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1.

ABOUT THE REPORT 1. BRAE®/E
China E-Information Technology Group Limited and its FREMEKEEREEEERARRENB AR
subsidiaries (together, the “Group” or “we”) are pleased to (ehs [ AR E ] sk [ 39 MAZFNBMIEIR
present our Environmental, Social and Governance Report RomekEAmE([RE L2 RERW
(“ESG Report”). The report presents the Group’s concern £]) e AREZVAEEASRNRER LS
to environmental and social impacts, policies and initiatives FE - BRKEE  LETREMMBRERE
of the Group to demonstrate our long-term commitment PEZTHEZLE dgRRREAFEER
to ensure that our activities, at all levels, are economically, EHEEFOEFELORAAE - BELRSE
socially and environmentally sustainable development BErxEARMERIE CEMER - A2
to stakeholders. Additional information in relation to the MEBEE—E_TF+_A=T—HIEFENTF
Group’s corporate governance and financial performance W o
can be referred to our annual report for the year ended
31 December 2020.
1.1 Scope and Reporting Boundary 1.1 REEHEH
The scope of the ESG Report covers the environmental RE - (HEREARSEBRELRSE
and social performances of the Group and its REWMBARIMBRRERTEERR - KNE
subsidiaries. The Group is principally engaged in the BFXrENEATEBEHNSTHE REME
provision of an internet platform for the facilitation of MREIITEERENLFEE T A o[ &R
education program in Chinese medicine and other EHIH W REFE] R=FT
advisory and training programs. The “Reporting —EF-A—AREZZT-THE+=RA
Period” or “FY2020” is spanning over the period from =+—HI-Hf#E -
1 January 2020 to 31 December 2020.
While we seek to establish a consistent boundary for HZMSKREBEEKSELZEBARIRE -
reporting ESG aspects across the Group’s structure, GNERATHEEY —BHNHRERE - W
the reporting boundary of the ESG Report is hence RE - HEREAREHMREBETIR
established based on the criteria that all operations BRAERENERLERYAASEE
and entities reported are substantially owned by EHRBUXEMEENIZERET -
the Group and are under our management. As a It BT EREAEEEEHEINE
result, we do not report entities which are outside M EEREEE  WEEEZTHIER
of the Group’s structure, where we do not own the BINERREGHEETEELEEEDN
assets and do not directly engage or employ the FE o 1N BM T WMERREHAL
workforce, and where we do not operate the asset BRI ERERE -
under a contractual obligation. In addition, we do not
report entities which were sold or acquired during the
Reporting Period.
FEAREENEEBARAT —S_SFEA  HEREARS )
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Part of the content may look back upon the
performance of the Group in past years with a view
to presenting the report in a more informative and
comparable manner. The Group mainly operates in
the PRC and Hong Kong. The reporting boundary
covers the Group’s principal entities that are set out
in note 41 to the consolidated financial statements for
the year ended 31 December 2020.

ﬁfﬁ#&imfﬂ ElRMEZERERK
EZREE - BoRNTA e mERE
li@%%ziﬁ’\]%iﬁ c AEBETENHE

REBLE - HENBEEAEEET
TEER HFBUNEE T oTF
t- AT+ BLFEZBANEER

BizE4T o

1.2 Reporting Guidelines 1.2 H{EES
The “Environmental, Social and Governance ERBERIMBERRAB (BRI #
Reporting Guide” (“ESG Reporting Guide”) which F ETRAIMER27 FTECRE HE K
is set out in Appendix 27 to the Rules Governing ElaHETES) ([R% - g RERRSE
the Listing of Securities on the Stock Exchange of /el D) AR mE 2z mERS - AEmER
Hong Kong Limited (subject areas in accordance ¥ GEM 71 48 Bl B 8% 20 T ECIRIE - 4
with the requirements of Environmental, Social and ENERMEESNDZRTRENEEE
Governance Reporting Guide stated in Appendix 20 2 PEBRANTEEARSENEBRE
to the GEM Listing Rules). Corporate governance is B e
addressed separately in the Corporate Governance
Report. (the “HKEX”) serves as the reporting
guidelines of this report.
1.3 Reporting Principles 1.3 |EFRA

The Report endeavours to present a balanced ZIE BN TR T At R 2 5 B 7
representation of the Group’s environmental and REBMESER  WRAEREEFFE
social performance and covers the entire operations BERENEIEY -
of all entities in the Group.
The content of the Report is defined through a %:E']W B ETE AR E Eﬁ
process to determine ESG management approach, F’ﬁﬁ(\\ HERERNERE T -
strategy, priorities and objectives relating to the s |EE&H = ﬂﬁﬂfﬁﬁﬁﬁ@iﬁm
Group’s operations, to describe our management, fi?{ 5 KiA&%:?ﬁEfE%i BEmEANE
measurement and monitoring system employed C R RN ES R R AT - A R BRI
to implement ESG strategy, and to disclose our I%Eﬁ(% T AR AR AR AR -
key policies, compliance with relevant laws and BB ABRER AR ((KP) °
regulations, our performance, and key performance
indicators (“KPIs”).
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1.4

1.5

1.6

1.7

Reporting Framework

With reference to the ESG Reporting Guide and the
Group’s business operation, the presentation of our
ESG Report divides the relevant aspects and KPI,
which are considered to be relevant and material to
the Group, into four subject areas: Environmental
Protection, Employment and Labour Practices,
Operating Practices and Community Investments.

A complete index in compliance with the ESG
Reporting Guide is also available at the end of this
report for reference. Except for provisions that the
Group considers are inapplicable to its operations, for
which explanations have been given on the rightmost
column in the said index, this report is compliant with
all the “comply or explain” provisions set out in the
ESG Reporting Guide.

Data Collection

Data in this report are extracted from the Group’s
internal management system and statistics, and
part of the data collected in previous years. Unless
otherwise stated, HKD is used in this report as its
functional currency.

Report Availability

In addition to inclusion in the Group’s Annual Report,
this report is also accessible in electronic version from
http://www.irasia.com/listco/hk/chieinfotech/.

Contact

We welcome all sorts of comments and suggestions
from our stakeholders with respect to this ESG
Report or our sustainability performance. Comments
or views can be sent to 2609, 26/F., Office Tower,
Convention Plaza, 1 Harbour Road, Wanchai, Hong
Kong.

1.4
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2. NAVIGATING THROUGH THE 2. EHHFEBRESHES

COVID-19 PANDEMIC

In early 2020, the outbreak of the novel coronavirus
epidemic (COVID-19) has brought exceptional challenges
to the world. The pandemic has resulted in unprecedented
public health measures across all geographies, with
business shutdowns and stay-at-home policies disrupting
the global economy at a scale never seen in our lifetime.
The effects of the COVID-19 crisis on the various industries
are far-reaching and complex: the crisis has limited the
operations of many businesses and has had implications
for employees, supply chains, cash flows and investor
return.

While multiple industries are preparing to adapt to the
slumps in demand and production, as part of the “new
normal”, the health and well-being of all our clients and
employees, as well as their families and friends, is our
utmost priority in these challenging times. We successfully
navigated through disturbances together with our
employees, suppliers, clients, and local communities by
putting people first, and contributing to communities,
nation, and humanity. Capitalizing on our knowledge,
experience and strengths, we will continue to ensure the
safety and well-being of our employees, suppliers and
support our consumers, stakeholders and communities
in the battle to overcome the COVID-19 pandemic. On
the other hand, we are dedicating human and financial
resources to help those in need and help us, as a society,
emerge stronger on the other side.

In order to combat the spread of COVID-19 together
with the community, the Group has been strictly following
the latest health advice and regulations issued by the
government and has undertaken prompt actions and
adopted various preventive and hygiene measures for
employees and clients since early January 2020.

RZEZZEFFY FHTHRESEE
(COVID 19) MY IR B2 R ERM H B IL DB - %18
BERHRSHMERAITARBN A REERRE -
BREEIFEEMERICGEUARMERBRD
IR EELE 2 IREE - COVID-19 /5 # ¥ & (A
TEMFERRAEM - ZaRRS T ESD
EMegE TEYES  HEHE RerREk

BEERREETHE -

BEBMSTRLERERTRREETEN
T ERIHER] &2 EEEZRAHK
BHRET - HANEZEERZRERPM
BEPLEENRBERARBRHEENE
Ak e HPIRARE > BHHE - BREABIER
ARl HEBT - fER EPREMMR R
B BHRE - MBRMANME  EREE
2 RMBEERRE TRHARENLT 2 RE
Ab - WA E COVID-19& BT AR FIH)HE
RSN ERMERRSE - Z—FH
BPIERAANERTNUEDEFTEAL - I
EPRfLeEs—BEHEZFSENRAK

AR EREICOVID-19FIBEL » A&
E—EHESEREBUN AR EEEE LR
Bl WHZEZFF— AYIEEARKEITE
Rk AREEBREFETSIEBI MEERERE

China E-Information Technology Group Ltd.  Environmental, Social and Governance Report 2020 J




2.1 Employee Health and Safety

The foremost priority for the Group is to provide
our employees with a safe and healthy working
environment during the COVID-19 pandemic,
maintaining a firm grasp of all applicable obligations
(whether mandated or voluntary). The Group has
taken the following precautionary measures at our
workplaces to minimise the risk of transmission of
COVID-19.

° We provide adequate amount of surgical mask
to employees, while advising all staff members
to maintain good personal hygiene and to avoid
touching eyes, mouth and nose before cleaning
hands;

° We provide 70-80% alcohol-based handrub to
employees for hand sanitization;

° Employees are recommended to rub hands
with liquid soap for at least 20 seconds when
washing;

° Any person who accesses to the workplaces
must wear a face mask and would be invited
for a temperature screening procedure;

° Any person who has symptoms of fever, or
other respiratory symptoms would be advised
to seek medical advice and would be refrained
from entering the workplaces;

° Commonly touched areas such as lift buttons
and electronic products are disinfected regularly
during day time;

21 EEREHRZE

REBMNEZEFH AT COVID-19ZIFH
FREERH—EZ2RERNIER
5% YERITAEEREE(THREHE S
AR - KAEBBRIESZERETY
FERGFEHE - LARE COVID-19 B {45 [ F% et
=g ligs

o  BMMESRHEFTZHEMINIO
E - ARREMEBRERFRTN
AL BEREERRUNEF
BRIER ~ DS

o RAVAIE B IR £ 70%-80% B #E 5
FRUEREF :

. ZEEATFHURBRFRREETF &R
9 QOU‘ ;

o [ ALINEATIESAIEMBANRM
OSSN SREHETRIRMA

o  EHATWMBEEEREMTTER
AR - FPIE R E AT REE
WIEBEEATIEST

HEE(MAEBRERETER)

SHEHES

[ ]
D)

FEHEARENEEEERAT —E_Z5EE  HEREANE )
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We follow the manufacturer’s instructions
for disinfecting electronic products. If no
manufacturer guidance is available, we consider
the use of alcohol-based wipes containing at
least 70% alcohol;

Staff-members are encouraged to stay inside
the workplaces during lunch-break;

Staff-members are required to perform a 14-
day self-quarantine after traveling outside of
Hong Kong or any confirmed case at their
residential building;

Friendly message of upkeeping personal and
environmental hygiene, health and safety as
individual’s own responsibility are posted in the
workplaces; and

Maintain a register of staff-members who are
on duty and their mandatory travel and health
declaration, for possible public health action in
case the employee is confirmed to be infected
with COVID-19.

o HfIREEEMMESIYNETEMRE
TTHS « ERRGRUERES
BMHZEEREREEZLRT0%
HERSERAR

o  BBETHEFAREMBEEITEGH
I

o BTHEFBUINGA HEESEEAT
e EREBNEEITI4KE8
IRk

o EIFSMRBEAEES  RER
FEANMREEE  @EEZ2A
ABE K

o IFEMEMEIERLM BILARKSE
HNBERCER MBI R - AER
EERZHERSHERMALEE
178 -

b

2.2 Adapted Management 22 EEMHER

To increase social distancing, we implement o ARIMAMAER  BMETEEL
flexible working hours to enable staff members e - B IA @R B URRL
to avoid peak hour travel; 17
We review, update and modify crisis e REBHEHRE BMEFTESE
management plans, as needed, and ensure B EEFREREREERE - I
that employees follow these plans during the WRETETHERE
pandemic;
We ensure that we comply with operational o %@%FEE ARG REAES
and monitoring requirements imposed by law, FIREMNEEREEZREEE
permit conditions and consent orders; S
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° We communicate regularly and frequently (e.g.,
through daily, weekly or biweekly check-ins)
with key personnel;

° We ensure that key employees have access to
and/or knowledge about critical records and
recordkeeping requirements;

° We ensure that emergency and security
protocols remain in place for shuttered facilities
or those operating with reduced staff to ensure
the health and safety of employees remaining
on site and the nearby community; and

° We leverage pandemic update provided by
the government such as daily active cases or
percentage of positive cases, along with public
health guidelines, to inform its level of permitted
employee or customer contact.

We continue to monitor and assess the situation,
keeping all employees and clients posted. The
resolve, dedication, commitment and hard work
of the Group and its all employees to fight this
unprecedented threat to mankind is strong and
undeterred. We will remain resilient, ensuring to
maintain our operations as smoothly and efficiently as
possible during these exceptionally challenging times.

e HBMEIBARABETEHNIA
EEB(PlnER  SBExEMEA
—IREBE)

o HMBRIZBEEAME R HA
AR R P EM AR R

e  HEMBREMEEANRBEIEBRA
FHRRBDRBEEZREZE2ERF
RIERRF B T RIBAATE AR X
ZE R

o BRI ABEARHENRIEER (P
i BIERRE PSRN E D
b)) AR A HE AR EMER
AFETHEFPEEIREE

BPFEERMEARBER - XRM
BERENREFPER A5EHEZEESR
BEEIE BTERE BEHERES
NER TR BB o B AFIH R E
1t BREEREABENREHRR
BENIBRIFN = 3K 8 A -
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3. OUR ESG MANAGEMENT AND
STRATEGY

3.1 Goals

3. HNEEBRXKEE

3.1 B&

While the impact of global sustainability issues
like climate change, plastic pollution, ecological
and ethical footprints is increasingly prominent,
the Group is aware that consumers are gradually
becoming more sensitive to those issues which start
to influence the purchasing decisions of average
consumers. Where once customer would rarely
question how a product was made or what it was
made of, corporates are now expected to clearly
state where products come from and how the ESG
policies inform their choice of processes, materials
and deployment of human resources. The change of
consumer mentality is progressively transforming the
purchasing decisions.

As such, it has never been more important for the
Group to implement good ESG practices into our
business model. The Group is committed to become
an environment-friendly enterprise to promote
environmental protection and decarbonization
of responding to climate change, instilling the
consciousness of resources conservation and
deeply indoctrinating the low-carbon concept and
environmental protection into the work and life of
every employee. We continue to seek business
partners who share our philosophy, commitment to
environment conservation and compliance with the
applicable environmental laws and regulations. We
firmly believe that our commitment to environmental
protection will become a part of our competitiveness,
leading the Group to a greater success in the future
and fulfil our responsibilities as a member of the
community we all live in.

EEREE  BRISE £RIER
ROBERAKEERZENZERS
BE AEERRITPEHHZEE
BESHE UHEFELTEREFPNE
BERE - UEFEFPELHEREMNEE
AAEMAME - BERESHELEF
BOIRRERBREMANIRE a8 &k
ERBRMAFEELERE  MH R
ANBRERIERE - TP LOREHNE
TESEBEBERE

At - HAKENE  £XHEATE
TRIFNERE  HERERARRERH
PIARBHER - AEBBORKARRE
B2 AHEE IR AR FORL AR FE 4 SR AR &
b Y HERBLBH - ERBR IR
RESFFEERIGRERENTIENE
AT e RIEBMENEB VAR
BANES B BAOHETRRFRER
SETERRBREIER - BMER
& BPIERFEREN ALK RRM
MBFERE  S|EARERRKREE
KRB W R PIERRAT SRR
h—BHEE -
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We are committed to promoting equal opportunities
for all of our employees in different areas, such as
recruitment, compensation and benefits and staff
promotion. We believe that each individual has
his/her unique strengths and we therefore have
comprehensive equal employment opportunities
policies in place that protect potential and existing
employees from being discriminated because of
their backgrounds, gender, age, family status, sexual
orientation, disability, race or religion. We attract and
retain the best people by creating a supportive and
quality workplace while we care about employees’
welfare and satisfaction by encouraging work-life
balance and monitoring and improving employees’
satisfaction.

The Group values diversity of experiences and
backgrounds, and actively seeks to promote from
within. Further, the Group is always seeking to
improve and become better constituents to our
community, our company, and our shareholders.
Opportunity and growth occur when we draw
from the strengths of our diverse leadership and
background.

Our Group considers our staffs as the most valuable
asset. Without their continued contribution, we will
not be able to operate. It is therefore our top priority
to make sure that our employees work in a fair, safe
and pleasant environment. We prohibit any form of
corruption or malpractice such as bribery, money
laundering, extortion and fraud. The Group adopts a
zero-tolerance policy on bribery, extortion, fraud and
money laundering, any matters of genuine concern
are to be thoroughly investigated and actions will be
taken accordingly.

BB R TEERN 2 EEREF
EHE WHEE - FMRENARET
B RABEGEEEAMEEERE
Z AUBEMESE2EFERERS
BR - WRESRERRERERXE
MR FE - KEMR - R
BIR > BRI FRHEAG - BfEBEIR
AXEUREE 2 TIESMRS| R
BEAS - NSCRBSEER TERLE
ERTE - YERKRESEEREE
FLRBREZEHmEE o

AEEEREBRIERNZHRME L&
ITHREAEBERNRBAT - B K&
B-ERHBEHES REMANTR -
BAN 2R REMAOBRRELER - &
HREMZTIENBEETRERER B
HEBBILERE - KR -

AEBRRETIEREEEE - RER
THAMER RFAGELEE -
It MERETHERF B2 RERHOR
BHRTEREMNE 2% - RMEL
TR ZBRIAIEITR - MR
W BREMEF - AREYBEK - B
R BFRIERDTTRARE BE
BEAEEAERETETR - LAFEKRE
MERETTE
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We are dedicating our unmatched innovative capacity
to accomplish the long-term sustainability, offering
a range of innovative and practical applications to
help manage energy use in a greener and smarter
way. As for our operations, we will continue replacing
and enhancing our technical levels and processes
to enable our business to deliver improved results,
leveraging innovation to facilitate our people in
making better decisions. Going forward, we will
continue being vigilant and keep strengthening our
cyber resilience.

The Group always keep in mind the social
responsibility during the Group’s operation with a
dissemination of pursuing sustainability into our core
business. We encourage all business partners to
incorporate those sustainability practices and policies
into their operation thoroughly in order to work
together in our pursuit of sustainable development. In
addition, we encourage staffs to participate in various
community charitable activities. Our strategy is to fulffil
the Group’s environmental and social responsibilities
through achieving environmental and social objectives
during daily operations.

Environmental, Social and Governance Report
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HFIAERT LBV RIFTBE ) BIR R A
AN RE-RIIAHMRERNE
A MEGBREEENTT A HE
BEEEREMR - ERNEETE - RFH
A 1B T R T IR APT O BT K SF RO
12 EmESRMNEIEMAEIEE if
B AESR - XA AR A FT R E FRAPIA) B T
HEEMNRER - RERK - HAIKEE
RIFEG - WHAEILRRIPINEEEED -

AEBENELERRETHRETHEE
T BERAFERRNBREEIR
PIEiZ LRI F - HPIRB A KB
HRZEAFEERNENRBEE2RE
MAEREED  BRMEFERAIFE
TR USN RATBET2EZEY
BAZED  RANKBELSBEBERBE
BETERRERMEEEF  BITASK
BRRRELAEEEE -
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3.2 Climate Change Mitigation

Given our Group’s business by nature, we do not
generate a significant amount of exhaust gas and
GHG directly throughout our operation. However,
our daily operation and office administration
inevitably involve consumption of fossil fuel directly
or indirectly, which releases Nitrogen Oxides (NOx),
Sulphur Oxides (SOx), and Carbon Dioxide (CO,)
into the air. The Group is highly aware that such
GHG emission is one of the major sources of global
warming. Therefore, we strive to reduce our carbon
and ecological footprint and adopt practices that
are sustainable to the environment and minimize
our impact on the environment. The sustainable
measures adopted by the Group includes:

° Maintaining indoor temperature at an optimal
level for comfort;

° Providing on-off and zoning control of lighting
and ventilation system in the workplace
according to the operation schedule;

° Encouraging employees to switch off machines
and devices, such as computers and monitors
when not in use;

° Procuring energy efficient electrical appliances
(such as those with Grade 1 energy labels,
fridge with door) and systems to reduce indirect
GHG emission whenever practical;

° Encouraging employees to make the best use
of modern telecommunication system to avoid
unnecessary travel arrangement;

° Placing “Green Message” reminders on office
equipment and workplace to further enhance
employees’ environmental awareness; and

3.2 ZERIEBL

ERAEENERBEE - BN ES
B BEEELEREERIRERE
A RPN AELERPRLZTEED
Al RS M B &SR E B RE AR
£ i mZzERERE RS/ (NOX) »
)IL%“{/%(SOX)& %ﬂ:ﬁ}I(CO) KEE

RA - BREAREREBHRAZIREL
E’\JIEX%Z* o AL - MBI
kR ED R A RE R BN - W ERERGE IR IR Al 5
BHNERE UREMPBEMERENY
2 - AEERBM A BRI
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o
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R 422 1 A [ [ 820 1 AR B AL &

G5

. HBEESBEAMENBTRRE
PINEIS R ERE |
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° Organizing training session including case
studies to improve energy efficiency and GHG
saving awareness and engage staff to adopt
the energy saving practices together.

The Group believes that the adoption of the above
mitigation measures will help change the behaviour
of the use of energy in the workplace and finally
achieve the goal of reducing the GHG emission and
protecting our environment.

Approach

Monitored by the board of directors, the Group is
executing its environmental and social strategy and
achieving its related objectives through a series of
actions and commitments:

° Comply with environmental and social laws and
regulations; and

° Disclose KPIs as measurement of actual results

The implementation of environmental and social
strategies, management of environmental activities,
and measurement of achieving environmental
and social objectives are monitored by dedicated
managerial staff members and finally by the board for
its overall ESG responsibility.

3.3

o BBERERMMEALEANTIR
12 LIRS MR ER BB R

- WaE 8 T HRREENRERE I

AEEIARGE - R L AR S )
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3.4

3.5

Communication with Stakeholders

The Company holds shareholders’ meetings
each year to provide a platform for the Board and
Shareholders to exchange views. In addition, in order
to maintain close relationship with clients, suppliers
and other stakeholders, the Company maintains
communication with the stakeholders from time
to time through visits, conference calls, corporate
e-mails and other channels to listen to their views and
needs. The Company’s overall performance is also
reported each year to investors through the annual
report.

Stakeholder Engagement and
Materiality

Stakeholder engagement is a key success factor in
formulating our environmental and social strategy,
defining our objectives, assessing materiality, and
establishing policies. Our key stakeholders include
clients, suppliers, business allies, employees,
management and shareholders. We have discussed
or communicated with stakeholders to understand
their views and respond to their needs and
expectations, evaluated and prioritised their inputs
to improve our performance, and finally strived to
provide value to our stakeholders, community and
the public as a whole.
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Our materiality assessment involves the following
procedures.

Identification: The Group’s ESG working committee
initially identified sustainability topics which may be
considered important and relevant for disclosure in
accordance with the ESG Guide.

Prioritisation: The identified topics were ranked
by stakeholders to reflect the level of interest and
importance to the Group through various stakeholder
engagements. A list of prioritised material topics was
consequently generated with respect to the results
from stakeholder engagements.

Review: The Group’s ESG working committee
reviewed and validated the material sustainability
topics to ensure that they are relevant and material to
the Group for disclosure.

Based on the stakeholder engagement, we
identified issues with significant environmental and
social impact and issues concerning stakeholders.
The results of materiality assessment prioritised
stakeholder inputs and made us focused on
the material aspects for actions, performance,
achievements and reporting. We present below the
relevant and required disclosure.
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4. ENVIRONMENTAL PROTECTION

4.1

4.2

4.3

Environmental

The Group recognises the importance of continuous
improvement in protecting the natural environment.
We are committed to minimising the adverse impact
on the environment.

Emissions

Emissions refer to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste. Emissions
disclosed as KPls are calculated based on the
consumption data collected and applicable emission
factors.

Air and Greenhouse Gas Emissions

Air emissions include Nitrogen Oxides (“NOx”),
Sulphur Oxides (“SOx”), and other pollutants
regulated under national laws and regulations.
Greenhouse gases (“GHG” ) include carbon dioxide,
methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.

Air and GHG Emissions from Vehicles

The Group encourages employees to consider
environmental impact in their commuting decisions
to reduce air and greenhouse gas emissions.
Employees are reminded to take public transportation
as often as possible and select fuel-efficient vehicles.
When employees are driving, they are advised to use
air-conditioning only when it is necessary.
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Indirect GHG Emissions from Electricity

Electricity consumption of the Group is a major part
of its greenhouse gas emissions. Various electricity-
saving policies have been established to reduce the
electricity consumption by the Group. It is required
for proper maintenance of electricity devices to avoid
electricity leakage. Air-conditioning is required to be
set no lower than 25°C in summer.

Indirect GHG Emissions from Paper Waste
Disposed at Landfills

Paper consumption is also an environmental
concern in our daily operations. Internally, we have
implemented a number of measures to reduce
office paper use and promote the reuse of paper.
For example, in order to address indirect emissions
relating to paper waste deposited at landfills, we
encourage staff to duplex printing; reuse of single-
side used paper; avoid printing out of short e-mails;
adjust the margins and font size of documents so
as to optimize the use of paper and reduce paper
printing by conducting e-filing, etc.

Indirect GHG Emissions from Business
Travel by Employees

The Group understands long-distance transportation
in business trips increases energy consumption,
which can cause the increase of carbon emissions.
Therefore, the Group reduces travel or avoids
meetings that require long-distance travel as much
as possible through telephone conference, e-mail,
courier and other means of communication.
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