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The seventh Environmental, Social and Governance Report (the “Report™)
published by Veeko International Holdings Limited (the “Company”’) embodies
the fulfilment of the commitment of the Group by continuing to report on
the policies, measures and performances of the Company and its subsidiaries
(collectively referred to as the “Group”) in environmental, social and governance
(or “ESG”) aspects, while enabling various stakeholders to understand the
progress and development direction of the Group with regard to ESG issues. This
report is prepared in both Chinese and English, and complies with the relevant
provisions of the Environmental, Social and Governance Reporting Guide (the
“Guide”) set out in Appendix 27 to the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (the “Stock Exchange”), and has
been uploaded to the websites of Hong Kong Exchanges and Clearing Limited
(www.hkexnews.hk) and the Company (www.irasia.com/listco/hk/veeko/index.htm).

This report presents the management approaches and performance of the Company
in both environmental and social aspects. Data and/or information disclosed in this

report is derived from internal statistics and analysis.

The Report covers the retail stores, relevant offices and warehouses of the
cosmetics and the fashion business in Hong Kong and Macau, as well as the
garment production plants located in Shantou (hereinafter referred to as the
“Operation Points”, and each an “Operation Point”), and the reporting scope is the
same as that of last financial year. A complete index is enclosed in the last chapter

for the reader’s easy reference to the Guide when reading the Report.

The information disclosed in this Report covers the operations from 1st April, 2022
to 31st March, 2023 (the “Year”), the same as the financial year covered by the
annual report of the Group for the year ended 31st March, 2023.

Information being disclosed in this Report is sourced from internal documents and
statistics of the Group. The Report has been confirmed and approved by the board
of directors (the “Board”) of the Company in July 2023.
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Materiality: This report covers important and relevant information in respect of
material ESG issues that have major impacts on investors and other stakeholders,
and such information has been determined through materiality assessment and
approved by the Board.

Quantitative: Key performance indicators (“KPIs”) have been established, and are
measurable and applicable to make valid comparisons under appropriate conditions
to assist users in meaningful interpretation of figures and enable them to perform
fair assessment of the Group’s environmental, social and governance performance.

Balance: The Group covered the entire scope of its ESG performance in the Report

to avoid giving biased information.

Consistency: Unless otherwise specified, the consistent statistical methodologies
and presentation were used in this Report for KPIs to prepare and present the ESG
data.

The opinions of stakeholders can help the Group to establish more detailed
and robust ESG strategies. If you have any questions or suggestions regarding
the content or format of the Report, please contact the Group via the following

channels:

Address: 10th Floor, Wyler Centre Phase II, 192-200 Tai Lin Pai Road,
Kwai Chung, New Territories, Hong Kong

Email: contact@veeko.com.hk

Tel.: 852-2887 0888

Fax: 852-2310 9017



AEEBABEEHERRLZTRHZE
Bl BBRUREBRRFIRA118E
HEMMEKR 2 TE@ELE -
K& MORIMOR 1t it & 5 P9 /& #1 Veeko &
Wanko Z (L REFEFIE D RIIREEZ B
HB B 2 S5 M EE G I B 14 AR 5 AN AC 86 7 B
KEEE FEECHOUHERREEASE
EfNREERAASHR T +HEREE
BRI RBERR KRB REHREZL -

PA Colourmix

REBAESGIENMARERBEMEER
EEBHBETHERREANTE - &
FEHIE MR ESGISR » #REE A5 E
%’”‘F':\%J:E’UEAZ“ EEMERE - BF
SHAHEEREETHEER  RARE
i@ﬁE#ﬁiVﬁﬁi%ﬁ%Eﬂ%%iuBEE ®

RIRECBAFRIREEENEF Z2E -
REAREMBERNRIRTEE - B2
ARBEERARIEBRESERAEER - K
SEEARILERTENE - B ERRE
BBE - BIEEBEEE UARSEEES
EEHHER  YEMRNESTSNIFER
EESGRHAERBER - HUtREK - %%ﬁ
BEEERAREEIE W ERRE?

A RIE Lxrﬁﬁﬁriﬁﬁﬂﬁﬁﬂﬂjmﬁtﬂ

AEETSIEBARFEERTROEE
FEREEER(CRBRRHEE - EREHME
BMREMZEZNEE - BEAT - BR
ARG o WS - AREE B maaE

REE  EREHAIREEREBER
RAEHRIERZENERS - YEEAHE
BERNZEMARREEBRAMEER
BEE o

The Group is a retailer which sells cosmetics products and ladies fashion through
our retail network consisting of approximately 118 points of sale in Hong Kong
and Macau, to provide quality and value for money cosmetics products and fashion
apparel and accessories to a wide range of consumers at cosmetics stores, namely
Colourmix and MORIMOR, and ladies fashion stores, namely Veeko and Wanko,
respectively. The Board understands that sustainable development is an integral
part of the long-term development of the Group and highly regards the sustainable
development performance of its operations to address climate change.

The Group’s ESG working group is responsible for coordinating and supervising
the work of each business unit relating to sustainable development, including
formulating and reviewing ESG policies, and monitoring policies, measures and
performance on sustainable development issues constantly. The Board makes final
decisions and assumes full responsibility for sustainable development management
policies and strategies, risk management and reporting.

Climate change is at the top of the environment agenda in recent years. In order
to align with the local and national climate action plans, the management of
sustainability risks and opportunities is extremely important. The Group had set up
a Risk Management Taskforce, which is responsible for reviewing the risk register,
formulating remedial measures, monitoring the risks faced by the Group on an on-
going basis and reporting the progress of ESG assessment to the Board and the
chairman regularly. At the same time, the Board is responsible for leading the work
of risk management and evaluate the effectiveness of risk management, so as to

minimize the climate change risk.

The Group will also seize the opportunities arising from sustainability development
to ensure that risks are timely transformed into opportunities. While protecting
the health and safety of our employees, we will also retain talents to prepare for
the future. In addition, the Group will devote to strengthen risk management, be
proactive in sustainability-related issues, enhance resilience to climate change and
integrate considerations relating to sustainability into the risk management system
and corporate strategies.
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In order to improve the ESG performance, the Group will regularly review the
plans and performance in relation to its operations and sustainability. The Board
will follow up the execution of ESG-related tasks according to the proposed plans
and targets so as formulate future plans for the Group's environmental, social and
governance development. Looking forward, the Group will review and improve

directional environmental targets or even setting quantitative targets.

In recent years, the impact of extreme weather has intensified worldwide, and
the disclosure of climate-related information under the environmental, social and
governance framework by local governments has been further tightened. During
the period, the World Meteorological Organization published the Global Annual
to Decadal Climate Update, which points out that from next year to the year 2027,
it will be the hottest five years on record, and there is a two-thirds chance that the
annual average temperature near the surface of the world will be 1.5 °C higher than
the pre-industrial level. As such, climate change is increasingly regarded as a huge
source of risk and managing ESG-related risk management becomes increasingly
important in terms of business strategies. The Group will proactively tackle the
potential risks brought by climate change and pre-deploy the possible financial
risks that may be brought by climate change.

Earlier in the year 2016/2017, the Group has set up a ESG working group
(the "ESG Working Group") with members from the management of different
departments, so as to ensure close communication between various operating
departments and regions and integrate the concept of sustainable development into

our daily operations.
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EEgER
Board Level

s FRELAE
Responsible for providing leadership

s EERBHEEERREERE
Supervising and reviewing the governance and
operation performance of the Group

* W RIS IEESGE R T #1 - BUR RIE
Anchoring strategic ESG management approaches,
policies and measures

ESGI{E/MEREE
ESG Working Group Level

* EHIR AL BMESGEM
Regularly reviewing the ESG performance of the
Group

o AEHAREEEEAESGRAR
Evaluating the ESG risks that are material to the
Group

* HELEAIREEREE OB RIS
Ongoing monitoring the policies and measures of
the issues of sustainability

ESG Risk Management

The Group has established a series of effective risk management and internal
control system to identify and manage business risks. At the same time, the Board
of the Company is entirely responsible for leading risk management, and the
audit committee will also help the Board to evaluate relevant risk management.
In addition, the Company has set up a Risk Management Taskforce, which is
responsible for reviewing the risk register, formulating remedial measures and
monitoring the risks involved in the Group on an on-going basis for assessment
and further action. The Risk Management Taskforce meets at least twice a year
and report to the Board through the audit committee. During the Year, the Risk
Management Taskforce has held two meetings and the Board has also reviewed the
key risks of the Group’s cosmetics and fashion business during the Year.

IRIE - TR EAMES Environmental, Social and Governance Report 2023
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AEEERNAFEN T R@AGER - & The Group has reviewed the top ten priority risks for the Year and the ESG-related
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ones include:

Comprehensiveness of product types
EREFERE BRI

Effectiveness of monitoring inventory status

EXEBE REEERUNELH
Significant risks Corresponding sections in this Report
1% J2 25 T8
BEEWS|  HERBBAL Employment and Labour Standards
Whether we can attract, develop and retain talents BELESE
IR E RS TR Health and Safety
Degree of perfection of the store management mechanism R NI
Development and Training
EmmE  REERREER HEEER
Whether Product and service quality meets standard Supply Chain Management
EmEfze2m% EmEE

Product Responsibility

AR E =

Compliance risk factors

aRER

Compliance Management

[ B B FE

Risk Management

(BB K 55 TR

Employment and Labour Standards
RENZE

Health and Safety

R&R

Anti-corruption

FERFBESABRNEREE R - & Through applying efficient risk management processes continuously, the Group

SE0EABMEEESGRER - BfER

can address ESG risks more flexibly and identified ESG risks are integrated into

ESGRKBREMAREE KR A"IE%% © the risk management checklist of the Group. The Group will continue to review

AEEGBEETRRTEDEEAERIN
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EERKE  REL R EESGHEMZH
BoUREHEBBZEETER - WER
BRERKREEZERHE -

its corporate governance practices from time to time for promptly identifying
risks and working out corresponding solutions, with an aim to enhance corporate
governance level and cover unaddressed ESG-related issues, so as to comply
with increasingly stringent regulatory requirements and meet the heightened
expectations of our shareholders and investors.
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Stakeholder Engagement

REBEBPAFHEL2EAENAEEZAY  The Group understands that stakeholder engagement can enable the Group to
MIZBEMER - WACIEFHERFESE  keep abreast with market trends and development, and respond to the changing
{EHVERE - BluHhEMERNEE SN expectations of stakeholders. Every stakeholder is critical for the success of driving
ERE UG RERENKNAEESE - K the improvement of ESG performance. The materiality assessment of the Year
FEEZEHMETARBIEIINFHHE & did not include external stakeholders. Looking ahead, the Group will continue to
PRK AEEGERPFEZ AN engage with more different stakeholders to join the materiality assessment.
HEMAEEZ TG -

BEEMME Materiality Assessment

REBARFEETEZ MM - LA#AIE  The Group conducted a materiality assessment during the Year, so as to identify

HiEOEMS MRBEAEEHRFEREE  key sustainability issues by importance to our stakeholders and the Group’s
IRETEESEMBEFEEEZ  impacts on the environment and society.

58 .

% Bl Identification

2N 55 [ o] BB 38 1 4R /2 Y P 54 E?é%% * B 161 B 'LTHF*?EI’JTF@? R o
The Group has reviewed th ility 1

2 B4 Engagement
BB BRFFHEWRSERE - BIEPREFFHE D H#5E ATH54
REEFEAAEBNERIE -
Through collecting feedbacks from stakeholders, we encourage stakeholders to express
opinions in respect of the identified sustainability issues during the process and
review the materiality of each issue to the Group.

1% 18 5o HEF Prioritization
K i h B2 HBERE - R2023F - AoErIHEERZ
After completing the stakeholder engagement process, there are 6 sustalnability issues
considered to be important in 2023.

ER 2% Verification
EE Y NESGTE/MAZM R ZEEM T HMER
The Board and the ESG Working Group reviewed and approved the results of
materiality assessment.

IRIE - HEREAMESE Environmental, Social and Governance Report 2023
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The materiality matrix demonstrates the priorities of different issues affecting the
success of the Group’s businesses to our stakeholders. It is ranked according to the
level of importance to stakeholders (y-axis) and the degree of impacts of the Group
to the environment and society (x-axis).

2023 ESG Report — Materiality Assessment

8 9
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2
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: |
= 15 1
|
16 - 2
|
REBUHBE RN BIEE
Degree of impacts of the Group to the environment and society
R g REGHEEEE Aspects of ESG Issues:
BiR  HERERRE
ESG Issues
BRERZIER s N
mIRE mEEER HERE
Al . Employment and ] . .
Environmental . Operating Practices Community Investment
Category Labour Practices
11 1% & 55 TR
Employment and Labour Standards
14 RES
Anti-corruption
9 BERFEELE
E Occupational Health and Safety
Material Issues 13 ERRBEEEEE
Product and Service Quality Management
8 BUZENERERSE
Establishment of a comprehensive employment management system
10 AN EE R
Training and Development
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B#pE2H
Stakeholder Engagement

B HEREREE
ESG Issues
NERREIESR .
HERR m EEEA  HERE
5l . Employment and - . .
Environmental . Operating Practices Community Investment
Category Labour Practices

HAth

Other Issues

12 HrEEEE
Supply Chain Management

16 YHEREEERE

Supporting Community Development

10
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The Group is committed to ensuring that its business operations comply with the
requirements of local laws and regulations. The Group has identified the following
relevant laws and regulations:

B
Aspect

HARSEEREERRH

Laws and regulations relevant to the Group

B
Hong Kong
. (=R E HIED)

the Air Pollution Control Ordinance

AR A
. (P EAREFBEIRRIREE)

the Environmental Protection Law of the People’s Republic of China

Employment and Labour Standards

HER
Emissions . (REARIEMBINE)

the Water Law of the People’s Republic of China

. (hEARKMBARSEPRE)
the Air Pollution Prevention and Control Law of the People’s Republic of
China

. (R EE AR LA E B8RS RIRIRHIEE)
the Law of the People’s Republic of China on the Prevention and Control
of Environmental Pollution Caused by Solid Waste

BE

Hong Kong

. CEBEEDD
the Employment Ordinance

RFT

Macau

. CEBENRAERIED
the Labour Relations Law

1R &4 AR

P EIAM
Mainland China
. (FREEARKEMBELE S FE)
the Labour Contract Law of the People’s Republic of China

. (FREE AR AEFBLEE)
the Labour Law of the People’s Republic of China

. (PEARKFMBERLIEREIRE)
Provisions on the Prohibition of Using Child Labour of the People’s
Republic of China
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Compliance Management

Bl HASBEEEERRRSG

Aspect Laws and regulations relevant to the Group
i
Hong Kong

. (B E R 2 RIEEED)
the Occupational Safety and Health Ordinance

Py
Macau
. (REEBH  MERSAREESMZBEERLTZERET)
the General Regulation of Working Safety and Hygiene of Office,
Service and Commercial Establishment

[
Health and Safety

+
G|
[=<t|

YAt

Mainland China

. (REARKNBEZ 2 EEE)

the Work Safety Law of the People’s Republic of China

s
Hong Kong
. T At BREBI)

the Trade Descriptions Ordinance

. CHERRZ 25D

the Consumer Goods Safety Ordinance

. (EmEEED)
the Sale of Goods Ordinance

Pl
Macau
. (rEAE)

the Commercial Code

EmAE
Product Responsibility

B A
Mainland China

. (PEARKEMBERZERBAD
the General Principles of the Civil Law of the People’s Republic of China

!

. (REARANBERE )
the Product Quality Law of The People’s Republic of China

. (PEARKANMBEDEBE B R RER)
the Laws on the Protection of Rights and Interests of Consumers of the
People’s Republic of China

12

IRIE - HEREAMESE Environmental, Social and Governance Report 2023




BeBRERERAF

SREHE

Compliance Management

Bl HASBEEEERRRSG

Aspect Laws and regulations relevant to the Group
i
Hong Kong

. (B LE R R 551

the Prevention of Bribery Ordinance

R
Macau
. (Giilh7S::

R&ES the Criminal Code

Anti-corruption

. (TR X381 L 7L BRPIBR R A )

the Law for Prevention and Suppression of Bribery in the Private Sector

Mainland China
0 (REEARKTBFE)
the Criminal Law of the People’s Republic of China

REE  AEEWSHEREBEEEKLHR  Throughout the Year, the Group did not violate relevant laws and regulations.
B o BESF Falisk@EEsl » KREBF In order to comply with the above laws and regulations, the Group regularly
BAREFETAEESEHE X MNE reviews and updates its existing compliance management system and strengthens
EEE . RRAEERELEIRBABRERE its supervision to ensure the daily operations of the Group comply with the
EHESK - B AEBNTHARESIE requirements of relevant laws and regulations. At the same time, the Group also
HREEEY - 2 ES YA BMRMKLE  provides relevant training to its employees on a regular basis to enhance their
B knowledge and awareness of compliance.

13
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Providing products and services with premium quality to customers is the basic
principle of the Group. The Group ensures product safety and service quality
through existing measures in relation to supply chain management, product
liability and anti-corruption, aiming at assuring the optimal operation of the Group

while being able to meet the expectations of customers and stakeholders.

The Group values longstanding and close working relationships with suppliers. At
the same time, supply chain management and improvement of product quality is
one of the Group’s key strategies.

The “Supply Chain Management, Product Liability and Anti-Corruption Policy
Statement” of the Group mentions a series of monitoring processes and assessment
criteria for the strict selection of suppliers that best meet the requirements of the
Group, the processes of which include screening, hiring, evaluation, management
and supervision. To ensure the stable supply of raw materials and compliance
with quality requirements and safety standards, the Group will conduct regular
evaluation of suppliers and monitor their performances. Should there be any
significant change in a supplier’s quality or any serious safety issue, we may
suspend the deliveries from the supplier immediately or even cancel its status as
our supplier. The Group insists on setting up good communication channels with

suppliers to provide appropriate supports.

In addition, the Group also formulated the “Climate Change Policy” which
has incorporated environmental factors in the procurement processes, SO as to
reduce the impact of the supply chain on the environment. At the same time,
the Group’s garment production plants require suppliers to provide apparel raw
materials and accessories with qualified inspection reports that comply with
national environmental protection requirements to ensure that the products meet
environmental protection requirements. In addition to this, the Group continues to
require newly-joined cosmetic suppliers to sign a Deed of Undertaking and provide
product information that the products do not contain any harmful substances
or chemicals (including any such chemicals regulated under the Rotterdam
Convention or Stockholm Convention) or any substances or chemicals harmful to
humans for internal evaluation purposes. Last but not least, the Group has a supply
chain complaint mechanism in place to handle and respond to complaints and
comments on suppliers.
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The Group believes that the aggravating climate impacts will increase the supply
chain risk in the future. In order to minimize the risks brought by our supply chains,
the Group actively plans to establish risk assessment processes to strengthen supply
chain management, identify environmental and social risks in our supply chains
and formulate corresponding policies and measures, so as to enhance their value

and position in the industry.

s -
Number of Supply Chain Total
R E B HIER 168
Suppliers in Hong Kong

[z R AR B Pt B L E 7 57

Suppliers in Mainland China

R (N BIEEE KT EAM) 8 H R 40

Suppliers in Asia (excluding Hong Kong and Mainland China)

770 H b3 2 B L RE P 18

Suppliers in other regions

A AR 2 283

Total number of suppliers

AT HIE R ER R B H RV LL B 68.9%
Proportion of suppliers subject to supplier screening practices
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The Group is committed to providing customer with quality products and
satisfactory shopping experience. The Group launches various product
responsibility measures in accordance with the “Supply Chain Management,
Product Responsibility and Anti-Corruption Policy Statement”, to ensure products
sold meet quality and safety requirements.

The Group regularly assesses the potential impacts that may be caused by
the business activities of our garment production plants on biodiversity and
ecosystems, and adopts measures to protect soil and water so as to reduce the
impact of their daily operations on the surrounding environment. For cosmetics
business, the Group has requested the producers of its own brands to stop using
cleansing and exfoliating products with microplastic grains since 2018. The Group
has been well aware of the low decomposability of microplastic grains used in
certain facial exfoliating and cleaning products. The release of these microplastic
grains into the oceans through drainpipes may cause negative impacts on marine
environment and ecological chain. As such, the Group has adopted measures
to protect aquatic habitat. The Group pays high attention to the ecological
environmental protection issues and will continue to take actions, so as to commit
to achieving sustainable development.
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Measures in relation to product responsibilities

EmMRENEREL S
Health and safety of products and
services

E i O 2 R B 22 2 4 B A 1R K
Provisions relating to health and safety of the products

EmERRIS A

Product after-sales service commitments

HEmE
Quality inspection

EndEREBAMERFEREERTERE
Product quality inspection system and quality assurance process in
production plants

NEE B BRI
Internal quality control standard or process

ERREiERF
Acceptance procedures in warehouses

B EFIRE
Advertising and labelling

BEHEN MEEATHIRE
Standard for advertising media and advertisement content

EXLHERELAC(DREREEUAREAESEA)  MEFRMFT £
T BE - REMEM

Provide balanced, accurate, honest and fair information to customers
in various marketing channels (including product label and any
advertisement)

BELE

Customer privacy

RIBEAERRET AHBAE

Safeguard the transparency of personal data collection methods

EEPHRHEENE L ER BB T REEAER
Collection of personal data with the knowledge and consent of the data
provider

REUVERHMR 2183 - B IE RS EIMFE - B - Mifs - BERKERE
AEH

Adopt data security measures to prevent unauthorised or accidental
access, transfer, erasure, loss or use of personal data

7] S IR R M I R R4 5

Establishment of internal guidelines on the handling of trade secrets

BEERRIRHFEE
Customer’s opinions and complaint
handling

BRI N R e

Customer complaint handling and response mechanism

ETEPREERE - WIRFESERIELRE RIRE
Conduct customer satisfaction surveys, and review and follow up on the
results of these surveys




Measures in relation to product responsibilities

HERBETEBNER

R EEE
Intellectual property

. FE& B P AN A B2 50 58 E 4 A R A 1R K

Include intellectual property-related clauses in contracts

. R ENBEENE I BEERXDHFRLRENERRX N EER
Adopt intellectual property rights protection measures and prevent using
or distributing copies or counterfeits violating copyright

BUEFPHNEABHRMNEEZHE
2 AKEBNEBFERITERNRE
MEE ZEERMHEE  /REPRMER
BEHER RETFPEZD - NAFE @ K
SEBRTARERERE B U RIRBEE
FHIHER ©

The Group attaches great importance to each and every one of its customers and
is committed to protecting their interests by continuously improving the quality
of products and services and properly managing the supply chain to provide
customers with satisfactory products. During the Year, the Group received 74
complaints relating to product quality and service attitude, etc.

REFEH BRHE
Complaint Category Number of Cases
iz 2 0
Health and safety

EREE 33
Product quality

& & S iH & R 5
Advertising or sales description

EmiRH 0
Product label

AR 185R 3
Service terms

HEFE 3
Sales practices

EE AR RALE 0
Customer information and privacy

B EE 0
Intellectual property

AR5 REE 30
Service attitude

Bt 74
Total
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The Group has an established set of internal guidelines for handling complaints
and promise to respond promptly after receiving relevant cases. According to
the severity of cases, the customer service department will reflect to the relevant
department and offer solutions to customers proactively. The Group lays great
emphasis on every case and will follow-up the complaint cases and make
improvement, such as arranging regular trainings, so as to reduce the chance of
occurrence of similar incidents in the future. We encourage customers to provide
feedbacks and opinions through different channels like stores, emails and service
hotlines, and regard protecting customer’s interests and improving customer’s
consumption experience as the most prioritized consideration.

During the pandemic persisting in the last three years, the consumption patterns
of certain customers have changed from traditional offline consumption to online
shopping and the time spent on online shopping platforms by consumers has been
increasing, thus the role of e-commerce becomes increasingly important. In order
to expand our customer base and enhance the Group’s influence and visibility
in the online sales sector, in addition to physical retail stores, we cooperate with
well-known e-commerce platforms proactively, such as Tmall Global, JD.com
and TikTok Shop. The Group devotes to providing accurate product information
and high-quality after-sales services, so as to ensure the satisfaction level of
customers on online shopping platforms. All these actions aim at helping the Group
to address future consumption habits and market changes better.
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The Group upholds the spirit of integrity and prioritising business ethics. Strictly
abiding by relevant laws and regulations, the Group adopts a zero-tolerance policy
for all forms of corruption, bribery, extortion, fraud and money laundering, and
handle any conflicts of interest seriously.

BRESABNEE
Measures in relation to anti-corruption
. E(EEFM) R IMARREFEBANER - ERES BT

Corruption-related provisions have been incorporated into the “Employees Handbook™ for the compliance by the

employees
. A (M BRI AT HH - Ky B2 3% 1 0] 8 81 205 AR O IR aF 2

An “Whistleblowing Policy for Employees” and complaint mechanism is in place to timely handle and respond to

complaints and suggestions relating to corruption

. HETERE S ERNAEREF

Establish the investigation procedure for cases of suspected corruption

. EERERRRE)TMRIE B

Production plants conduct anti-corruption training

measures

. SERERIRESTENE - BEHARESHEREERR
Forming an anti-corruption working team for its factories to coordinate the implementation of anti-corruption
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The Group has established a Whistleblowing Policy for the employees to reflect
misconducts in relation to financial reporting, internal control or other matters to
the Group in a confidential manner. For the handling and dissemination of inside
information, a Disclosure Policy has been adopted by the Board since August
2013, which provides a guideline to the directors, officers, senior management and
all relevant employees of the Company, so as to handle confidential information
and/or monitor information disclosure in compliance with applicable laws and
regulations. The Group will regularly review and update its Anti-corruption Policy
and provide anti-corruption trainings for directors and employees, so as to prevent

the occurrence of corrupt behaviour.

During the Year, there was no litigation in relation to corrupt conduct of the
Company or its employees.
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The Group firmly believes that contributions of employees is inextricably linked
to our business success, thus we actively demonstrate our care and tolerance for
our employees through various policies and measures and provide a safe working
environment, in order to let employees feel valued and respected. At the same time,
great career development opportunities and opportunities to learn new skills are
provided, so as to build healthy and efficient team.

In order to achieve this objective, the Group has formulated the “Employment
and Labour Practice Policy Statement” and a series of employment policies
and measures, which commits to providing health, safety and development
opportunities to our staff, as well as providing guidelines in relation to labour
standards. We are committed to complying with relevant laws and regulations,
including recruitment, occupational health and safety as well as employees’ rights
and benefits. Remuneration of employees and implementation of benefit policies
will be monitored regularly, so as to formulate appropriate and feasible plans to
retain talents and improve the working efficiency of our staff.

The Group firmly believes that a well-developed employment system is the
cornerstone of stable operation, and we are committed to providing all employees
with a work environment free from discrimination and harassment, as well as a
fair, equal and diverse work environment. The Group has established policies
and measures relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination and
other benefits and welfare, which are set out in the “Employee Handbook™ and
“Human Resources Administration Management System”. The Group hopes every
employee can develop their talents and potentials and have a better work-life
balance, so as to enhance the competitiveness of the Group. The Group has also
set up a confidential opinion and complaint mechanism to handle and respond to
employment-related suggestions and complaints.



NTR—EARFEERITHIEMBIEG

The Group has adopted the following employment practices during the Year:

EREE

Employment aspect

BERERAR
Contents of policies and measures

BRI~ BT R E

Recruitment, promotion and dismissal

FEETTIRER - SRS —BUEE P BB T B REES
Adopt uniform selection criteria during recruitment and use neutral
wordings when publishing recruitment advertisement

EERENEN BRI VERARBEEES ZERBHAR - ARBHERER
K R R R IR 155K

Respect the rights of the employees, establish the employer-employee
relationship and define the employment terms in relation to termination
and dismissal of employment through entering into employment
contracts

FE - TIERE - REIRAER
Compensation, working hours, rest
periods and welfare

RCREFM) BN BREZEEHEENRANGE
Attendance management and holidays policy are set out in the “Employee
Handbook”

AEEBEMHNERRERERRR

Provide employees who completed probation with medical insurance

BB THRBER - RIEAEER

Benefits for part-time in-store employees: Service Excellent Awards

EHETE2BEN  RMEERKEEEERZY HTRSE
Benefits for full-time in-store employees: Cross-harbour travel
allowance, attendance bonus

ETBYITNES
Staff purchase discount privilege

FEHE S ERER
Equal opportunity, diversity and
anti-discrimination

BYTEFFRGE  REEESESTT @R - B BEZRLBES A
BEEFEFE  TRER

Establish a performance appraisal system to ensure that employees are
treated equally in relation to promotion, redesignation, training, career
development and dismissal and not discriminated against

FBRARBARESERETERSE  REGEMNERBHEBOALS - LRHEA
B ) A ERHE 5

Through internal communications, promote messages related to equal
opportunities, anti-discrimination and harassment to employees and
provide relevant internal guidance

TREETZEL - BRMAERAOED SRR N
Review assessment criteria from time to time in order to ensure adopted
criteria is not discriminatory

TR
Labour Standards

ERAEREER - REREREFREBNSOEAXM - REEFRNS
o BEERAET  ®E ER(BEEEEFR AROLT - FEBET S
& RIBEB T RN T

Inspect identity documents related to the age of an applicant, verify the
age and identity before the hiring of any employee to avoid the hiring of
child labour, forced labour, guaranteed (including guarantees for loans)
or indentured labour, involuntary prison labour, human trafficked labour
or slave labour
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The principal functions of the Remuneration Committee include reviewing and
making recommendations to the Board on the Company’s policy and structure
of all directors and senior management remuneration and on the remuneration
packages of all directors and senior management. The Remuneration Committee is
also responsible for establishing formal and transparent procedures for developing
such remuneration policy and structure to ensure that no director or any of his/
her associates will participate in deciding his/her own remuneration, which
remuneration will be determined by reference to the performance of the individual
and the Company as well as market practice and conditions.

The Company has adopted a Board Diversity Policy which sets out the approach to
achieve diversity of the Board. The Company recognises and embraces the benefits
of having a diverse Board and sees increasing diversity at the Board level as an
essential element in maintaining the Company’s competitive advantage. In relation
to reviewing and assessing the Board composition, the Nomination Committee is
committed to diversity at all levels and will consider a number of aspects, including
but not limited to gender, age, cultural and educational background, professional
qualifications, skills, knowledge and regional and industry experience.
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Employment and Community

EBREHF

HZE2023F3A318  AEEBNMRES
EPIRLEEME BRI FINEES - A
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Number of employees

As of 31st March, 2023, the Group had a total of 912 employees at the Operation
Points located in Hong Kong, Macau and Shantou. Details of the number of

employees are set out below.

8585
Category

BRREM
Hong Kong and Macau

pITEE

Shantou

@st
Total

ZERSRR
By employment type

S

Full-time

412

305 717

B

Part-time

177

18 195

5
By gender

B
Male

4

86 128

pog i3

Female

547

237 784

RE AR
By age group

30BRA TR
Aged below 30

66

13 79

31-505%
Aged 31-50

382

195 577

505%0A L
Aged above 50

141

115 256

E:$:0)
By region

BB RIEM
Hong Kong and Macau

589

- 589

A B 3
Mainland China

323 323

ETHY

Total workforce

589

323 912

Voeko  wanko

colourmix &
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RAETIAH BB RN pITEL] et
Number of turnover employees Hong Kong and Macau Shantou Total

R 5 2R M 2R £ 2R B
By gender Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
St 9 2 12 3 21 5
Male (13.6%) (3.2%)
I 228 193 40 8 268 201
Female (21.4%) (16.0%)
RERAR 2R £ 2R £ 28 T
By age group Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
30BRAT 43 52 3 - 46 52
Aged below 30 (26.0%) (29.4%)
31-5075% 169 116 25 8 194 124
Aged 31-50 (21.7%) (13.9%)
5085 A & 25 27 24 3 49 30
Aged above 50 (14.6%) (9.0%)
RiE 2B £ 2R B 2R W
By region Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
A8 SR 237 195 = = 237 195
Hong Kong and Macau (23.2%) (19.1%)
Rt - - 52 11 52 11
Mainland China (13.5%) (2.8%)
RAET AR = 432 63 289 206
Number of turnover employees and turnover rate! (20.5%) (14.6%)

BFEEREERKE T R=FEHR ! Turnover rate of employees of specified type = number of turnover employee
FIETRAAB/SERANETILA of specified type/total type of employee of specified type + total number of

R R AR BB turnover employee of specified type
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The Group recognizes that safeguarding the safety and health of employees
is essential for the success of its business operations. To ensure effective
management of occupational safety and health, the Group has formulated a series
of measures and policies, and set out its commitments in the “Occupational Health
and Safety Management System” to create a good and safe working environment
for its employees. The Group also has established a risk assessment process to
identify health and safety risks and update its health and safety measures to ensure
its business operations comply with safety standards.

Measures in relation to occupational health and safety

HEERZE2ERNERE

BERFELE2ER/NE
Occupational health and safety

management team

. SERERBREEZE2THENE - REBEHENBERRZE2HE - %3
MESMBERERRENL - BRIENT
A health and safety working group has been set up in the production
plants to coordinate and monitor the implementation of relevant measures
in accordance with the established occupational health and safety system
to ensure effective implementation

R EERMREMIES

Safe operation procedures and guidelines

. RIVERSHER HA BEXE2REBRENEENRIFEFSERERS
A
Compile occupational safety guidance notes in relation to site
housekeeping, fire prevention, safe use of electricity, and procedures for
correct manual handling operation

. BB F iR @R 2 2455
Provide health and safety guidelines in the “Employee Handbook”

. REERENREERHEGE  TEMEANEE
Provide suitable and adequate protective equipment for individual
employee working in the production plants

. HEEEMUNTENE  BREZELE
Develop a working system for employees working at production positions

to ensure safe production

. EMETRE2RE  HEERBETHREER
Conduct regular safety inspections and take corrective measures against
potential hazards




VEEKO INTERNATIONAL HOLDINGS LIMITED

BERLE
Employment and Community

REFERRZEZERNER

Measures in relation to occupational health and safety

. ARERMARBBAE T A MESREHBERZE2RNMREFEHETEN

Provide occupational safety instructions and health and hygiene

information to employees through bulletin boards and internal

communications
B - #E REY . REERRE R R R S EATNE MR BEE LR
Publicity, education and training Provide occupational hygiene training for employees working in the

production plants before and during employment

. RIESRMIERERLEREHES KEH
Provide guidelines and training to employees in relation to proper use of
protective equipment
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There were no major changes in the Group’s management practice in relation to
occupational health and safety during the Year.

REREZE
Health and safety

Hong Kong and Macau

&8 RRM AUSE

Shantou

st
Total

FH

Year

2023

2022 2021 2023 2022 2021 2023 2022 2021

EITHMAZ =

Number of work-related fatalities

T AR -
Percentage of work-related

fatalities

HITEBEATERR 34

Lost days due to work injury

624 369 = - - 34 624 369

REARN » AEBSHERIEE TRER
BEREERERNARE - BERRE
B HBERETIRE -

FEESEERETI ZEAAZR - BNE
EAZMRREENEES  RESRMH
EXERBSIREEN R - KT R/ME
FABE B RREERIIRRIZS - AEE
TMZE BPFIR BE 5 2 E IR A RIEAL R
AERIEF - TR B B RKF AL S Bt
IR BB R BE AR - LR A EER
BN - NEE s EE S WERBAINED
BAIERIE - TMRMEEE(HER) - K
KEATEETRH-RINORFES -
BEEERMRETEYTMES - AR
SIEZ AT o Mo REEHET TERR
AR LR R E RS E R R TEE
X e

Looking forward, the Group will continue to monitor the effectiveness of the
policies and measures that improve occupational health and safety of employees,
and strengthen risk management to ensure the safety of our staff members.

The Group attaches great importance to the personal development of employees
and is committed to developing competent workforce and enhancing employees’
productivity. Therefore, professional on-the-job training is vital for our employees.
In addition to induction training offered to all newcomers, the Group has regularly
provided a variety of internal training for the need of each department in order
to elevate the level of professionalism of our employees and encourage them to
catalyze innovation with their expertise, heightening the Group’s competitiveness.
The Group encourages its employees to attend relevant external training courses
and also provides tuition fee subsidy (if applicable). The Group has provided its
in-store employees with service incentives, cross-harbour travel allowance and
staff purchase discount privilege to attract and retain more talents. In addition,
the Group conducts performance appraisals and evaluates the service quality and
performance of its shop staff.



VEEKO INTERNATIONAL HOLDINGS LIMITED

EBRRAE
Employment and Community

WAREE - FMER REEFR(BIEARE  The percentage of employees trained and average training hours per gender and
ZEIINCHBAAEENES)WEtL  employee category (inclusive of employees who did not receive training or have
B %% FEH g T - left the Group) during the Year are as follows:

IR BR “st

Training and development Total

EIAB

Number of employees trained

3]

By gender

S 8
Male
it 230

Female

BRBR
By rank
BREEAS 3
Senior management
ERAR 1
Management
—MBT 234
General staff
FIBABRESL 238

Total number and percentage of employees trained (26.1%)

el

Training hours

b
By gender

Bk 42
Male

egc 2,452

Female

RBAR
By rank

2REEAR 56
Senior management

EEAR 22.5
Management

—fMET 2,452.5
General staff

3T AR B 2,531

Total training hours

BRE I FIIEIIREH 2.8

Average training hours per employee
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Employment and Community

HERE Community Investment

ANEBHRNETLESE - ARFEEFR  The Group has been committed to fulfilling its corporate responsibility to
EHEBELEE  AHERBIEAIEE contribute to the communities in which we operate and to create value for society
B AEEHBEE2EETIRERES and the environment. The Group encouraged our staff members to participate in
TEB) - WEI R EF AT AL R BB R R volunteer services and charity activities with an aim to make positive impacts on
B EAREE  REBFEP T WMARKY the community where we operate in. During the Year, the Group held two clothing
BREE  MMEEREE THXY - &K donation events to donate employees' clothes to the Salvation Army. The Group
EFEDF V(R EHEBR) - &G has established its “Policy Statement for Community Investment” which is our
BEEEMNEX - BfEHE - BiE  commitment to become a responsible enterprise by giving back to our society,

HERREE—D - playing our role in sustainability of the community.
AEEEEHRBRRREFERIEEBER The Group will regularly review and update its community investment policy in
A eRRAEREMTELE - order to contribute positive impacts to the development of society.
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The Group understands that the potential impacts caused by our operation to the
environment, in particular the pollution that may occur during our production
procedures. In order to cope with and reduce the risks brought by climate change
more effectively, the Group has formulated the “Environmental Protection Policy
Statement”, which covers the commitments and approaches of the Group in respect
of emission, use of resources, environmental protection and natural resources. We
regularly review and explore the measures about using green energy and increasing
resource efficiency, thereby achieving the objectives of carbon reduction, reducing
the emission of air pollutants and waste reduction.

The Group firmly believes that extreme weather events will become increasingly
frequent in the coming ten years, and climate change will become one of the
important factors affecting enterprises. The “Hong Kong Climate Action Plan
2050 and the “3060” dual-carbon goals of the Chinese government both suggest
that it is crucial for enterprises to strengthen their responses to climate change
and support the transformation into low-carbon economy in the coming few years.
The Group will regularly explore how the formulated Climate Change Policy can
improve the resilience to climate risks and reduce carbon emissions.

HRIEREREESENES

Guidelines in relation to climate risk management

(RIRE(EEE)
“Climate Change Policy”

i AN SR B A R RAB IR DR BERR - MR R IE
The Group promises to reduce carbon emission in the future proactively, the relevant

measures of which include:

0 RIS TE B AR AR B R - BRAR EREEHEN

. Set and regularly review carbon reduction targets to reduce greenhouse gas
emissions

0 EMAIETE - ReEEEBRNERNE - YRR EERERBOXR

. Leverage innovative technologies to improve energy efficiency in operating

business while reducing the use of natural resources in production

0 SFERAABARR RS EEBRRELNRED

. Support the adoption of renewable energy to reduce the carbon footprint in
production

o ETPTE BRIRE(CEBERNAR BRI

. Comply with all laws, regulations and standards related to climate change issues

0 S E (BRES - HERAS)REER  SBOMERBEEFHNER
B ATRHE R

. Maintain communication with stakeholders (including employees, suppliers,

etc.) to encourage them to save energy and reduce carbon emissions in their daily

operations
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The Group is committed to reducing greenhouse gas emissions and improve its
climate resilience. At the same time, we have formulated the “Climate Change
Policy”, so as to ensure the sustainable development strategies in the future can
meet the requirements of the Group and align with the latest development of global
climate change issues. The policy put forward a series of measures, which include:
committing to manage the risks and opportunities brought about by climate change,
enhancing resilience to climate change and establishing corresponding strategies
to reduce carbon footprint. Besides, for those natural disasters caused by potential
extreme weather, our factories has “Contingency Plan for Extreme Weather” in
place to minimize the risks brought by climate change.

AEBRESFCBEBE
Summary of the Climate Change Policy of the Group

&R 0 ERBERET ARG (CERMREZ R » Wi ER&AHEERNRE -
Mitigation . Take climate change as a key factor into account during the procurement process,

and facilitate the procurement of low-carbon and sustainable products.
e J EYERNRORGEEBRR AR EREAEREAARNSENERE
Adaptation EER-

. Closely monitor emergent climate-related risks and integrate climate-related risks

into the risk management system of the Group as and when appropriate.
R . RESGHR &P IRER MM 8 - i IEE -
Disclosure . Disclose our approaches, measures and progress in the ESG Report.
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During the Year, the Group has carried out climate risk assessment and identified

physical risks that may have immediate impacts:

Bk
Risk

FE$ 15 )

Response

E==20cl:::] 7aN
Bk

Physical risks

FE KK NEFERRBE@EEH - 7]
RS EEREREEH BTER
BE - MPEBEEE
Weather-related events such as
storm, flood and fire, may damage
production plant facilities/shops/
offices and warehouses and impact

RHTH S 2 R B MBI R RERE e (FINER 5 R MEE

& HRPI R B 2R )

Street-front shops will be protected against wind and flooding

as far as possible (e.g. shops in low-lying areas in Macau have

been installed flood gates)

daily operations

RERR  AEHBESRERIEECY
HEBWyE BREBARNBER
% - WHIERRELTE -

FEBRANFEEBEZTBIEXERA
AIRBREBERRENBETREHRENIE
52 FEARANEBERERNBNEERES
BEMHER URBERERER R
FERREETR S EAEEEAE
REEHENE - WREHREL

2 (BEREY(BE  EEHLHA
7 ) KR = R R HE IR RORIRR RO AN
WD

8 (IEHEMITELFRERBEE X
HoprEmE e (A7)
g (CRERERERR  CEREEF

H1EE)

Looking ahead, the Group will continue to explore the impacts of climate change
on its operations, including physical risks and transition risks, and formulate

relevant response actions.

During the Year, the Group continued to appoint an independent professional
consultancy firm to conduct carbon assessment, monitor and measure greenhouse
gas emissions and disclose carbon footprint based on guidelines issued by the
Environmental Protection Department and the Electrical and Mechanical Services
Department of Hong Kong?, the guidelines issued by the National Development
and Reform Commission of the People’s Republic of China®, and international
standards such as the GHG Protocol*.

2 Guidelines to Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or Institutional Purposes) in
Hong Kong

8 Guidelines for Calculation Methods and Reporting of Greenhouse Gas
Emissions from Industrial and Other Industrial Enterprises (Trial)

4 The GHG Protocol: A Corporate Accounting and Reporting Standard



BEREHER

Greenhouse gas emissions

i [E B2
Scope (A —EtREE)
Emissions (tonne of CO, equivalent)
)
(BEEH -
HERAE
kREE) BHEHE
Hong Kong pIGE] (@ k-1 4
(retail stores, P (EERE) ®E)
relevant offices (BEEH) Shantou | Total emissions
and Macau (production (tonne of CO,
warehouses) (retail stores) plants) equivalent)
#E  ERRERBYN 87.32 0 2.90 90.22
Scope 1: Direct greenhouse gas emissions
HE?2 : LRERRERBYHC 1,295.12 223.47 681.17 2,199.76
Scope 2: Indirect energy-based greenhouse gas
emissions®
HE3 : A hEEREREEERC 5.48 0 0 5.48
Scope 3: Other indirect greenhouse gas emissions®
RERBHREE 1,611.39 684.07 2,295.46
Greenhouse gas emissions in total
REREEE 3.45 1.13 TiEA
Intensity of greenhouse gas emissions AW A biRE S N k=¥ 7 Not
BBEBTEESE =54 applicable
tonne of CO, equivalent/ FHE®R
million HK$ turnover tonne
of CO,
equivalent/
thousand
product units

RRRERHERE  AFERER 3
BUENEHBECREERERKKS
IKBEFTBFEE ] ©
HEBHRIEBAIRENEEXRYE  ©
MBS IRTT - RKER -~ I5KEE
KRR IR ST R E R BER -

To reflect actual emission, greenhouse gas emissions data for the Year includes
electricity consumed for treating water and sewage.

Scope 3 emission assessment is currently specified in emissions from, among
others, corporate travels for business, water usage, sewage treatment and paper
waste disposal in Hong Kong.
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Greenhouse gas emissions for the Year derive mainly from the use of externally
purchased electricity within Scope 2 (Indirect energy-based greenhouse gas
emissions), representing 96% of total greenhouse gas emissions. Greenhouse gas
emissions for the Year decreased by approximately 18% as compared with last
year, mainly due to the decrease in greenhouse gas emissions from electricity
consumption within Scope 2 due to the decrease in the number of stores and
opening hours. For greenhouse gas intensity, the greenhouse gas intensity of our
Hong Kong and Macau operations (in turnover) decreased by 13% as compared
with the last year, while the greenhouse gas intensity per 1,000 units of products
produced in our plants decreased by 24% as compared with the last year.

In addition to air pollutants and greenhouse gas emissions, commitment is
also made in the “Environmental Protection Policy Statement” that the Group
will properly handle hazardous and non-hazardous wastes. Measures that are
implemented in some Operation Points include:

. Avoiding the use of disposable products and providing guidance to

employees on waste reduction and recycling

. Provision of recycling bins for waste separation and recycling
. Commissioning recyclers to collect recycled materials on a regular basis
. Using environmental-friendly cleaning products to reduce harmful

substances in sewage

. Controlling and recording the use of hazardous chemicals and proper
disposal of waste chemicals

. Monitoring of waste generation and recycling, and sewage discharge to

avoid excessive discharge

Being a responsible fashion manufacturer and distributor, two garment production
plants have formulated measures to reduce emissions in agreement with the
“Energy Saving and Emission Reduction Responsibility Statement”. In addition,
environmental protection working groups have been set up in the Group’s two
garment production plants, which are mainly responsible for coordinating and
implementing environmental protection measures in the production process,
regularly reviewed and updated its environmental protection policies, and has
established a complaint mechanism to respond to comments and suggestions on
environmental protection.



BeBRERERAF

Protecting the Environment

EREH Use of Resources

AREFELEBRERFERER - KEMAER The Group uses resources such as energy, water and paper in its operation process.
R AEE - AEBETEMEREE  During the Year, the Group’s major energy consumption was purchased electricity
BERFTYENINES S AREHY  consumed in its operations and petrol and diesel consumed by vehicles. The
FHHANEH  KREERREEES total energy consumption for the Year was 5,033.30 MWh, of which electricity
5,033.30K EL B - AR E N BB ERER consumption accounted for 93% of the total energy consumption.

HFER93% °
HERUHFER
Energy consumption
5l 20234 20224 B
Category 2023 2022 Unit
HERER
Direct energy
b 48.75 43.24 JKFL I
Petrol MWh
e 290.23 299.39 IKEL B
Diesel MWh
LR
Indirect energy
ESp)] 4,694.32 5,680.27 K
Electricity MWh
BEIRAEFES 5,033.30 6,022.90 K
Total energy consumption MWh
BEREE (BB RRM - WEERTHE) 8.19 9.29 KEK, BEET
Intensity of energy consumption (Hong Kong and MWh/million HK$
Macau, in turnover)
BEREECIBEERSE @ WEEFHE) 1.99 2.55 KRB, FHER
Intensity of energy consumption (Shantou MWh/thousand products
production plants, in production volume)
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NEFBERERETRTI%  T2REA
REBEEHHEERDIM(H 126/ R E
H7E) AR ZBEEENEREFERD -

FEXRERAE @ AEBRAFE AN ELFEK
17,3693 75K + th EFE TFE26% © £ E
RRARZEEHNEENBELZTER
Do REE  FERBMNBEKZREL -
FETE3% - REBRBAEREKERY
Bk AEESELESTHRERKR
FA7KEME - REEEBIRKER

Total energy consumption for the Year decreased by 16%, mainly due to the
decrease in the number of stores in Hong Kong by 9 (from 126 to 117) and the fact
that the overall operating hours were slightly shorter than those of the previous
year.

In terms of water resources, the Group consumed a total of 17,369 m? of water during
the Year, representing a decrease of 26% over the previous year. It was mainly due to
the decrease in the total gross floor area of retail stores and warehouses. During the
Year, the intensity of water consumption in Hong Kong and Macau was 31% lower
than that of the previous year. In order to avoid the risk of wasting water resources
again, the Group will regularly inspect the water intake and water use facilities at the
operating points to identify water leakage in a timely manner.

BR 20235 20225 B

Indicator 2023 2022 Unit

wiEkE 17,369 23,589 AV

Water consumption in total m?

FORERE (BB LR - LEEE) 37.68 54.47 SRS TR
Intensity of water consumption (Hong Kong and m?/thousand m?
Macau, in area)

FRBEOIBLEERE - WEEAE 16.52 23.16 SR TR TR
Intensity of water consumption (Shantou production m?/thousand m?
plants, in production volume)

AREE D BUERERRF R &I 5L AT S
e B RGURE R EMEIES]  EBR
AR B A A B B ERRALS o

SO REBREBZ AR TEERHE
AEFRESETHRRBBHELN [BP
BENFERAE ] KRABRSGEHE

The Group has developed its internal guidelines on environmental protection and
has been planning to set out a set of guidelines on waste reduction and recycling
for its employees with an aim to promote environmental awareness among staff
members via internal communication.

In addition, the Group’s cosmetics retail stores in Hong Kong continued to
participate in the “Merchant Payment Without Paper Receipt Programme”
launched by Bank of China (Hong Kong) during the Year, jointly practicing green
consumption.



BeBRERERAF

Protecting the Environment
BEZE Y HERR Waste Emissions

AEBLBERMEENE TR EES All domestic wastes produced from the Group’s Operation Points are non-
BEY UTEELBEEEY  BEEE hazardous waste, with no hazardous waste generated. The non-hazardous wastes
MR AEETERIPNEE - NFE - EiE are collected by the relevant municipal authorities for disposal. During the Year,
SHHEAETI18.86 AMIMEEREZEY) - 225  a total of 18.86 tonnes of non-hazardous wastes were generated at the Operation
BAENMEENRBEELRE  EHAEEM Points, which mainly are domestic waste and production waste, including clothing-

Mg FBEERYEEY) - related materials like paper patterns, segments, trimmings, cloth scraps and
threads.
g 20235 20224 By
Index 2023 2022 Unit
BmEEEYES 18.86 22.85 NI
Total non-hazardous waste tonnes
BEREEYEE 0.03 0.04 AWE/FF 7K
Non-hazardous waste intensity tonnes/thousand sq.m.

RERK  RNEEBOFBLBEMWEEY  Looking ahead, the Group is committed to reducing waste generation and
KR [ b e > B 42 18 ik 1 4y 3 HE R [ /Y minimising the waste sent from its operations to landfills, with the aim of
BEEY  SHEEESFHBAMEY - =18  promoting reuse and recycle and exploring ways to improve recycling rate.

= B R B 77 7% o
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VEEKO INTERNATIONAL HOLDINGS LIMITED

RIERE

Protecting the Environment

=Vl BREREAERNEE
Category Measures in relation to use of resources
Computer

. EHEMRE  EREEEREER  SHERDSHIARESEEER
Change computer settings. Computer will enter an energy saving mode
such as the standby or sleep mode if left unused for a long period of time

. TET RS SRR T Ve 5 s R BB~ R
Turn off monitor displays of computers during lunch time or when
leaving the work place

BEIR

E 0 TSR AR ] B4 B A K I 0 2 A0 fRI R 23
nergy

Switch off computers and non-essential servers during non-office hours

. HEBTNFESEMNTE
Tune the brightness of monitor displays properly

. AREBERABLER - RIFAREAFREIONERRE - W EEARES
ERRE (FIERERER) - MR RERFRE
A separate air conditioning system is installed in server room to keep
air circulating around the server-related equipment and monitor the
temperature in the server room (e.g. use a thermostat) to avoid turning the
temperature down too low
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BeBRERERAF

Protecting the Environment

=Vl BREREAERNEE
Category Measures in relation to use of resources
aa
Air-conditioning

He

. RFRERMIEPARHERBSER@RE
Turn off some of the air conditioners during lunch time and non-office
hours

e

. EREEFACARSRABER  TEREFD RS A =REARE
=3
Turn on the air conditioning only when the meeting room is occupied
and no prior turning on is allowed; turning off the air conditioning when
leaving the meeting room

BEIR . EEEBENZFREREHER24-26F
Energy Set the air conditioning temperature in the production plants to 24-26
degrees Celsius

. REEBRFEMNBRSESZR/ER - HRETUR
In the production plants, fans are used in conjunction with air
conditioners to enhance the cooling effect

. NEEBMERTBEELEE  ROBGALERRGTLEERE A
Lower the venetian blinds or draw the curtains in the production plants to
reduce direct sunlight shining into the plants

. EREARERRREARE  WEHREZRRSL  BRSBEE
Clean the dust filters and fan coil units regularly and maintaining the air
conditioning system regularly to ensure efficient operation
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VEEKO INTERNATIONAL HOLDINGS LIMITED

RIERE

Protecting the Environment

=Vl BREREAERNEE
Category Measures in relation to use of resources
sG]
Lighting
0 25 B REIRa B0 AR B 2 AR

Install energy-efficient lighting systems

. R R EBERNESHEAMERAKE
Make arrangement for the last employee who leaves the office to turn off
all lighting devices

. R AR L [EX8EIR BB AR R
AR Place “Conserve Energy” labels next to light switches as a reminder
Energy
. ZInEE - BEESERRA RS
Establish zoning for the flexibility in the control of individual lighting
systems

o ERRRARSEERENEAM TR - BiE 0 ReA
Turn off some of the lights when there is sufficient daylight to illuminate
the interior of the production plants

. MAERG T RRIERAEE - WD BEAFR
Use light colors for office walls and ceilings to reduce the need for
lighting

. FE M EKE ROKEESR - IR BIM/KIER - B RE#E
Inspect water pipes and faucets regularly and arrange for timely repairs if
water leakages are found

FA7K . EREERATERKE  BROREAKOES

Water Monitor production and daily water consumption to reduce water waste

. RIREREMEHAK - FEKIERZTERYE TR2HERKNRR
A reminder is posted next to the water faucets to remind our staff to
conserve water

40

IRIE - HEREAMESE Environmental, Social and Governance Report 2023




BeBRERERAF

RIEGRE

Protecting the Environment

bl HEREREENER

Category Measures in relation to use of resources

. SRV RABEEEIR - WS M IRR R B ETEIER

Preset printers and photocopiers to double-sided printing mode

0 EARRAP RN —E - (EEH - JIEREWEERS
Use the clean side of paper for drafting, printing and print-out of
incoming fax

. BREREHMERRK - BXABXMFRERE
AR Recycle envelopes and folders for internal mail and correspondence
Paper
. RAEFEALETFFIRIERTIIEER
Adopt electronic communications and electronic filing for daily working
communication

. HPEAJHNBEENRFROETHE  HBREHE
Promote electronic consumption without printing physical payment
receipts to encourage green consumption

RIFER Environmental Compliance

AEB2EETHEBEAMNIREZEGI KR  The Group has been fully in compliance with all applicable laws and regulations in
Bl e RAFERN  AEEMABWETME  environmental protection. During the Year, the Group did not receive any report on
RIS - non-compliance.
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BERRK
Looking Forward

REAZRABRBLAEABNRHER @ &
HIEFMENPEREERBOESR K&
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m ETEHAREAEWEEMKER - B
315 # % contact@veeko.com.hk ©

VEEKO INTERNATIONAL HOLDINGS LIMITED

In line with the latest developments of the global climate change issue, the
Group is committed to regularly reviewing the level of reporting in response to
stakeholders’ expectations and regulatory requirements. Moreover, the Group will
continue to work closely with all parties to develop measures in a timely manner,
in order to effectively manage climate risks. The Group will strive to innovate,
improve production efficiency and minimise the impact of energy consumption and
environmental pollution while strictly complying with international and national
standards. The Group welcomes feedbacks from all parties, which are conducive
for formulating its future business development plans and sustainability strategies,
with an aim to enhance the performance on sustainable development.

Should you have any questions or suggestions regarding the Report, please feel free
to contact us through e-mail at contact@veeko.com.hk.

IRIE - HEREAMESE Environmental, Social and Governance Report 2023




20235 20225 | Efy
2023 2022 Unit

RRALMNOx) 431.76 so62 | F
Nitrogen oxides (NOX) kg
.
ﬁn%ﬂi%(SQx) 0.61 0.66 T
Sulphur oxides (SOx) kg
55‘1% Nz
uﬂ¥ﬁEﬁPM® 3337 34.74 T
Particulate matter (PMs) kg

20235 20224 By

2023 2022 Unit

#E  ERAEREBE N =
HE E%/ RAEHEL o 90.22 90.93 AW —R(CiEE _
Scope 1: Direct greenhouse gas emissions Tonne of CO, equivalent
#E2 : FHEREREEE N =
Ll F'Eﬁ?i/' RESHERN o 2,199.76 2.694.78 N fariREE .
Scope 2: Indirect greenhouse gas emissions Tonne of CO, equivalent
#E3 : bR E RN 5.48 5.01 A RLIREE
Scope 3: Other indirect greenhouse gas emissions ’ ' Tonne of CO, equivalent
\\ng]‘lg‘_\’m% i ,,@\E N\ E\:_ g«gg
REREHREE o ‘ 2,295.46 2.791.62 AW SR E = .
Greenhouse gas emissions in total Tonne of CO, equivalent
BRERBERE -—BERBRPIUALEBHE AP—ELREE BEBTEER
Intensity of greenhouse gas emissions — Hong Kong and 3.45 3.98 Tonne of CO, equivalent/
Macau (in turnover) million HK$ turnover
BERBTE IBEEREAEEEFE) RWE =Lt E & FHER
Intensity of greenhouse gas emissions — Shantou 1.13 1.48 Tonne of CO, equivalent/

production plants (in production volume)

thousand products

HEI—EZAEREHENR  BEAX g
EEEBLAREERATRAED

BERR - EE2—FE R E R R
BIEAEEINEE DERENTER
HE—HMEEREER  BEALA
B P S AR T RO B o
ELHBRERLE(ALXELEBEED Z
EREREBERZEFEZMBRERE
m(RT)) WRSEREEZEN
ISO14064- 1 KB EREBREZRTE ©

Scope 1 — direct GHG emissions included GHG emissions from the Group’s
equipment and systems in operation. Scope 2 — indirect GHG emissions
included emissions resulting from the Group’s consumption of purchased
electricity. Scope 3 — other GHG emissions included emissions from the
Group’s business travels by air.

The quantitative process was based on the Guidelines for Accounting and
Reporting Greenhouse Gas Emissions — China Public Building Operation Units
(Enterprises) (Trial) and with reference to international standards such as
ISO14064-1 and the Greenhouse Gas Protocol.
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KPIS Summary

RIBARERE)

REREERRVELE

Environmental KPIs (Continued)

Hazardous and Non-hazardous Waste Produced

20235 20225 By
2023 2022 Unit
MEEAERENEE ) N
Total hazardous waste produced Tonne
BEEREVMEE NBEAERE(AEESFHE
ST - N DH FHESR
Intensity of hazardous waste produced — Shantou - -
. . . Tonne/thousand products
production plants (in production volume)
BEBEREVES NI
oS RS 18.86 285 |2
Total non-hazardous waste produced Tonne
EBERENEE NBEERE(AEESFHE)
. - - D/ FHES
Intensity of non-hazardous waste produced — Shantou 0.03 0.04
. . . Tonne/thousand products
production plants (in production volume)
RERFEE Energy Consumption
2023%F 2022 B
2023 2022 Unit
ﬁAb\\/\,ﬁ.{b@\ = Sk R H;\t
o , 338.98 suzgr | EBS
Total direct energy consumption MWh
=9 JK B R
e 48.75 4324 | BB
Petrol MWh
Jl=aN Mk F H\i
ik 290.23 20939 | EH
Diesel MWh
ﬁL\k,\‘/\/%% = Mk H:\t
& auﬁ : A= . 4,692.32 5,680.27 JERLE
Total indirect energy consumption MWh
== Sk R H:\t
N 469232 | 568027 | SR
Electricity MWh
L\bi/\%{@\\ = KT H;\t
RS . 503330 | 602200 |5
Total energy consumption MWh
BEREE -BBREFI(AEEEAE) v s
e e o K, BEETEED
Intensity of energy consumption — Hong Kong and Macau 8.19 9.29 .
. MWh/million HK$ turnover
(in turnover)
BEREE NSREEME (NEEBFE
e o . KRB THER
Intensity of energy consumption — Shantou production 1.99 2.55
: : MWh/thousand products
plants (in production volume)




FRRENER—E

KPIS Summary
B O ER (F)

BeBRERERAF

Environmental KPIs (Continued)

¥KE Water Consumption
20235 20224 By
2023 2022 Unit
s , 17,369 23580 | LK
Total water consumption m?
FREE - BB RBEMI(AEREAE)
N K /Y 5
Intensity of water consumption — Hong Kong and Macau 37.68 54.47 SR/ FEITRER
. m?3/thousand sq.ft. area
(in area)
FREE —IBREERRE (AEESFH) .
VR o . SRS FHER
Intensity of water consumption — Shantou production 16.52 23.16
X ) m?/thousand products
plants (in production volume)
BEMBAE Packaging Materials Consumption
20235 20224 By
2023 2022 Unit
A N 4 = N\
REIREE , 47.70 s0.06 |2
Total packaging materials Tonne
BEMBNSEESELIEE - BB ORI (AEXRTHE) L —
i~ e - N VG T E T
Packaging materials per unit produced — Hong Kong and 0.05 0.04 .
. Tonne/million HKS turnover
Macau (in turnover)
BEMBNEEESEMEE WBEEERE (AEEEHE
-E’J E-E_L 2 ./IJJ B ( BitHE) AW TFHES,
Packaging materials per unit produced — Shantou 0.04 0.05
. . . Tonne/thousand products
production plants (in production volume)
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VEEKO INTERNATIONAL HOLDINGS LIMITED

FAREENER—E
KPIS Summary

HEERES Social KPIs
BT AH Number of Employees
20235 20225
2023 2022
BAR BAY
A Total AR Total
Number Number
Number Number
=5 . 717 756
LA Full-time
By employment type :
R . 195 148
Part-time
B 128 131
RIERIBI S Male
By gender |
Zit 734 .
Female
305RA R
79 912 99
Aged below 30 A
B AR BN -
BERAERE D 31-505% o 79
By age group Aged 31-50
50554 | 256 e
Aged above 50
BRSO 589 601
e 25 Hong Kong and Macau
By region B
RED . 323 303
Mainland China
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FARERERE—E
KPIS Summary

BeBRERERAF

HEERIEEE Social KPIs (Continued)
HABEI AZRLER Number and Rate of Newly-Joined Employees®
2023F 20224
2023 2022
FABET MABET MABET MABET
ABR L= BABRLER AR LR AR L=
Number and Total Number Number and Total Number
Rate of and Rate of Rate of and Rate of
Newly-Joined Newly-Joined Newly-Joined Newly-Joined
Employees Employees Employees Employees
St
30 23.4% 19 14.5%
R 1815 Male
By gender y
Sl 454 | 57.9% 476 61.6%
Female
NI 94 | 1190% 126 | 127.3%
Aged below 30
AEREIP -
i 0 0 S 318 | 55.1% | 484 | 53.1% | 327 | 56.5% | 495 | s548%
By age group Aged 31-50
s 72 | 28.1% 42 | 18.6%
Aged above 50
el 414 | 70.3% 429 71.4%
RHE 25 Hong Kong and Macau
By region B
il . 70 21.7% 29 9.6%
Mainland China

0 MABBTHR = ABBTAS  °

FRET AR -

Voeko  wanko

Rate of newly-joined employees = number of newly-joined employees/number

of employees as at the end of the Year.
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20235 20224
2023 2022
ERRAET RERAET PHRAET RERAET
A8 KL= AE R =R AEREE=E AR L=
Number of Number of Number of Number of
Full-time Part-time Full-time Part-time
Turnover Turnover Turnover Turnover

Employees and
Turnover Rate

Employees and
Turnover Rate

Employees and
Turnover Rate

Employees and
Turnover Rate

B 21 | 13.6% 5 3.2% 39 | 22.5% 3 1.7%
R FIEIH bk
By gender £t
268 21.4% 201 16.0% 373 26.8% 247 17.7%
Female
BRA TR
AU 46 26.0% 52 29.4% 72 29.3% 75 30.5%
Aged below 30
REFHRERIE S 31-505%
AL e 194 21.7% 124 13.9% 300 29.1% 151 14.7%
By age group Aged 31-50
72>
L0 s 49 14.6% 30 9.0% 40 13.8% 24 8.3%
Aged above 50
S !
Hong Kong and 237 23.2% 195 19.1% 346 30.5% 250 22.1%
A 15 Macau
By region
by
EP.,W o . 52 13.5% 11 2.8% 66 17.9% - -
Mainland China
LC FEHAEERAE T E=4EH g Turnover rate of employees of specified type = number of turnover employee

B TRAABIFERERIE TRA
B+ ERBIRARBAR

of specified type/total number of employee of specified type + total number of
turnover employee of specified type




20235 20224
2023 2022
AERBSE |BABEBEIHL | ABRESE | BABEBESL
Number and Total Number Number and Total Number
Percentage and Percentage Percentage and Percentage
H1E 8 3.4% 10 | 3.9%
BRI S Male
By gender f
vE B 230 96.6 % 244 96.1%
Female
= g
RRERAS 3 | 13% | 238 | 100% | 4 | 1.6% | 254 | 100%
Senior management
RERE D EEANE
By rank Management 1 0-4% 10 3.9%
—MRET
General staff 234 98.3% 240 94.5%
20234 20224
2023 2022
o e | T | sy
R E b2 :53-2
Total Total
Average .. Average ..
. Training - Training
Training Training
Hours Hours
Hours Hours
B
5.3 9.7
BRI H Male
By gender |
= i 10.7 6.9
Female
= g
RREEAR 18.7 2,531 26.5 1,770
Senior management
L EE BERAB
By rank Management 22 6.4
—MRET
General staff e 7
HFE BT FHEIIRE
o 2.8 2.0
Average training hours per employee

1 ZHETHE=1EER2 ML 1 Rate of trained employees = number of trained employees of specified type/
BB T/ ERAERRI 8 T ASL - number of employees of specified type.
2 3| B T35 55 5| o5 B = 18 B XA 51 12 Average training hours of trained employees = total number of training hours of

L T HI R A 2R AI B T employees of specified type/total number of employees of specified type.

o

S8 W MR
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FAREENER—E
KPIS Summary

HEERIEEE) Social KPIs (Continued)
HEEHE Number of Suppliers
2023F 20224
2023 2022
EIRUAR 168 143
Hong Kong and Macau
REm . 57 84
Mainland China
MR
. (TBEEE  RFIKHBEAM) 40 32
iR E5 Asia (excluding Hong Kong, Macau and Mainland China)
By region
H &
N 18 17
Other regions
#
“H 283 276
Total
TH = EIB A |
iﬂﬁﬁ\ﬂ%?ﬁﬁﬁi L1FJl-3’JtI:1§J . . . . 68.9% il
Proportion of suppliers subject to supplier screening practices
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TEHE AE HEE RS
Subject areas Content Page
A, BE
A. Environmental
Al B
A1 Emissions
—ARIEE BRERIOAEREBEN - MKRTHHEDS AEREEEENNELSH
General Information on:
Disclosure
(a) BE R
the policies; and
S ot e = y Ye2 — 30-41
(b) BTHETABEAZENAMER MR ER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to air and greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
Al.l PR R MARRE B BUE - 13
The types of emissions and respective emissions data.
Al.2 B (HE) RREE(SE2)RERBENER(ER)EE -
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and, where 33
appropriate, intensity.
Al3 FEAEEEEYEE (R R(MER)ZE - 37
Total hazardous waste produced (in tonnes), and where appropriate, intensity.
Al4 FEABEEEYEE (R R(NER)EE - 37
Total non-hazardous waste produced (in tonnes), and where appropriate, intensity.
AlS RRPTET LAV E B 1R R RE B iE Lk B IR AT ERERA 258 34
Description of emissions target(s) set and steps taken to achieve them.
Al.6 B IE A E R EE RN A KR ATRT S AR EE B 1R N A E R E L B R P RRELR PR
Description of how hazardous and non-hazardous wastes are handled, and a description of 37

reduction target(s) set and steps taken to achieve them.




TEHE AE HEE RS
Subject areas Content Page
2 BREMA

A2 Use of Resources

—ARI R BERERER(BIELR - KREMRME)HBR

General Policies on the efficient use of resources, including energy, water and other raw materials. 35-36

Disclosure

A2.1 RERE S MWEER S HEEREEEREE - 35
Direct and/or indirect energy consumption by type in total and intensity.

A2.2 BFEXEREE - 36
Water consumption in total and intensity.

A2.3 R PR SZ AV REIRGE B st B iR R RERE L B IR ERERE 58K - 38.41
Description of energy use efficiency target(s) set and steps taken to achieve them.

A2.4 HSKEGE KR LRI B AR - ARATET S8Rk E B 1R R ARERE L B IRATERRE 28K -
Description of whether there is any issue in sourcing water that is fit for purpose, water 36
efficiency target(s) set and steps taken to achieve them.

A2.5 HEMARBEMHNAER(NER) BEEEMIEE -

Total packaging material used for finished products and, if applicable, with reference to per 45
unit produced.
RERXARER

A3 The Environment and Natural Resources

— AR 5R BIREITABIRIBERAAERERERZERBUR ©

General Policies on minimising the issuer’s significant impact on the environment and natural 35-36

Disclosure resources.

A3.1 MR EBESHRIERRAERNEAZEREHRERERTENTY -

Description of the significant impacts of activities on the environment and natural resources 38-41
and the actions taken to manage them.

Ad: RIRBE

A4: Climate Change

— AR IR BRI NMEHEERAEEHETAELEYENEARGHEBEENBE -

General Policies on identification and mitigation of significant climate-related issues which have 31

Disclosure impacted, and those which may impact, the issuer.

A4.1 HABKRL AR GHBETAEETENERRFEBREE - LEHTH -

Description of the significant climate-related issues which have impacted, and those which 31-32

may impact, the issuer, and the actions taken to manage them.




TEHE AE HEE RS
Subject areas Content Page
B. #&
B. Social
Bl {Ef&
B1 Employment
— AR 5R EAFHERE  BEREN  TERE - B FERS St REBAREGBFERE
General FHy
Disclosure Information on:
(a) BE R
the policies; and
20-22
(b) BFHBETABERYENBREZRAROINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.
B1.1 RIER - BRI (N2 REFRE) - FHARN R DNER AR -
Total workforce by gender, employment type (for example, full- or part-time), age group 23
and geographical region.
B1.2 RIUER - FERARN NSRS S HWEESRKLE - 24
Employee turnover rate by gender, age group and geographical region.
B2 RERZE
B2 Health and Safety
—RRIE FHRHLZETEREMMREBREERCBEEREN
General Information on:
Disclosure
(a) BR - R
the policies; and
b it = oy g o 25-26
(b) BTHETAEEAZENRBER RGN ER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to providing a safe working environment and protecting employees from
occupational hazards.
B2.1 BERIF(BREERFE)SFRATITHMABRLE -
Number and rate of work-related fatalities occurred in each of the past three years including 27

the reporting year.




TEHE AE HEE RS
Subject areas Content Page
B2.2 HIEBERATERSR - 27
Lost days due to work injury.
B2.3 RIUTIR AR B R R B e 24 e - ARMBRRIT RER X -
Description of occupational health and safety measures adopted, and how they are 25-27
implemented and monitored.
B3 BEKIEI
B3 Development and Training
—ARIEE BRARTHE 8 B1T TIER R ) A8 ARV BUR - #dtIEINES) -
General Policies on improving employees’ knowledge and skills for discharging duties at work. 27
Disclosure Description of training activities.
B3.1 RURIREEEN(NERERRE PREBE)ESHNXIEEB L
The percentage of employees trained by gender and employee category (e.g. senior 28
management, middle management).
B3.2 RIERIREERFNED - BREESTHIINFIERE 28
The average training hours completed per employee by gender and employee category.
B4 3 TR
B4 Labour Standards
—ARH R BRAMIEET G T :
General Information on:
Disclosure
(a) BE R
the policies; and
21
(b) BTHETABERTENERER LRI ER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to preventing child and forced labour.
B4.1 R BRE IR AR L BT RAEHST - )
Description of measures to review employment practices to avoid child and forced labour.
B4.2 TR RIBNEE R B RIS AT SREE) 258 o

Description of steps taken to eliminate such practices when discovered.




TEHE AE HEE RS
Subject areas Content Page
B5 FEHEE IR
B5 Supply Chain Management
— AR 5R ERHERENRE R ERBBEK -
General Policies on managing environmental and social risks of the supply chain. 14-15
Disclosure
BS.1 RILEE 5 N HEREE - s
Number of suppliers by geographical region.
B5.2 H A EEAHERNED - AERTAEEMNNHERME - AREERTRERTE -
Description of practices relating to engaging suppliers, number of suppliers where the 14-15
practices are being implemented, and how they are implemented and monitored.
B5.3 A R R SR RZ A GRBRNES - ARBERITRERTX -
Description of practices used to identify environmental and social risks along the supply 14-15
chain, and how they are implemented and monitored.
B5.4 M ERE R ERREEZ ARRERLRENVED - URBERTRERTE -
Description of practices used to promote environmentally preferable products and services 14-15
when selecting suppliers, and how they are implemented and monitored.
B6 EmEE
B6 Product Responsibility
—ARIEE BRMREERMRBOEERLZE  ES  REELBEEARBROTEN
General Information on:
Disclosure
(a) BE R
the policies; and
336 ol = = Ny PN 15_]7
(b) BFHBETABERTYENBRERRADINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to health and safety, advertising, labelling and privacy matters relating to products
and services provided and methods of redress.
B6.1 EERCEXERABTRAL2BEFEMMARLKNA DL 17
Percentage of total products sold or shipped subject to recalls for safety and health reasons.
B6.2 EERMNEm KRG IRFEE AR EE X o 17-18
Number of products and service related complaints received and how they are dealt with.
B6.3 i B 4 T AR PR AN E RS VB ] o 17

Description of practices relating to observing and protecting intellectual property rights.




TEHE AE HEE RS
Subject areas Content Page
B6.4 S SREBREREMEBWKIZT ° 14
Description of quality assurance process and recall procedures.
B6.5 HtOH B & ERHRE RALBEER - ARBBERITRERITE
Description of consumer data protection and privacy policies, and how they are 16
implemented and monitored.
B7 RES
B7 Anti-corruption
—ARIEE BRADTLFRAR - BV - BGGEROEBEER ¢
General Information on:
Disclosure
(a) BE R
the policies; and
19
(b) EFHBETABERYENRREERRDINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to bribery, extortion, fraud and money laundering.
B7.1 REBRFARETASERERB Y EEENE THFARMNEE RFRER
Number of concluded legal cases regarding corrupt practices brought against the issuer or 19
its employees during the reporting period and the outcomes of the cases.
B7.2 P H R R BRI - LSRRI RERTE
Description of preventive measures and whistle-blowing procedures, and how they are 19
implemented and monitored.
B7.3 Rt E SR E TRHMREFE - 19
Description of anti-corruption training provided to directors and staff.
B8 HERE
B8 Community
—RIKE ERUMRLERTREEMELRFTENERELEKTDHGEBLRIIFOEE -
General Policies on community engagement to understand the needs of the communities where 29
Disclosure the issuer operates and to ensure its activities take into consideration the communities’
interests.
B8.1 EIERER(NHE  REFH BLIFK @K b B5) -
Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 29
culture, sport).
B8.2 EEIHREMPHAER (NS ERER) o 29

Resources contributed (e.g. money or time) to the focus area.
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