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About this Report R A K&

Businesses today are operating in a world undergoing unprecedented
environmental and social changes. Global climate change, rapid
population growth and rising living standards present significant risks
but also offer major business and growth opportunities for Texwinca
Holdings Limited (the “Company”) and its subsidiaries (collectively
referred to as the “Group”).

These challenges pose many dilemmas for companies. In reconciling
these dilemmas, the Group aims to go “beyond business as usual”. We
strive to bring textiles and fashion to the world in a manner which is
both environmentally and socially conscious. All of our brands, work
hard to offer textiles and fashion at great value, whilst guided by
principles of social responsibility, sustainable development and our own
corporate values. We are committed to reducing our environmental
impact, improving the safety of our workplace, whilst continuing to
deliver quality products and services.

REPORTING STANDARD AND SCOPE

This Environmental, Social and Governance (“ESG”) report has been
prepared with reference to the ESG Reporting Guide of the Hong
Kong Exchanges and Clearing Limited (“HKEx"). It was in compliance
with the “comply or explain” provisions and reported on certain
“recommended disclosures” of the ESG Reporting Guide. Our annual
ESG report describes the initiatives of the Group and its progress with
regard to ESG issues for the period of 1 April 2021 to 31 March 2022.
For simplicity, year “2021" and year “2022" in this report represent the
years ended 31 March 2021 and 31 March 2022 respectively.

The following entities were chosen for inclusion in this ESG Report
because of their significant contributions to the Group, thus making
them an ideal proxy for the Group'’s textile and garment manufacturing
and casual apparel retailing operations:

Textile and garment manufacturing
Dongguan Texwinca Textile & Garment Limited
Creative Textile Technology Company (Guangdong) Limited

Casual apparel retailing

Baleno Kingdom Limited
Guangzhou Friendship Baleno Co. Ltd.

TEXWINCA Holdings Limited ESG Report 2022
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About this Report AR A&

REPORTING STANDARD AND SCOPE (continued)

All numerical data within this report is presented as absolute figures and
all financial data is expressed in Hong Kong Dollars, unless otherwise
specified. Our emissions have been calculated in accordance with the
guidelines laid down by the Environmental Protection Department of
the Government of the Hong Kong Special Administrative Region and
Greenhouse Gas Protocol.

A detailed ESG content index has been included at the back of this
report to aid the reader and facilitate greater transparency. In addition,
information regarding the Group’s financial data and corporate
governance is addressed more in depth in the Company’s Annual Report
2022.

This ESG report has been approved by the senior management team
of the Group. We would like to extend our deepest thanks to all those
who contributed to this report and to our strong ESG performance.

CONTACT INFORMATION

Please feel free to share any comments or suggestions you may have
related to this report by contacting Investor Relations Department at
the address included below:

Investor Relations Department, Texwinca Holdings Limited
16th Floor, Metroplaza Tower II,

223 Hing Fong Road, Kwai Chung,

New Territories, Hong Kong

Email: IR@texwinca.com
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Awards and Corporate Memberships 3818 Kk 2S£

As an organisation we take our environmental and social responsibilities
very seriously. We actively engage with industry associations and
government to ensure we stay at the forefront of developments in our

sector.

The following awards demonstrate market recognition for our
corporate governance, investor relations, and our social and

environmental performance.

0

TEXTILE AND GARMENT MANUFACTURING

OPERATION

Organization

i

China National Accreditation Service for Conformity
Assessment
HESHETEARATEES

China Dyeing and Printing Association

TEIENRATHEGS

Department of Science and Technology of Guangdong
Province, Department of Finance of Guangdong
Province and Guangdong Provincial Tax Service,
State Taxation Administration

ERENEHMNE EREVBEREREERBER

Hong Kong Environmental Bureau in collaboration
with Department of Industry and Information
Technology of Guangdong Province

BERERBEERE TENEE(LE
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ISO/IEC 17025:2017 Laboratory Accreditation Certificate

ISO/IEC 17025:2017ERER A EFE

Year 2021 Top 30 China Printing and Dyeing Enterprise
2021 FEREERTE=TREE

National High-Tech Enterprise
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Hong Kong — Guangdong Cleaner Production Excellent

Partner (Manufacturing)
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Awards and Corporate Memberships 818 Kk 2S£

() TEXTILE AND GARMENT MANUFACTURING (1)

OPERATION (continued)

Organization

s

International Organization for Standardization (“ISO")

ERRAZ2EA L ([150)

Mill Qualification Programme

R R IREEXTE ()

1SO14001:2015 certificate (certified for Environmental
Management System applied to the design, development
and production of dyed knit fabric/dyed yarn and related
management activities)

ISO14001 : 2015% & CEARNEH B EH EOMRFBRRNE
EREEBENEEIBZRIZEERAIE)

1SO50001:2018 certificate (Management of the purchasing,
receiving/storage, processing and transformation,
distribution and consumption of energy, in addition to
application of energy saving technology, in design and
manufacture of dyed knitted fabric and dyed yarn)

ISO50001 : 2018& & (B MEANRMEEBRSREIN
BERERES ~ W BrF C ITIHER  BE - CASBENE
B E R M EA)

1SO9001:2015 certificate (certified for Quality Management
System applied to the design, development and
production of dyed knitted fabric and dyed yarn)

ISO9001 : 2015:% & GEARNEH B EH REOHNRTRBMEE
ZEEEBRARE)

Achievement Award
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Awards and Corporate Memberships 3818 Kk 2S£

() TEXTILE AND GARMENT MANUFACTURING () ##EBFEBRXEEER #)

OPERATION (continued)

Organization

i

Testex AG, Swiss Textile Testing Institute
It A R B Testex AG

TEXWINCA Holdings Limited ESG Report 2022

STANDARD 100 by OEKO-TEXR (certified for Knitted fabrics
(incl. french terry, fleece & stripe) made of 100% cotton,
100% modal, 100% viscose (rayon) & mixtures thereof
as well as mixtures with polyester, polyamide, cationic-
dyeable polyester, acrylic, lyocell (including LENZING™
LYOCELL) and elastane (including LYCRA®), white, yarn-
dyed or piece-dyed (reactive, disperse (inc. fluorescent),
acid and basic dyestuffs); including mélange; with or
without water & oil repellent finished, partly finished
with products having biologically active properties
accepted by OEKO-TEX® (based on material partly pre-
certified according to STANDARD 100 by OEKO-TEX®)

OEKO-TEXRIZ#100 (¥ F1100% 1% ~ 100% E L ~ 100% #4
BRERG - [ERE - (58T ikim - FBie - 2REM (BIEWE
™HER) - R (BIERFO)ERN B B8 - TROE
MR - DA (BFER R - BB TR - BRERR)
BIEREY KRBT RBI K HER » ERRIBEOEKO-
TEX®R2 7% E’JE#@%H#@EEEE’J%%&% (BFEFHXD M
EH > REAE 2 RHME AT BIBSTANDARD 100 by
OEKO-TEX®: Eﬁﬂ']énn)

STANDARD 100 by OEKO-TEXR (certified for Knitted
fabrics (incl. french terry, fleece & stripe) made of 100%
cotton, 100% modal, 100% viscose (rayon) & mixtures
thereof as well as mixtures with polyamide, cationic-
dyeable polyester, recycle polyester (20-60%, post-
consumer material from PET bottle), acrylic, lyocell
(including LENZING™ LYOCELL) and elastane (incl.
LYCRA®), white, yarn-dyed or piece-dyed (reactive,
disperse (inc. fluorescent), acid and basic dyestuffs); incl.
mélange; with or without water & oil repellent finished
(partly finished with products having biologically active
properties accepted by OEKO-TEX®) (based on material
partly pre-certified according to STANDARD 100 by
OEKO-TEX®)

OEKO-TEXRIZ2100 (¥ E1100% 1% ~ 100% E L ~ 100% #4
BREMEHE Fﬁ%ﬁ%*ﬂ%% B4 (20%-60%  PET2
RHREEBEYRD - Bie - REH(BFEEEVRER) - &
%ﬁ(’@?ﬁﬁ%@’)ﬁﬂﬁiﬁ’ﬂ B B8 TRCEY - 2R(ERE

CBEET AR BMERE)  BRFEEY  BBRTKBR
FE7}<|375,$JE%E » REFMRIZOEKO-TEX R E M LY E N E
IR EHAY (BIEERA - MIER ~ R E) (B2 M RHE
FAE #BiBSTANDARD 100 by OEKO-TEX®REWEM)
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() TEXTILE AND GARMENT MANUFACTURING () #@BREKREEXZR #E)
OPERATION (continued)

Organization

-7

Testex AG, Swiss Textile Testing Institute (continued) STANDARD 100 by OEKO-TEXR (certified for Knitted fabrics
It 4 mRl S B Testex AG(#) (incl. french terry, fleece & stripe) made of 100% organic
cotton (GMO not detectable), 100% modal, 100%
viscose (rayon) & mixtures thereof as well as mixtures
with polyester, polyamide, cationic-dyeable polyester,
acrylic, lyocell (including LENZING™ LYOCELL) and
elastane (including LYCRA®), white, yarn-dyed or piece-
dyed (reactive, disperse (inc. fluorescent), acid and basic
dyestuffs); including mélange; with or without water
& oil repellent finished, partly finished with products
having biologically active properties accepted by OEKO-
TEX® (based on material partly pre-certified according to
STANDARD 100 by OEKO-TEX®)
OEKO-TEXRZZE100 (¥ 100% H #48 (R EIEER)
100%EXF ~ 100% KB REFERE - BB T ikim - kim -
fBim - REM (BIERBEVRER) - Sk (BIE%KFe) AR
HE - 88 WROEME - 23(8IERX) - BEE 73R8 - B
MER)  BREEY KB ALBIHKFBRERE » RER
HRI5OEKO-TEX®ORH A= VR Y B R IB Vet &Y (B1EE
&AM~ MER - R Z) (B2 KL A 2 BBSTANDARD
100 by OEKO-TEX®R M )

STANDARD 100 by OEKO-TEXR (certified for Knitted fabrics
(incl. french terry, fleece & stripe) made of 100% organic
cotton (GMO not detectable), 100% modal, 100%
viscose (rayon) & mixtures thereof as well as mixtures
with recycle polyester (20-60%, post-consumer material
from PET bottle), polyamide, cationic-dyeable polyester,
acrylic, lyocell (including LENZING™ LYOCELL) and
elastane (including LYCRA®), white, yarn-dyed or piece-
dyed (reactive, disperse (inc. fluorescent), acid and basic
dyestuffs); including mélange; with or without water
& oil repellent finished, partly finished with products
having biologically active properties accepted by OEKO-
TEX® (based on material partly pre-certified according to
STANDARD 100 by OEKO-TEX®)

OEKO-TEXRIZZ100 (¥§ H1100% 5 #48 CRARBIZIEEE ) -
100%EXF - 100% B R EFERE - HEEFilkem - BE
k4w (20%-60% - PETEERRACHERYAL) - R - KER
(BEMEVRER) SR (BERFOARNEE - 88
TRCEM - DE(BIERY) - BEEFRE - BUEER) &8
IR RBRAEBIE KL MERE - SENRIEOEKO-
TEXCRFWEYEMENERBENSEBY (BEERMA ~ M
EM > R E) (FBo M RE A B BBSTANDARD 100 by
OEKO-TEX®:ZEMER)

The Hong Kong Council of Social Service “Caring Company” for the 5 consecutive years
BB EREHS [ RREAIE BESF RS
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m

TEXTILE AND GARMENT MANUFACTURING (I)

OPERATION (continued)

Organization

HE
Dongguan High-Tech Industry Association
R e RNEEGS

Guangdong Association of Garment and Garment
Article Industry
BERERERMITEDRS

Guangdong Provincial Cleaner Production Association

EREBFRLEEDE

Songtao Hmong autonomous county of People’s
Government

HHMEREARE M EREABRARBA

SUPIMA

hESRBIEERINTIERS
LI EIAFIES
(RS CNAS L9704)

HAERR .
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CEAFRGERANFHEAE TR, 523138

& 1S0/1EC 17025: 2005 {0 KAk S0 A AR ) 60l A TR )
(CNAS-CLOT (RAMFEMSBEEDUTEND HER, AERER
IEBMAETIRSRED, FELAT.

AT RN E LR F AR TER S AE R, ESMHHR
AR AR,

FRAN: 2017-02-13
AYME: 2023-02-12
LR 2017-02-13
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B RRIREEE®)

Membership
2%

Member
g8

Vice-chairman

EER

Vice-chairman
EER

Great Donator
B EE

Licensee (in purchasing, consuming or using yarn or fabric
made from American Pima cotton)

RIS (BB - HEREAEN K SREMN DR AET)

/

% CNAS
s el

China National Accreditation Service for Conformity Assessment

LABORATORY ACCREDITATION CERTIFICATE
(Registration No. CNAS L9704 )

Quality Testing Laboratory of Dongguan
Texwinca Textile & Garment Co., Ltd.
Texwinca Industrial Town. Ouyong, Mayeng, Dengguan, Guangdong, China
is accredited in accordance with ISO/IEC 17025: 2005 General
Requirements for the Competence of Testing and Calibration
Laboratories(CNAS-CLO1 Accreditation Criteria for the Competence of
Testing and Calibration L for the to
the service described in the fo this
The scope of accreditation is detailed in the attached schedule
bearing the same registration number as above. The schedule form an
integral part of this certificate.

Date of Issue: 2017-02-13
Date of Expiry: 2023-0212
Date of Initial Accreditation: 2017-02-13

r*
Signed an behalf of China Mational Accreditation Servics for Conformity Assessmant } ’[

The vty o the cerics can b chacked 5 CHAS
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(I) CASUAL APPAREL RETAILING OPERATION

Organization

s

Employees Retraining Board

EBEBZIR

Guangdong Provincial Enterprise Confederation
ERELEHSS
Guangdong Provincial Association of Entrepreneurs

EREEEIGE

Hong Kong Tourism Board

BRRERRR

Labour and Welfare Bureau of the Government of
the Hong Kong Special Administrative Region
EREINITHRERNS IRERNE

Promoting Happiness Index Foundation
ERRAMREEHES
The Hong Kong Council of Social Service

BELEREHS

Baleno Holdings Limited
HEREMBRLE

porkanips and inapiing
coporosocial sty rovgh coing for the community mplayoes ond fha smviconment

RE
RERARL R AN - AR RN EAE - EHLTRRZARN
DR - G R TRRIEN - W -

corlng

compPony

1 | B8
off |

“, ==
v
»

Caring for the Community
L L

Caring for the Enviranment
Ll

Caring for the Employses
RERT

3%

(I HERETEXRK

Membership
2%

Manpower Developer Award Scheme
— SuperMD (2020-2025)
AF EEFETE - SuperMD(2020-2025)

Credit Demonstration Enterprises in Guangdong Province

EREWIETEEHE

Quality Tourism Service Scheme

- Quality Merchant (15 consecutive years)
BERBERESE

—BEBF (EE155)

Social Capital Builder Logo Award (2020-2022)

HEERE) HIZFEEE (2020-2022)

Happy Company 5 years*
B EESF

“Caring Company” for the 15 consecutive years

[ 75 SRR BAR E RN SRS

// I

N sIRENR

" Labour and Welfare Bureau C|,Fl SEwEREL

£, |2 social Capital Bullder Awards

CuFiitBER A B 1 &

it EE A IR

Social Captial Builder Logo Award

HEBBRAR
Baleno Kingdom Ltd.

ABERZNR HRAHRAREE

Unloash the Power of Cross-Sectoral Collsboration  Togother We Make Hong Keng @ Caring Saciety

ik i

AIRANEEE ABXEE, 665,
vk Chl g, 085, 1

Secretay b Labour and edlre

2020.12.15-2022.12.31
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Managing our Environmental Impacts EIE K MRS &

The Group recognises the importance of greater environmental
stewardship in order to ensure the holistic and harmonious development
of our business alongside the environment and communities in which
we operate.

The Group actively improves efficiency and adopts various measures to
use energy resources, reduce emissions, manage wastes and mitigate
client change, so that we instigate a broader consideration and culture
centered on aspects of environmental performance relevant to each of
our employees and relative to all aspects of our business.

The Group controls stringently the emission of “three wastes” by
conducting systematic control on the treatment and emission of waste
gas, disposal of waste water and solid hazardous wastes, so as to strictly
comply with the laws and regulations related to emissions. The Group
requires its internal departments to conduct real-time monitoring, so as
to meet the discharge standards.

EXHAUSTED GAS TREATMENT

Situated in Dongguan, a notable feature of our textile and garment
manufacturing operation is our thermal power plant. Through the
combustion of coal, this plant produces all the heat and electricity
required to meet the needs of our production processes and operational
areas in Dongguan.

Although coal was the main basic fuel during the production, the
Group has started convert its boilers from using coal as its basic fuel to
natural gas through the project of the ‘natural gas decentralized energy
project” since 2021. The objective is to lessen the negative effect of
production on the environment.

AEEBRPIVRIRBEEENEEM  UBRKMAZE
BUZREMBENREREEBISER R AMHR
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Managing our Environmental Impacts 2 & %5

EXHAUSTED GAS TREATMENT (continued)

To minimise the overall environmental impact of the thermal power
plant and increase resource efficiency, we pride ourselves on our use of
environmental and energy saving technologies.

We employ a range of green technologies and procedures in the power
plant such as “dedusting bag filter”, “wet flue gas desulphurisation
(magnesium oxide desulfurisation) and low nitrogen combustion” (use
of wet scrubbers), and “selective non-catalytic reduction (“SNCR")”
to treat the emitted flue gas and minimise pollution. Emissions are
monitored online on a real-time basis to ensure compliance with
standards before being discharged. Meanwhile, flue gas emitted
through the smoke stacks conforms to national and local environmental
regulations and has minimal impact on the surrounding vicinity.

We perform real time monitoring on emission of major air pollutant.
Density per cubic meter of air pollutants such as NOx, SO, and smoke
and dust discharged are below 100mg, 50mg and 20mg which are
standard requirements by Dongguan Ecology And Environment Bureau.
And annual discharge of NOx, SO, and smoke and dust are below 411
tonnes, 205 tonnes and 82 tonnes required by Dongguan Ecology And
Environment Bureau. The chart below presents an aggregate total of
these respective emissions for the power plant over the course of the
reporting years:

BN E

BREE#E)
BAIE AR 2 L B P BB R BT
HWIBSNEY SR ERELIRAEREE
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205ME K 82 - TREFAEWMNMEFEZSHN
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Annual Emissions
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)
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(Tonnes)

(M)
H 2022

Smoke and Dust
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Managing our Environmental Impacts EE & [HEEMN

WASTEWATER TREATMENT

We adopt various measures to conduct a treatment on waste water
and domestic water in the factories during its production. Wastewater
segregation collection systems have been installed at our production
sites. We adopt segregated treatment measures for various wastewater
and ensure the standard drainage of waste water after treatment.

In managing the treatment of sewage at our factories, online detection
devices has been installed to facilitate real time monitoring of the
treatment process.

Wastewater treated and discharged at our sewage treatment centre
meets all the emission standards of the country, province and city.

E/
5

=t

BEKEEEE
RPEEERRS » KIS EE MR TEEKHE
SERK - MERBES KD RRERS  RARAI T
DEMEIE -SSR EER o

REEBENSNEE  EREZEERBORZE U
EEREREERE -

EMAEKSKERPLREBESRNEKESHEE
xR BRHHEEHERERE -

The chart below is the total water discharged and total treated water
at our textile and garment manufacturing operation in Dongguan

TREIERMRRZAHERRIE EFEBHBERUKR
EREEKEE

operations:

Total Water Discharged Total Treated Water by Sewage Treatment Centre
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants) (Textile and Garment Manufacturing — Dongguan Manufacturing Plants)
16 ~mmm s 16 — - mm s m e
L —————,—,—— R ———_—_—
122 12 e m e e
L ——— [ N
B m 8--------—- - ---- -
B — o 6--------—- - - -
4o g . N
2 7777777777 . 77777777777777777777 . 77777777777 2 7777777777777777777777777777777777777777

0 0
(Million Cubic Metres) (Million Cubic Metres)
(BELIK) N 2022 B 2021 ENTER) 2022 H 2021

Given the nature of textile and garment manufacturing operation,
we are deeply aware of the preciousness of water resources and
the importance of water resources to the ecosystem. Obtained from
the Dongjiang River, we prioritise the effective management of this
resource, taking every precaution to ensure that water is both utilised
and reused efficiently. Around 64% of water can be reused.

TEXWINCA Holdings Limited ESG Report 2022
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Managing our Environmental Impacts B2 R 14 B R E

WASTEWATER TREATMENT (continued)

Through the effective utilisation of energy and water saving
techniques such as improved dyeing processes, collection and recycling
technologies, we aim to maximise our water utilisation efficiency and
reduce wastage. Meanwhile, in order to reduce emission of chemical
oxygen demand in waste water, the efficacy of ozone generator is
further improved.

At our textile and garment manufacturing offices, all water from wash
basins used for the washing of hands is reused in the flushing of toilets.
Water saving technology in the dyeing process is utilised to reuse light-
coloured water and recycle cooling and condensing hot water from the
dyeing container in the factory. This results in an annual saving of over
3,250,000 cubic metres of water.

&

=t

BEKEEE (8)

AP35 B BB B AER R S K BT (B a0 A B A 33
BRF  WERBEBBARN)  BEARERES

KB RBDEY - B AERRSEKRLEE
FENHHRE  RMYREREBNREMIES o

ERFNGEBRRKEERLE  FIEREBRFEHA
AT HKHE BERRIK o RBI2F RS
REACEEGRIK > WREIREARERERIIHIE
BRI EEK - Bt S FHEIEBIB3,250,0003 53K
K e

Water Obtained and Water Reuse
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

6. N BN
4 - g [ B BN
I ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
0

(Million Cubic Metres)
(BBILFK)

Water Obtained
BUKE

H 2022

Water Reuse
EfKE

H 2021

WASTE MANAGEMENT

We comply with our internal policies and guidance and clearly define
the responsibilities of all departments for waste management. We
conduct general or key controls over our waste recycling partners,
depending on the circumstances. We communicate our environmental
protection policy to them, obtain their waste recycling and treatment
results, and follow up when necessary.

BRNER
BMBTRIHERESIRAESHMHEERYER
HEE - FE - RIRRIEREERYE WAL —
RRERES  AEWERARERERE SR
WRRE RN FRREITIRE -
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Managing our Environmental Impacts EIE K MRS &

WASTE MANAGEMENT (continued)

Compared with traditional dyeing machines, the use of new dyeing
machine at our textile and garment manufacturing operation
has substantially improved the first time success rate of our fabric
dyeing processes while reducing the production of any substandard
merchandise and the need for product repair. This technology saves
over 50% of water, 30% of chemicals, 10% of dyes. A new production
process that can process multiple functional additives at the same time
was applied in the finalizing cycles. It reduces the number of product
finalizations, improved product quality and efficiency, and ultimately
reduced energy consumption during the finalizing cycles.

BEEYEE (#)
REBREREEER L EAFRNLERERAEH
RHBREAE—XRNE  BEBLPEEREER
REREBHENEE - RMLERLEREHER
B50% K - 30%tZ2RR10%EE - EERHRERF
o IR TEALUERRESEEBERE K7
BAOEMRERRE  BRAERNRERNE  HEE
B ERBIRELMNEEFHAE -

iy

L
_-----ﬂ'-"i

Handheld devices have been used at all our warehouses to create a paperless system for stock keeping.

EMENREERASEMFREE  AFEEERIEARL

Sifting from the Source, wastes are classified into hazardous wastes
and non-hazardous wastes. Hazardous wastes are clearly labelled,
categorized and stored under the requirements of the local laws and
regulations. These wastes are stored in specified location and delivered
to qualified units recognised by the government for processing.

The chart below is the total production of hazardous waste at our
textile and garment manufacturing operation in Dongguan. During
the year, the total hazardous waste increased due to the regular
replacement of forklift batteries.

MR LEITERE - BN D HEEENAESEY
W& o i??ﬁﬁ“‘”ittﬁkﬁﬁ’]%{i,ﬁﬁ BEBEMFER LS
BEE - DERET ZEBRUTFHREELER
BREBARANEEEEVETERE -

TRENEMREDBREREEEBELNEEE
MEE - NFER - BEMERIXESHSIHEEEY

ST o

Total Hazardous Waste
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

(Tonnes)
(W)

B 2022

Regarding non-hazardous wastes, the reduction by 2% per annum is set
as our target.

TEXWINCA Holdings Limited ESG Report 2022
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OUR COMMITMENTS TO NATURAL RESOURCES
MANAGEMENT

The Group carefully handles the potential impact of the operation
process on the surrounding environment in order to protect the
ecosystem and biodiversity.

Throughout all our operations we emphasise the need to fully utilise all
available materials and resources, reusing, reducing and where possible
recycling at all operational levels and all stages of production. We have
also made broader shifts in the utilisation of technology to increase
resource efficiency.

ENERGY CONSIDERATIONS IN TEXTILE AND GARMENT
MANUFACTURING

Focusing on improving the utilization efficiency of energy, the Group
continues to improve the energy management system and mechanism,
strengthen the management of energy and effectively improve the
utilization efficiency of resources.

Continuing to utilize energy saving technology, the utilization rate of
using LED lights at our offices and warehouses in Hong Kong increases
to 80%. At our textile and garment manufacturing office in Dongguan,
the usage of automatic controls have resulted in savings of electricity.

&

=t

BAE A REREENEE

FEEZEREEEERRYBERRIAEELNS
& DREBLEERENSHRNY -

EMaRAEMEXRES  FRZLEBENREEMRLR
hEEMNARAEMHRER YHHER - BIRE
ATHER TERER - BT RERRMER LF
HEERY  REEFRMES °

HERRREENERES

FEBERSERNABYE  HETEEREEHNE
MEEH - MNRELRER  BRRAERFAE -

BB ENBGFERM > BEEEENRAERER
LEDMR AR B EFARIZEF 280% ° RELHB N RN E
ERAZECERABBEHAGUGHEES -

New production process in dying was encouraged to be implemented in
order to reduce energy consumption.

At the manufacturing plants situated in Dongguan, the frequency
converter has been upgraded in order to accurately control the output
power of facilities and cut down power consumption. Upgrading of
parts and components of the air-conditioning system has improved its
operating efficiency.

Our manufacturing plants have developed similar initiatives centered
on the reduction of waste and the development of an energy saving
operational mode. Through the harnessing of thermal energy present
in wastewater, installation of advanced energy-saving facilities,
streamlining our mechanical and electrical systems, enhancing
operational efficiency and implementing innovative energy-saving
production processes, we have achieved an overall saving of 6,056
tonnes of coal equivalent as compared with 2021.

EMSBEERTF LEZERT TEURERRE
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ENERGY CONSIDERATIONS IN TEXTILE AND GARMENT
MANUFACTURING (continued)

The textile and garment manufacturing operation in Dongguan
has been awarded the certificate of 1ISO50001 Energy Management
Systems since 2017. The energy management system which we have in
place seeks to guide, instruct and reward the efficient and apt use of
resources.

The energy consumption at textile and garment manufacturing
operation is as follows:

Total Coal Consumption
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

B REENEREE @)
RENHBRBEKEEERBE S —tFRERR
ISO50001 88 R ERERFEE - RMEBETHRERE
BREHERMERBEEFRAIRMIES - EERE
]gj]o

HERRIREEEBNEFEEENT

Electricity Consumption
(Textile and Garment Manufacturing — Hong Kong Office)
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200,000 ---------- - - -
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150,000 ---------- .- -
200 - - -
100,000 ~--------- .- - o0
50,000 ---------- S-S 100
0 0
(Tonnes of coal equivalent) 2022 2021
(M)

The Scope 1 and Scope 2 greenhouse gas (“GHG") emissions at textile
and garment manufacturing operation are tabled as follows. Scope 1
GHG emissions include emissions generated from thermal power plant,
motor vehicles and refrigerant, while Scope 2 GHG emissions are the
indirect emissions generated from the purchased electricity. Dongguan
manufacturing plants do not purchase electricity.

Classification of

Textile and garment

manufacturing GHG emissions

(1,000 kwh)
(1,000 FE&)

Brief description
on emission sources

HEERREEEBHRNEE -REERERE
(F/m:ﬁ%—J)EEIJ%zZIDT - IE —REREEEHA
B ERRSEEENSR  MEETRERE

?ﬁﬁl\ﬂé SN FEEEEDN - REEEMELE
INEESD -

GHG emissions
(Tonnes of co, equivalent)

R RRERE BERBHERDE B RRRR BERBHENE( ll"EE SitirER
2022 2021

Hong Kong Scope 1 Motor vehicles 124 116
i gE— AE

Scope 2 Purchased electricity 76 91

HE= SNEE
Dongguan Scope 1 Thermal power plant, motor 556,672 646,453
RE HE— vehicles and refrigerant

HER - RERELE
Scope 2 Purchased electricity - -
HE= SNEE
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ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING

At casual apparel retailing operation, energy is mainly consumed in air-
conditioning systems and lighting systems. Statistics showed that using
highly efficient air-conditioning systems and LED lights at our retail
stores can save energy effectively.

KEREZ SRS
PMABRETEEY  CREIEAREARERESR
R - G ANBNEHRMNTEEAABRES
ARGRLEDBRA M E IR -
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ENERGY EFFICIENCY IN CASUAL APPAREL RETAILING
(continued)

Given the primary nature of electricity production in Hong Kong and
Guangzhou being through the combustion of coal, mitigating electricity
use will have a strong effect in reducing casual apparel retailing BENEREAHE o
operation’s overall greenhouse gas footprint.

The electricity consumption and GHG emissions (Scope 1 and Scope 2) at
casual apparel retailing operation are as follows:

Electricity Consumption (Casual Apparel Retailing)

5000
4000 ~
30000 N mRA ma
2000 - BN g B
1000 - IIII —————————————
0
m 2022 m 2021

Brief description on

Classification of
emission sources

HERRIR 2t

GHG emissions

BERBHRSE

Casual apparel retailing
KERESE

Hong Kong Scope 1 Motor vehicles

i E— A=
Scope 2 Purchased electricity
HE—= MBS

Guangzhou Scope 1 Motor vehicles

EM BE— A=
Scope 2 Purchased electricity
HE—= MBS

KB R ERRE

HREEREMNBRENTEMERRBER R - HURD
ERENBERORBERES %%%E’JE%—MI% 2

TR (47)

7

RAFERESZEXY  AEERBEREHKE (8
E-REE=)WT

GHG emissions

(Tonnes of CO2 equivalent)
BEREHENE(M_StkE2

2022 2021
88 102
2,232 2,113
164 200
2,080 3,085
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PROMOTING QUALITY WHILE DRIVING RESOURCE
EFFICIENCY

The Group prioritises environmental integrity and is conscious of the
role that technology plays in driving efficiency and reducing overall
waste. At our textile and garment manufacturing operation, we aim to
reuse yarn waste produced during manufacturing while continuing to
demonstrate and strive for improvements in the quality of our output.

REmERBEDHERY S

FEBBRENTEERNEN - BRIRMNIED
MEBERBOBENEEBREENAR - BAHBRKKRE
EEBMS  RMNEEREAREERELNE
® AREERAY DFERRERE

Installation of ventilation system can reduce the amount of air suction,
so as to reduce the power of the motor and the quality of the textiles.

A competent production management system oversees the entire textile
and garment manufacturing process, from the careful selection of
raw materials, production and recycling of waste at the final stages of
product development. With an aim to reduce waste, waste materials at
every stage of production can be sorted and reused.

RARGFERZRLS RO RES - LEDRES
B ERMBEFHERORE -

BRNEEEERAGERRAGAREREERR
HBHREME - FETERBREEBRNBERER
BEY) - R EY  BEEMBRNENTIERE
Fﬁ ]
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FULL UTILISATION OF RESOURCES

According to the waste management system at textile and garment
manufacturing operation, the non-hazardous waste such as coal ash,
carton box, fabric waste, yarn waste and scrapped iron are collected for
recycling. Among which coal ash is recycled as the raw materials for the
production of concrete brick and wallboard. The amount of coal ash
collected for recycling in Dongguan is as follows:

ZHEAAER
RBHBRAREELER 2 ENERRE  BEEY
(fflgn - 1555 ~ RS - BY - BhRES) SN
SLERBE - H  RERRBEARRERRLE
FAER AR R - RS - WREEIRBRANEE
HENT :

Coal Ash
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

20000

(Tonnes)

(W)

2022

The Group has been investing resources to support the use of renewable
raw materials, and the textile and garment manufacturing operation in
Dongguan has obtained Global Recycling Standard (“GRS") certification.
The Group provides and promotes a series of fabric products made
of renewable raw material, to our customers, thereby increasing the
overall recycling rate of textile resources.

Non-recyclable wastes such as general domestic wastes are delivered to
designated area as required by the local department. In 2022, the non-
recyclable wastes were 764 tonnes. Wastes from our canteen is collected
and stored centrally, and further processed by the local neighborhood
committee.

At our textile and garment manufacturing operation, we reused 1.2
million bobbins and 1,000 carton packaging boxes in 2022.

Characteristics of casual apparel retailing operation is high volume of
waste packaging materials produced by suppliers, the retail stores in
Guangzhou recycled 51 tonnes of carton boxes in 2022. Other recycling
ventures involve transporting 18 tonnes of used carton boxes from retail
stores in Hong Kong back to the warehouse for reuse while provision is
also made for the recycling of old metal furniture and computers.

The Group is actively taking measures to reduce the amount of paper

usage, such as double-sided printing, waste paper reuse and recycling.
Internal memorandum and reports are circulated in e-format.

TEXWINCA Holdings Limited ESG Report 2022
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FULL UTILISATION RESOURCES (continued)

At textile and garment manufacturing operation, we are committed
to reducing the use of packaging materials through improvements
in packaging process and taking reasonable measures. This not only
complies with the concept of environmental sustainability, but also
reduces the cost of business. The amount of base paper and plastic raw
materials used in packaging are as follows:

Base Paper in Packaging
(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)

ZEFMNAERE)

RGBREREELS  BENREEIBNRNS
BN RERDROBEMRNER - LTRSS
BRTZEES  FRAREEERA - AR
HREREBRNBENT

Plastic Raw Materials in Packaging

(Textile and Garment Manufacturing — Dongguan Manufacturing Plants)
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The Group is also committed to reducing the use of plastic and paper
shopping bags at our retail stores. The consumption of plastic and paper
shopping bags at casual apparel retailing operation is as follows:

2022 2021

FEBARBHNINEEERDERAEBRAREY
K-NERREZEXREBRARBYREREN
T

Plastic Shopping Bag Paper and Plastic Shopping Bags
(Casual Apparel Retailing — Hong Kong) (Causal Apparel Retailing — Guangzhou)

(Tonnes) 2022 2021 (Tonnes)
(W) ()

Casual apparel stores in Guangzhou actively encourage customers to use
less shopping bags, and take initiative to reduce the number of stores
that distribute shopping bags.

Our casual apparel stores in Hong Kong comply strictly with the
Environmental Levy Scheme on Plastic Shopping Bags. We encourage
our customers to reduce the usage of plastic bags. To further promote
the reduction of plastic shopping bags, we did provide shopping offers
to those who brought their own bags. In addition, plastic shopping
bags used by our retail stores are made of biodegradable plastics, in an
effort to mitigate environment impact.

Paper Shopping Bags

alla

Plastic Shopping Bags
BREIK

W 2021

W 2022
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OUR EFFORTS AT ENVIRONMENTAL STEWARDSHIP

Both our textile and garment manufacturing and casual apparel
retailing operations seek to align and work toward environmental
best practice. This involves giving careful consideration to various
operational aspects and activities within our value chain to minimize
any environmental impact. The textile and garment manufacturing
operation in Dongguan has been awarded the certificate of 1SO14001
Environmental Management Systems since 2014. The Environmental
Management Systems ensured that the environmental impacts have
been measured and improved.

According to our “Occupational Disease and Hazards Prevention
Scheme”, all prohibited substances with possible negative environmental
impacts listed within national legislation are forbidden within our textile
and garment manufacturing operation. Our internal guides also specify
requirements for the proper procurement, storage and handling of
substances, chemicals, merchandise as well as any other materials used in
our textile and garment manufacturing operation. This is with the end
goal of reducing the overall environmental impact. Particular attention is
paid to the use of organic cotton yarn in both workshop areas and within
manufacturing processes.

All our suppliers are explicitly prohibited from using materials
containing restricted substances and suppliers are required to sign our
“Restricted Substances List Compliance Declaration”. Spot checks are
frequently carried out at regular intervals to ensure compliance with
the Group’s code and product safety.

ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES

Within both our textile and garment manufacturing and casual
apparel retail operations, we seek to foster a culture of environmental
consideration at each stage of our operations. This involves a greater
examination of the environmental impacts relative to each operational
stages and responses or solutions to mitigate each effect.

TEXWINCA Holdings Limited ESG Report 2022
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ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES (continued)

The following table provides a more detailed analysis of various

environmental impacts at operational stages and actions taken to

reduce such effects.

Product Design
EmRET

Procurement

e

Cotton Spinning/
Fabric Knitting
il Ay i

Yarn/Fabric Dyeing

Significant Environmental Impact/Issues

EXRBRNVE B4

Raw materials of synthetic polymer fibers are
derived from petroleum by-products.

The production process will consume natural
resources and emit GHG.
ANEBRSVEENERIRE AREIER °
EEBRERHERRRER  YHHREREE -
Coal which is high in sulphur content will

produce a higher amount of sulphur dioxide
when combusted.

MEBNERERNBRERELERSHN =Gk

s

Cotton dust is a common by-product from this
process.

REAWBRENEREER

Use of chemicals.

fEERmAER o

FREERSETNBEER @)

TREHMEERRT  SEREZERBL AR

EFRRETRINE AT o

Actions taken

FERERAT &

The casual apparel retailing operation has
actively introduced an advanced eco-cotton
as a filler for its quilted jacket. Eco-cotton is a
renewable raw material, which when compared
to synthetic polymer fibers reduces energy
consumption and GHG emissions during the
production process.

RERESEXEBKCHBBEIALENRRIBERE
RENERTY - RRBA/ATBEERR  RAERS
MEBEROEEBRNERERERBZEREBHR

B

Specified contractually, we will not accept
coal with a sulphur content higher than 0.6%
weight.

Automated monitoring systems have been
installed in the thermal power plant to ensure
that the flue gas emitted meets emission
standards.

HMRENHETH  BFEEZIEMESR 0.6%
EEMER -

HEMCZEADEERG  URRER FHES
HERIRE o

Filters are in place to trap and collect unwanted
cotton dust.

Both the temperature and humidity are also
controlled at the factory and this aids dust
suppression.

B 2 # B8 R R IRE S RIVRE -

EHBREANBERIRE - BEIIHIRE -

The 1SO14001 Environmental Management
System is also strictly followed as regards to the
management of chemicals in the workshop area.
HITERERISO14001 RIRERASPEET
RSP E B R<FAl o

RAERERRAT
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ENVIRONMENTAL CONSIDERATIONS AT VARIOUS
OPERATIONAL STAGES (continued)

Significant Environmental Impact/Issues

EXRBRVE B4

TREERBR THNRREE @)

Actions taken

FERERAT &

Fabric Finishing
RER

Water Discharge
IKBERR

Product
Transportation

®EY

Product Sales

HEEmM

Waste/Machine/

Equipment Disposal

REREY, MR

B

Smoke is often produced from the stenter
required in this operation.

ITHFAENEREERSEERE o

Wastewater arising from manufacturing and
daily use.

EERBEETEEREEK

Products are transported from suppliers
overland by truck to warehouses in Hong
Kong contributing to casual apparel retailing
operation’s GHG footprint in the process.

EmEERUESEHEEREXAEEBNER -
LB IARRE T ERBHREREEE o

Plastics bags and packaging involved in
the sales of items also contribute toward
environmental impact.

HEEMMANEBRREER
g_o

RIVEIRIBE M

The leakage of waste oil from machinery and
chemical waste from containers and light
tubes may negatively affect the quality of the
surrounding environment.

H25 2 R B A K R AR BRI L B R
AR EBRENERER S -
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Air-purifying equipment has been installed to
ensure sound air quality.

EREERFRE  UBRRRFNZEREER -

Wastewater is collected and channelled to
treatment tanks where a series of biological
contact oxidation processes take place. Testing
and monitoring are conducted at regular intervals
daily to ensure the waste water discharged
complies with national and regional standards.
BEXBIREZE RS ETEYEBAIRE - AT
REBUKEF BN HRE - FRERETE
AFNEE o

Through a more streamlined product
replenishment mechanism, the logistics
and sales department strive to reduce the
transportation distance, optimize the number
of products delivered and trucks required.
iﬁiﬂ@fiﬁ*ﬂ’ﬁﬁﬁ%% YD &% SHE BRI B0 R 4>
B BLEXEMRAEEENHE -

Casual apparel retailing operation actively
utilizes bio-degradable materials in plastic bags
and packaging to reduce environmental impact.
PRI AR S E SR A MR 68 i LA v A W) B R 9 D R 2R
ENEBRREES  WHIHRBHIE

PEA—

We strictly follow 1SO14001 Environmental
Management System guidelines for the proper
management, collection and disposal of waste
oil and waste.

Used chemical containers will be treated by
qualified units.
KMBRIEEMAEISO14001 RIBEEE RS
BEEEE  WEREBEEHMEY -
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RESPONSE TO CLIMATE CHANGE

The Group understands that a global transition to a low-carbon
economy is necessary to combat climate change and achieve a more
sustainable future.

Climate change is considered as an important operation risk, which will
affect creatures and ecosystem of various regions throughout the world.
As governments, regulators and individuals in various regions attach
more importance on climate change issue, as a responsible company,
the Group has also formulated strategies to mitigate business’ impact
on regional environment and deal with potential threat generated
from climate change.

Specifically, extreme weather conditions incurred by climate change
may damage plants’ machines, make employees unable to go to work as
usual, interrupt transportation and supply chain and damage goods, etc.
They may also bring financial losses to the Group, force the Group to
suspend operation partially and even threaten life safety of employees
of the Group. Therefore, the Group has set up emergency measures
for the above conditions, guiding employees’ work arrangement and
management methods under extreme weather conditions.

In addition, the Group has also formulated emissions reduction target
and corresponding measures to gradually reduce greenhouse gas
emissions and make contributions to mitigating climate change. The
Group will constantly monitor weather condition of regions where it
operates to make preparation on a timely basis. Meanwhile, the Group
will also pay close attention to guidelines issued by local government,
regulators and industrial associations and update internal policies and
measures when appropriate.
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The Company scored 91 out of 100 for its textile and garment manufacturing operation based on “Higg Index” of 2022
and 2021, a sustainable measurement tool released by Sustainable Apparel Coalition (“SAC"). The score was granted by
an independent third party assessor after audit, and was higher than the industry average.
RABNHBRAREERBRN B _FR-Z=—FHAEFESRERKRER ([SAC) WA &R 2 T A ([Higg Index )
HES912 (B 100 B HW D) ° ZaT D HBME= R E NG REY  REBABRRKREEFBIITEEE -

SAC, an organisation established by brands, retailers, manufacturers, government and non-governmental organizations
and industry experts, represents more than one-third of the global market share in apparel and footwear industry.
Higg Index is a set of self assessment tools developed by SAC to evaluate each chain (from raw materials to the end
of product life cycle) in the manufacture of apparel and footwear from the perspectives of environment, social, and
labour welfare, so as to determine whether an enterprise complies with the principle of sustainable development.

SAC Z— MR - TEH - 8880 - BUFTEBRESURITESRAERNKE  ARFI2BB=5 2 —HNRIEMESE
M35 ° Higg Index 2 —EHMH SAC #EHM BT EKS] - R - HERZTE/ALE - HERENEHESE P RERSH (H
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Our People and Safety HFNEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS

Our people are the core of our business operations and form the
foundation of our success and development. As a Group we aim to
prioritise the well-being of all of our staff and strive to move forward,

progress and develop together.

THERERETER
HAWBTHARMEFLBORE - DRRMRIR
BROET - FR—EEE  RMEEHHEETH
BUHRER  YBHEETHEFEMN - ES AR
o

Creation of an optimal workspace environment is the essential part that
our employees are able to work together harmoniously, free from any
form of discrimination or harassment. Our commitments to upholding
these principles are reiterated within our management, recruitment
and promotion practices throughout all our operations. We endeavour
to safeguard diversity and uphold principles of fairness while preserving
the rights of our employees, regardless of race, social class, age,
nationality, religion, disability, gender or sexual orientation.

As a Group we strive to create a positive work-life balance that provides
all our employees with reasonable working hours and rest periods.
Specific to our textile and garment manufacturing operation, employees
are offered a range of allowances and bonuses.

The Group has established relevant employment policies based on the
principles of integrity, equality and fairness. Such policies are structured
to adhere to legislation within the employment ordinance in Hong
Kong and respective labour laws in Mainland China.
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WORKING CONDITIONS AND LABOUR STANDARDS (continued) =~ TAERRIE R 55 TXH| (&)

Fostering a Positive Work-Life Balance

SRIEUS TAFERAE 4

Our employees usually gather to enjoy a number of cultural and sporting activities, promoting team and collaborative
spirit in our corporation. Both labour unions and the corporate cultural affairs committee of our textile and garment
manufacturing operation lead and deliver various cultural activities across company levels.

BMNEETKER  HEREXCNRE TS  REeXPEEBBANSERE  cAMHARKKEEEBN ISR ARDE
MEEEYRARTEBRNES SN ZELED -

The casual apparel retailing operation organized the gatherings for our employees to celebrate the festivals and their
birthday. Our employees continue to receive birthday cards and gifts from their department heads in recognition of
their contribution in the past year.

RERESEXBRETERENHHARERRS - RMWESEESWIREMBMIBPIEENER FREY - URSEMB
E—FHNER

A cultural affairs fund was also established to organise activities including tours, recreational activities and festival
gatherings for staff and their family members. During the year, we organized the basketball match for the enjoyment
of all staff.

EMTRIEEBDES REIRIXBASTD  THREUGERE RETHIRGTARE - NER - RMBRTERE
B UMAEETEE -

Organizing the Chinese New Year Gala Celebrating the Group’s 46th Anniversary
EREEHED BREEN T BFELR

RAESERRLAT —TooBRE HEREARSE



Our People and Safety HFNEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) =~ TAEIRIE R 55 THH| ()

Organizing Recreational Activities

HRERER

BAREN (6D Rl

Organizing Birthday and Festival Gatherings
ERLERGERE
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Our People and Safety RfINETIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) ~ TEERIE I &8 T % Bl (4%)
The detailed breakdown of our employees by region, gender, age ZREFEIWE « 45 - FEARIRIEBERNE
group and employment type are as follows: MoBUT

Number of Employees by Region
REZ D ESEAR

585 520

m Hong Kong u Guangdong Province

Number of Employees by Gender
BURB S EEAR

4,554 5,036

5,067 5,367

RAEREARAT —TooRE HEREREE



Our People and Safety EfINEIREZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) T AEBRIER & T XA ()

Number of Employees by Age Group

BERARE I EEAR

2,448

7,173 6,997

m Over 30 m Below 30
305 A £ 308R AT

Number of Employees by Employment Type
RERERLB S EEAR

1,048 1,700

Full-time Part-time
B m ol
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Our People and Safety HFNEIREZZE

WORKING CONDITIONS AND LABOUR STANDARDS (continued) TAERIZER% T8 (%)

All employments with the Group are voluntary and the Group strictly ZAEBREEINBEHESE  AEETBETERE
complies with national or local legislation and does not employ any  Eithixfl] - FEEBEMET o

child labour.

Safeguarding Freedom in our Textile and Garment Manufacturing Operation

HEBREREEXBREER

Asserting our commitments to fairness, the utilisation of any form of forced labour is of utmost concern and priority
to our textile and garment manufacturing operation. Strict internal policies reflecting compliance with both local and
national regulation prevent any forms of indentured labour. This is stringently enforced within our recruitment policies
which are frequently refreshed to reflect any amendments or updates to relevant national or local legislation.
REZRME QA TENAE  RUSERIUEMEREANRHE T  WIIBRMBBRAKREEXEEBLEEEIE o FE
HAEBER R MK METERRESER » U EEMERNRAE T « ERMWBEBET » HMREIE4T LaliEE - 053
EEH - U SEABREE RS E it A fI FERT S H

The Group is also dedicated to ensuring that operations remain free from child labour, and is developing systems
and procedures to handle the management of such incidents. Should a child be discovered working in our premises,
he or she will immediately be transported back to his/her hometown or place of origin. We will then file necessary
documentation with the local authorities while consulting with the child’s guardians on avenues for his or her return
to school.

AEETHNEREBHEEET VREEETHESHNERRARER - WBEREEARENKMNDERNTE - BT
AR ERBRRFE M - RMEREOEMRBERISEN  BFNRENEZEATREES -

BAESEAMAT —T-—@mH . HEREAHS Q



Our People and Safety HFINWEIREZE

DEVELOPMENT AND TRAINING

Cultivating skilled employees who are capable of dealing with the
demands of a dynamic industry is pivotal to the success of the Group.

For fulfilling the needs and requirements of the casual apparel retailing
operation, we offer a series of internal and external programmes
to promote the advancement of job related skills. Examples of our
programmes initiatives involve management trainee programme,
frontline staff induction, and training plans for all levels of staff.

R RS
R AT R B BB OEROIMA L RAEHE
PRI HIREsE -

AUEKRRERESEEBNTERER - HMRMHE—
Z D ER R SR SRR LR AE T AERA AT o FfFI—
LEZRRENS FEEEEEIERE  AIKETA
RBE A R s R BAR MR AR S THIEIIEE -

The Baleno Training Academy

At S o

The Baleno Training Academy established in 2006, continues to provide continuous education to our employees of the
casual apparel retailing operation and offers a diverse set of courses on subjects ranging from business management to
psychology. It also serves as a platform for exchange and sharing of best practices, catering to and driving continuous
development of the Group.

HEBBIBRR=-ZBRERY - —EARMRBRESEXBNESRMUSEEECRE  RETES L HBXEED
DIEERE - HFERARMRAZREFEERENT S  AE LD AEERERR

Manpower Developer

AT

The casual apparel retailing operation has been awarded as Manpower Developer 1st since 2010 by the Employees
Retraining Board (“ERB"), a statutory body established in Hong Kong, to recognise our outstanding performance in
manpower training and development. ERB has reviewed and evaluated the operation in five aspects — Leading a
Learning Culture, Resources Planning, Training and Development System, Performance Management and Corporate
Social Responsibility in manpower development. This year, ERB awarded “Super MD” to the operation in recognition
of its 10 consecutive years of excellence in “Manpower Training and Development”.
RERESEXBE T —SFEEERI AT BE st IR » WRBREBLCABEEBTIE IMHE  RERMEALLE
FIRBERITFEEEHRE - BEEEIRBRALERRRIZAEY — BEEBUL - ERKRE - BIRBERS - BEREE
RAABRBENLELSER - AF - EEBEEIFEAESER Super MD 7kEE » UREAREBEI A EIIRBRE 1T
2EF10F B MR ©

v

Al 1 __ d ¥ VS ,,‘._.; "f‘:'-b;.‘-., "
Baleid 202 1FEBROLENBAREN 17 ~
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Our People and Safety HFNEIREZZE

DEVELOPMENT AND TRAINING (continued) BRKIEI &)

With the final goal of furthering the advancement of skills specific to LU —SEARMPNHERKREEELERNRITAS
our textile and garment manufacturing operation, we conduct different K&K BH2Z » RAERPRAENRBRE(WEEZE » B
internal courses (supplemented by external courses, if necessary) ZPREHZE)  ETEERKRE BEEE - 48
covering strategic planning, team management, sales and language  RFENRED o AEFETFIRMIHEESHE - fIUES
skills. The Group also encourages its employees to learn continuously  ZiNT{EHRIFSE » USHEESE—SREHEE
by providing subsidies, such as taking any workshops or seminars, for ;&g ©

further their professional development.

Fire Safety Trainings: T2 AFIER

Indoor & Outdoor Trainings: EARARFIMNIE

———

= Y Jim
':' 7.1 R "WE

BAEEMEWAT —ToEE - HEREARS e



Our People and Safety HFNEIREZE

The following charts present a detailed breakdown of development of TRERAEFIRESERIRIMR  BE 8L
employees’ talent and skills by employee category and gender of the i3 RRIGEMDLE
Group.

Percentage of Employees Trained by Employee Category Average Training Hours per Employee by Employee Category
ZEESERE D  ZIEEFIH ZEEERIE D  BRESTIIEIIRE

100% g B0
50 -
80% -l --- e N -
FOIEE | EEEEEN Rk kbbbl T
(I3 | B | B | I ek R
EUEE | BREE | B St b
[y | DN | NN | BEEN |
40% PSS | DEEEE | B N
20% w--ues---Eme---.,-. -,
0% 0
General Middle Senior | General Middle Senior General Middle Senior | General Middle Senior
ZT@ET Managers Managers EEST Managers Managers EEET Managers Managers EEET Managers Managers
ke Tt E e BREE RS Emse | L hEs] BREE
Textile and Garment Manufacturing | Casual Apparel Retailing Textile and Garment Manufacturing | Casual Apparel Retailing
HERAAREE | HPEBRETE HMRAAREE | HMEBETE
H 2022 H 2021 H 2022 H 2021
* To prevent spread of COVID-19, training hours provided to * ATER2019E MRS HRERE - RESKBRESEFREENE
middle managers of casual apparel retailing drop significantly. AR ©

BERES  ZIESEES BRERES - BRESTIEIIRE

100% —— ~ -~ B0 — -
80% -~
60% ---
40% - - -
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0% T T
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B 2022 H 2021 H 2022 B 2021
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Our People and Safety HFNEIREZZE

HEALTH AND SAFETY

Safety is a core tenet of our operations that connect to the way of
operating our business. The health and safety of our employees as well as
all those within reach of our operations is of utmost concern to us.

In our textile and garment manufacturing operation, we ensure that
all production and manufacturing sites are in full compliance with 1SO
14001 requirements for Environmental Management Systems. Our
commitments are also reflected in a number of other occupational
health and safety measures contained in the “Occupational Disease and
Hazards Prevention Scheme”, that are tailor made to the requirements
of actual production conditions at our operation. The concept of safety
has also been brought to individual level to effect on managerial
performance and bonuses.

Inspections are frequently carried out, guided by a series of assessment
forms. The respective production checks are conducted at production/
manufacturing sites and at company level on monthly and quarterly
basis once the needs arise for medical care, we ensure all employees
to be provided with both medical and hospital insurance. We also
collaborate with healthcare companies for conducting health related
seminars, and organising dental and health checks, which we have
extended these medical plans to family members of staff at a discounted
rate. For all staff that are exposed to occupational hazards, free annual
occupational disease check-ups are provided.

RERZE

Z2RARMEBOLORE  CBERRMNES
REF - RAWEEURMAEBBRORERZE
BEYARMBEENSE -

EHBRRREEEEAE  RMBRRMELEERE
EihEERFAISO 14001 MREEEERRE - R
PRGN A R BRI B3 E o6 a1 21 R 75 5 1A
BEMNBERERRZ DR  ZSHEERERERTHN
ERLEERBREMESTH - L2 E2E
AEBH EEENRERITAZIHTE -

BMEBETRE BRI ERBMET - &
ERNEAREANEERED NS RESFET—
R MEREERETE  RMRRAEREESE
AT REE - BPITFERREBARSE - ETERRZERA
BHEE - LETFRKRSERE  ZEBERRE
TREREETIRBLRIZAEER - HHREBEIR
ERBENMEET NSRS RENFERERR
2 o

A number of committees have been established to oversee and develop health and safety related initiatives specific to

operations.

RMERISEEES - UEBRBRIHLSENRERZZHBIEE -

The Occupational Health Management Team have been tasked with the set-up of an “Occupational Health and
Hazards Management System"”, overseeing the implementation of the contents of the guide ruling the textile and

garment manufacturing operation.

BERBETFERASBRE BFREEZEZHE | EFRREHBREREERBERBTESIARTNER

The Safety Production Management Committee at textile and garment manufacturing operation was also able to set
up a safety manufacturing production structure. This structure provided guidelines, a set of related goals, production
requirements and management methods to ensure safety throughout our operations.

PEEREREEXBNZ2EEEERESNERIZ2REEERE - ZABRMES - —RIEBNER £ERERE

BilE  UEREMZRERBENZE

RAEREARAT —TooRE HEREREE



Our People and Safety HFNEIREZE

HEALTH AND SAFETY (continued)

Bringing our ideas into the practice of our casual apparel retailing
operation, we follow the 5S Retail Store Requirements: Structurise,
Systematise, Sanitise, Standardise and Self-discipline. This approach
commits our organisation to the highest ideals of efficiency and
hygiene. Other practices of concern at our retail stores involve the
establishment of forklift safety practices to ensure the safe operation of
machines and the security of staff.

REEZ 2 (H)
RGBSR AERETELBNELES  BRET
EEREE  HAS FBIE BEE BEERY

B - BPHBBLIL S R EBMERAENRSE
2 HZEFER SRS RHERELR2RER
g DEREMREZERETZE -

In the past three years (including the reporting period), there were no fatal accidents in any of our operations.

BEZF(BEREHH)  BEA-EIFHRFEHEN

There were no lost days due to injury in Hong Kong. Reported lost days due to work related injuries amounted to a

total of 183 days in Dongguan.

EEREEATEMBATIER - REEZ2HRNE TEMBANETHEBEA183H.

Regarding the health of our employees, we frequently sanitise at our
offices, dormitories production/manufacturing sites and retail shops to
ensure employees and customer safety. We also remind all our staff to
wear masks properly, wash their hands regularly, reduce gatherings/
activities, seek medical advice and exercise more regularly.

For ease of convenience, we arrange for medical personnel to
administer the COVID-19 vaccination at the textile manufacturing site
according to employees’ wishes.

Distributing face mask to our employees:
IREOEREMET :

EREIREIH  RMNKEERQIE B -4
B/ HESHNSEEETTES  URRETHNE
ENRE - EMTFREMEETERMBONE - =5
RFBLBEED  SREEZENSMED -

RAEEET - BMRBEINER  ZHEBHEAEE
HEEE MR ISEE TIIGNERE -

Site for COVID-19 vaccination:
2019 MASHREEEEERL :

TEXWINCA Holdings Limited ESG Report 2022




Our People and Safety HFNEIREZZE

HEALTH AND SAFETY (continued) BREHZZ(#)

Responding to the COVID-19 pandemic
E2019BRBEZHRT

During the COVID-19 pandemic, we have implemented a series of measures with reference to the government
guidance and regulations to keep our employees safe.

H2019BRBESHRTHE - KMNSEBFNESIRREERT —RIERE - UMREETZE -

Certain measures include:

& TR

3 Implementation of general hygiene measures at workplace, such as mask-wearing, temperature checking, proper
physical separation in the office

EIESER—REEER  NERMBOE - REQE - EPLEZRIFBE WL IR

3 Strengthened disinfection and sanitization in the office

TS AT IRE S

3 Providing rapid antigen testing kits for all staff
RS TRHREIZAEMS

3 Using online platforms to communicate internally and externally

A LT aETREBRIERER

3 Vaccination leave provided to staff

AETREREEERY

3 Regular internal notices with timely updates on social restrictions

EHE S TEOARARHRE - RSB IRE

3 Minimizing the frequency of business travels

SRR BB EMAVIER

BAESEAMAT —T-—@mH . HEREAHS Q



Our Customer and Value Chain ZF ;BB

SUPPLY CHAIN MANAGEMENT

We improve the efficiency of the supply chain management, and
mitigate social or environmental risks that an organization may face.
Given the diverse nature of suppliers present within our textile and
garment manufacturing operation, this is of particular relevance to
our operations. We therefore endeavour to pay due consideration to
our supply chain, seeking to form a deeper connection with all those
with whom we work. Our suppliers are expected to adhere to our
high standards, demonstrating continuous development in a variety of
operational, economic, social and environmental areas.

To ensure the smooth operation of the key processes, the Group adopts
systematic management measures to meet the requirements of the
processes and provide effective execution. To ensure the efficiency
of procurement process, the Group has set up the “Supplier Quality
Management Procedures”.

In order to be considered as a supplier, organizations are required to
pass an assessment questionnaire from which they will be evaluated on
production management flow. Existing suppliers are then engaged on
a bi-annual basis where they are required to conform with our Code of
Conduct regarding anti-corruption and bribery while also declaring any
conflicts of interest.

Due diligence is also performed where required, with site visits and
verification of products or services arranged to ensure that suppliers
conform to the Group’s high standards.

HEEEE

EMN—ERSHEENNRE  WREHEMEE T
ERREES - HRHBRRIREERBHERNT
HEZ - Rt bMREMOEEE S SEEE - Bt
HMBETEMHER - SRERMSHENBHRLE
RENEE - HEFHLABRRMBENEE  RT
F&EE LK HERBRRESTERSERR -

RERERARIENET  AEERMASCEERE
e BURRRENERLREHERNHIT - RERER
BBERNMER  KEHE T(HERESEERE)E
EEE -

EERBHER - #BABBREER BN EH
AEEERRE - BEHERET - FMANZZ - #
EEAERESRBEENEE LIRFTATENR
B WHRREMAEFER -

BRBETAEBERAEHRRRBRER LR
BRIEAT + SRR A EE OB X -

Social and Environmental Considerations at the Textile and Garment Manufacturing Operation

HRERREEXBNEERBRER

To mitigate environmental and social risk within our supply chain and encourage greater consideration of these aspects,
we have agreements with our suppliers on environmental and social affairs associated with the manufacturing of
products. According to our “Stakeholder Management Procedure”, key suppliers are required to fill in a “Stakeholder
Environmental Questionnaire”. An on-site inspection on environmental and social behavior will also be conducted if

necessary.

RHEEARENRERGSERURKEINRELFTHENEL  RMEEMtERRESEERGRNRREREESHE L%
& RERMN A7 ZFEEEF | TERRETER NI A7 EREHEX ] - EAFER  AMSHRERMSRIET

BEihiRET -

The Group requires suppliers to sign its “Restricted Substances List Compliance Declaration”, “Social Accountability
Declaration” and "Environmental Management Agreement”. We will give preferential consideration to an
organization that is in possession of ISO 14001 certified Environmental Management system ~ 1SO 9001 certified Quality
Management System and certified Social Accountability 8000 International Standard. Our responsible departments also
closely monitor suppliers at regular intervals to ensure compliance with social and environmental standards.

FAEBERBEEBRZ ZAYERAZ | [HEEEFHZE IRIREEZGE | - BMBELZRBERISO14001 BRIZEEB AR

7 > ISO001 EEEREARRFE
BIHERIRIBIZE -

RS EERE(SAB000) REHHE - RMNEENPITSEMB T ERMER - URRHE
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Our Customer and Value Chain EF BB #E

PRODUCT RESPONSIBILITY

We aim to achieve the highest possible standard with all the products
and services offered throughout our operations. Achieving these
standards involves the application of dedicated systems and procedures
to ensure compliance with both local and international specifications.

Data Privacy is an arena in which we comply with all relevant legislation
governing both our textile and garment manufacturing and casual
apparel retailing operations. In the meantime, we also focus on the
advertising of products. All the relevant works of retail advertising and
promotion are cross checked to ensure that the descriptions of products
are accurate and correct. We work to ensure that our customers are
able to make the most informed decisions on their purchases.

Protecting intellectual property rights is a priority to our organisation
which has established dedicated management systems related to the
handling of patents and intellectual property rights. Systems are in
place to specify requirements on submission, application, indexing and
rewarding of patents. Strict confidentiality agreements are also signed
with technical specialists. Besides, we have a professional legal team to
actively protect our intellectual property rights from infringement.

EmE(E
RMBNSRELERURSEENERRRY - 2
BREBEYREAGBAGRES  URRETE
o % B

HEERRE BT RAINHERRTREER KRR
KZEXBRCBIMARBINER - RITEKEE
EREE  URRMAZSENESRIEREERTFY
KERRE  ARERWMER - RAOBDEREM
B FRERIB B IHE H ABADRE -

REMNBERARMNVERMEE - HMNCBLERER
ARABEENEBEERS - R REHERIRE
X~ B BRI RETHREER - RATERINE
FEFTBIRHVRE MR o WO - HIME —(EHEEE
ZER - ARRERMNWABERETZEL -

Ensure the Highest Quality with our Textiles and Garment

BREMOGEERERER LR

Quality assurance is a major factor at each stage of our operations, each department is tasked with achieving its own
quality based targets which are determined with reference to the industry and market standards. Records are kept at

every stage to ensure the efficient maintenance of product criterion.

REREERERBRURERE  ZSHATEEIHBSNRERR ZFEENSETERMEEEMGE - SERRIIR

fFictt - UERERBFESUBNER -

Before our products are dispatched, they are subject to our internal quality control standards. We also take the
additional initiative to follow up on every purchase with our clients to ensure that products were inspected before

delivery. Should there be any issue with our merchandise, products will be subject to review and procedures initiated

on both due compensation and recall.

RRMA - RPN EREREI NI mEEE

SERH o RATRIMBE/IMEREESR P NS —I8RE  URRERNINAIER

=T - MERMNEREEMRE  ERSEZRERFARGHERKERER
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Our Customer and Value Chain ZF ;BB

PRODUCT RESPONSIBILITY (continued)

/

The Mill Qualification Programme is an internationally standardised
assessment approach on the performance of textile mills in areas such
as quality assurance, lab certification and environmental sustainability.
The organisation appraised us with a score of 98 out of 100, above the
industry norm for the textile and garment manufacturing operation.

The textile and garment manufacturing operation in Dongguan has
been awarded the certificate of ISO 9001 Quality Management Systems
since 2015. We apply the system’s quality management methodology
and measures, through receiving customer feedback and strengthening
the external market research, customer and market needs are identified
accurately. We then ensure that the products can meet customers’
quality requirements, and we further strive to exceed their expectations
in order to build up the Company’s brand.

TEXWINCA Holdings Limited ESG Report 2022
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Our Customer and Value Chain EF BB #E

PRODUCT RESPONSIBILITY (continued)

Meanwhile, risk management system is introduced in product design
and development of textile and garment manufacturing operation.
Technical information and risk control experience are gained from the
process of new product development, so that we can meet the quality
requirements in the mass production and reduce the risk of secondary
product recovery. Therefore, it effectively improves our production
efficiency.

EmEEm)

Bl HRRRKEELESIAAREEEANES
R KA o EHRYERWBRTIE R E R
REBRZSES FERARLERTZIFEE
k0 BHERERERGRR o Bt - AXRBERM
92 B o

We are proud that we did not recall any products due to any major
safety and health reasons and we have had zero complaints over the
previous reporting year in regard to the quality of our textile and
garment products. Should there be any complaints, the Company will
immediately assess the complaint and conduct an internal investigation
into the matter. Notaries will be involved to investigate the reasons for
the complaint and identify the source of the issue.

At the casual apparel retailing operation, complaints are generally
categorised into the types of accidents, product quality, purchase
processes, and services. A sound complaint handling system is in place
with training provided to employees in order to ensure effective and
speedy complaint resolution.

During the year, at casual apparel retailing operation, 167 complaints
were received from consumers regarding product quality (47
complaints) and services (120 complaints). The Group made effort to
promptly and fairly investigate and resolve all disputes and complaints
lodged by its consumers. Receiving suggestions from our consumers
through the hotline and email and collecting consumer satisfaction
survey, we treasure every comment from our customers and strive to
minimise the number of customer complaints.

FERMEILBENE  WBAEREFE  SEXLRE
AEAREREZ2ARE - MEWEERTEXNE
mREMAERKIEEGHERRARERMENR
i o fEERERER - AR RS AFHERE - WHE
HETRBAE - DBAKSERERFREE - LB
BEMER -

ERBRESZEEBIE - RF—RSMBREED
BHBN EREE  KEBENRYE - ERAX
FREBRIRF - RPCRIBENRFEERGR
E{E SR AR -

RAEFR  ERBRESEELHIE  RIKEEES
167 RERERME (4757 ) MR (12058 ) AIREF
AEENRAEMAF i AESMAREEE RN
iR o RMBEASEENE T ZEUCEEENE
BERBEHEEREERSE  RABEEFNE—E
BER > UBHBEFRFNVEERIIRE -
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Our Customer and Value Chain ZF ;BB

STANDARDS OF CONDUCT

All of our operations comply with local and national legislation on
standards of conduct, such as the Prevention of Bribery Ordinance in
Hong Kong and relevant legislation on anti-corruption and bribery in
Mainland China.

Employees who engage in business operations and represent the
Company’s professional image, are strictly prohibited to use business
opportunities for personal interest or benefit. Employees are reminded
that receiving gifts of any form from suppliers is prohibited. For
ensuring our staff in compliance with the requirements and upholding
high ethical standards, the relevant staff are required to submit their
declaration immediately if there are any potential conflict of interest.

The Board has adopted a whistleblowing policy to provide a channel
for employees and other stakeholders to report on any suspected
misconduct or malpractice within the Group in confidence and without
fear of reprisal or victimisation. The policy is available on the website of
the Company.

ANTI-CORRUPTION

The Group’s employee guidelines clearly define the obligations of
employee with regard to anti-corruption, anti-bribery and conflicts of
interest. Our employees should follow the requirements.

The Group conducts internal promotion of the relevant law and
knowledge and organizes directors and employees to study the national
anti-corruption laws and regulations and the Company’s anti-corruption
policy from time to time.

During the year, we organized an anti-corruption training seminar,
presented by an executive of the Independent Commission Against
Corruption, to our staff in Hong Kong and Dongguan by way of video
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Our Community ¥+ E

As a responsible corporate citizen, the Group seeks to be a positive
force in the communities in which it operates. For businesses to do
well, communities must thrive. We believe that the development of a
better future for our community relies on the participation of people,
corporations and the government. By working together with a number
of community partners, we can have a tremendous impact on the
sustainable development and vitality of the communities in which we
operate.

Corporate social responsibility via staff volunteerism, philanthropy
and community service is central to our core values and is ingrained
in the DNA of how we operate as a company. We have been active in
charitable donations, caring for people in need, as well as supporting
and sponsoring educational and environmental protection activities.
In addition, the Group also encourages its employees, customers and
business partners to partake in the aforesaid activities with a view to
developing a better future for our community.

Our Focus — the Group's philanthropy is focused on five core areas:

o Environmental Protection
o Poverty Alleviation

o Caring of Elderly

o Community Development
o Education

During the year, some of the activities/organisations the Group
participated in/donated or sponsored to were:

Educational Fund in Dongguan City of Guangdong Province
The Community Chest of Hong Kong “Love Teeth Day”

The Community Chest of Hong Kong “Green Low Carbon Day”
Evangelical Lutheran Church Social Service — Hong Kong;

The Hong Kong Council of Social Service “Caring Company”
Hong Kong Red Cross “Red Twinkle Star Campaign 2021"

ok WN=
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Caring for the Cammunity Caring for the Employees Caring for the Environment
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Recognised as a “Caring Company” Joined the event of “Green Low Carbon Day”
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Sl ML E SRR 5 812021 TEE phaiuonaiie mimasviacemmen: avoes.o- | 25096111

By donating HK$35 or above, you will receive a “Love Teeth Day Pack” of oral care 1 Website

products. Love and take care of your teeth whilst showing your care 1o those in need

Please support Love Teoth Day. www.commchest.org
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The Group’s Community Involvement in 2022 and 2021 are as follows: AEE-ZZZERIZI-FENHEZENT ¢
Focus Area Resources Contributed
BRERE BRER
2022 2021
—E=-= —B-—fF
Funding (HK$) Other(s) Funding (HKS$) Other(s)
E£(Bx) Hith E&(EBx) Hitb
Environmental Protection — 41,000 — 1 22,004 9,000 discount
coupons
RIERE — 9,0005REE
Poverty Alleviation — 32,862 — — 5,897 —
®E
Caring of Elderly — 324,032 — — 284,516 —
BERE
Community Development — 50,382 — — 2,075,413 —
HEEE
Education 4 103,316 2,000 discount — 77,545 5,000 discount
coupons coupons
HAE 2,0005REE % 5,0005R B E %
Total: 4 551,592 2,000 discount 1 2,465,375 14,000 discount
coupons coupons
e 2,0005REEH 14,0005 BEF

A-Bg Jhats

g Baleno =
for supporting our
Solar Bus Sponsorship Project 2022
and your contribution to the emission reduction

Roger Lee

Managing Director
/(rjcj/
2\%

Sponsorship for KMB “GO GREEN" campaign
BYNB[RL 5B
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The Group has once again been named as a Caring Company by The
Hong Kong Council of Social Service in recognition of its contributions
to building a cohesive society, and inspiring corporate social
responsibility by caring for the community, our employees and the
environment.

Ultimately our community programmes support our efforts in creating a
sustainable and cohesive society in areas that make the best use of our
skills, expertise and influence, whilst addressing the most pressing issues
facing our local communities.

Therefore, the Group will continue to invest resources in all major
social, educational and environmental protection activities to strive for
a better future for our community.

Case Study: Green Low Carbon Day
ERMER : ZEEiE

RAEBBREFREBL SRS NE R REIET
2 RERMABRNBHEREBRAIELE - EER
REBTOXEEEEE -

Bt ETENELEERSAEMNNRE  EREK
FEN XFEMAE-ETSERRRESNE
g WEREHABEERET RS

Hit - ZEBBEESERRBINAEIELS - &
BRERRED  IRAUEFMEHASR -

The Community Chest of Hong Kong supports “Green Related Projects” provided by social welfare member agencies.

The funds raised through Green Low Carbon Day will be designed to support these member agencies in providing

food rescue and assistance, promoting culture of food cherishing, redistribution of community resources, urban green

and organic farm programs, aim at promoting public awareness and understanding of sustainable development while
helping those in need. The activity was held on 11 and 12 July 2021, participants who donated the designated amount
could receive a Green Low Carbon Day commemorative ticket. The activity encouraged participants to use public

transportation, so as to implement environmental protection concept in every detail of life, and live a greener life.
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Case Study: Social Capital Builder Awards
BRWE  HFELFHR

Social capital helps building Hong Kong into a caring society of mutual trust and solidarity, and enhances mutual
support among individuals, families and organisations so that our community can grow from strength to strength.

HEEAEHEERY —EEEED - BERZMABRNEE  REA - IERABEEZS - HEEOBUISERA -

To accord recognition to enterprises/organisations which have contributed to the development of social capital in
Hong Kong, the Community Investment and Inclusion Fund (“CIIF”) of the Labour and Welfare Bureau has organised
the biennial Social Capital Builder Awards since 2012. The Awards provide an opportunity for various sectors of the
community to witness and share the achievements in building social capital in Hong Kong. The casual apparel retail
operation was awarded the 2020-2022 Social Capital Builder Logo Awards.
RTRERZTHEBGEELAREREHMNLE #E  SIREIRHEREAZES(EE DA ——FEEHW
FoENHEEART LR IFFHE BUERAAARBRIZEBEIMNETELANRR - AERESEEBAFEER
[2020-20224t S EAE) HIFFEER |

CIIF assesses the achievements made by applicants from six social capital dimensions including social network, mutual
assistance and benefit, social cohesion and inclusion, information and communication, social participation as well as
trust and solidarity.

ESRAEASEIAEEMBEVINEEELRR  BELERK EOHRESE 4t 2RBENESR - ERANBRE £E2HKE
EFELE

Over the past decade, the Group contacted charity and social organizations regularly, established close relationship
with them and actively expanded its social network. It also actively stimulated the youngsters' interests in entering
into the society and helped them acquire necessary skills. Meanwhile, it attached great importance to environment
protection, sustainable development and caring for employees and community. Looking forward, we will continue
to promote and practice the principle of caring for society, and to bring about positive impacts on the society by
leveraging our resources and strengths.

BETFH  AEEEREBRERCEREER  2UBRENEEER  RERTSRK  LEBED SEFEAHRALS
B B 0 BRI ERBRENTRFELRE  BEEIAME - ARKMSEERERERBEELENES  FIAAF
ERMEZ  TERMETREDNE -
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Textile and
Garment
Manufacturing
#his % AR R
*£E =€
Page number(s)
=L

Casual Apparel
Retailing

KPI Description

ER

B

A. Environmental 3215
A1 Al General Disclosure 10 10
Emissions —RIEE
238/ A1.1 Types of emissions and respective emissions data 11 Note 1
PEREE R AR B =1
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas 16 18
emissions and, where appropriate, intensity
HiE(EE)REREE(SE)REREHHER (WER)EE
A1.3 Total hazardous waste produced and, where appropriate, 14 Note 2
intensity 2
FELEEERYEER (WER)BE
Al.4 Total non-hazardous waste produced and, where appropriate, 20 20
intensity
FELRZEZYEER (NER)ZE
A15 Description of emissions target(s) set and steps taken to 10, 11 17,18
achieve them
RAPTET AV HE N8 B R R AE RIS L B R PTEREAY DB
A1.6 Description of how hazardous and non-hazardous wastes are 14, 15, 20 20
handled, and a description of reduction target(s) set and
steps taken to achieve them
HIEREEREEERYNT L  RIEPTET SLAREE B R R A
E RS L B Z TR S R
A2 A2 General Disclosure 15, 19 17,19
Use of —MRIRE
Resources A2.1 Direct and/or indirect energy consumption by type in total and 16 18
&RER intensity
REMBSNEER SEEERERERTE
A2.2 Water consumption in total and intensity 12,13 Note 3
BIEKEREBE &3
A2.3 Description of energy use efficiency target(s) set and steps 15, 16 17,18
taken to achieve them
I FRRT S VREIRE A RS B iR R R iE 2I5E e B AR AT R AN 5 58
A2.4 Description of whether there is any issue in sourcing water 13 Note 3
that is fit for purpose, water efficiency target(s) set and steps &3
taken to achieve them
SR BE A KR L Rl BRI RE - BAR FTRT SZ B9 Ak Bk B AR R
REERE LB EPTERE R
A2.5 Total packaging material used for finished products 21 21
HRmATAEEMRNASE
A3 A3 General Disclosure 22 22
The —RIEE
Environment A3.1 Description of the significant impacts of activities on the 23,24 23,24
and Natural environment and natural resources and the actions taken to
Resources . manage them
RARRAIR HEEB B RAR AR NEARERE RAREABTE
91T
A4 A4 General Disclosure 25 25
Climate —RIE
Change A41  Description of the significant cli lated i hich h 25 25
SRR b escription of the significant climate-related issues which have

impacted, and those which may impact, the issuer, and the
actions taken to manage them

HREERAIRESHBTAEEXENEARRERER - REYH
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Textile and
Garment Casual Apparel
KPI Description Manufacturing Retailing

BREN i AR KRB AR
B8 it 4= £33
Page number(s)
=%

B. Social 1€
Employment and Labour Practices Ef§ % 2 TE 8
B1 B1 General Disclosure 26, 27 26

Employment —MRiRE
&

Employee turnover rate by gender, age group and
geographical region

IR~ FEAR R tEE D HIESRALE

B2

Health and

Safety . Number and rate of work-related fatalities occurred in each of 36 NM

RERZZ the past three years including the reporting year

BE=ZF(BRERFE)EFRITHNABRLEER

Description of occupational health and safety measures 35, 36, 37 35, 36, 37
adopted, and how they are implemented and monitored

RPN BIE R R R 2 51k - URMBBEHTRERS E

B3

Development

and Training . The percentage of employees trained by gender and employee 34 34
R RIE EhEEE

gory
ZURIREESEREINZIEET AL

B4 General Disclosure 26, 31 26, 31
Labour — R
NENLETGH

BITER|

Description of steps taken to eliminate such practices when 31 NM
discovered

HREBRER BRI ERERER RN SR
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Textile and
Garment Casual Apparel
KPI Description Manufacturing Retailing

BREN #his % AR RE AR EE
8 st *£E
Page number(s)
=L

Operating Practices & B 18

B5

Supply Chain
Management

" = Description of practices relating to engaging suppliers, number

HEgEE of suppliers where the practices are being implemented, and
how they are implemented and monitored.

B RERAMERNED - mHEITERENNHERHE « U

RIBBERITRERGE

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored

i EREMERHERS ARRERRRBHOED - URAE

TREEST %

B6

Product

Re;ponsibility - Percentage of total products sold or shipped subject to recalls 41 NM
EmEfE for safety and health reasons
EESDEXERBETRR 2 EEREHMARKNE DL

B6.3 Description of practices relating to observing and protecting 39 39
intellectual property rights

T ERAE E T AR PR AR E FE R A RV 1 )

B6.5 Description of consumer data protection and privacy policies, NM 39
and how they are implemented and monitored

HIUHEEERRERILBEER - URMEBEATRESRSE

B7

Anti-

c°"”ffti°" . Number of concluded legal cases regarding corrupt practices No legal case

RES brought against the issuer or its employees during the REFARY
reporting period and the outcomes of the cases

RERARE BT AREEERELEBENESFHARENEE

PSEENEES

Description of anti-corruption training provided to directors
and staff

R EER S TRENRESE
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Textile and
Garment Casual Apparel
KPI Description Manufacturing Retailing
BASRIEN R AR TREAREE

B8 it 4= £33
Page number(s)
BiS

Community &

B8
Community

Investment B8.1 Focus areas of contribution

HERA B E RS

NM:  According to the results of stakeholder engagement in 2015 and update ~ NM @ RIE-FE—BF 2 HESHZRUR —E_—FE

in 2022, those KPIs are considered as not material for the business nature. B ZEERENIEERI R ZEBMELTE
oo
Note 1: Due to its business nature, the significant air emissions at casual apparel &1 . EREBME  (KEREZESEXLFEAREHLBE
retailing operation are the GHG emissions, arising mainly from the use of ERBHY - TERERBLEOHMELRIESD R
electricity and fuels derived from fossil fuels. W o

Note 2: In view of the business nature at casual apparel retailing operation, we 2 ERIEREZEZEXBIE - BILTHAEFETE
are not aware of any significant generation of hazardous waste. EEYHIEAXELE -

Note 3: Some retail stores operate in shopping malls of which both the water i3 BPZEEEREYESEE  HKFHKIGBAEE

supply and discharge are solely controlled by the respective building FEETIES - TIEEE R 4 B 5 P12 A
management which considers the provision of water withdrawal and IKFIHEK BH% 2 7 %00 T AT 7T

discharge data or sub-meter for individual occupant not feasible.
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