine or sanction for
non-compliance with relevant laws and regulations was imposed on
the Group during Year 2023.

B2: Health and Safety B2: BERZEE
Occupational Health and Safe AL AT
| e A mﬂﬁffﬁﬂ‘m*ﬁﬁ#
E '+ CTCO4922500567R2M
GUANGZHOU MAYER CORP. LTD. f" N%ﬂﬁﬂﬂﬁﬁl‘ﬂ"ﬁ

Fie 914O161844S0IT

Health and Safety Manaj
(GB/T45001-2020/IS045001: s roq
o¢h sacasemant. Th scops ot cxcifiod OHEMS I
Processing of steel strip and steel plate; manufacture and sales of
stainless steel welded pipe, stainless steel pipe connecting piece

‘bon structural steel welded steel pipe (excluding
e kY s iaTo R b i

I e 2016-9.29
Term of ity of this cedfctes 20210933 1o 20250922

(GB/T45001-2020/1S045001:2018) S IHEUGEN B, LW ENABR,
WRRE. BN AT R B AN -

AR PRI L, FEARRAT  FTART LB FHE
HMAABRE (REEAE) LS FUBIAAXFRES)

HkgsEAm 20165094298
SHARER: zazz#u!nzzajzazi4usnzza

ISO 45001
ISO 45001

Guangdong Quality Testing CTC Certification Co., Ltd.
H Py —

Guangiong, Chia
Tk S602099202833 Fas - GRASEIIIS  Webs wo, it o

IR M AE A R \ﬁ '
RARHERHS AN 10

Stk RS
s

Guangzhou Mayer has exte‘nided‘ an 1S045001 occupational health ahvd séféty management system certification,
which is valid from 23 September 2022 to 23 September 2025
BN EEBEAISO45001 X RELZ 2 BIRRBAREREE » AWHIH20224F9823HF2025549H22H

Mayer Holdings Limited
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Production safety and occupational health and safety are the
key matters of concern in the Group’s corporate operation. In
strict compliance with its policies on occupational health and
safety, the Group provides resources and training, emphasises
occupational health and safety throughout its production processes
and constantly reduces the risks to the employees, equipment
and environment. Safety guidelines are on display in prominent
positions of different operating areas of the factories to raise the
staff’s safety awareness and prevent the risk of having collision,
uncertainty and confusion. For example, workers are reminded to
take precautionary measures before handling or using hazardous
materials in order to minimise the risk of exposure to hazardous
substances.

To comply with the national laws, regulations, policies and
standards relating to the prevention and control of occupational
diseases, such as the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases ({1 A
R HEME R 2 R47%)) and the Administrative Measures for
the Supervision of Employers’ Occupational Health Surveillance
((AABNBEXRBEEEEBEEE L)), strengthen the
management for and enhance the quality of the prevention and
control of occupational diseases, practically secure the labourers’
occupational health and safety during their work, reach the target
for occupational health and safety set by the Group, and facilitate
corporate economic development, Guangzhou Mayer has adopted
and enforced relevant systems as set out below:

(i) System of Liability for Prevention and Control of Occupational

Hazards ((B2 R EMAEERE)),

(i) System of Waming and Alert for Occupational Hazards ( (B2
BEE HHEIED);

(iii) System of Promotion, Education and Training for Prevention
and Control of Occupational Hazards ((FiZFEEHAT
HEBINEIED);

(iv) System of Management for Equipment and Facilities for
Prevention and Control of Occupational Hazardous Factors

(HERTCEERARBRMEERE)),

(v) System of Management for Occupational Disease Prevention

Equipment (B 2E R H & A R EIERIED);

BERE

Z2EENHERREZEEAEENE
FREBHAEER > AEEBREET
BERRZE2HH - RHBERMANIER -
FEEBRETRARERRERZE  F
BHEET « RERIRRZ R - WiE
BEARNIFRENEEUERER
MZ2Es R mETIEZE DR
EENNE ~ BORFORELAYERR © HI40 -
W RIEENEREEYER > EXE8

TEER R UEAEREIAR
el E R Rk o

FERSEHPICTRERAEABERN G
BYERE ~ AR S BERARE > In(h =
ARHMEREREE) R(BAE
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(i) (MEBCSETEMFED;

(i) (MERTEHAEEHSEIG
E);

(iv) (BEHREERRMARBEREE
EFIED ;

(v) (BEREHEAREEGE);



26

(vi) System of Management for Monitoring and Assessing
Occupational Hazards ({BZ£ 15 = 80 R TEBEFIE));

and

(vii) System of Occupational Health Monitoring and File
Management for Labourers {( 25 %h 3 B 2= (f FR 55 58 S LI 22
BIEHIED).

Every year, Guangzhou Mayer designs programmes for special
equipment and comprehensive scenario drills in order to further
improve the staff’s understanding of fire extinguishers inside the
plant and small-scale fire so that the staff members are able to use
the fire extinguishers correctly to extinguish small-scale fire and
security guards are able to use the emergency rescue equipment
located in the micro-fire-fighting stations inside the plant correctly.

On 6 April 2021, a team of experts for appraisal and evaluation
from the Guangdong Administration for Market Regulation
conducted a comprehensive review of Guangzhou Mayer’s
application for the renewal of production licence of special
equipment. Guangzhou Mayer successfully passed the review of
special equipment production and obtained a new production
licence of special equipment (for the manufacture of pressure
piping components).

PEAR&TE
EFE i i & I TE
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BENEDSFER Gt TFENEREBRG
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EEERNEETEEEHENED
REXRBLEEFARRENERFE
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BEERBLESD  WHEUSHE
BRERELEESIE (BHEETHR
&) e

Production License of Special Equipment No. TS2744085-2025 issued by the Guangdong Administration
for Market Regulation on 6 April 2021 and valid until 4 March 2025
12202154860 > HERATZEEEERBENEERBLEESDIE > ARIEATS2744085-2025 »

BERBMEIE2025%384H
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Participation of Guangzhou Mayer’s employees in the emergency fire drill on 19 December 2022
BMETHETIN202290128198 28 T HME2TER ER

Slogans for Safety Management on display in the production plant
REEBREARTNZEERSERE

CE)
RE - -#Hak
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According to relevant national labour safety and health regulations
relating to the installation of emergency shower facilities, fixed
emergency shower facilities are installed in the production areas
for employees to take full body shower immediately when their
bodies or clothes are contaminated by irritating, corrosive or toxic
substances.

Fixed emergency shower facilities
BEXEZTMEE

During Year 2023, the number of lost days due to work injury of
Guangzhou Mayer was as follows:

Year 2023
20235 E

FEINSEEE 3 A RS20t s sk EAERA
BRHEILZ2EERE > TEEEER
ETEEXBEZTHES » EF5EEN
BEERAHY B ERFUENE
S A B TRIR AR R G o

R2023FE > BNESERIHEAT
fER#WT ¢

18 months ended

30 June 2022
HE20224F Year 2021
6830H E181E 8 2021 E

Number of work-related fatalities -
RAIETHAK
Number of work-related injuries -
THEAH
Lost days due to work injury -
RIEERIIIEHE
Rate of lost days -
BEREHSEX

Mayer Holdings Limited
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Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant
laws and regulations that have a significant impact relating to
the provision of a safe working environment and the protection
of employees from occupational hazards during Year 2023.
Guangzhou Mayer strictly complied with local laws and regulations
relating to health and safety, including the Production Safety Law
of the People’s Republic of China ( (FEAREMBEZ24E
7£)) and the Industrial Injury Insurance Regulations of the People’s
Republic of China ( {FRZE AR HME TEREEA)D). In addition,
no significant fine or sanction for non-compliance with relevant
laws and regulations was imposed on the Group during Year 2023.

Development and Training

Guangzhou Mayer has adopted and enforced the Training
Management Procedures ( {IZ3IBZEFZF)) in order to effectively
implement and achieve the Group’s management strategies
and targets in terms of quality, environment and occupational
health and safety, and to ensure that its employees have a
sound knowledge of and are able to fulfil their positions’ basic
requirements for work safety, quality, efficiency, cost and
environmental protection.

The Human Resources Department is responsible for the planning,
implementation and execution of the education and training
activities and annual training programmes launched by Guangzhou
Mayer, the organisation and implementation of new employee
orientation education and training, and the formulation of the
system and framework of Guangzhou Mayer’s education and
training. Each of the other departments is responsible for putting
forward its own needs for education and training programmes,
organising its own internal education and training, assisting the
Human Resources Department to enforce the annual education
and training programmes, and providing safety education and
pre-employment training to its new employees. The Safety and
Environmental Protection Management Department or its personnel
are responsible for the implementation of education and training
on safety, environmental protection and relevant laws and
regulations, and the organisation of “three-level” safety education
activities for all staff members of Guangzhou Mayer.

Guangzhou Mayer has adopted and enforced the Training
Management Procedures ((3ZFIEIEF2F)) . To quickly improve
the overall ability of the staff and step up efforts in the human
resources development, external training is arranged to educate
Guangzhou Mayer’s staff members in advanced technologies, skills
and expertise in the industry.

B3:
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The Group actively encourages employees to think about and
participate in corporate management. In June 2022, Guangzhou
Mayer adopted and implemented the “Rationalization Suggestions/
One-Point Course System” which aims to enable employees to
provide the company with information on improved management,
production technology processes, safety, sales. and methods and
measures to reduce losses and other work areas. A One-Point
Course refers to the exchange and sharing of work experience
written by employees to transfer knowledge to other employees.
If relevant suggestions and courses are adopted by the company,
the employees who proposed them will receive cash rewards to
encourage employees to actively participate in the activities.

Environmental, Social and Governance Report
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AEEEBEHETRERSELEE
12> 102022568 » BEMNE MK
TT(EBERZ—HRBEFE) -
SEEZEETAREIRHEICEEE - £ &
EMTEBRE 22« HERRVIBK
LT EEBEMHEATIEN o T— 2R
AIIERETEEN T EEBRI AN E
MEHM#ERTEMBT - HEEEE M
R AT > IRHM B TR &R
TIRE) > UEBE THEIBSEES -

On 23 September 2022, Guangz'hu‘l\/layer comended andarded the Rationalization Suggestions.
10202298230 » BMNEDETRECEBERT RIAK

During Year 2023, Guangzhou Mayer's Human Resources
Department devised the 2023 Training Schedule ({20234 1%
S5t 82K)). Major training work included the optimization of
systems, training for new employees and managers, promotion
for constitutional documents, safety and quality education and so
forth.

Mayer Holdings Limited
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During Year 2023, the employee training rates of Guangzhou
Mayer are as follows:

d Governance Report
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720236 > BENETHA TSI
= :

18 months ended

30 June 2022

Year 2023 HE20226F
2023FE 68308 1L181EA

Percentage of employees trained (Note 1)

SZHEITE S (isE1)

Percentage of employees trained by gender (Note 2)
BRENBSHNZINET TS (H52)

Male

B4

Female

2k

Percentage of employees trained by employment category (Note 2)
RERENESNZINE T TS (isF2)
Senior management
EREIEE
Middle management
RiRERE
General staff
—fRET
Note 1: Calculated by dividing the number of employees trained by the total
number of employees as at 30 June 2023.

Note 2: Calculated by dividing the number of employees trained in such
category by the total number of employees trained.

100% 99%
67 % 69%
33% 31%

2% 1%
9% 5%
89% 94%

MIEET [ 2328 B T ABPRU220234F6830
HMETHAH -

MisE2 @ I EHERRIE T AHBBRURIET
BABGETE -

R B

%
e it
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During Year 2023, the average training hours of Guangzhou 2023 E > BMNETENE T 2 F15
Mayer’'s employees are as follows: BT

18 months ended

30 June 2022

Year 2023 HE20224F
20235FE 68308 1L181E A

Average training hours completed per employee (Note 1) 36.2 37.9
BREIRMZITIIE (MisE1)

Average training hours completed per employee by gender (Note 2)

RUERNB SNSRI R Z TR (Miz2)

Male 32.0 38.1
B4
Female 44.5 37.5
e

Average training hours completed per employee by employment
category (Note 2)
RERENEZNESE TR Z TS (E2)

Senior management 60.0 12.8
EREIEE
Middle management 44.8 23.2
FiRERRE
General staff 34.7 40.1
—mRET
Note 1: Calculated by dividing the total training hours by the total number of MIsE1 @ IRIE 4R BT B R LU 20236 530H
employees as at 30 June 2023. HETHRARK-
Note 2: Calculated by dividing the total training hours in a category by the Mi5E2 | B E ARSI LR SR U ZSERE T
total number of employees in such category. PN g

Mayer Holdings Limited
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B4: Labour Standards

The Group is profoundly aware that the employment of child
and forced labour is a serious breach of universal values and is,
therefore, committed to the prevention of all employment of
child labour and forced labour and is in strict compliance with
all laws and regulations relating to the prohibition of child and
forced labour employment. Guangzhou Mayer has adopted and
enforced the Recruitment Management System ((IAEEEIREIE))
and the Staff Handbook ((£Ff#)) and strictly complied with
the labour contract system. All new employees will sign a labour
contract or employment agreement with Guangzhou Mayer when
they accept their job offers, and Guangzhou Mayer will check
the relevant certificate(s) of the employees when they officially
commence work. Guangzhou Mayer requires the Human Resources
Department and the recruitment department to work together
to prevent or identify child labour to ensure that there is no child
labour or forced labour in the workplace. If child labour or forced
labour is found, the labour contract or employment agreement will
be terminated at the earliest opportunity.

Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant
laws and regulations prohibiting the employment of child or
forced labour in the Group during Year 2023. Guangzhou Mayer
strictly complied with local laws and regulations relating to labour
standards such as the Labour Law of the People’s Republic of China
((FE AR MBS H5%)), the Law on Protection of Minors of
the People’s Republic of China ((F#E AR &£ kAL E AR
5£5%)) and the Provisions on Prohibition of Child Labour (%1t
ERZETHRE)). In addition, no significant fine or sanction for
non-compliance with relevant laws and regulations was imposed on
the Group during Year 2023.

B4: & EH#EH

FEBRNEAETIRAFIS T2EE
EBREMEER  FILAESEUIBN
RE—TMEAZE I RBBHIHHITH
BASETARE HE I ERAET Kb
BILZRBER o EMEDGEL AT
(BEEEHE) R(ETFM) > &%
BITHEBERGIE > FIAEABETHKIE
NEFAREEHENEDRTFHETAN
EABE  EEXABREMNEZESE
EETHHERER  TREADERE
FAB T AP SRR IE SR ET » LUK
RIVESPT I B T a5 5 T o g8
RETHRHF T FEE—FHHEA
MEEESHERHEBARE -

EBFERMZREZR

R2023FE > AEBUKRERBFHE
LtAREBEAEZEIHNBRFS T2 HRE
BERZEMERER BN © EINED
A& T B THER B RARM 75 A 1R IA
Mo MR EAREMBEEEE) ~ (F
FEARAME R E ANREE) (R
IEERETHRED) o M5 > 122023FE
TARBERETEMERERMEBERK
BRET AR B o
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B5: Supply Chain Management

The Group cooperates with suppliers which strive for excellence,
emphasise environmental friendliness and possess commercial
ethics. It also expects suppliers to be mindful of environmental and
social responsibilities. Complying with national laws and regulations
of the PRC, including the Law on Tenders and Bids ({3B1Z#&%1Z
7£)) and the Implementation Rules for the Law on Tenders and
Bids ((HBIZIEILAEHKA)), Guangzhou Mayer has developed
management systems, including the Procedure for Assessment
and Management of Vendors ({{} /1@ H R EERRFE)), the
Procurement Management Procedures (((¢fEEEF2F)), the Raw
Material Procurement Management System ({/EHHRBEEIREH|E)),
the Material Procurement Management System ({4158 &1
HIFE)) and the System for Assessing the Trade Safety of Business
Partners ({FEEBH B 5L 2FHEFIED) to strictly control internal
purchasing process.

The sustainability of the Group hinges on meaningful cooperation
with and wise choices of suppliers. The Group has adopted
its supplier evaluation system and regularly evaluates the
environmental and social performance of the suppliers in order
to ensure the quality of the raw materials and equipment used
in the Group’s production on one hand, and to strengthen the
connection with the suppliers and jointly create a good atmosphere
for cooperation on the other hand. The Group also arranges
regular on-site inspections to evaluate the suppliers’ social
responsibility performance. In case of any non-compliance with
any laws or regulations on the part of a supplier, the Group will
immediately cease its business relationship with such supplier.

The Group is more concerned with the safety of the materials
provided by its suppliers and regards it as one of the important
criteria for supplier selection. In addition to the technical
capabilities, delivery time and price competitiveness of the business
partners, the Group is also concerned with the environmental
and social performance of the supply chain and from time to time
prompts its business partners to pay more attention to sustainable
development. Guangzhou Mayer requires its suppliers to use
materials with no or low potential toxicity to protect public health.

Mayer Holdings Limited
Environmental, Social and Governance Report 2023
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During Year 2023, the number of Guangzhou Mayer’s major
suppliers by geographical region was as follows:

MR2023F E o @& Y EIN =
TEHEBRHBLT

18 months ended

30 June 2022

Year 2023 HZE20224
2023FE 68308 1L181EA

Mainland China
FRE Ay i

Hong Kong
aE

B6: Product Responsibility

Guangzhou Mayer strictly obeys laws and regulations such as the
Advertising Law of the People’s Republic of China ({(F#E AR
FBEIES X)) and the Trademark Law of the People’s Republic
of China ((FFZE ANRZEMEBEEIZE)) in its advertisements and
promotions, and is committed to providing customers with true
and valid information and quick and reliable transactions. By
utilising different platforms and social media such as its official
site and WeChat, Guangzhou Mayer is able to provide corporate
updates, and information on promotional products and marketing
activities and collect opinions.

&, The Certificate Of \ 7,
~~~~~~~ 4 Quality Management System o
Corifcate No. 1 04922001364R2M.
GUANGZHOU MAYER CORP., LTD.

67 113

B L0
(GIITI900120161509001:2015)
WERE. BRI RRBAN;

B6: EmEE

EINETE R ES S ER RSB (P
ARHEMBE B S5 K (PEARIEM
B EE) S5EER > MhATRIE
HETERNEEURERI RN
P BINETGEAERE M - MG
ZERFEMNTE R > LUR Mt
Bt SEERREH LT IE
BRo

REEBEGRNEES

T 9m00LRIM

W KA CRRRAER ER)
 ESRUEN, EFRIORR,

PR, RO, TR
AEARKAARAT (FEEAT) HAFPHE

Guangzhou Mayer has obtained an 1SO9001 qbuality management system certification,
which was valid from 23 September 2022 to 22 September 2025, as well as various production technology patents
EIMNEEBIEESONNEEEIRRANBRE > WESLEEERMEN » AMAIH202249823HF202549822H

EDERERA A
RE 4@ kBB ®E 2023
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During Year 2023, all complaints about products, services and R2023FERN > FTBERMER R
other matters were promptly resolved. Guangzhou Mayer also RETEENRFEEURRER - &
received widespread praise from customers for its professional skills MEDIR R ERFE - RESIERNARR
and fast localised services. {ERRTS B2 R E AR ©

The accolade granted to the Group during Year 2023 is as follows: AEBPR2023FENEMBENT ¢

: ~ The Certificate of New and Hi-tech Products of
L Guangdong Province ( (BRE S M d %
# £)) was issued based on the joint approval of the

Ministry of Science and Technology, the Ministry of

5 ﬁf_ﬁ— = ! i 1 _}.’:. Finance, thg State Taxation Administration and‘the

Local Taxation Bureau, all of Guangdong Province

- ::’3 for a term of 3 years after the reviews in accordance

i, R ERME, FH0RIE with the requirements of the Administrative Measures
REMME, ZerrizHol WM =k for the Recognition of New and Hi-tech Enterprises

((EFEMEEREEENE)) and the New and
g @ Hi-tech Sectors under Intensive State Support ( {E
REMZFNEIHEMEELD) jointly promulgated

by the Department of Science and Technology,
the Department of Finance and the State Taxation
Administration of China.

(BRESMRMEEES) BRBEHERKE - BH
BRERRFLEBESEAN (ST EEIEEE
o) B (B R B RS2 VS TR T 9B 35 BUARTE - &858
BEHEZ  HERERSRIMEE - ERE ME- Ji%
REBERNBAREREM A RERHSH AT
HEBMRAR=F -

L o L= o
W) W)
WREFEER ﬁE (MA) ﬁE# NEEBERIE (AL EF G

I M%Wﬁﬁlﬂ&ﬁ EHB 1502021468
LT, SRAARANL, THHSEAE. THHTES

AR RS

g - 1 LB s i -1
Guangzhou Mayer has obtained the Measurement Management System (AAA) Certificate, which was valid from 2 November
2022 to 1 November 2027, issued by Beijing International Standard United Certification Co., Ltd.
J%V‘I\I%EEEHX BRI REIFR S SR A PR A B 3 tH AV B 8 B IR HE R 505E(AAA)

FE BRAAR2022F11H28E2027F1181H °
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Certificate for Recommended Products of Green & Energy-Saving
&)
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Upon the review and assessment o Expert Comittee of Green Building
Energy-Saving Products of China Association for Engineering Construction
tanc

pany

WihCertifcatefor Recommended Products of Green & Energy-Saving’ , which can
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%ﬁh%
a2 i 3
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@ n,
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Guangzhou Mayer has obtained the Certificate for Recommended Products of Green & Energy-Saving issued
by the Expert Committee of Green Building Energy-Saving Products of China Association for

Engineering Construction Standardization, which is valid from 17 March 2023 to 16 March 2025.

EMNEGTERESATE I EER R L e RN ERERLE TR HNRCEEHEHBEERSEE » AXEEH2023
F3817HE2025%F3816H °

ATE:
Period of valy:two years.
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Guangzhou Mayer has obtained the after-sales service perfection evaluation system certification issued by Fountain
International Certification (Guangdong) Co., Ltd., which is valid from 15 December 2022 to 14 December 2025.
EMNETZERSHAREKRDD (BR) BERASBLNEECRB TS RETERANBES
BUMHEAH2022F12815HE2025%F12814H °
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Guangzhou Mayer has formulated and implemented the Integrated
Management System Manual ((4F&EIEEEZRFM)). The Technical
Department quantifies customers’ requirements and technical
indicators such as inspection or test of products during their
production, safety, environmental protection, reduction of energy
consumption and measurement of incoming or outgoing materials,
formulates measurable technical parameters and transforms
them into specific measurement requirements such as maximum
permissible error, permissible uncertainty, measurement range,
stability, distinguishability and environmental conditions, etc., and
implements measurement recognition of measuring instruments,
which generate measurement record to guarantee that the
measuring instruments satisfy the requirements for measurements.

Guangzhou Mayer ensures the testing accuracy and impartiality
of its laboratories and has strictly followed the CNAS-CL01:2018
"Criteria for Accreditation of Capacity of Testing and Calibration
Laboratories” formulated by the China National Accreditation
Service for Conformity Assessment and the requirements of the
effective regulations and standards related to various metrological
tests to improve the quality management level of the laboratories.

rﬂﬁﬁﬁ!ﬁﬁ'ﬁﬁﬂ
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The Group ensures that it is able to satisfy the requirements for the
products and services provided to its customers. Before promising
to provide products and services to a customer, Guangzhou Mayer
assesses the following requirements:

(i) requirements expressly imposed by the customer, including
requirements of delivery and post-delivery activities;

(i) requirements implied by the required or known intended uses
despite the absence of express imposition by the customer;

(iii) requirements imposed by Guangzhou Mayer;

(iv) requirements under the relevant laws and regulations
applicable to products and services; and

(v) requirements under the contract or purchase order that are
different from the previous document.

In case of differences in requirements between the current and
the previous contracts or purchase orders, Guangzhou Mayer shall
ensure that the relevant issue is resolved.

If the requirements are not put forward by the customer in written
form, the Group shall maintain a complete record of and confirm
such customer requirements before accepting them.

Product Return Policy

During Year 2023, there were no product sold or shipped subject
to recalls for safety and health reasons in the Group. However, in
Year 2023, Guangzhou Mayer received a request(s) for deduction
from sales proceeds due to product quality issues, and the relevant
complaints have been resolved.
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Customer Feedback and Handling

Based on the Order and Contract Review System ({5J B &#J5F =
#IE)) and the Customer Satisfaction Survey System ((ZEEmE
EBEFIE)), Guangzhou Mayer's Sales Centre conducts surveys
to measure customer satisfaction at the end of June and December
every year, and record and control customer complaint rate on a
monthly basis. During Year 2023, no complaint about substandard
product quality was received.

The Group consolidates and comprehensively analyses the
customers’ feedback and monitor the level of customer satisfaction
in its products. Follow-up actions, including internal evaluation
and modification of training programs for employees, formulation
of improvement plan and refining the existing management
procedures will be taken to address the identified issues. Feedback
will be provided to the customers in a timely manner.

Data Privacy

The Group keeps business information and customers’ data
strictly confidential in order to protect consumer data and privacy.
Meanwhile, the Group will destroy relevant information in due
course. The Group has set up strict code of conduct requirements
for its employees. In addition, the employees are required to
maintain all reasonable methods to safeguard the information of
the Group and the customers as stated in the Staff Handbook and
working practices.

Protection of Intellectual Property Rights

The Group is committed to complying with relevant laws and
regulations in relation to intellectual property rights by valuing and
protecting its intellectual properties through renewals of patent
and trademark. The Group enters into standard labour contracts
or employment agreements with its employees, which contain
provisions on intellectual property rights and confidentiality.
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Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant laws
and regulations that have a significant impact relating to health
and safety, advertising, labelling and privacy matters relating to
products provided by the Group and methods of redress during
Year 2023. Guangzhou Mayer strictly complied with local laws and
regulations relating to product responsibility such as the Advertising
Law of the People’s Republic of China ((FRZE A RHFEE %)),
the Trademark Law of the People’s Republic of China ({FAEE AR
FE fE1Z%)), the Product Quality Law of the People’s Republic of
China {( FEARHFMBEEREEE)) and the Patent Law of the
People’s Republic of China ((FF#EAREMEZF)X)). In addition,
no significant fine for non-compliance was imposed on the Group
during Year 2023.

Anti-Corruption

The Group places great importance to anti-corruption work. The
Staff Handbook ({82 L F#)) and the Incentive and Punitive
Action Management System ((#ZEEEHIE)) of Guangzhou
Mayer set out in detail the standards of conduct that all employees
are required to follow. Guangzhou Mayer has set up a complaint
unit and has a dedicated suggestion box in place to enable
whistleblowers to report any unlawful or fraudulent conduct to the
complaint unit in a confidential manner, and the whistleblowers
will be protected.

If any employee reports or prevents any corruption, fraud or
practice harming the interests of the Group beforehand, and thus
prevents the Group from suffering material losses, a record of
top-level merit will be awarded to the relevant employee.

During Year 2023, the Group has provided 1 anti-corruption
education and training project for its directors and staff to raise
their awareness towards ethical and corruption issues.

During Year 2023, the Group did not record any bribery or
corruption charge.

Compliance with Relevant Laws and Regulations

During Year 2023, neither the Group nor any of its employees
was found involved in any legal proceedings relating to bribery,
extortion, fraud or money laundering. Guangzhou Mayer strictly
complied with the Anti-Unfair Competition Law of the People’s
Republic of China ({1 #E A R HFE K R IE & # 35%)) and other
local laws and regulations relating to anti-corruption.
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B8: Community Investment

As a corporate citizen, the Group spares no efforts in performing
its social responsibilities and is dedicated to supporting local
community development. During Year 2023, it has promoted
social advancement in different aspects, such as enhancing the
environmental awareness of its employees, supporting child
development, caring for needy people, promoting industry-wide
exchanges and collaborations and so forth.

The Group employs disabled people as workers and cleaners, etc.
to help them integrate into the community. During Year 2023, the
total number of disabled people employed by Guangzhou Mayer
was 6.

The Group strongly supports all kinds of environmental protection
activities. By organising volunteering activities, it seeks to enhance
employees’ environmental protection awareness and draws more
attention of the general public to the importance of environmental
protection. To make the production base greener and reduce CO2
emission, 13 species of trees have been planted in the production
base of Guangzhou Mayer.

The Group encourages its employees to actively participate in
various beneficial activities inside and outside the company,
including activities organized in the community. These activities
can help improve employee health and well-being, and can also
enhance employee participation and allow them to experience the
spirit of unity and cooperation.
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On 19 March 2023, the Committee of the Guangzhou Mayer Trade
Union held the 3rd Fun Games, with a total of 15 competition
events. The sports events were competitive and interesting,
which not only reflected the spirit of unity and cooperation of
the participants, but also made employees gain a lot of joy from
participating in the competition.
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The 3rd Fun Games orgamzed by the Committee of the Guangzhou Mayer Trade Union

HEMNERTEZS S8 RNE - EBKEDS

In May 2023, Guangzhou Mayer’s employees participated in
the “2023 Employee Badminton Competition” hosted by the
Guangzhou Huangpu District Federation of Trade Unions. The
employee representatives of Guangzhou Mayer actively participated
in the registration and fully demonstrated the Group’s spirit of
progressiveness and optimistic sportsmanship on the court.
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