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BeBEERZERERA A

The sixth Environmental, Social and Governance Report (the “Report”) published
by Veeko International Holdings Limited (the “Company”) embodies the
fulfilment of the commitment of the Group by continuing to report on the policies,
measures and performances of the Company and its subsidiaries (collectively
referred to as the “Group”) in environmental, social and governance (or “ESG”)
aspects, while enabling various stakeholders to understand the progress and
development direction of the Group with regard to ESG issues. This report is
prepared in both Chinese and English, and complies with the relevant provisions
of the Environmental, Social and Governance Reporting Guide (the “Guide™)
set out in Appendix 27 to the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”), and has been
uploaded to the website of the Stock Exchange and the Company’s website at
http://www.irasia.com/listco/hk/veeko/index.htm.

Reporting Scope

The Report covers the retail stores, relevant offices and warehouses of the
cosmetics and the fashion business in Hong Kong and Macau, as well as the
garment production plants located in Shantou (hereinafter referred to as the
“Operation Points”, and each an “Operation Point”), and the scope of which is the
same as that of last financial year’s Report. A complete index is enclosed in the last

chapter for the reader’s easy reference to the Guide when reading the Report.

Reporting Period

The information disclosed in this Report covers the operations from 1st April, 2021
to 31st March, 2022 (the “Year”), the same as the financial year covered by the
annual report of the Group for the year ended 31st March, 2022.

Confirmation and Approval

Information being disclosed in this Report is sourced from internal documents and
statistics of the Group. The Report has been confirmed and approved by the board
of directors (the “Board”) of the Company in August 2022.
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Reporting Principles

Materiality: The Group has identified environmental, social and governance
issues that have significant impact on the environment and society and are
important to stakeholders through materiality assessment, and have been reviewed
and confirmed by the Board.

Quantitative: The Group collected quantitative data and compared with previous
performance where practicable to help stakeholders understand the Group’s
performance and progress in environmental, social and governance aspects.

Balance: The Group covered the entire scope of its ESG performance in the Report
to avoid giving biased information.

Consistency: Unless otherwise specified, the consistent statistical methodologies
and presentation were used in this Report for key performance indicators to prepare
and present the ESG data.

Opinion and Feedback

The opinions of stakeholders can help the Group to establish more detailed
and robust ESG strategies. If you have any questions or suggestions regarding
the content or format of the Report, please contact the Group via the following
channels:

Address: 10th Floor, Wyler Centre Phase II, 192-200 Tai Lin Pai Road,
Kwai Chung, New Territories, Hong Kong.

Email: contact@veeko.com.hk

Tel.: 852-2887 0888

Fax: 852-2310 9017
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Environmental, Social and Governance
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Statement of the Board of Directors

The Group concerns sustainable development related issues. The Board
understands that sustainable development is crucial to the long-term development
of the Group and attaches great importance to enhancing the sustainable
development performance of its operations and addressing climate change.

The Group’s ESG working group is responsible for coordinating and supervising
the work of each business unit relating to sustainable development, including
formulating and reviewing ESG policies, and monitoring policies, measures and
performance on sustainable development issues constantly. The Board makes final
decisions and assumes full responsibility for sustainable development management
policies and strategies, risk management and reporting.

Risks and Opportunities in Sustainability

The Group had set up a Risk Management Taskforce, which is responsible for
reviewing the risk register, formulating remedial measures and making assessment
and further action so as to monitor the risks involved in the Group on an on-going
basis. At the same time, the Board of Directors is responsible for leading the work
of risk management, and evaluates the effectiveness of risk management.

With the increasing awareness on sustainability, managing sustainability risks
and opportunities is essential for businesses. The Group strikes to strengthen risk
management, proactively address sustainability issues, and integrate sustainability
considerations into its risk management system and corporate strategies, so as to
enhance resilience to sustainability risks such as climate change. In addition, the
Board prioritizes the sustainability risks associated with the Group’s operations
in order to identify and manage the utmost important risks, and seizes the
opportunities arising from sustainability development to ensure that risks are
timely transformed into opportunities.

Sustainability Targets

The Group acknowledges that the setting of relevant sustainability targets allows
it to monitor its sustainability performance in due course. The Board therefore
decided to set directional environmental targets for the Year by reviewing existing
environmental management practices and key performance indicators (KPIs) data,
including carbon assessments. Looking ahead, the Group will regularly review the
progress and effectiveness of its targets, develop strategies to reduce its carbon
footprint and environmental impact, and ensure environmental improvements in its

operations.
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ESG Management Framework

The Group believes that sound corporate governance lays a solid foundation for the
sustainable development strategies. The Group has established an ESG governance
structure led by the Board, which is responsible for monitoring and reviewing the
Group’s governance and operational performance, affirming and approving the
Group’s ESG policies and ESG reports. In 2016/2017, the Group established an
ESG working group with members from the management of different departments,
which is responsible for coordinating ESG report, formulating and reviewing
ESG policies, monitoring the policies, measures and performance of the issues of
sustainability on an on-going basis as well as reporting to the Board of Directors.

EE 2= The Board of Directors

EEMRAREERREERSE

Supervising and reviewing the governance and operation performance of the Group

ESG I {E/M4 ESG Working Group
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Monitoring the policies, measures and performance of the issues of sustainability
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ESG Risk Management

As the COVID-19 pandemic continues and the global climate crisis intensifies,
early deployment to address potential risks arising from ESG-related factors,
especially climate change, and to enhance resilience to the adverse impacts of
climate change are becoming increasingly important in the Group’s business
strategy and enterprise risk management. The Group has established and
maintained an effective risk management and internal control system to identify
and manage business risks. At the same time, the Board of Directors of the
Company is responsible for leading the work of risk management, and evaluates
the effectiveness of risk management through the audit committee. In addition, the
Company has set up a Risk Taskforce Team, which is responsible for reviewing
the risk register, formulating remedial measures and monitoring the risks involved
in the Group on an on-going basis for assessment and further action. Members of
the Risk Management Taskforce meet at least twice a year and report to the Board
of Directors through the audit committee. During the year, the Risk Management
Taskforce has held two meetings.

RIS - HEREAMESE Environmental, Social and Governance Report 2022




BeBEERZERERA A

RE -HERER
Environmental, Social and Governance

ﬂl}ﬁ I}Ib .

Risk Management Process Chart
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Risk treatment

Risk 1dent1ﬁcation

AEEAREERBEXERIARESEAE  During the Year, the Group conducted a stakeholder survey in the form of
BRI B - WETTE RAEEE  questionnaires through professional consultants to identify significant ESG risks

B & AR E RESGRMR#ETT T35 - related to the industry and the Group’s business operations, including:
HheEzEARBAE
EPNEN AR EERHNED
Significant risks Corresponding sections in this Report
117 R 45 TR
Employment and Labour Standards
BEAWS  BERBREAS RERRZE
Whether we can attract, develop and retain talents Health and Safety
R RE
Development and Training
HrEEE R
EmmE  REEREEER Supply Chain Management
Whether Product and service quality meets standard Emsf

Product Responsibility

[\ B 7R
Risk Management

The impact of climate change on the Group

EfR K55 TR
aREREZ Employment and Labour Standards
Compliance risk factors BEERZE
Health and Safety
R&3
Anti-corruption
IRE M IRE IR RIFRE
Waste of resources on earth Protecting the Environment
RIFECHAEBELNTE i apanicy-dd

Tackling of climate change

YA FEARR  NEEDBGHEBEK In response to these significant risks, the Group has reviewed the effectiveness of
KEENAERE  THEHREE - Xk the relevant policies and measures and formulated improvement plans. Looking
K AEEBEETHRIECEELRT ahead, the Group will continue to review its corporate governance practices
HFAEREFHPIRR EEREY AR from time to time for promptly identifying risks, working out corresponding
BREEE  WRACEERKE F4E solutions and following up its implementations, with an aim to enhance corporate
ASBRZEEER  WEBREESHE governance level, comply with increasingly stringent regulatory requirements and

hEZESHE - fulfill heightened expectations of our shareholders and investors.
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The Group’s long-term business success is inextricably linked to the concerted
efforts and contributions of its employees. To this end, the Group values its human
resources and demonstrates its care and tolerance for its employees through various
policies and measures, creating a safe working environment where employees feel
valued and respected. At the same time, employees are always given opportunities
to learn and acquire new skills for personal growth and sustainable development.

The Group has formulated the “Employment and Labour Practice Policy
Statement” and a series of employment policies and measures, making commitment
and providing guidelines with regard to employment and labour standards, health
and safety and development and training, and providing a healthy and safe working
environment and various career development opportunities for employees. We
are also committed to complying with all relevant laws and regulations, including
recruitment, occupational health and safety as well as employees’ rights and
benefits.

Employment and Labour Standards

The Group believes that a well-developed employment system is the cornerstone
of the Group’s effective operations, and is committed to providing all employees
with a work environment free from discrimination and harassment, as well as a
diverse work environment in which each employee can develop his/her talents
and potential. To establish a good working environment and a sound employee
management system, the Group has established policies and measures relating
to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits
and welfare, which are set out in“Employee Handbook” and “Human Resources
Administration Management System”. The Group has also set up an opinion and
complaint mechanism to handle and respond to employment-related suggestions
and complaints.
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INTR—EARFEEETHIRERE The Group has introduced the following employment practices during the Year:
EiEEEE BEERAR
Employment aspect Contents of policies and measures

. ETTHRER - RS —TRERMPIMERTIEREES
Adopt uniform selection criteria during recruitment and use neutral
wordings when publishing recruitment advertisement

RE - BEAKRBEE . ESREREMERN  ERFIVEREAETHEES 2 REHAER - ARG AR
Recruitment, promotion and dismissal KRB R IB ISR

Respect the rights of the employees, establish the employer-employee
relationship and define the employment terms in relation to termination
and dismissal of employment through entering into employment
contracts

. RUEEFM) BFIHBREZE HEEMEREANGIE

Attendance management and holidays policy are set out in the “Employee
Handbook”

. REBEBHAARANESREERRR
Provide employees who completed probation with medical insurance
FEN - TIERER - REAKRAER
Compensation, working hours, rest
periods and welfare

. BB THRBBERN - RISAEE

Benefits for part-time in-store employees: Service Excellent Awards

. EHETE2BEN  RESRHEEEEZY HTRSE
Benefits for full-time in-store employees: Cross-harbour travel
allowance, attendance bonus

. BIEWMHIMES

Staff purchase discount privilege

. BYTERSE  BRESESA @R 5 BERRRFESHE
BISEITFEFE - TRER
Establish a performance appraisal system to ensure that employees are
treated equally in relation to promotion, redesignation, training, career
development and dismissal and not discriminated against

FERE  STERRER . FERABBAMESHEEATERS  RERNMEEEBENNE - LREE
Equal opportunity, diversity and AR EDHE S|
anti-discrimination Through internal communications, promote messages related to equal

opportunities, anti-discrimination and harassment to employees and
provide relevant internal guidance

. TNEREFAZEL - BARMARAERND SRR D
Review assessment criteria from time to time in order to ensure adopted
criteria is not discriminatory

. IEREFAEER  REREREFRBBNOINEAXT  REEFRME
fp - BEEAET  ®A BER(BEEEER)IARNSET  EERKT S
& WHRBEBLTIRPBLT
& TR Inspect identity documents related to the age of an applicant, verify the
Labour Standards age and identify before the hiring of any employee to avoid the hiring of
child labour, forced labour, guaranteed (including guarantees for loans)
or indentured labour, involuntary prison labour, human trafficked labour
or slave labour
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The principal functions of the Remuneration Committee include reviewing and
making recommendations to the Board on the Company’s policy and structure
of all directors and senior management remuneration and on the remuneration
packages of all directors and senior management. The Remuneration Committee is
also responsible for establishing formal and transparent procedures for developing
such remuneration policy and structure to ensure that no director or any of his/
her associates will participate in deciding his/her own remuneration, which
remuneration will be determined by reference to the performance of the individual
and the Company as well as market practice and conditions.

The Company has adopted a Board Diversity Policy which sets out the approach to
achieve diversity of the Board. The Company recognises and embraces the benefits
of having a diverse Board and sees increasing diversity at the Board level as an
essential element in maintaining the Company’s competitive advantage. In relation
to reviewing and assessing the Board composition, the Nomination Committee is
committed to diversity at all levels and will consider a number of aspects, including
but not limited to gender, age, cultural and educational background, professional
qualifications, skills, knowledge and regional and industry experience.
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Number of employees

As of 31st March, 2022, the Group had a total of 904 employees at the Operation
Points located in Hong Kong, Macau and Shantou. Details of the number of

employees are set out below.

BeBRERERAF

8585
Category

BEREM
Hong Kong and Macau

@t
Total

pITEE

Shantou

ZERERR
By employment type

S

Full-time

459

297 756

B

Part-time

142

6 148

R
By gender

B
Male

49

82 131

pog i3

Female

552

221 773

RE AR
By age

3085 AT
Below 30

85

14 99

31-505%
31-50

198 579

505704 £
Above 50

135

91 226

BB
By region

i
Hong Kong

537

- 537

A B A3
Mainland China

303 303

A

Macau

64

BETHAH

Total workforce

601

303 904

Vecko  wanko

colourmix &

MORIMOR O




VEEKO INTERNATIONAL HOLDINGS LIMITED

ERKkALE

Employment and Community

REETAH EBRIRM IEE wst
Number of turnover employees Hong Kong and Macau Shantou Total
R 28 Ei3 28 £ 28 FE
By gender Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
Bt 17 3 22 = 39 3
Male (22.5%) (1.7%)
pogid 329 247 44 = 373 247
Female (26.8%) (17.7%)
RERAER
By age
305% AT 68 75 4 - 72 75
Below 30 (293%) | (30.5%)
31-505% 257 151 43 - 300 151
31-50 (29.1%) (14.7%)
S0BRMA £ 21 24 19 - 40 24
Above 50 (13.8%) (8.3%)
Rt E
By region
B8 318 234 = = 318 234
Hong Kong (29.2%) (21.5%)
R EI A = = 66 = 66 =
Mainland China (17.9%)
SRPT 28 16 = = 28 16
Macau (25.9%) (14.8%)
REAET AR 346 250 66 - 412 250
Number and rate of turnover employees' (26.3%) (16.0%)
1 FEEANEBRAE T R=45FH . Employee turnover rate of specified employee type = employee turnover of
FIEITRAAB/EEERNEIAA specified type/total number of employee of specified type + total number of
B EEBIREBAR turnover employee of specified type

10

RIS - HEREAMESE Environmental, Social and Governance Report 2022




EBRERLE

BeBEERZERERA A

Employment and Community

BERZE

AEEBREREINR 2 EEER/ED
BERDHRE - BEREREEREL
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Health and Safety

The Group recognizes that safeguarding the safety and health of employees
is essential for the success of its business operations. To ensure effective
management of occupational safety and health, the Group has formulated a series
of measures and policies, and set out its commitments in the “Occupational Health
and Safety Management System” to create a good and safe working environment
for its employees. The Group also has established a risk assessment process to
identify health and safety risks and update its health and safety measures to ensure
its business operations comply with safety standards.

Measures in relation to occupational health and safety

HRERZEABNEE

BEEER2EE)E
Occupational health and safety
management team

. EEBREREREFRRLZE2THEE  RREFICTHBREERZ2HE @ R
RESHEREREZEBN - BRIEHRT
A health and safety working group has been set up in the production
plants to coordinate and monitor the implementation of relevant measures
in accordance with the established occupational health and safety system
to ensure effective implementation.

R EERAREMIES]

Safe operation procedures and guidelines

. RIVERSHER A BEXE2REBBNEENREFEFERERS
Zbil
Compile occupational safety guidance notes in relation to site
housekeeping, fire prevention, safe use of electricity, and procedures for
correct manual handling operation

. ME & Fi etz 2455
Provide health and safety guidelines in the “Employee Handbook”

. REERENEERHEAE  TENEANERE
Provide suitable and adequate protective equipment for individual
employee working in the production plants

O HIE RIS TIENE - BREDEE
Develop a working system for employees working at production positions
to ensure safe production

. ERETRE2RE  HEERBETHRSER
Conduct regular safety inspections and take corrective measures against

potential hazards
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HEERZ2ARNER

Measures in relation to occupational health and safety

. AREMMARBBRAE S A MESEHBERZE2RAMREFHEIEN

Provide occupational safety instructions and health information to

employees through bulletin boards and internal communications

. REERS AR B R4 L 5107 e B a0 BB R BT A 55
Provide occupational health training for employees working in the
production plants before and during employment

B - #HEREY

Publicity, education and training

. 7R B IR IERE R A Py R e 5| s ol
Provide guidelines and training to employees in relation to proper use of
protective equipment

o EkEEE FTHAEERARERAEBAS
Require employees to measure body temperature before going to work
and wear masks properly

HY [HEMA | AEEREZE2HEME . RESRHEREFTR  THARMAERETEEHETARHEELE
Safety measures provided for employees Provide employees with alcohol-based handrub and conduct routine
with regard to COVID-19 disinfection of offices and retail stores on a regular basis

. BRIt ERiE - ARk 8 TIROUENE EYE bk
Flextime arrangement is available for certain staff members amid the
pandemic

12
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RBmEHE  AEEEHRERERLE
R EIE R R EEREE) -

There were no major changes in the Group’s management practice in relation to
occupational health and safety during the Reporting Period.

RERZE
Health and safety

Hong Kong and Macau

BB RIEM JWEE ast
Shantou Total

F1H 2022

Year

2021 2020 2022 2021 2020 2022 2021 2020

AT THAE -

Number of work-related fatalities

ATtk =
Percentage of work-related

fatalities

ATEEAITIIEEE 624

Lost days due to work injury

369 245 = - - 624 369 245

AEEREERERRARBAARES
£ UEHE-FITETFM  RESR
#1535l - REARR - AEBENHI5ERE
STRXEERE2BRERNARIE 8
ftREBER BREILE -

EEYS

FAEBASEERET 2EARR  BNE
BATFRSEENEEN  RESREH
BEXRERBIEEEN R - BT RAME
AR R B IREEANIIGRRIZS - AEE
TRz R R PIRBE 7R 2 0 iR N R AL Y
MEBIEF - R FHE B M F KISt
PMBEERABEAF - UEFAAREED
BFEN o AKETE) RS REAR SN
IR - TMRHBEEB (MEMR) - K
SEAZTEETRH-RINRE RS -
BEEEZMNETEYITMES - R
SIEZ AT o Mo REEETTHERR
A KB B [ rR i A G B |RTAh R & E = Y
IR E R R THEER °
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The Group will continue to remind its employees to maintain personal health and
hygiene. A series of anti-pandemic manuals will also be prepared to serve as a
guideline for employees. Looking forward, the Group will also continue to monitor
the effectiveness of the policies and measures that improve occupational health and
safety of employees, and strengthen risk management to ensure the safety of our
staff members.

Development and Training

The Group attaches great importance to the personal development of employees
and is committed to developing competent workforce and enhancing employees’
productivity. Therefore, professional on-the-job training is vital for our employees.
In addition to induction training offered to all newcomers, the Group has regularly
provided a variety of internal training for the need of each department in order
to elevate the level of professionalism of our employees and encourage them to
catalyze innovation with their expertise, heightening the Group’s competitiveness.
The Group encourages its employees to attend relevant external training courses
and also provides tuition fee subsidy (if applicable). The Group has provided its
in-store employees with service incentives, cross-harbour travel allowance and
staff purchase discount privilege to attract and retain more talents. In addition,
the Group conducts performance appraisals and evaluates the service quality and
performance of its shop staff through the “Mystery Shoppers Programme”.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

ERKkALE

Employment and Community

REHRE - SR RESEFER(BEAR  The percentage of employees trained and average training hours per gender and
BEZEJNOHAAEENEES )OI employee category (inclusive of employees who did not receive training or have
e R ST left the Group) during the Reporting Period are as follows:

EIIR R st
Training and development Total

IR LR

Number and percentage of employees trained

g
By gender

B 10 3.9%
Male

pegi 244 96.1%
Female

BRBR
By rank

BRERAR 4 1.6%
Senior management

EERAR 10 3.9%
Management

—RET 240 94.5%
General staff

SEAAA N B b 2R
Total number and percentage of employees trained? 254 (28.1%)

FEREUEE

Average training hours

£33z

By gender

EX 9.7
Male
2 6.9

Female

RBAR
By rank

BREEAR 26.5
Senior management

EEAE 6.4
Management

—RET 6.7
General staff

SEHI B 1,770

Total training hours

BEB I FHEHIRFES 2.0

Average training hours per employee’

2 BFEERIRERIILR=5FHEAIE 2 Training rate of specified employee type = number of employees trained of
BXIABRFEERIEES AZ specified type/number of employee of specified type

s RFEERIEE THAXIRH=NEHR 3 Average training hours of specified employee type = average training hours of
BME B T2 3 25 E R Rl A0 (8 employees of specified type/number of employee of specified type
A
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BeBRERERAF

Employment and Community

HtERE

AEBHNETEERE  ARMEEM
EHRELER  AEERRFEAEE
B AEEZBESSERTRBERES
A WEROREBAERNNEEEEE
TE - EAFE  AEBEBHRTRRARY
BREE MRt EREE THXRY - K
KECAV(LERERRBR) - AwH G
BREMEMNEEXL  DEHE @ BER
AFERRE—DN - B RAERE
VIR QSR EREE - AEE kS
ERHAREOERGRER  ABREMT
REBHRERBRREZ = -

REESTE BPipti ke B RARERER
AitEBRTREAZE

Veeko
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=

Community Investment

The Group has been committed to fulfilling its corporate responsibility to
contribute to the communities in which we operate and to create value for society
and the environment. The Group encouraged our staff members to participate in
volunteer services and charity activities with an aim to make positive impacts on
the community where we operate in. During the Year, the Group held two clothing
donation events to donate employees' clothes to the Salvation Army. The Group
has established its “Policy Statement for Community Investment” which is our
commitment to become a responsible enterprise by giving back to our society,
playing our role in sustainability of the community. In addition, our cosmetics
stores offered to sell face masks and protective products against COVID-19 to the
general public during the initial period of the pandemic and the periods of mask
shortages for their safety and urgent needs.

The Group will regularly review and update its community investment policy in
order to contribute positive impacts to the development of society.

colourmixey MORIMOR O
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Operation Management

REERHEEEERNRBEEASENZE
BREZRRORLOBRE - REBEEHIE—
RIERHEREE EniETNRER
B - TSR B A B A dn B R
THHIE -

HEEEE

FEESHHEEEEMERLS - B
R BEEHET RARKITRERSE
SERERRZ — o« AEBEBEHE(HE
BER EREERRESEEER)
AR IR T BERERH
FERRIZ R IR -

RERBMHEERERTAEEELR
RERERE  AEEFBRENHERTX
R EHRAHBREETME - AKETR
& [AAEE B R an kR HO R R R 4%
BRPHRHNBEERINRIEE - B
MAOREBEIRENZE - HAI LR
REBCIRER) LIRR T AR BHERERE
RN ARR AR AGE - RILRE - K&
B R A EME R EE R AR ARE
PRI R R B £ A& B ZORRAR R
BERARE  BREMTARREL
REBE RN R ET R FRBEBRE
OB E Mk o AN - AEEREH
FESEER SRAE S - BRI N O EEI R IR
FEBR -

RERK - FRIGRES RN NHEEMN -
N 5 ] 2R 2R TE i 9 {9 L B T RE o 0E
e AR REEERE  AEEER
TR SRR B R R RIR A
SRR - X EARRER R BRI
# - ZEREHERAELNRR -

Provision of quality products and services to customers is the essential goal of the
on-going development of the Group’s business. The Group has developed a series
of measures in supply chain management, product liability and anti-corruption
so as to ensure that our operation and products fulfill the expectations of our
customers.

Supply Chain Management

The Group places emphasis on supply chain management and product quality.
Meanwhile, establishing long lasting and amicable relationship with suppliers
is one of our long-term strategies. The Group has established the “Supply Chain
Management, Product Liability and Anti-Corruption Policy Statement” to set out
guidelines on screening, hiring, evaluating, managing and supervising suppliers.

To ensure the stable supply of raw materials and compliance with quality
requirements and safety standards, the Group conducts regular evaluation of
suppliers through stringent supplier assessment standards. The Group will also
provide its suppliers with the latest list of hazardous ingredients that must be
avoided or restricted in producing cosmetics under our own brands. To reduce
the impact of the supply chain on the environment, the Group’s commitment
to incorporate environmental factors in procurement has been added to the
newly established “Climate Change Policy”. At the same time, the Group’s
garment production plants require suppliers to provide apparel raw materials
and accessories with qualified inspection reports that comply with national
environmental protection requirements to ensure that the products meet
environmental protection requirements. The Group has also established good
communication channels with its suppliers to provide appropriate support. In
addition, the Group has a supply chain complaint mechanism in place to handle and
respond to complaints and comments on suppliers.

Looking ahead, the supply chain risks faced by the Group may increase in the
future due to the uncertainty caused by the continued pandemic. To strengthen our
supply chain management, the Group plans to establish a risk assessment process
to identify environmental and social risks along the supply chain as well as frame
corresponding policies and measures with an aim to minimize supply chain risks in

a timely manner.
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EEEE

Operation Management

HEEHE Bt
Number of Supply Chain Total
IR BB R 143
Suppliers in Hong Kong

o7 A AR B 7 4 ) 4 FE 7 84
Suppliers in Mainland China

R M (N BIEEE KT E A R 32
Suppliers in Asia (excluding Hong Kong and Mainland China)

LA EL At 3 [ 0 FE 17
Suppliers in other regions

HIER B 276
Total number of suppliers

MATHE R g BB DI LI 61.6%
Proportion of suppliers subject to supplier screening practices

EmEE Product Responsibility

KREFMDABTREELZNERAKLTE  The Group is committed to providing customer with quality products and
DB REYER NEBRE(HERE satisfactory shopping experience. The Group launches various product
EIR EREERRESHEBRA)HET responsibility measures in accordance with the “Supply Chain Management,
LBEELEINEE  UEERILENE Product Responsibility and Anti-Corruption Policy Statement”, to ensure products

DA REREEHES - sold meet quality and safety requirements.
AEBEXRIALAREEREREAAE - The Group requires cosmetic suppliers to sign an undertaking and provide product

TEEBRHERES  FHERTSIM information that the products do not contain any harmful substances or chemicals
BEMES L EYE(BEEMLESE (including any such chemicals regulated under the Rotterdam Convention or
BRANSKEETRELALOR ENLE Stockholm Convention) or any substances or chemicals harmful to humans for
YE )R EABEENDESLEY evaluation purposes. In addition, the Group regularly reviews the performance of
B DAEERE ¢ AN - REBEJ EEH existing suppliers to consider whether to continue to use them.
MIRARERNRERE  UEERTEEE

AZEHRER -

17

Veeko Wank0 colourmrmixey MoriMoRr O

=




VEEKO INTERNATIONAL HOLDINGS LIMITED

EEEE

Operation Management

RERBEEEENER

Measures in relation to product responsibilities

. E cim M 2 B B 2 2 AR B O 1R 5K

EmfREHEREL S Provisions relating to health and safety of the products
Health and safety of products and
services . EmE & RS

Product after-sales service commitments

. EnEEREBRAREERFEEMEERTERRE
Product quality inspection system and quality assurance process in

production plants

HERE
Quality inspection

. NERE B AR ERRE

Internal quality control standard or process

o BERRERER
Acceptance procedures in warehouses
. BEEEN RESARNERE

Standard for advertising media and advertisement content

S TR . EEEHEERC(PREERBREAREMESEARN)  AETRERT %
Advertising and labelling T - AIEMERF
Provide balanced, accurate, honest and fair information to customers
in various marketing channels (including product label and any
advertisement)
. REEAEREETXNERE

Safeguard the transparency of personal data collection methods

. EERREHRENTRERSOHBER TREBAZR

Collection of personal data with the knowledge and consent of the data

provider
BRTLE
Customer privacy . BRI - By IEARERELEIMFER - B8 - Mk - BRSERE
ANER

Adopt data security measures to prevent unauthorised or accidental
access, transfer, erasure, loss or use of personal data

. 7] SR IR R M R AR 5

Establishment of internal guidelines on the handling of trade secrets

18
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Operation Management

Measures in relation to product responsibilities

RERBEEEENER

. BRI I e S 4

Customer complaint handling and response mechanism

Intellectual property

BEE R IR EE
Customer’s opinions and complaint N .
e P . EAEPHEERSE - LEASEREERNRRE
: Conduct customer satisfaction surveys, and review and follow up on the
results of these surveys
. FE A R R A0 22 0 8 HE AR R O R R

Include intellectual property-related clauses in contracts

FIBERE

. RERERNBEENEE  BRERRS HRLRENERRART SER

Adopt intellectual property rights protection measures and prevent using

or distributing copies or counterfeits violating copyright

MREHRE  HEEA TR THEEER
F HRHEEEESKREEAEET
A EFEBNACESAEER - Ut
BRTERTEEM)N  SETSEERER
BRENZETHEFAEE  HIMRE
BIE mR - MENMEFE  RRZER
RERBT R BERRZTPEREMN
EEE  AEESRRABBTENET
RE{ERMNERERNERRY - BT
WORE - AEENTEEHEEHET—
RIMRIEE - BREREEEERA
REEBET R  EREFRBASRHA
REMIMESETF - BRBRENE (@
REFENREEBER °

Veeko
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During the period of COVID-19 pandemic, consumption patterns have also
shifted from offline to online. Since consumers spend more time using online
shopping platforms, the role of e-commerce has become increasingly important.
Therefore, in addition to physical retail stores, the Group will continue to
collaborate with well-known e-commerce platforms, such as Tmall Global, JD,
WeChat Mini Program, etc., and focus on both online and offline businesses to
expand its customer base and increase turnover. The Group will make sure product
information and after-sales service provided to our online customers are accurate,
leaving our customers completely satisfied. The retail stores of the Group have
implemented a series of anti-epidemic measures, including temperature checks for
customers, providing alcohol-based handrub, requesting customers to wear masks
and sanitize their hands before trying products, so that customers can be able to
purchase products in a safe and hygienic environment.

colourmixey MORIMOR O
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VEEKO INTERNATIONAL HOLDINGS LIMITED

HEEH

Operation Management

REBIFEBERT MNEF  MHEBE The Group attaches great importance to each and every one of its customers and is committed
BIRAANEEHERMRIENEE - ZEF  to protecting their interests by continuously improving the quality of products and services
IBtERE  ARPIREMENER @ RE and properly managing the supply chain to provide customers with satisfactory products.
EEER c RAFE - AEBEWREI17018 During the Year, the Group received 170 complaints relating to product quality, and service

BHEREE AN RERE FHIRFR attitude, etc.
R EH BRHE
Complaint Category Number of Cases
EREZE 0
Health and safety
Emds 73
Product quality
S S E 0
Advertising or sales description
EmiRE 0
Product label
BR7% K 21
Service terms
HEFE 6
Sales practices
BEFEHRILE 0
Customer information and privacy
FRERE 0
Intellectual property
AR REE 70
Service attitude
@t 170
Total

AEE-—EREETERAEHN  EBRR The Group has been encouraging customers to provide feedback and opinions through various
BRESTRARERERERER - UK channels such as stores, emails and service hotline, and is committed to providing prompt
NRELRREIE R IFRBGEZM - responses and exploring room for improvement.

20
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Operation Management

RES

ARESRAERELEEE LR -
AEEBREFERERRAN - HETE
755 - BRE - 93 - FRRABBIRR
BERBEE - BETREAFSERE
o

Anti-corruption

The Group upholds the spirit of integrity and prioritising business ethics. Strictly
abiding by relevant laws and regulations, the Group adopts a zero-tolerance policy
for all forms of corruption, bribery, extortion, fraud and money laundering, and
handle any conflicts of interest seriously.

RRESEENIER

Measures in relation to anti-corruption

employees

. ECREFM) FMARRESHERBENGR - ERESET

Corruption-related provisions have been incorporated into the “Employees Handbook™ for the compliance by the

o BE (R ERMBUR) FARFHS - KA E ERE S EAR IR RER
An “Whistleblowing Policy for Employees” and complaint mechanism is in place to timely handle and respond to
complaints and suggestions relating to corruption

0 BIETEREES ERNBERF

Establish the investigation procedure for cases of suspected corruption

. EEREERRES K RERE

Production plants conduct anti-corruption training

measures

. HEEBEKILRESTENM - AREBARESHEHEIZEEBR

Forming an anti-corruption working team for its factories to coordinate the implementation of anti-corruption

AEEE B LA REBUMRE S IR
AR EEMEER - AP EAME
HAlgE B TMaE B R 2 BE o Bhasse &3
HAREEEME - EFEH20I13F8A
BRMEBRERE  BERNAQREE B
BAB -  aREEABRARBEBRE
—RHESl - DURERVARE IR R R R
BERE BEREEREE -

RERNK  AEEEEHRERREHRE
BBE WRAEEREELHET —(EH
BEREREH —mRE5HE - PILLE)S
TREE -

REENRBHREMNAHACENESY
KBTI REVERRA °

Veeko
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Arrangements are in place to facilitate employees of the Company to raise, in
confidential way, concerns about the possible improprieties in financial reporting,
internal control or other matters of the Group. For the handling and dissemination
of inside information, a Disclosure Policy has been adopted by the Board since
August 2013 with an aim to provide a general guide to the directors, officers, senior
management and relevant employees of the Company in handling of confidential
information and/or monitoring of information disclosure pursuant to applicable
laws and regulations.

Looking forward, the Group will regularly review and update its anti-corruption

policy and provide a new round of anti-corruption training for directors and
employees in the next financial year to prevent the occurrence of corrupt behavior.

During the Year, there was no litigation in relation to corrupt conduct of the
Company or its employees.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

aRER
Compliance Management

REBBOHRERSENSEMEEE  The Group is committed to ensuring that its business operations comply with the
RER o« REEBHPILATEHEBZERKL  requirements of local laws and regulations. The Group has identified the following
Rl relevant laws and regulations:

EBm| HAEEABEERREA

Aspect Laws and regulations relevant to the Group
P E A,

Mainland China

. (P AR HEFBRFREEL)

the Environmental Protection Law of the People’s Republic of China

P
Emissions
. CORERIREER)

the Water Resources Protection Law

aE
Hong Kong
. (R 1B I%RE)

the Employment Ordinance

b il
TR 1% J 55 TR Macau
Employment and Labour Standards . (BERAEE)
the Labour Relations Law

Mainland China
o (hEARKEMELBERE)
the Labour Contract Law of the People’s Republic of China
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SREE

Compliance Management

EE HAEBEEBEERRASL

Aspect Laws and regulations relevant to the Group
B
Hong Kong

. (B ER 2 RIEEED)
the Occupational Safety and Health Ordinance

b d]
Macau
. (REESHM  WMERSMREBSMZBLERLTZLRET)
the General Regulation of Working Safety and Hygiene of Office,

fRREZR 2
Health and Safety

Service and Commercial Establishment

PR
Mainland China
. (REARKNBEZZEEE)
the Work Safety Law of the People’s Republic of China

]
Hong Kong
. (T BREBI)

the Trade Descriptions Ordinance

. CHEmZ2HM)D
the Consumer Goods Safety Ordinance

. (EREEKH)D

EmEAR the Sale of Goods Ordinance
Product Responsibility
JRPY
Macau
. (G2

the Commercial Code

PRI
Mainland China
. (REARANBERE 27X
the Product Quality Law of The People’s Republic of China
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VEEKO INTERNATIONAL HOLDINGS LIMITED

SREE

Compliance Management

EE HAEBEABEERRASL

Aspect Laws and regulations relevant to the Group
B
Hong Kong

. (B LE BB s k1)

the Prevention of Bribery Ordinance

]
Macau
. (Giilbz::: 9

LD the Criminal Code

Anti-corruption

. CFaRy KB I E AL BRPI B BR VA2 )
the Law for Prevention and Suppression of Bribery in the Private Sector

Mainland China
0 (FREE ARHEFBFE)
the Criminal Law of the People’s Republic of China

KEE  AEEWSGEERBEEZRE Throughout the Year, the Group did not violate relevant laws and regulations.
il -

BT P EEER  AEBTHBEE R In order to comply with the above laws and regulations, the Group regularly
FHRITERTEHE W INAREE  1® reviews and updates its existing compliance management system and strengthens
BAEB AL BELRRABEREPE its supervision to ensure the daily operations of the Group comply with the
ko RIS - AEBEIEHRESIZEHED requirements of relevant laws and regulations. At the same time, the Group also
2| 2 EE A BN RS - provides relevant training to its employees on a regular basis to enhance their

knowledge and awareness of compliance.
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Protecting the Environment

RIFECR BN RERTNHEBEZ — °
AREEFEASEMAFEERRE AR
RE2KR B ZBENENER - A&
BERFEY T CRIBEBR) - A
BNEERARES AR R RS
RAEHRFEE(CWERS - FEAE
B SR B SR AR B o ALk - ESGI{E/)
HEEER I BOR ©

R - ALEIR %ﬁé%ﬁﬁéﬁmmi
ERARHEERNEZ R AEHIE
(RERERKER) @%$%¥‘H§FE&Z
Y BRER - ARFRERFRRAER
BVEGE R TTE - BT BTSRRI

BEBMARGRONSEBAKE  £E
W%E RILT (R mR RIE S ERIEHIE) -
BERLSHREL - AR AKEN®RE
BREC A EME TR A IRERE TR/ NME
TEAEELAERRTHALEERRE
B o ANEE D EHERMEIREBEK
WRERFHS - CEAEARFERENS
RRE#E - AEBEBNHIBRE R
B RIEEEHRBEELCNES - F
- MEEEREERB(EHERFEE T
E)BIRT SR -

235 €7

FEBNAFEREZTBEYSEERA
ARREBRRENRE L RERENIE
54 FEARKNBERRERMBEEZS
BEMHER B ERERER R
SRBIRAEEITIREIE - BAESERE
REBEENE - WREWREY -

g (BEBREY(BE  EEXLHA
7 ) BB = SRR BE BB R BV E A
HEESD

d (TEEMITELFRERBINZ
HI3) iéﬁiiﬁz%hﬁ(;‘r{ﬁ»

@ (CREERBZERR  bEZEER
ERE)

Climate change is one of the most concerned issues in the world today. In order
to ensure compliance with the Group’s sustainable development strategy and
the latest development of global climate change issues, the Group formulated
the “Climate Change Policy” this year, committing to manage the risks and
opportunities brought about by climate change, enhance resilience to climate
change, and establish corresponding strategies to reduce carbon footprint. To this
end, the ESG Working Group will review this policy in due course.

At the same time, the Group understands that the protection of the environment
and resources is an important part of the sustainable development of the enterprise,
so it has formulated the “Environmental Protection Policy Statement”, which
covers the Group’s commitments and policies on emissions, the use of resources,
and protection of the environment and natural resources. In order to effectively
prevent natural disasters caused by potential extreme weather, our factories
has “Contingency Plan for Extreme Weather” in place to minimize all kinds
of losses. At the same time, environmental protection working groups have
been set up in the Group’s two garment production plants, which are mainly
responsible for coordinating and implementing environmental protection measures
in the production process. The Group has regularly reviewed and updated its
environmental protection policies, and has established a complaint mechanism
to respond to comments and suggestions on environmental protection. The
Group is committed to reduce greenhouse gas emissions and improve its climate
resilience. Meanwhile, the two production plants have formulated measures to
reduce emissions in agreement with the “Energy Saving and Emission Reduction
Responsibility Statement”.

Emissions

During the Year, the Group continued to appoint an independent professional
consultancy firm to conduct carbon assessment, monitor and measure greenhouse
gas emissions and disclose carbon footprint based on Guidelines of the
Environmental Protection Department and the Electrical and Mechanical Services
Department of Hong Kong*, the guidelines issued by the National Development
and Reform Commission of the People’s Republic of China’, and international
standards such as the GHG Protocol®.

4 Guidelines to Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or Institutional Purposes) in
Hong Kong

Guidelines for Calculation Methods and Reporting of Greenhouse Gas
Emissions from Industrial and Other Industrial Enterprises (Trial)

g The GHG Protocol: A Corporate Accounting and Reporting Standard
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Protecting the Environment

VEEKO INTERNATIONAL HOLDINGS LIMITED

BERBHR
Greenhouse gas emissions
gE B2
Scope (P —EtREE)
Emissions (tonne of CO, equivalent)
Y
(BEEH -
HERLE
REE) BEERE
Hong Kong pIIGE] (A= b
(retail stores, P (EERE) EE)
relevant offices (BETEH) Shantou | Total emissions
and Macau (production | (tonne of CO,
warehouses) (retail stores) plants) equivalent)
#HE - EEAEREHN 87.8 0 3.1 90.9
Scope 1: Direct greenhouse gas emissions
#E?2 : ERMEERE R 1,579.9 316.8 798.1 2,694.8
Scope 2: Indirect energy-based greenhouse gas
emissions’
HE3 : HbfEERE RN 5.9 0 0 5.9
Scope 3: Other indirect greenhouse gas emissions
AERBHREE 1,990.4 801.2 2,791.6
Greenhouse gas emissions in total
BEREEE 3.98 1.48 TiEA
Intensity of greenhouse gas emissions A ALiEE AME = EALHR Not
BEETEER g8 applicable
tonne of CO, equivalent/ THER
million HK$ turnover tonne
of CO,
equivalent/
thousand
product units

d RRBEEHRE  AFERAER 7
2 BENEBBCREERERKES
IKEFPTBRERE ) ©

To reflect actual emission, greenhouse gas emissions data for the Year includes
electricity consumed for treating water and sewage.
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Protecting the Environment

AEZRERBHNZREEREHBE(R
IREEORERBHEN) 2 IMNBREERER
ERRERBYREIT% - AFEIRESR
BHERRE—FERDN19% » TERE
RN EHEE R EERHER D GREE
2ENERMELNRERBIRURD B
HoREREHESIE  HERMZRE
FEENRERETER E—FETHK
12%  MEESTHERELNRERE
BERE—FERI12% -

BRzERSRYEOREREHMIN  CGRE
RERRBR) TEARAEESZEZE
BEAEREEEREY  HHEEHCERE
MR e R

Greenhouse gas emissions for the Year derive mainly from the use of externally
purchased electricity within Scope 2 (Indirect energy-based greenhouse gas
emissions), representing 97% of total greenhouse gas emissions. Greenhouse gas
emissions for the Year decreased by approximately 19% as compared with last
year, mainly due to the decrease in greenhouse gas emissions from electricity
consumption within Scope 2 due to the decrease in the number of stores and
opening hours. For greenhouse gas intensity, the greenhouse gas intensity of our
Hong Kong and Macau operations (per unit of turnover) decreased by 12% as
compared with the last year, while the greenhouse gas intensity per 1,000 units of
products produced in our plants decreased by 12% as compared with the last year.

In addition to air pollutants and greenhouse gas emissions, commitment is
also made in the “Environmental Protection Policy Statement” that the Group
will properly handle hazardous and non-hazardous wastes. Measures that are
implemented in some Operation Points include:

. BEFERNEER  WRAESR o Avoiding the use of disposable products and providing guidance to
HOREE R E Y B E 5| employees on waste reduction and recycling

. RE LA - Brah R o E LK . Provision of recycling bins for waste separation and recycling

. Z= 2 [0 Wt 73 52 B AR o e . Commissioning recyclers to collect recycled materials on a regular basis

. FARRKRNBZRER  BPET o Using environmental friendly cleaning products to reduce harmful

IKPHEEME

. ZHI kA LERER @ Z
EREBERER

. EREPELEBROKE - AR
TERBERIER  B R PR

substances in sewage

. Controlling and recording the use of hazardous chemicals and proper
disposal of waste chemicals

. Monitoring of waste generation and recycling, and sewage discharge to
avoid excessive discharge
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VEEKO INTERNATIONAL HOLDINGS LIMITED

REERE

Protecting the Environment

o - EAFEHI O CRIEZ(CESE)  In addition, in the newly formulated “Climate Change Policy” this year, the Group

o AREE B RIS has made carbon reduction commitments:

. AT E SRR B B . Set and regularly review carbon reduction targets to reduce greenhouse gas
R R = RS emissions

. EMEFRIE  ReEEEXBRE . Leverage innovative technologies to improve energy efficiency in operating
B EER M a MR RR D EE B business while reducing the use of natural resources in production
BHRANRAER

. THREAUBERER O RLEE Support the adoption of renewable energy to reduce the carbon footprint in
iBIE AR E A VTR B production

. BFAESGEECEEEEN . Comply with all laws, regulations and standards related to climate change
AR ERTIEE issues

. HENE(BEES  HEBS) - Maintain communication with stakeholders (including employees,
RIFBE  HEHMERTEE suppliers, etc.) to encourage them to save energy and reduce carbon
FETAREIR - R A BB AR emissions in their daily operations
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Protecting the Environment

EREH Use of Resources

AREFERLEBRERFERER - KEAER The Group uses resources such as energy, water and paper in its operation process.
L&R - AFE - AEBETEBMELREFAE  During the Year, the Group’s major energy consumption was purchased electricity
ABERFYENINESE S - AREHY  consumed in its operations and petrol and diesel consumed by vehicles. The
FEHBMEER - XRFEREREAEE S total energy consumption for the Year was 6,022.9 MWh, of which electricity
6,022. 9K FL RS - ErpE S E ARG AR H consumption accounted for 96.5% of the total energy consumption.

FE6996.5% ©

BERHER

Energy consumption

5l 20224F 20214F 12
Category Year 2022 Year 2021 Unit
HERER
Direct energy
bR 432 44.9 KL
Petrol MWh
e 299.4 308.7 I EL B
Diesel MWh
LR
Indirect energy
ESW)) 5,680.3 6,677.5 JKFLBEF
Electricity MWh
BLREREE 6,022.9 7,031.0 KERF
Total energy consumption MWh
BEREE (BB RRM - NEERTHE) 9.3 10.09 KEE BEET
Intensity of energy consumption (Hong Kong and MWh/million HK$
Macau, in turnover)
BEREECISBEERSE @ EEFTH) 2.6 2.8 KRB, FHER
Intensity of energy consumption (Shantou MWh/thousand products

production plants, in production volume)

AEERERERETRERT14% TBRA Total energy consumption for the year decreased by 14%, mainly due to the

RAEHEHEHEE M1 (H126fHE  decrease in the number of stores in Hong Kong by 11 (from 126 to 115) and the

1150 A R EEE & £ R EFERD - fact that the overall operating hours were slightly shorter than those of the previous
year.
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Protecting the Environment

ERERAE - NEBRAFEARLFEK
2358937 oK - tb EFE T E27% c £ B
FRRTEEMANMEENBEEZBBER
Do KEFE - FEKBRPINFEKEEL L
FEm43%  TERARFHERERAF
—RINIRTCEA 2 KB MR ATE - 5
BEFE—RHTKEE RABEEERE
KERORR  ANEBSELELTHR
BEUK R KR - R BIRAKER o

In terms of water resources, the Group consumed a total of 23,589 m? of water during
the year, representing a decrease of 27% over the previous year. It was mainly due
to the decrease in the total gross floor area of retail stores and warehouses. During
the year, the intensity of water consumption in Hong Kong and Macau was 43%
higher than that of the previous year. It was mainly due to the failure of the sluice
gate at one of the street shops in Yuen Long found in the investigation, and repairs
were completed immediately. In order to avoid the risk of wasting water resources
again, the Group will regularly inspect the water intake and water use facilities at the
operating points to identify water leakage in a timely manner.

ER 20226 20215 B

Indicator Year 2022 Year 2021 | Unit

MRS 23,589 32,323 LK

Water consumption in total m?
FREE (BR KRR - LEEAE) 54.5 38.0 SIS THITHK
Intensity of water consumption (Hong Kong and m?/thousand m?
Macau, in area)

FRBEECLIBLEERSE - WEEH) 232 35.9 IR TFETTK
Intensity of water consumption (Shantou production m?*thousand m?
plants, in production volume)

AEBERA - BEZERRETREHTY
RESREAZE - NEBEROEEESR
WMAER  BERERREREE  BEH
LR - R/KFIAR SRS - AR EIR
JHFE ©

REE D EUENIRIFR &SI W2
e BIRHUREE MY EWIES| - EBA
B EE R EERRAR

o AEBEREEN(CHBEBETE
EEMK AT ERESTEGEBM X
FETREME -

. EEZHBE  BEHEREEH
FHEEK24-26/8 2 [

. BMETEANERRERS LA
RAIB B AL IR M M EE S R4

> HETHEEEIA LSRRG
i

AN - REBNES LR EEEHE
REFLETRREBHERN [P 8N
RERFE ] EEREELTENEFR
SN FE - ARSI E RN RFRN S
B fempd B KABEREEHEE -

The Group acknowledges each of its decision on operation processes may make
positive impacts on the environment. The Group has endeavored to encourage its
employees to reuse, recycle and minimize use of resources as well as put measures,
among others, to conserve energy, water and paper into practice so as to reduce
resource consumption.

The Group has developed its internal guidelines on environmental protection and
has been planning to set out a set of guidelines on waste reduction and recycling
for its employees with an aim to promote environmental awareness among staff
members via internal communication.

In addition, the cosmetics and fashion retail stores of the Group have participated
into the CLP Retail and Catering Coupons Programme as one of the green partners
in Hong Kong, giving our support in the following respects for Energy Saving
Charter:

. To maintain an average indoor temperature between 24-26°C during the
summer months

. To switch off electrical appliances and systems when not in use and procure
energy efficient electrical appliances and systems

. To engage staff to adopt the above energy saving practices together

In addition, the Group’s cosmetics retail stores in Hong Kong participated in the
“Merchant Payment Without Paper Receipt Programme” launched by Bank of
China (Hong Kong) during the Year, which enables customers to skip the step
of printing physical payment receipts when making any electronic transaction
payment, thereby reducing paper usage, and jointly practicing green consumption.
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Protecting the Environment

=Vl BREREAERNEE
Category Measures in relation to use of resources
B
Computer

. FHEMRE  AREEERESH  ERSRDTFHIRRESEERN
Change computer settings. Computer will enter an energy saving mode
such as the standby or sleep mode if left unused for a long period of time

. TE 4 BR R Sk BE A T 13t 75 s BB S I FE TR
Turn off monitor displays of computers during lunch time or when
leaving the work place

N
BE R

E o TSR BS Fl B4 B A K I 0 2 A0 fRI PR 23
nergy

Switch off computers and non-essential servers during non-office hours

. HEBTNFESEMNTE
Tune the brightness of monitor displays properly

. AREBERABLZER - RIFAREAFREIENERRE - W EEARES
ERRE (FIIERERER) - UEREHFRE
A separate air conditioning system is installed in server room to keep
air circulating around the server-related equipment and monitor the
temperature in the server room (e.g. use a thermostat) to avoid turning the
temperature down too low
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RERE

Protecting the Environment

5l BREREAERNEE
Category Measures in relation to use of resources
aﬁ
Air-conditioning

He

. RFRERMIEPARHERBS ER@RE
Turn off some of the air conditioners during lunch time and non-office
hours

e

. EREEFEACARSRBER  TEREFRD R SA=REARE
Turn on the air conditioning only when the meeting room is occupied
and no prior turning on is allowed; turning off the air conditioning when
leaving the meeting room

BEIR . EEEBENZFREREHER24-26F
Energy Set the air conditioning temperature in the production plants to 24-26
degrees Celsius

. REEBREMNBRSESZRAER - HRETUR
In the production plants, fans are used in conjunction with air
conditioners to enhance the cooling effect

. REEMERTBEELEE  ROBGALEXRGTLEERE A
Lower the venetian blinds or draw the curtains in the production plants to
reduce direct sunlight shining into the plants

. ERBRRER IR - WERREEFRLS - BRSIEE

Clean the dust filters and fan coil units regularly and maintaining the air

conditioning system regularly to ensure efficient operation

32
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Protecting the Environment

=Vl BREREAERNEE
Category Measures in relation to use of resources
sG]
Lighting
. 25 B RS IR B0 AR BA 2 AR

Install energy-efficient lighting systems

. R R EBERNESHEAMERAKE
Make arrangement for the last employee who leaves the office to turn off
all lighting devices

o FERE B AG [ ERATBEIR IR BE LATETR TR
AR Place “Conserve Energy” labels next to light switches as a reminder
Energy
O gl R - BRI GIEBIMREA R4
Establish zoning for the flexibility in the control of individual lighting
systems

J ERRRARSEERENEAM TR - BiE 0 RA
Turn off some of the lights when there is sufficient daylight to illuminate
the interior of the production plants

- BREEERRRAES  WASEARE
Use light colors for office walls and ceilings to reduce the need for
lighting

. FEMmEKE ROKEESR - IR BIM/KIER - L RE#E
Inspect water pipes and faucets regularly and arrange for timely repairs if
water leakages are found

FA7K . EREERBEAKE  ROREAKNOKS
Water Monitor production and daily water consumption to reduce water waste

. RIREREMEHANK - FEKIERZTBRE T2ERAKNRR
A reminder is posted next to the water faucets to remind our staff to

conserve water
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Protecting the Environment

5l
Category

HEREREENER

Measures in relation to use of resources

IR
Paper

. SRR EmEEIR - WS EIMIRR R B ETEIER

Preset printers and photocopiers to double-sided printing mode

. EARRAR RN —E - (EEH I REWEERS
Use the clean side of paper for drafting, printing and print-out of
incoming fax

. EIREAEHMERN - TR RER

Recycle envelopes and folders for internal mail and correspondence

- BARTEARETEHEEARTEER
Adopt electronic communications and electronic filing for daily working
communication

. HEEASENERNREFRNEFHE  HPREHE
Promote electronic consumption without printing physical payment
receipts to encourage green consumption

RIRER

REBE2EEST B ERNREED RR
Bl e MAFEER - REBARARE EMZ
RS -

FE¥ R iR 21

AEERPARBEECEHERECELSEE
S EERESEERZMRERNTE
AEEKESE2NEEEEFREFBEE
ATl 7 89 (BB RAKTTE)EZ B 2050) T EY
BT [3060 | Efix B 1R - BIRIREE &
¥BEEP OIS EHRIERRIEE
NI A TRBERR ©

REE D FIECRIREEBER) - E 518
N=KE[[ - BERE  BERRKE  F
RRIRB R EEEE - BRIERAEE
BRRRER G RAREEN R ERR
ERER - HIEEE A ERE R S AR
HEAREABNRRNESE - WaE R
3 o

Environmental Compliance

The Group has been fully in compliance with all applicable laws and regulations in
environmental protection. During the Year, the Group did not receive any report on

non-compliance.

Tackling Climate Change

The Group understands that climate change will have extensive and far-reaching
impacts on all aspects of global economic and social development. The Group
will fully cooperate with the “Hong Kong Climate Action Plan 2050 previously
formulated by the HKSAR Government and the “3060” dual-carbon goals of the
Chinese government, and actively explore how to improve the resilience to climate
risks and reduce carbon emissions in its business operations.

The Group has formulated the “Climate Change Policy”, which sets out three
major orientations, namely mitigation, adaptation and disclosure, as the response
measures to climate change. The policy mentions that the Group will incorporate
climate risk assessment into the Group’s enterprise risk management framework,
develop appropriate risk management scheme to address climate-related risks and
opportunities, and review them regularly.
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EAFE  AEEEREB VT RIKERET
fly - M0 HEE Al BE L BN 2 B 72 2 6 1) 32

%

During the Year, the Group has initiated a preliminary climate risk assessment and
identified physical risks that may have immediate impacts:

[0 EiE
Risk

Response

EER
Physical risks
B

daily operations

RE KK KKERFEBEN - 7T
BEEREERERE IS BFER
TEBTER
Weather-related events such as
storm, flood and fire, may damage
production plant facilities/shops/
offices and warehouses and impact

RETHYE S R M D RS A (R E R M (BN E D BNMEE
& HRPI R B TR Tt R)

Street-front shops will be protected against wind and flooding
as far as possible (e.g. shops in low-lying areas in Macau have
been installed flood gates)

REARN » AEBEBHREREE(CHEE
BEONFE  BRERRRMEERR X
B EAERAEE 1TE o

BRI BEBR

ANEBEERFEENE TR AEE
BEY  WEELEEEEY BEEE
MRBEETRBIIEE - AEE - 28
SHEEETRIAMEEREZY TR
A E TEREELRGRAIR o

Looking ahead, the Group will explore the impacts of climate change on its
operations, including physical risks and transition risks, and formulate relevant
response actions.

Waste Emissions

All domestic wastes produced from the Group’s Operation Points are non-
hazardous waste, with no hazardous waste generated. The non-hazardous wastes
are collected by the relevant municipal authorities for disposal. During the Year, a
total of 22.8 tonnes of non-hazardous wastes were generated at the Operation Sites,
mainly kitchen waste from staff kitchens.

e 2022F B

Index Year 2022 | Unit

BEERVEE 22.8 NI

Total non-hazardous waste tonnes

BEEENEE 0.04 RME/FF 5K
Hazardous waste intensity tonnes/thousand sq.m.

RERE  REBH B BEMNEEL
BN IR [ R A B & B SR A B SR HE A [
BEERY  EEEEBNAMEY - KRE2
= ER R T o

Veeko

anko

=

Looking ahead, the Group is committed to reducing waste generation and
minimising the waste sent from its operations to landfills, with the aim of
promoting reuse and recycle and exploring ways to improve recycling rate.
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Protecting the Environment

BERRARER

ERAEEMEBNE AEEREEE
THRHARBERRNERERERNTEN
AE) o AT AEBEEERERBERE

VB o NEE N EEMRE T BT
HEBRDEEN S HRENERRGE
REVEGERE - WREUREK LA -
MARBEEHRAERENTE -

fEAxRmEB T E © 20185 - AKEE
BEBRMENEERDLS A MBI
B SR REM - ANEBRA D B E AP
BREMEYERMAE B ORBIREARS
R BMBREHKERNENF - HIEF
RENAERBEKEEZTE -

HE
& WinsRITHERER - FEREEHT
BRREM - BITRBAEN - ARERKEK
EMARS - REREEMIERAR
o

REEBEBEERREINERE MR

#

Environment and Natural Resources

In light of the nature of the Group’s business, the Group’s daily operations do not
involve activities that have a significant impact on the environment and natural
resources. However, the Group considers the impact of its business activities on
the surrounding environment and climate change when making major business
decisions. The Group’s production plants regularly identify and assess the
potential impacts of their business activities on biodiversity and ecosystems, and
adopt measures to protect soil and water so as to reduce the impact of their daily
operations on the surrounding environment.

For the cosmetics business, the Group has introduced a policy to ban the use
of microbeads in cleansing and exfoliating products under its own brands
by manufacturers since 2018. The Group has been well aware of the low
decomposability of the microbeads used in certain facial exfoliating and cleaning
products. The release of microbeads into the oceans through drainage system will
cause negative impacts on marine environment and ecological chain.

The Group will continue to monitor its carbon emissions and other environmental
data and review the effectiveness of its existing measures in order to maximize
energy efficiency and enhance environmental performance. An index providing
relevant data on environmental performance indicators is incorporated in the final

chapter of this report.
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BeBRERERAF

In line with the latest developments of the global climate change issue, the
Group is committed to regularly reviewing the level of reporting in response to
stakeholders’ expectations and regulatory requirements. Moreover, the Group will
continue to work closely with all parties to develop measures in a timely manner,
in order to effectively manage climate risks. The Group will strive to innovate,
improve production efficiency and minimise the impact of energy consumption and
environmental pollution while strictly complying with international and national
standards. The Group welcomes feedbacks from all parties, which are conducive
for formulating its future business development plans and sustainability strategies,
with an aim to enhance the performance on sustainable development.

Should you have any questions or suggestions regarding the Report, please feel free
to contact us through contact@veeko.com.hk.
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REBRENESAER(RE HERER/HSHEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

TEHE AR 20224 20215 R
Subject areas Content Year 2022 | Year 2021 Page
A. BE
A. Environmental
Al B
A1 Emissions
—MRHEE BRABERMAZEREHENR  RAKRLHHEES BEREEREE
General MHELESH
Disclosure Information on:
(a) BE: &

the policies; and

(b) BTHETABEAZENRBERZRROINER
compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste.

Al.l BRI R AR R B BUR

The types of emissions and respective emissions data

AEH(T=)
Nitrogen oxides (kg)

metm(T=)
Sulphur oxides (kg)

ARABFRF (F52)
Respirable suspended particles (kg)

491.6 494.5

0.7 0.7

34.7 36.2
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REBRENESAER(RE  HEREAHEEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

TEHE AEN 20225 20215 HEE R
Subject areas Content Year 2022 | Year 2021 Page
Al.2 BERBANE(AE_EitES

RERBLEHINE(RE_SRES 27916 3.436.6

Greenhouse gas emissions in total (Tonne of CO, equivalent)
BERBHNEE - BERRM (A —S(LREE
BEETEER)

Intensity of greenhouse gas emissions — Hong Kong and

4.0 4.5

Macau (tonne of CO, equivalent/million HKS$ turnover)

BERBHREE NBEEERE(AE_StREE/
FHEM)

Intensity of greenhouse gas emissions — Shantou production

1.5 1.7

plants (tonne of CO, equivalent/thousand product units)

Al.3 FEXBEEEMRE(ANE)

Total hazardous waste produced (in tonnes)
FELAEFEEYNEE LEERBSME (AN,
BEMEMR) i B N B
Intensity of hazardous waste produced — Shantou Huanan N/A N/A

Digao production plant (tonnes/million product units)

Al4 FELBEZEEMAE(ANE)

Total non-hazardous waste produced (in tonnes)

FREARERRYMNEE WREERRE (KW THER)

Intensity of non-hazardous waste produced — Shantou 0.04 0.02

22.8 13.6

production plants (tonnes/thousand product units)

Al5 FURE B RE B HE R TSR

Description of measures to mitigate emissions and results - =

achieved

Al.6 HERBEEERESTERENNON L REELENEE
K SRCR

Description of how hazardous and non-hazardous wastes are

handled, reduction initiatives and results achieved
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REBRENESAER(RE HERER/HSHEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

TRER AEN 20224 20214 HRRS|
Subject areas Content Year 2022 | Year 2021 Page
2 BREA
A2 Use of Resources
— R BREAER(BIERIR - KEEMERIE) BB
General Policies on the efficient use of resources, including energy, - - 29-34
Disclosure water and other raw materials.
A2.1 BERFEE
Energy consumption
A\b:/\ Sk E Hj;
.ﬁﬁblﬁ(ﬂzﬁ T) 342.6 353.6
Direct energy (MWh)
ﬁA\bs‘/\ Jk K H:\t
B REIR KRR 5.680.3 6.677.5

Indirect energy (MWh)

BEREE - BERRM KRR BEATEERE)
Intensity of energy consumption — Hong Kong and Macau 9.3 10.1
(MWh equivalent/million HK$ turnover)

BREE —IEEERE CKEE, THER)

Intensity of energy consumption — Shantou production plants 2.6 2.8

(MWh equivalent/thousand product units)
A2.2 #REKE(ZT3K)

Water consumption in total (m?)
FRkmE-BB RIS/ FEAREE)

Intensity of water consumption — Hong Kong and Macau 54.5 38.0

23,589 32,323

(m’/thousand sq. ft. area)

FKEE —IBEERE (LK FHER)

Intensity of water consumption — Shantou production plants 23.2 35.9

(m?/thousand product unit)

A23 RO PTRT S B0 BE IR A et B IR R A RIS L B RATERENAY PR

Description of energy use efficiency target(s) set and steps - - 27-28

taken to achieve them
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REBRENESAER(RE  HEREAHEEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

FTEHR A& 20224 20215 RiBZ3|
Subject areas Content Year 2022 | Year 2021 Page
A2.4 i at SREGE AR LRI B ERIRERE - A KRPTRI 2B K B iR

R RERiE L B RN A5

Description of whether there is any issue in sourcing water - - 30

that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them

A2.5 HRMIAEEMHNEERGEEEMGE
Quality of packaging material used for finished products

and packaging material used for finished products per unit

produced

kMR BEM A S (RHE)

Total packaging material used for finished products (in 49.2 59.0 -
tonnes)

MR EEM NS EEBRNEE — BB KRM

(RmE/ BEETEEE)

Packaging material used for finished products per unit 0.04 0.05 -
produced — Hong Kong and Macau (tonne/million HK$

turnover)

HRBAAEEMBNGEEBLGE JIBREENS

(RWE/ FHEmR)

Packaging material used for finished products per unit 0.05 0.05 -

produced — Shantou production plants (tonnes/thousand
product units)

A3 BERERRAER
A3 The Environment and Natural Resources

— Rk EE REBETABRBRERARERERERZEHBUR
General Policies on minimising the issuer’s significant impact on the - - 36
Disclosure environment and natural resources
A3.1 M EBRDERERRRERNEATERCRRNEEGHAY
20178
Description of the significant impacts of activities on the - - 36

environment and natural resources and the actions taken to
manage them
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VEEKO INTERNATIONAL HOLDINGS LIMITED

REBRENESAER(RE HERER/HSHEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

TRER AEN 20224 20214 HRRS|
Subject areas Content Year 2022 | Year 2021 Page
[BHEA4 : RIFE L

Aspect A4: Climate Change

— R BRI REHEERAASHBETAEEZENERRIFHBEE

General RIBUR

Disclosure Policies on identification and mitigation of significant 34-35

climate-related issues which have impacted, and those which
may impact, the issuer.

Ad4.1 B R RIS HBTAEETENEARGHABEE - KE
178
Description of the significant climate-related issues which 34-35

have impacted, and those which may impact, the issuer, and

the actions taken to manage them.

B. #&
B. Social
B1 {E{&
B1 Employment
—RIKEE ERFM KRR BEREA  TESH - BRE - TSKe %
General Tt~ RIBAR DA R B A AR E R AR FIA
Disclosure Information on:
(@  EHER
the policies; and
i . " S - - 6-8, 22
(b) BRHETABEAZEBNABEERROINER
compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
B1.1 IR EBESD(WEBSGEE)  FRANKEREDNES
B 9
Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.
B1.2 RIER - FiA R Kt 5 E S RALL X
Employee turnover rate by gender, age group and 10
geographical region.
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REBRENESAER(RE  HEREAHEEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

FTEHR A& 20225 20215 RiBZ3|
Subject areas Content Year 2022 | Year 2021 Page
B2 RERZZE
B2 Health and Safety
—ARIEE BRRHZE2THERRRRERSBERENLEEN
General Information on:
Disclosure
(a) BE R
the policies; and
T e v Sy . = = 11-12,22
(b) BTHETAGEAZENEBERRROINER
compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
B2.1 BA=F (BEERTE) STRTTHHABKLE
Number and rate of work-related fatalities occurred in each of 13
the past three years including the reporting year.
B2.2 F IS8 THEE Y 5
Lost days due to work injury.
B2.3 R PTER AN RO B R BB 22 248 0 - A RABRIRIT REER T
Description of occupational health and safety measures 11-13
adopted, and how they are implemented and monitored.
B3 BRERIE
B3 Development and Training
—RRIE BRRTHEE BT LERBE N AB IR - fiittigEs
General Policies on improving employees’ knowledge and skills for - - 13
Disclosure discharging duties at work. Description of training activities.
B3.1 RUERIREEER (NERERE HRERE) 858
XIEEBESL »
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
B3.2 RURIREEBRRE S - BREBTRIIN TR E
The average training hours completed per employee by 14
gender and employee category.
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RERREVEGRERK(RE B RERMEE)ABT R

Environmental KPI Summary and Content Index to the ESG Reporting Guide

and social risks along the supply chain, and how they are
implemented and monitored.

FTEHR A& 20225 20215 RiBZ3|
Subject areas Content Year 2022 | Year 2021 Page
B4 BT AR
B4 Labour Standards
—ARIEE BRATEE T goa s T ¢
General Information on:
Disclosure
(a) BE R
the policies; and
- - 6-7, 21
(b) BTHETAGEAZENEBERRROINER
compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.
B4.1 Rt R E B EAR R E T RoRH ST
Description of measures to review employment practices to 7
avoid child and forced labour.
B4.2 R B3R 2 R B H R B BB U BREREY 2 B
Description of steps taken to eliminate such practices when 6
discovered.
B5 HEEEE
BS5 Supply Chain Management
—ARIE ERHIEENIRIT AT RBRBUR
General Policies on managing environmental and social risks of the - - 16
Disclosure supply chain.
BS.1 I 815 M TS E -
Number of suppliers by geographical region.
B5.2 et AR A BN ED - MERTARRENHER
2B - ARBEARTRERTE
Description of practices relating to engaging suppliers, 17
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.
B5.3 et A BRI R R B ERE IR IR Mt @ AR A 1E R -
AR MBREEIT M EERTT A
Description of practices used to identify environmental 16-17

IR iHER
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REBRENESAER(RE  HEREAHEEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

FTEHR A& 20225 20215 RiBZ3|
Subject areas Content Year 2022 | Year 2021 Page
B5.4 it EREHERR (R ES BIRRE R SRFOED - 1A
KRBT RERTA
Description of practices used to promote environmentally 17
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
B6 EmEE
B6 Product Responsibility
—RIE BEMRHERTRBHREERZS  EE  BREALBEEN
General R AERITER
Disclosure Information on:
(a) B R
the policies; and
s e 5 " o - - 17-19, 23
(b) ETHRTAGEATENRBZZRRIINER
compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.
B6.1 EEXEERERAETRAL 2 ERFEAMARNKNE
palsd 0 0
Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
B6.2 EEAREREREORFEE AR BE A
Number of products and service related complaints received 20
and how they are dealt with.
B6.3 Fi it B 4 o N (RS AN EE R R B 1B I
Description of practices relating to observing and protecting 19
intellectual property rights.
B6.4 st B S e B IR K E an B WA Fr
Description of quality assurance process and recall 18
procedures.
B6.5 HIUEEE SRS RFLBBER - UREARITRERS
A 18
Description of consumer data protection and privacy policies,
and how they are implemented and monitored.
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VEEKO INTERNATIONAL HOLDINGS LIMITED

REBRENESAER(RE HERER/HSHEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

FTEHR A& 20225 20215 RiBZ3|
Subject areas Content Year 2022 | Year 2021 Page
B7 RES
B7 Anti-corruption
—ARIEE BRABILEFRRR - B - MGERLRER
General Information on:
Disclosure
(a) BE R
the policies; and
— = 21
(b)  ETHETAGEARTENEBEZEZIRAINER
compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
B7.1 RERANHETAXEEERLY EBRENE THAR
VS B KA AARS
Number of concluded legal cases regarding corrupt practices 21
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
B7.2 Py g A e R IRE T - ARMEBERITRER
Description of preventive measures and whistle-blowing 21
procedures, and how they are implemented and monitored.
B7.3 fmESRRE TRHENRE)THE
Description of anti-corruption training provided to directors 21
and staff.
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REBRENESAER(RE  HEREAHEEI) AR RS
Environmental KPI Summary and Content Index to the ESG Reporting Guide

FTEHR A& 20224 20215 RiBZ3|
Subject areas Content Year 2022 | Year 2021 Page
B8 #EBRE
B8 Community
—ARIEE FANEE2ERTREEMELEFTENBRREXTZHEGE
General AR B R
Disclosure Policies on community engagement to understand the needs - - 15
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BS.1 EIERER (WHE REFHE S$IFR BE X
£ 8%5) 5
Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
B8.2 EEIHBAPAER (WSBNEMRE) 5
Resources contributed (e.g. money or time) to the focus area.
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VeeKo

Veeko International Holdings Limited

BEERERERALF

10/F., Wyler Centre Phase II, 192-200 Tai Lin Pai Road, Kwai Chung, N.T., Hong Kong. &3 5 3% @A EHEE 192-2005% & &0 — Ei+18
Tel E5E:(852)2887 0888 Fax {5H:(852)2310 9017 Websites #81lt: www.veeko.com.hk www.irasia.com/listco/hk/veeko/index.htm
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