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The Environmental, Social and Governance (“ESG") Report for
the year is the seventh ESG report prepared by Concord New
Energy Group Limited and its subsidiaries (hereinafter referred
to as “Concord New Energy”, “the Group” or “we”). In
order to facilitate readers to fully understand the Group’s ESG
performance, this report should be read together in conjunction
with the Corporate Governance Report in the Group's 2022
Annual Report.

Unless otherwise specified, this report is an annual report
covering the period from January 1 to December 31, 2022.

We regularly review the scope of the report to ensure that
significant impacts to the Group’s overall business portfolio are
covered. We have determined the scope of the report to be
all of the Group’s main businesses, namely the Group’s power
generation business, intelligent operation and maintenance
business and other businesses (including the provision of
technical and consultancy services, undertaking electrical
engineering and construction of power plant projects, provision
of finance lease services), according to the nature of the
products sold or services. The scope of this report is consistent
with the Group’s annual report and previous ESG reports.

This report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (“ESG
Reporting Guide”), Appendix 27 to the Listing Rules of the Hong
Kong Exchanges and Clearing Limited (HKEx), with reference
to the issues in the GRI Sustainability Reporting Standards
(“GRI Standards”) of the Global Reporting Initiative (GRI),
Recommendations of the Task Force on Climate-related Financial
Disclosures (“TCFD")
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4. REPORTING PRINCIPLES

The report was prepared based on the principles of “materiality”,
“quantitative”, “balance” and “consistency”.

Materiality: We have followed the ESG Reporting Guide to
carry out materiality assessment work. Our working procedures
include: i) identifying relevant ESG issues, ii) assessing the
materiality of issues, and iii) reviewing and confirming the
assessment process and results by the Board. We report on ESG
issues based on the results of the materiality assessment. For
details of the materiality assessment, please refer to the section
captioned “The Materiality of the ESG Issues” below.

Quantitative: We have followed the ESG Reporting Guide,
referred to applicable quantitative standards and practices and
used quantitative methods to measure and disclose applicable
key performance indicators. The measurement standards,
methodologies, assumptions and/or calculation tools of
the key performance indicators in this report, as well as the
source of the conversion factors used, have been explained
in the corresponding context (where applicable). We have set
environmental targets in 2021, including numerical figures and
directional statements, and the target progress is reviewed this
year. The relevant environmental targets and progresses are
described in the section captioned “Clean Energy Mission”.

Balance: This report objectively discloses positive and negative
information to ensure that the content presents the ESG
performance of the Group in an impartial manner during the
reporting period.

: This report has been prepared with the same
method used in previous years, and some changes have been
explained in the corresponding positions.
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All data in this report are from the Group’s relevant statistical
reports or other official documents, and all monetary amounts
are listed in RMB.

This report has been reviewed and approved by the Group’s
Board of Directors.

The Report is available online on the website of the HKEx (www.
hkexnews.hk) and our Group website (www.cnegroup.com).

The Board of Directors oversees environmental, social and
governance of the Group issues with the support of the ESG
Committee, a professional sub-committee. Among them, the
ESG Committee consists of 3 directors with risk management
experience or industry experience, who participate in ESG,
climate change or carbon related special training organized
by the Group and have ESG related professional knowledge.
Information on ESG issues is reported to the ESG Committee
by an internal working group comprising of principal leaders
from various departments. ESG Committee formulates effective
strategies to balance the environmental and social objectives
with our business targets, and reports to the Board on ESG
work at least once a year. In this year, we have reviewed and
optimized the ESG strategy to further clarify the Group’s ESG
key work. Please refer to the section captioned “ESG Strategy”
for details.
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The Board has participated in the assessment, prioritisation, and
management of ESG issues (including risks and materiality to the
Group’s business). The key ESG risks have been incorporated into
the Group’s comprehensive risk management system, including
human resources, climate change and other risks. Within
the Group, from the main business leaders to the senior
management, the possibility, impacts and risk trends of key ESG
risks are considered, and risk response measures are formulated.
The Board has reviewed these key risks and was aware of the
measures taken and made recommendations. Please refer to
the Corporate Governance Report in the Group's 2022 Annual
Report and following sections captioned “The Materiality of
the ESG Issues” and “Risk Management” for the details of the
materiality assessment and risk management work.

During the reporting period, the Board has reviewed and
discussed the establishment and progress for the environmental
targets. All the Group’s annual environmental targets have
been achieved and progress has been made in other targets as
planned.

This report also discloses in detail the above environmental,
social and governance related issues, which have been reviewed
and approved by the Board on 28 February 2023.
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(=) EFBE

(2) Message from the Chairman

Generate For Generations

RE » HIK3E

Concord New Energy always believes that the future
of new energy can change the future of the world.
Through persistent and innovation in the field of new
energy, we can create a promising future. It will be a
future of sustainable development and harmonious
coexistence between man and nature.

& FRERIA KBS FEEIRAIARIR AT A # H RAVRRK - BB
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In 2022, the worldwide energy crisis has reshaped the global
energy landscape. In response to climate change and to ensure
energy security, countries generally continued to put more
effort in the investments of renewable energy. China also
actively accelerates green and low-carbon transformation,
speeds up the building of the new electric power systems
based on new energy, promoting high-quality development
of new energy. There is no doubt that renewable energy is
in the historic stage of development and opportunities. We
firmly implemented the strategy backed by existing advantages
and strength, actively seize new opportunities, forge ahead,
embrace innovation and drive business growth. In 2022, we
updated the Five-Year Development Strategy 2023-2027 for
Concord New Energy, making ESG strategy an integral part of
the Five-Year Development Strategy and making it clear that the
Group will guide its sustainable development from the strategic
level. Adhering to our mission of “promote a harmonious
development between human and nature by supplying superior
clean energy and service”, we make our own contributions
to building a sustainable community by energising social
development with green power, striving for steady progress in
business growth, and creating a new pattern of talent cultivation
and mar:agement.
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POWER A ZERO-CARBON FUTURE WITH GREEN AND
SUSTAINABLE OPERATION

Concord New Energy focuses on the clean energy field and
keeps exploring new opportunities, providing our customers
with efficient and reliable clean energy. In 2022, our attributable
power generation achieved 6,673GWh and was 100% clean
energy, which were equivalent to reducing 7 million tons of
CO,, 1,751 tons of NOx and 1,679 tons of SO,, and saved over
10 million tons of water. We actively participate in the trade of
green certificates to provide diversified solutions for enterprises’
green transformation. We have actively participated in green
certificate market and developed diversified plans for the Group’s
green transformation. In response to global climate change,
we have also integrated climate change related issues into our
risk management system. With outstanding performance in
ESG management and clean energy investment, we awarded
an A rating in the Morgan Stanley Capital Investment's (MSCI)
ESG rating and were widely recognized by international rating
agencies.

ACHIEVE STABLE PERFORMANCE BY INNOVATION
AND DIGITAL-INTELLIGENT TRANSFORMATION

Concord New Energy stimulates new business growth by
innovation, actively expands new market opportunities,
gradually plans the global market layout, and continually
enhances international competitiveness. Strictly following the
policy of “safety first, prevention as a priority, and integrated
safety management”, we achieved the goal of zero accident.
The Group actively promote intelligent service of wind and
solar power generation. We are committed to widely applying
intelligent O&M and other services on wind farms and solar
plants, in order to maximise power plant efficiency and power
generation revenue of power stations. With our self-developed
digital tools, such as POWER+, we provide customers with one-
stop service solutions to support comprehensive decision-making
of power plants. Regarding the energy storage and other
new clean energy sectors, we strengthen the transformation
and application of the innovation research achievements and
promote the new development in clean energy sector.
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Concord New Energy pays close attention to the cultivation of
talents, and gives back to the society based on our business
features and strengths. Adhering to our core value of “people-
oriented, value creation and pursuit of excellence”, we have
developed hierarchical training system and special training
system and built-up multi-dimension talent incentive mechanism
for employees to grow with the company. We actively undertake
our corporate social responsibility and devote ourselves to
public welfare through projects, including pairing assistance,
employment creation and joint efforts between enterprises and
local communities, to fully support national rural revitalisation
and promote co-prosperity. By developing school-enterprise
cooperation programme, we help students obtain high-quality
educational resources and learning opportunities and cultivate
high-level talents for the new energy industry, the community,
and the country.

Under the trend of global energy transition, the new energy
industry is in a new era of great development, which provides
us with excellent opportunities to grow and to show our
capabilities. Marked by rapid growth of installed capacity, the
Group has embarked on a new phase of the great journey
of carbon neutrality. In 2023, we will earnestly implement
the new development strategy, seize the opportunities of the
times, concentrate on planning development to become a first-
class international clean energy enterprise, and contribute to
sustainable development jointly with customers, employees, and
partners.
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(3) About Concord New Energy (=) BRI SFTEER

1. CORPORATE CULTURE 1. DEXL

Promote a harmonious development
Mission between human and nature by supplying
fEd superior clean energy and service

REBENBRERREXERY -
R A B B RIS 3R

To be a leading sustainable
clean energy enterprise

MEALNATSERRN
BRRRDE

Vision
=5
R

People oriented,
value created,
excellence pursued

Integrity, dedication,
pragmatism, enterprising,
innovation, cooperative

Corporate Spirit

UABE ; D EREH WS M BE
REEE EE A HE
BREM

Guidelines for corporate - . e Code of conduct for
management Management Guidelines Behavioral Guidelines employees
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Adhering to the mission of “promote a harmonious development
between human and nature by supplying superior clean energy
and service” and targeting at “to be a leading sustainable clean
energy enterprise”. We insist on the idea of green, safe and low-
carbon, and fully implement the code of conduct of benefiting
the society, caring for life and protecting the environment into
the business process of the enterprise, in order to promote
sustainable development of enterprises and society. Concord
New Energy officially joined the United Nations Global Compact
(UNGCQ) in January 2023. As a participant of UNGC, we pledge
to support UNGC's Ten Principles and and working together to
promote the achievement of the UN Sustainable Development
Goals.

2. THE GROUP’S BUSINESSES

Concord New Energy Group Limited (Stock code 0182), founded
in 2006, is an international renewable energy power generation
group. The Group’s main businesses include investment and
operation of wind and solar power plants, wind and solar power
generation service businesses (including preliminary project
development, technology consulting, the design, construction,
installation and debugging of power plant, and the professional
operation of power plant).

Concord New Energy has professional companies engaging
in power plant O&M, power engineering design, financing
leases and independently developed POWER+, a cloud platform
for intelligent energy solutions. We have various professional
qualifications, including consulting and designs for new energy
business, power project EPC, and grade Il permissions of power
facilities construction (maintenance and commissioning), and
first-class technical talents and management specialists for wind
and solar power generation.
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Power Plants Investment

ElRE

The Group actively expands the types of projects, rapidly
promotes the pace of power plant construction, and
constantly achieves breakthroughs in large projects and
increase commissioning capacity scale. The Group has
invested and established various wind and solar power
plants with a cumulative capacity of nearly 7,800MW.
During 2022, the Group’s total under construction
capacity of the invested power plants under construction
has reached 1,982MW, and 10 new power plants were
put into operation with a total installed capacity of
1,1T1TTMW.

SEREGHEEB B  HEERER  THERAR
BERBEREERSRERA - BAIE RHEEERA
Bi5 - AP BILER 257,800 KEL ° 2022 FE
EEREAERMNBERREBREE 51,982 KE @ ik

WEBRI0M @ BEEIS1,111KR °

Design Consulting
R

The Group’s subsidiary Design Company has acquired the
Class A credit rating for power industry consulting, the
Class B professional qualification for the power industry,
and the Class B professional qualification for the new
energy power generation in the power industry, with
the cumulative capacity involved in consulting or general
contracting of wind power capacity more than 40 GW, that
of PV power capacity more than 15 GW, and that of energy
storage capacity more than 5 GW. Our projects spread
China and overseas regions such as West Africa, Southeast
Asia, Central Europe, and the United States.

SETERAAABEEENTEZATFREETA
BEHENITRERLNEL ENTTEFRREEEREXL
MEE - Rt RABANEEABRETEI0FTRIAL
RABTEISERIAL  HEAESERNAL  BEXER
RPBEEEM KA  REE - PR XBEEES -

The Group's
Business

SEXK

HEFEREBER QT
2022 B - HEREARE

Intelligence Operation & Maintenance

ERERE

For new energy power generation equipment, power
transmission and transformation equipment, and
integrated energy systems, the Group provides one-
stop data-driven service solutions, such as equipment
early-warning, intelligent diagnosis, on-site service and
smart operation and maintenance. So far, the Group
has provided services for about 262 new energy projects
with a total capacity of exceeding 16GW.
HAMEEREERE WEERE  REERELS
REENBERDORBIEE - B2l - HS5RK
MEZERS —UARBEARAT R - £E B ATRBL
262 [E¥TEEIRIAR - BHATEBBI6ER
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Financing Leases

MEMEE

Adhere to the strategy of “industry + finance”,
focus on the clean energy industry, and carry
out financial leasing on distributed wind and
photovoltaic (PV) power stations, user-side
energy storage business and other new energy
areas, actively conduct business development
and strictly conduct risks control, and perform
the investment selection by combining industry
and finance, to effectively control capital risks.

B [EX+of | B8 BEFELRESE
TRRAMASNRK - 2 MHARE - BRI
EBEHeERAUARBENE - BRETE
BB R ETRERES  BITEREAR
RERE  BRUEHIESAR
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3. ANNUAL HIGHLIGHTS

Honours & Awards:

Units rewarded Title of awards
b 34 ERER

The Group ¢ 2022 Global Top 500 New Energy Enterprises
£= 2022 ZIRFTBEIR{E 3 50058
» 2022 China's Top 500 Energy Enteprises (Groups)
2022 R EREIRE 3% (5 E) 50058
* “Best Energy and Resources Stock Company” Award on the Global
Investment Trends Forum 2022 and the 6th Annual Award Ceremony of
Golden Hong Kong Stocks
2022 F R EBERBEFENESBR [ XELREZRAR
* “Award for Exemplary Practice of ESG in 2022" on the 12th Philanthropy
Festival and 2022 CSR Carnival
E+ - EREEE2022 PEMGEFEFRFE (2022 FESGBITHE |
© "Annual Sustainable Development Award” on The 7th Gelonghui Global
Investment Carnival 2023 — the selection of outstanding listed companies
in Greater China

FLEREE 2HRERFEATEWR [FEAFEERE]

O&M Company ¢ “2022 China Top 10 Influential Brands in Wind Power Industry” and
EHFENT 2022 China Top 10 Supporting Brand in Wind Power Industry” on 2022
China Electric Eco Expo
0226 BHERENRN022FEPRHRABTETATZE ImE ]
[2022 FEHPBRAETR T AREME
¢ “Excellent Photovoltaic Plant Operation and Maintenance Service
Provider” on the China Good Photovoltaic Gala

REILF IR AR B BB IR E U sE 4 AR 7578

© 2022 Energy Innovation Award for “Establishment and Practice of
New Energy Digital Security Control System” Project by China Energy
Research Society
2022 FEHRBRERMEGRREFR(FERBETLLEETRA
EREERE|EA)

© "2022 Influence — Photovoltaic Plant O&M Brand” on the 2022
Photovoltaic New Era Forum and the 11th “Polaris Cup” Photovoltaic
Influence Brand Selection
022 F R HBBEE T —RB[ILREN | RRTE ) mIRTE
[2022 FEHZENHABIELEME

¢ Lu Yichuan, CTO of the Group and the Chairman of CNO O&M, won the
title of “2022 China Outstanding Figures in Wind Power Industry”
MEFEREBECTO - BAEREERE—)IKE [2022FEFEEASE
TERHAY | RBREWR




Units rewarded

BEEN

HEFEREETR QA
2022 BB - HEREARRE

Title of awards

BEEE

Design Company

Rt E

Jingmen Shengjingshan
Wind Power Project
FIFIER LR EIE B

Lixi Wind Power Project

REREEA

Yongzhou Qiaotoupu
Wind Power Project

XMIBEREHEERE

Wuhe Jindashan Wind
Power Project

FHEXRILEEIEE

Tongyu Wulanhua Wind
Power Project

BRSWIEAERE

Tongyu Xinfa Wind Power
Project
BRHEAEERR

Suzhou Wind Power
Project

BEMNEREER

Mengdong Jarud Banner
Wind Power Project

ERIBREASEE

Yushan Quanshui Wind
Power Project

L RAKEEIHE

Wuhe Yinmahu Wind
Power Project
BNEREHREER

© The 2022 Third Prize of Excellent QC Team in Power Survey and Design
Industry (“Installing T-shaped cross arm to the standard tower on the
Yilan Dongsheng Wind Farm and reducing total cost of line”)
2022 F B HMAIRTEBRFQUMNM=ER([KERARTSHRE
BIEEER T FRIR R BRI AEERR])

¢ China Electricity Council “5A Wind Farm”
REENTEEAEE [CARRES ]

¢ China Electricity Council “5A Wind Farm”
TEENCRBEE [SARRAES]

¢ China Electricity Council “5A Wind Farm”
FRIE XSS [SARRES ]

¢ China Electricity Council “5A Wind Farm”
PEENECEBEE [SARRES ]

¢ China Electricity Council “4A Wind Farm”
PERENGEEAE [AIARRES]

¢ China Electricity Council “4A Wind Farm”
TRENLEBEE [IAREES]

¢ China Electricity Council “4A Wind Farm”
HEEHEEBEE [AAREES |

¢ China Electricity Council “4A Wind Farm”
PEENCERBEAS [AAREAES]

¢ China Electricity Council “3A Wind Farm”
PERENGEREAE [BAREES]

¢ China Electricity Council “3A Wind Farm”
PEENCEBEE [BARREES ]

15
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Units rewarded Title of awards

EREN BEEE

Jiagou Wind Power Project  ® China Electricity Council “3A Wind Farm”

REREEE TEEHREBRE S [3AREES]
Mengdong Jarud Banner ¢ China Electricity Council “3A Wind Farm”
Beisala Wind Power RS 2SS [3ARESTIE |
Project
ERGLESHE) tBNRE
EHE

International Recognition: BIBREEA :

In 2022, Concord New Energy was repeatedly recognised by ~ 202256 % » HEHEIR/EHLESGE R « /BZ
international rating institutions and capital markets for its BERIREZ T HMAE R - BEREBERT R
outstanding performance in ESG management and clean energy B RERTISHRA - BIEHF HIFERA -
investment, with ascending international competitiveness.

The Group has reached an MSCI ESG rating of A,
ahead of its Chinese peers. M s c I
EERR AR ABE A B ESG AT AR - 482 ESG RATINGS
RERZ -

[ecc| & | B8 | 866 [DLIM AA | AAA|

The Group’s CDP Climate Change 2022
Questionnaire rating of B is among the highest of
its peer companies in China.

INCDP

DISCLOSER
CDP R FIBHWF DL RIEE LIS AB A - A 2022
o 5 [ 22 A1 R MO RT 31 -

The Group’s S&P Global Corporate Sustainability
Assessment (CSA) 2022 score is ahead of
73 percent of companies in the industry.

TR e A LTREERETECHTSEE S&P Global

73% HY[RI % °
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Key Performance BREN
Classification Data Performance
EESE EERE
Corporate Business Total assets 271.7
NCIES S BEHETE '

=0 Profit attributable to .

s ) Hundred million RMB

= equity shareholders & 77 A M 8.7
5B N AR R A F A .

Revenue

WA 26.8

Total Attributable Installed .
Capacity 3,588

st e KR

BERERAE

Attributable Power

Generation 6,673

ERBES GWh

Annual Total Power & FLBF

Generation 9,000

FERBES
Environment CO, Emission Reduction Kilotons 7092
RIE - o 7|3 WA '

J'é /Siandar\d Coal Saving Kilotons 2751
NS/ X FHE

NOx Emission Reduction Tons

= NI 1,751
REIWRIE=E 72
SOZ_EI’T\ISS\IO\I’] REeductlon Tons 1679
Z&eREE 198
Water Savi Kilot
Ma er Saving ilotons 10,864
En#I K TmE
Sale Amount of Green

. Ten thousand RMB
Certificate _ 2,549

BT AR -
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Classification Index Data Performance

ERSE EREH ERRE

Society Total Workforce Person

BTHAR A

HE
@ Training Hours per "
our
LQ:} Employee 147 .44

\:=
BT ALEEE s

2,574

Coverage Ratio of
Employee Training % 100
BTEIBER

Annual Coverage Ratio of
Safety Training % 100
FELZEEINERE
Total Amount of
. RMB
Community Investment 22,671,450

HERE B IO

Total Number of

Community Investment Number
Projects 1@
HERREER E2

17

Number of Accumulated
Students Trained from e
School-Enterprise A 762

Cooperation
REGIERFHERRE

Number of Accumulated
NCEPU Scholarship Person
Beneficiaries A

RES RFTEPELE

1,471
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(4) Materiality Assessment () EEMHFFME

1. STAKEHOLDER ENGAGEMENT 1. FFEEHER

Concord New Energy attaches importance to communication meFERaEERENEAEINER
with stakeholders, insists on building an effective communication RIS EEA WA ERES A EAEETE
mechanism, and actively and extensively exchanges and PR ESG B TTIEME - Bz MELE R o
communicates on ESG issues concerned by stakeholders. In REE - SEENZEEANEZERNOT -
this year, the main communication between the company and

stakeholders is as follows:

Key Stakeholders Concerns Major Communication Channels
TERNFAEBS BiErEE FTEBBRE
Governments and Regulators Corporate Governance Information Reporting
B R EEEHAE PEES =B Hx
P New Energy Development Conference
000 HAERBIR SHmE
< h _ Ecological Environmental Protection  Face-to-Face Communication
HREIRIRIR & &R
Responding to Climate Change Phone Call
FEH RIREE =i
Wastewater Emission Questionnaire
REIKHEL BEHE
Waste Management
BEEMER
Energy Use
RETR(E
Water Use
IKERE R
Carbon Emission Management
B E R
Shareholders and Corporate Governance Annual Report
Other Investors R FERS
REREMKBRESE New Energy Development Announcement and Notice
#eelRR % NERBE
rQr%% Anti-\c_orruption Management Conference
_— RESER e
Phone Call b 4
E-mail po
Bt B

Questionnaire

REHAE
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Key Stakeholders

FEFNFERT

Employees
BT

&

Suppliers and Contractors

HERREAEE

©) (©)

Clients and Partners

BERAEBA

I8

Concerns

BErEE

Labour Standards

& 2R

Diversity and Equal Opportunity
Zfb TSRS
Employment Compliance

EREHR

Employee Attraction and Retention
BT R RERE

Employee Training and
Development

8 TE7IRER

Health and Safety

REEZE

Supply Chain Management
HrEEER

Anti-corruption Management
REFER

New Energy Development
FEEIRF 2

Information Security and Privacy
Protection

ERR T HBTLIRE
Customer Satisfaction
BEPMER

Supply Chain Management
HrEEER

Major Communication Channels
FTEEBEERE

Staff Meeting

BIes®

Face-to-Face Communication
EHEBBR

Training

b=l

Questionnaire

ML

Conference

B

Phone Call

B

Official Correspondence
B RIEZ K
Face-to-Face Communication
HE¥EEB

Training

HESHEES

Questionnaire

=l

Conference

w3

Phone Call

==L
=]

Official Correspondence
BTG RIEE K

Face-to-Face Communication
T T3 8

Questionnaire

HESEEES



Key Stakeholders

EEFHERS

Industrial Associations
TEDE
PORS

JUUL

ESG Rating Agency
ESG FPA 8

TS

QL2

Public and Community

Concerns
BirEE
Technology Innovation

R AIH

Carbon Emission Management

B e 12

New Energy Development
HaeRm 3

Employee Training and
Development

8 T3 R

Corporate Governance
BEER

Anti-corruption Management
RERER

Community Investment

DNREHE HERE
Ecological Environmental Protection
(’ \) HREIRIFRE
- = Carbon Emission Management
BB IR
2. THE MATERIALITY OF THE ESG ISSUES 2. E

In order to communicate the progress of Concord New RTE

Energy ESG work fully and accurately to internal and external

g

BEHEREEERD A
2022 BB - HEREARRE

Major Communication Channels
FTEEBERE

Conference

e

Phone Call

B

Industry Activities

TEE

Official Correspondence

TS SRAEAZ BK

Annual Report

FERE

Official Correspondence

TS 1 SR A5 B

Public Survey
NRBERH
Visiting and Interview
RN Bk
Questionnaire

BEHE

i@lﬁ;

|

3 2 fE 1 [R) 9 S0 B R 25 48 BE U5 185 1
BFBEIRESG TIEHER - SEFETEHESG

stakeholders, the Group continues to improve the ESG issue & hl MATME - TR EEZEHA - 5

identification and evaluation. It forms the process from
important issue identification, stakeholder research, issue
analysis and review, and finally the issue importance matrix,
which is finally reviewed by the management and board of

directors to accurately identify the needs of internal and external

stakeholders and clarify the focus of the work direction.

M BT AN BAREONMEERD
Mz BRRUKEEERERERE  YHEEE
REZGREERN  LWEEZR A B R
TERET R AAEE R TAET (A ©




22

CONCORD NEW ENERGY GROUP LIMITED
2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Step 1:

ESG Material Issues Identification

Based on the business model, the status
of industry, national policies, and capital
market concerns, we have identified 21
material ESG issues in 5 categories.

SR
EEMEERT

BPERRAAEBRER BT
Bk BRKE EAMSGRE B
HPIH 5 AEE21 FESGEEFHAE -

Through the rationality analysis of the
guestionnaires, we have concluded a
stakeholder materiality matrix after taking
into account national policies, concerns of
capital markets and assessment agencies.

HPERESERETAREENNT - Bk
BEBHBER EAmMERIEERE
BIEHE  EREEONEEBIE
EMAEMEE -

Step 2:

Questionnaire for Stakeholders
We collect feedback on important
issues from shareholders, suppliers,
communities, employees, management
and other internal and external
stakeholders in the form of questionnaire
survey, which serves as the data basis for
our importance assessment.

SR

F %2 46 BA 75 5 45 A

B BAAMEAMFOEXNKRERE
R - ftiERg - #HE - BT - ERES
NN R B A RN EZEZED
R WHEABKMETEZEMTHH
EURETR -

Step 4:
Management Confirmation

Management of Concord New Energy
has reviewed the materiality analysis
result, provided review suggestions based
on the Group’s operating conditions,
and confirmed the key disclosures
herein, as well as future objectives
and implementation plans for ESG
management.

SEY

EEEREEEEMN
BEHEREEERESS %TE 3
DMEREITERN  EERRAKEEENR
REEMEE - ﬂ‘ﬁﬂ%ﬁﬁmﬁi&iégﬁ
BEHANTURARESGERNITIERIZ
REMETE -



"l Environment
RE

Wastewater Emission

FE/RBER

Carbon Emission
Management
TREERE 12

Responding to
Climate Change
FES RIREE

Labour Standards
& THR|

m Employee Attraction
and Retention
B TR EIRE

Operation

Y

Supply Chain
Management

s E

New Energy
Development

LR A

Community
Y &
Community Investment

HEILE

Governance
2N
/l:l

Corporate Governance
TEER

Waste
Management

BEEYEE

Water Use
IKER{E A

ﬂ Diversity and Equal
Opportunity

Zlb TS e

m Employee Training
and Development
B TR R

m Technology Innovation
RHZ B

Anti-corruption
Management
RERERE

Tﬂ)]l:l%ﬁ
2022 RIB

EREBARA A
CHERERRS

Energy Use
BEIREER

Ecological Environmental
Protection
HREIRIBRE

m Employment Compliance
BIEEH

m Health and Safety
fEREZE

Customer Satisfaction

EFREE

m Information Security
and Privacy Protection
EEREEEIRE
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Compared with 2021, the Group’s material issues have changed EREEMHER - 82021 F18k - £EE
as follows based on the materiality assessment results: EUEERE TN TEEEL

Description

Bk
Talent Employee attraction and retention and employee training and development have
AF become more important. The reasons are as follows: the capital market pays high

attention to the Group’s employee attraction and retention (11), employee training
and development (12). In addition, the Group also fully realizes the importance of
high-quality talent team construction and training for the long-term sustainable
development of the business. This year, we focused on talent development support,
employee satisfaction survey and other work and strengthened the disclosure of
human resources information.
BIRSIERERETHRIEERMAZEETZNRT - REL : EXMSHERN
SEETRSIEEFEE(11) BEIEIRZER(12)ETTRERT - SRS RH
IBREATHLERERBEHERRATHERRNEEN - AFE - RAEH
FRAABEXF BELREEASEIIEWMNAE T ANEREESOHE -

Operation The importance of technology innovation issues to the Group’s development has
o increased. The reasons are as follows: the competition in the renewable energy
industry is gradually escalating. Technology innovation (15) is an important means for
(@ the Group to gain advantages in the fierce market competition, and plays a significant
_— role in driving the development of the Group. During the year, the Group continued
its efforts in broadening its innovative business scope and promoting the application

of innovative technologies.
MiEglFEEf SEmBERNEZMREN - REAR : IBERRITERFES TR
B A (15) REEAERIN TSR F P ESEZNEZFR - HEEHRMED
ERBE - AFE @ SEENRAMMEKSE  HHEAFEMERSETEREE T -

Governance The importance of corporate governance issues has increased. The reason is that good
g corporate governance (21) is an important pillar to promote the stable and healthy

development of the Group. Meanwhile, regulators and capital markets also pay
@ close attention to corporate governance. During the year, we further improved our
- management and disclosure practices at all levels of corporate governance, including

board diversity management and risk management.
TEELEENEEURA - RER: REFNGEERQ)REDEERTRE
BROEEXH  HEERBREATSHREEE NS TEERT - AFE  #
ME—FPTELXECEHEEANEERKETLIE  BREZSSTILERE - Ak

RS .
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Very High
BHEE

A

YR R S B 2 B 2 S19p|oydiels uo peduwl

>
High Impact on the Group’s Development Very High
HHEE HEERRNYERE BRER

The assessment results of material issues will also serve as an RAREBEMFETHER - L EREEESG
important reference for the Group’s ESG strategy formulation — HEEH|EHESGEERBENEELZE - KK
and ESG information disclosure. We will continually improve NETF R SGE TVE - LA EF| 2 MR 75 B -
our work to respond to the expectations of stakeholders, EREAHESE ARESHAEENML G
boost mutual trust and cooperation, and jointly promote the AIRFEERE o

sustainable development of the Group and the community.




£ ROBUST CORPORATE
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(D




Key Issues:

2022 BIE - ﬁ%&amﬁi

N S
EEHE
Corporate Governance, Anti-corruption Management
CEER  RASEE [ — ). N

Key Performance Indicators:

REIR :
Hihh 33.3x

Proportion of
Female Directors

THEERGL

Y, 9 5 %
@ Coverage Ratio of
Anti-corruption Training

for Employees
BIREGHENEBEX

=0

A robust corporate governance is the foundation for sustainable
development. We continue to improve ESG governance,
optimize ESG strategy and structure, and enhance the level of
board diversity. At the same time, we have implemented our
governance principle of legal compliance and integrity, and
continue to establish and improve the risk management system
to uphold strong corporate governance.

ﬂﬂm O

3 100,

Coverage Ratio of
~ Anti-corruption Training

for Directors
BEERESEIEEXR

REMERARCEERAIFERROER -
& F e RFFE IR FHESG BUa/KT - TETE(L
ESGﬁH’z TEESGERRE - hﬁﬁ%‘:%

THAEIKF - R - HAIERTERENELE
2o Y MHEYREEERREEER ﬂ%
ERBEER -
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(1) ESG Governance

1. ESG STRATEGY

The Group has formulated ESG strategies covering four aspects
of Environment, Community, Talent, and Operation and fully
integrating our business activities with value creation for all
stakeholders. We have also identified the priorities of UN
Sustainable Development Goals (SDGs) related to the Group’s
operations to be integrated them into the ESG strategies to
better guide the Group’s ESG activities.

Community itE&

Increase public welfare donation

Help rural revitalization

Support the development of China’s clean energy education

BNt EARRA
B 77 B8 ¥l S
SFTPEIBREERMBE FXEER

Environment B8

Adhere to the development of renewable energy
Respond to climate change

Minimize negative impacts on the environment
Promote green operation

ERFF R BRI

JES IR E
BOHRE R RN AT E
HETReEEEN

13 RIRATH 15 FERE

~d BE

ESG Strategy
ESG KR

Tax

(—)ESGE

AN
/H

1. ESG KB

EEGIE THRERE LR AT REETAK
HISHWESGRES - BEBEKETBEASFE
HEAHEEBERDES - TP HA T &
SEEBELRBNH SRR FELREE 2 (SDGs)
BRE BHEBAESGER  UEiFihiEE
EBESGHERES -

Operation E&

Provide high-quality clean energy and

professional services to the society

Improve customer service experience

Establish a clean and integrity business environment
Build a responsible supply chain

At G REEDNEREREEERS
RIAEP RISER

B RRRHERERE
RETERREHER

Protect the rights and interests of employees
Build a diversified workforce

Improve the staff training system and
promotion mechanism

Strive to increase employees’ happiness
HEES THEm

T#E% b B THER
TEEIRB R R E A
iR B TRiERX

§ = 8 Ehat”

¢ § «i




2. ESG GOVERNANCE STRUCTURE

Concord New Energy integrates the concept of sustainable
development into important decision-making of the enterprise to
promote the Group’s high-quality development, and safeguard
the interests of stakeholders such as investors, communities,
customers and employees. The Group’s ESG governance covers
all levels of the entire group from the Board of Directors, the
management to functional departments and business units. In
detail, the Board of Directors is responsible for setting the tone
at the top for strategic objectives and is the ultimate responsible
party for ESG matters. The ESG Committee is responsible for
assisting the Board in oversee ESG issues, while the ESG Steering
Group and the ESG Working Group are responsible for the
effective implementation of ESG tasks.

HEFEREETR QA
2022 BB - HEREARARE

2. ESGEREE

BEFMERKIRERREESRAIEESE
EART HPEESLEELE #HERE
E-mE-BFP BEIZSMRMEEFHMNE -
SHEESGERAREESE BIREDBEIM
MEBEMNSEAED - Hf  EF8FIE
TEBESGHEAMIHESCEERRBE
ESGZE S EFTEUEEESGEHET
EE  ESGRERIITNEBEESGIIEAR
& o

@ance Level

Management Level
=

L

Executive Level

29
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Governance Level
REE

ESG committee
ESGZEE

* Making proposals on ESG strategies and identifying significant ESG risks and
@2&% opportunities;

EBEARRIRE @ RERRE - URBHIEARE - e RERR NS

© Approving and reviewing ESG policies;
HOERBEERE LB REREEK

© Monitoring effectiveness of ESG activities;
ERRR  HegRERERIENARIL

© Reviewing ESG report.

EHRE  HERERAWME -

Management Level
EEE

ESG steering group
ESG @&/

,{ ?-,’ O>
OCDO O © Assisting the Group’s ESG committee to carry out its work and reporting to it on
T '/ issues related to ESG work;

B REESGR B &R TIF - WRAHRERESG TIFEHEE :

* Guiding and supervising the implementation of specific work of ESG, and debriefing

the report of the ESG working group.
FEEIWEE ESG AR TIEHITIEN - BRERIT/ MEEDRR -

Executive Level

TR

ESG working group
ESG #{T/ M

@ © Formulating ESG-related policies & systems and developing periodic work plans &
implementation plans under the guidance of the ESG steering group;

FEESG AL/ NMAEE THT ESGRIEAMBRHE XM - HIEHERIET/EEIH
B

* Holding regular meetings to discuss and determine the progress of the established
goals & plans under the Group ESG agenda;
FHBAMEE - ALY ESG&E THIRER B RN 2IMERBEIS)

* Implementing the overall strategy and objectives of ESG management;
EREESGERMNAREK B ENEEERI¢E

« Carrying out communication and survey of stakeholders.

e R M| 4B B 77 18 K 195 B R R M| e 4B BB U5 SRR T4 o




3. DIVERSITY AND INDEPENDENCE OF THE BOARD

The Group values the diversity and independence of the
board of directors, and follows the diversity policy. The Group
considered diversity of board members can be achieved through
consideration of a number of aspects, including but not
limited to gender, age, cultural and educational background,
professional experience, skills, knowledge and length of service.
The Nomination Committee reviews the policy on a regular
basis and discusses any revisions that may be required, and
recommends any such revisions to the Board for consideration
and approval.

HEHEREEESR LT
2022 B HEREARE

3. EXEZ Tt RBIYM

SEEREFTENZ T LB - KREER
EFEEZUIEBR  EFEREANTERSS
BZ A&  BEETRNVIER - F& - Xt
REEER - XL - K DBHRRBE
B UeEEEEeREZ T - REZBEE
R BHRERERAITER - SwEAHIE
ERMER]  YAEFERFETAXFER - A
HEFSEEMME -

Of the 12 members of the Board, there are ESEE 12 EHEH :

D8 6 executive d Tor
10 6 executive directors 000

A0 siEes

5 independent

4 female directors, accounting for 33.3%

THEE4% - HEH33.3%

non-executive directors

BIIFMITESRS A

~

1 non-executive director

FRTES 1%

(2) Business Ethics

We believe in the importance of upholding business ethics
in the fiercely competitive and fast-changing global business
environment and pledge to conduct business operations in
accordance with the highest ethical standards. We require
employees at all levels to conduct their work with integrity,
fairness and honesty, and prevent any misconduct or malpractice
that harms the interests of shareholders, investors, customers
and the public. The Board attaches great importance to anti-
corruption management and strictly reviews and supervises the
Group's policies and measures for compliance with laws and
regulations. During this reporting period, we were not aware of
any corruption lawsuits against the Group and our employees.

(Z)BRERE

B FVRAE B RIR A A5 & (87T M 5 A
HEBENE2HBHERRTNERE - AN
ERESNBETERTE - HMBRZRE
THRIEE  ALEMBEAR - BRMEBEME
ERR - REE RPNBEAERMNENTE
TRIEBRTR EFE0EERRAESER
T BREBEEMNEESBEBETERER
HIBR N » AEHA - HARNBE Y
SEKR B TROWERENESFDERN
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The Group’s public anti-corruption policies include the Integrity
and Compliance Policy, the Whistleblowing Policy and the
Code of Ethics & Conduct. These policies apply to all employees
including full-time, part-time and temporary employees of the
Group and its subsidiaries. For third parties involved, we have
formulated the Supplier Code of Conduct and Supply Chain
Management Policy to regulate all suppliers. Moreover, we
encourage suppliers to follow our anti-corruption policies and
formulate their own sustainable development policies.

This year, the Group issued and updated several anti-corruption
policies to further require all staff to adhere to the bottom
line of compliance and create an honest and ethical business
environment.

The Group included more detailed explanations in the
Whistleblowing Policy on the applicable circumstances,
reporting channels and investigation procedures of
misconduct or malpractice.

The Group formulated the Code of Ethics & Conduct,
explaining the definition of corruption, bribery, political
donation, misconduct whistleblowing, and specifying
penalties for violation.

The Group formulated the Supplier Code of Conduct,
clarifying the requirement for suppliers to observe codes of
ethics in business, and explaining relevant inspection and
punishment measures of the Group.

SERRNRESHREEE(RREESRBE)
(BHRER) (BMEERTA/ER) BAR
AEBNMEE T (BREERAMB AR
ERET  FRBEINERT) o SHHEAEKE
BEEBERNFE =T > SEEM(HEEBTR
R (HEBERBR)  WERKMAEHER
EREEANEF - KE T EEHERETRMN
RESHE - LHIEEFAHREERBR

E $¢f§*ﬁ1§¥ﬁy1l&ﬁﬁﬁﬁ
FETERER  ZBEWEE fﬁﬁﬁﬁifafﬂ

SEEBRBHREVET THE
TETREERTRANBE - &
HERFEHELTHENRE -

B8 R

SEHE(REERITREL)  FAM
TESHE BUABX  BRIETARF
E3R - WEAHEE ERI R ET i o

S B AR TR ) - B T (AR
FEFAEEESER - WA T EEIE

B EEEENE



The Group adopts a “Zero Tolerance” attitude towards
corruption. We have set up whistleblowing channels (such
as hotlines, emails, mails) for all relevant parties, including
employees and suppliers.

Whistleblowing Hotline
BRFG

Official Website
B AR R

Address
BEHbir

7

)

Whistleblowing E-mail

SEHESBRIAKRTRREE - HER
BRET HEREANAEHERTRLAR
RHRE - BREF ETHBMH - HEE-

010-88314950

http:/portal.cnegroup.com/pubinfo/audit/

CWP Building, No. 9 South Shouti Road, Haidian District, Beijing
IERTER R+ ERER 9 g BEE K=

complaint@cnegroup.com

w (e X (&

ﬁf“.».‘ i

g,’/ ERIRELAE

L~ Handling Post
‘ 3BT

Group Audit Department
E e RE T ED

The Whistleblowing Policy also emphasizes the protection of
whistleblowers. Implementing the basic principle of “protecting
whistleblowers and avoiding conflict of interests”, we strictly
control the access to internally reported information, keep
the materials involved in the investigation process strictly
confidential, and forbid the investigated unit and person to
retaliate against whistleblowers.

The Group actively conducts anti-corruption training activities
and makes every effort to foster the company culture of
integrity. This year, the Group carried out 4 sessions of online
and offline anti-corruption training for all employees, including
online anti-corruption training for all employees and suppliers,
warning education and training of duty-related crimes mainly
for engineering development and construction management
staff, and training on anti-corruption and code of conduct for
new recruits, as well as anti-corruption training for all Group’s
directors.

(BRBER)FERFH L BRANRE - £H
BT [8BRRE  AEEE ] WEKRRE - 3
BRI HIR B AR RESNTHRE - BIER
BREBIET P ROME - W EREAEEN
TR ATCSHBERABTIERETS

SEEGRRRESEIRSEELY Al
CERZXE - NFE - EETER  KEMN
R BTHEANTAFRIRRESHF
THE-Ep: HE2RBETRHERSHE
RERERBZI HETERBFAERTIZ
ZREEAENFIHRBHELRNERHE
B SHEMETIRRREISNE TTRER
Mgl - EEEEER SEHE2BES
FR—RXRESHE -
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The training helped the Group foster a sense of integrity among
employees and directors, creating clean and honest working
environment. In 2022, the coverage ratio of anti-corruption
training for employees' achieved 95% and achieved 100%
for suppliers, the coverage ratio of anti-corruption training
for the Group’s directors achieved 100%. For cooperative
suppliers (contractors included), the Group has publicized
and implemented the sunshine cooperation and signed the
honesty commitment agreement. At the same time, the Group
persistently carried out regular anti-corruption publicity work
and posted related articles through the supervision online
platform and legal affairs lectures.

RASEBZINAERE  SEERBTEIR
ETeEOMNRRANESS BRBELRZ
WI(ERE - AFE  FEEIRESE
BEXRRG%  HEBRESHIBEEX
EE100% F EERESHEIEEZEE100% °
HESENHER(SABE)HETEG X
AETE  BERZARGE - B =@
BRESRRESEELE  EBFEQRR -
FHBEESRREBRESENE -

se study
EY]

ANTI-CORRUPTION TRAINING FOR ENGINEERING PERSONNEL

TRABRESHEI

In March 2022, the Group provided special training themed on duty-related crimes in Private Enterprises
at the project promotion meeting. The training covered anti-corruption and punishment of duty-
related crimes in private enterprises. The training was initially designed for all management of the
engineering construction management system, and then extended to the whole engineering construction
management system after the meeting, effectively enhancing all employees’ understanding of duty-
related crimes.

202237 SEATRREES EHTRASET THEMEI - B ZBKRECERNITHBL
L) RMERELERE  RELEBABBILESAT - WAEIHRES TREEREEBEME

BEE  YESRMATIBEEAZRETEEREEREER  BUREs T IRRALBABYRAILHE

AR °

The Group continues to promote audit and daily supervision
on anti-corruption. The Group Audit Department keeps on
identifying, collecting, analysing and evaluating risks such
as corruption and bribery, improves the establishment of
anti-corruption systems, and integrates anti-corruption risk
management into business management. At the same time, the
Group performs regular or occasional audit for main businesses
of the Group to fight corruption, including regional company
audits, special audits and bidding supervision.

SEREHEERESES TIERAREE -
SEEEREMNNEEHEAES  BREAR
#EITHER - ERRERDNFE - TERES
MERRERR  YHRESEREERART
EBEE - R KBTI T EHHERE
SHEE LIF BRERREARET &
BE  BEERRS  REEESETIEEK -

' The anti-corruption training of the Group covers all staff. However, affected by the epidemic, the training has not been
conducted as at the end of the reporting period due to the late entry time of some new employees. The training will be

carried out in 2023.

' RENRESEIIEERE - EANTOMEIABREREG  XEBYE - BEREPREAETRESE - JIE

72023 FHE °



We strictly comply with the Company Law, the Anti-Unfair
Competition Law, the Anti-Monopoly Law and other national
laws & regulations during operation. In practice, we have
developed a sound compliance management system based
on related laws to reinforce the regulation of anti-unfair
competition, anti-monopoly and anti-money laundering.

(3) Risk Management

1. RISK ASSESSMENT AND CONTROL

The Group has established a sound risk management and
internal monitoring system. The risk management system
is led by the Board of Directors and the Risk Management
Committee, and the internal monitoring system is composed
of the Audit Committee and the Group Audit Department. The
organization system ensures the continuous improvement of risk
management and internal monitoring systems. Among them,
the Board is responsible for the Group’s risk management and
internal monitoring systems and reviews their effectiveness. The
Risk Management Committee, composed of members of the
Group management, reports to the Board of Directors, taking
charge of the design, implementation and monitoring of the
Group’s risk management and internal monitoring system, in
order to ensure the continued effectiveness of the system.

The Group has formulated the Risk Management System to
ensure the effectiveness of group-wide risk management, and
to form a complete risk assessment and control process covering
risk identification, risk assessment, risk response, risk supervision
and improvement.

WEaHeEREB AR QA
2022 IRIE - HERERRE

R REERFARCENES  BBETE
B(RAPR) ARTEEBFE) (REENE)FM
FABIZOAREAR - RERBHEREE  WES
SEERBEABET ZE RENAREER
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IR o

(=) EBREE
1. BRI EE

K@Y T EERNRAREE A EEERE
Z R THESFES RREEZBEEREN
FERERER AEZZREE EEREFAH
BREANEEIEE R - ZAMEBRRET RR
EERAMERARNFETSE - B EF
SRESENAREERAMEZERL - Win
AMEARE - AEEEEBKEAKNERE
BREgRNEFSER YEEAKERRE
BRAREZERGORG - BIERES - I
RZ RO EER -

SEFIEAC(RREEHE)E ERREELE
METEE2EEREETIE - IR
A - RBREHE - RRES - RREE RUGEN
SEER G ETERE

35



36 CONCORD NEW ENERGY GROUP LIMITED
2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

» Risk information collection
AREEWRE

Identify and collect the initial information of risk
management every year, and update the risk

list after information aggregation, filtering and
analysis.

BEEETRAREENGE E’JE&%'JAH&
RRIER - fRENNT > B EERREE

@.@

Risk assessment Bl

Perform risk assessment on the collected
information, business management

and important business processes in
three steps: risk identification, risk
analysis and risk evaluation (assessment);
summarise, organise, fully consider the
risk assessment results and generate a
risk rating matrix.

HWEMEREIEREBMSRES
BELEEREBRIENITRARIE=
B RRER - Biroi - REREHE
(FFfE) : AR - %ﬁ AT ERRE TS
BR - ERKERFARERE -

2. FORWARD-LOOKING RISK MANAGEMENT

In addition to focusing on risks that are highly correlated to
operation, including market risk and power limit risk, the Group
is committed to performing more comprehensive and forward-
looking risk management and effectively controlling risks related
to human resources, climate change and COVID-19. In practice,
we have established emergency guidance documents and
management system to ensure normal operation of the Group in
potential risks. Moreover, we report the effectiveness of internal
control system to the Board and accept its supervision.

¢ Risk supervision and improvement

B B B R pl i

Summarise, organise and analyse

the information of risk events or loss
events, and keep on monitoring them
to learn lessons therefrom.

R - I - HREREMHHIERE
HEE  FHEEE  RRERRERE
RHEE -

o))

Risk response [k FEY
Implement various risk response
measures of the risk management
system in daily operation.
EREERBERET  ZERRERE
BRPHNRIERRELEER -
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Key Issues:

EEME

Responding to Climate Change, Ecological Environmental
Protection, Water Use, Carbon Emission Management,
Energy Use, Waste Management, Wastewater Emission

. EHRER2E ERRERE - KERCEH - BEEK
B - EREH  BEWEE - BKHER

—

Key Performance Indicators:

EEHY:
CO, Emission Reduction

Total Attributable Power Generation
ERBEE oY —EBRE

5,673 T 7,092 %

< NOx Emission Reduction E;‘i Water Saving
10

P

N

Wb meemmse UK

1,791 & 10,864 %~

@ Standard Coal Saving lf‘t_"’» SO, Emission Reduction
H ) —GULFRER

R ; rerr
2,751 =& 1,679

Sale Amount of Green Certificate
@ BEBELE

2,549 ="

To address the challenge of climate change, Concord New e FeeREREYRIEF b kE - K HE8
Energy has made vigorous efforts in new energy business. REFEEREZE  BEREMERARERA -
We are persistently making efforts on large-scale application ARSI - BRFHERERER
of new energy, development of technologies such as new FEERT - TEE(CEEUEREHEE
energy storage, exploitation and services of clean and low- HEBE - B AL EREETE 2208
carbon energy, optimization of power generation efficiency ~ RBEIR + LAEBRITEIB) 1t & AR EEIRCE
and new intelligent O&M mode in plants. Al of these are made  ## - EERBEGHEES - WTEIMER
for providing stable supply of clean energy for the society and FIRNERES  HERERR A EES -
support a smooth transition to green and low-carbon economy BHERAFHEER -

through practical actions. The Group actively advocates green

operation, continuously strengthens its own environment

maﬁag'e?nent, identifies and responses to climate risks to support

m the sustainable development.
Y e

R

’ il
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Our Environmental Goals and Key Developments: BMEIRREERERER

Targets Period Progress in 2022

B JEIHA 2022 FEE

Carbon Emission Management

BEEERE

©  The cumulative greenhouse gas By 2024 By 2022, the corresponding cumulative greenhouse
emission reduction of 65,000 20244 gas emissions has reduced 47,543 kilotons through
kilotons will be achieved the provision of green electricity to society, which
through the provision of green has reached the expected stage.
electricity to society. HE202F  BRAMESRHESZECE N HEZR
BBRMEFRERESN  BER STERAEREEABEA7,543 TR - BEERHERES
R = R 8 2 51 R BF 265,000 TEER
T -

Waste Management

BERYER :

© The Beijing headquarters office ~ Annually © Done
building will implement 100% &4 wED A
garbage classification. * Done
bR AEE M R EEIR100% 52 BEETK
T ka -

° The annual rate of harmless
waste treatment will remain at
100%.
BEEYEZENLEREEXRE
100% -
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Taking 2019 as the base
year, the annual electricity
consumption of the Beijing
headquarters office building
will be reduced by 20,000kWh,
greenhouse gas emission will be
reduced by 14.2 tons.
ERBEHPARBFEREEL
2019F A 2B TRE - A%
REEFFNER D 14.20 -

Water-saving faucets are
used 100% in the Beijing
headquarters office.

b AR EB 3 A K48 100% 15 B
Bfi7K3ESE ©

By 2025
2025 4F

Annually
BF

From April to September of this year, the Group
renovated the Beijing headquarters building.
During this period, the group rented an external
office building for office work, and the electricity
cost is included in the property fee, which cannot
be measured separately. Therefore, the annual
electricity consumption contained daily office
electricity consumption of Beijing headquarter
building from January to March and from October
to December, as well as consumption during the
renovation, which cannot be compared with that
of 2019.

REEL4IH  SEEHILR@BABETEE
TEULHAR - SEERINBMAERLS - BEER
ERMEEB2HELEBNE  AAFEILLR
BERERAEEIEF1-3ARI0-12ABERLA
BREEHEAE - WAEEHE2019F A -

In 2023, the electricity consumption of the
Beijing headquarters building will be stable. We
will continue to monitor and collect electricity
consumption data, and make steady progress
towards the energy consumption target of 2025.
2023 L RABFAIEREEHBNIBE - KK
SEERN STt BEEUR - M2025FEIREA B
FRLEE -

Done
BEFETK



During the “13th Five-Year Plan” period, China had continuously
optimized the energy structure and achieved remarkable results
in low-carbon transformation. In January and March 2022, the
National Development and Reform Commission and National
Energy Administration issued the 74th Five-Year Plan for
Modern Energy System and the Guidelines on Energy Work in
2022 respectively to ensure the achievement of carbon peak
and carbon neutrality goals. It is clearly proposed to accelerate
the green and low-carbon transformation while ensuring the
energy supply, and equip the power system with the ability to
accommodate large-scale and high-proportioned new energy.

The Group focuses on large-scale utilisation of new energy and
development and service of clean and low-carbon energy in
line with national energy planning and guidelines. This year,
we continue to promote the construction and operation of
wind, solar and energy storage plants and got involved in green
energy market transactions to lay the foundation of promoting
low-carbon energy transactions and support the carbon
neutrality goal.

During the year, the Group witnessed a steady growth of
projects in progress, as well as optimised asset quality. All
business indicators remained stable and improving. The Group’s
annual attributable power generation reached 6,673GWh,
representing a year-on-year increase of 27.7%; the total
attributable power generation of the Group’s power plants was
6,652GWh in Chinese Mainland, an increase of 27.8% year-
on-year. Through clean energy supply, 7,092 kilotons of carbon
dioxide was reduced.

FEI+=h]HH BEEREEFEERL
RN BEE - RE—PERIGEE -
P MBENER  BREXZMERER
BRI K2022F 1 A3 A EE + 1A
HRARBERE RFS )02 F R LIEEE
BER) HAPARRELEREEREEZRED
B iREERSCERRER - BT HER
AR RES L OIFTEERM A REE -

SEEBERBAZERRILEERR i
FRERAREN AR - BEAE R EIKAERF
HERY - AEE - BRMBEEDES - K5
BEMERE B IER IETT - 2RRER S
RIEE R RERE R HRE - BIHBIRER
R AMB R o

025 - SEEREERRBHER BE
EEREEL  FBEZEEREPRT - B
BR EE2FEREREEC6/T3ELK
[l EE 38 R 27.7% ;£ E 1 B35 A B R a8
BEER6652HNF - ALIER27.8% @R
TERBEIRHLIE - EIR S biRmHEE7,092 FHE o

41



42 CONCORD NEW ENERGY GROUP LIMITED
2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

CONSTRUCTION OF “PV +” PROJECT [R+]|BEBER

For a long time, the Group has been actively involved in the SERANKRERESNFEREEEE N
development and operation of new energy power generation MBHEEFR - XEE  SEFEREXNK
projects. This year, the Group continued to put photovoltaic HE - HEE KR+ BEER -

projects in production and promoted the construction of “PV+"”

projects.

NEW AGRO-OPTICAL COMPLEMENTARY PROJECT
IN XIANGBEI, HUBEI PROVINCE
Mt EILRKXEMHIER

The Group has launched a new agro-optical
complementary project. This year, the 100-MW
agro-optical complementary photovoltaic project
in Xiangbei, Hubei Province was completed
and put into use, generating 177,400MWh
of electricity and reducing 126,909 tons of
CO, emissions for the Group. The project’s
construction has fully considered the needs of
crop planting, maintaining the distance between

piles in the design, rationally laying out the
covering area of photovoltaic panel, giving full
play to its three-dimensional space effect, and generating electricity on the board and growing plants
under the board. In the design, the normal growth of crops and trees is ensured by raising the supports
and increasing the distance between the foundations. After the project was put into operation, it not
only greatly increased the profits of the project, but also promoted the employment of local farmers and
helped rural revitalization.

SEFREAEHIER - AFE - HILEL 100 KEERAEH AL AERERRTREURALAR - REH
wHR177,40 K ERWEEE - WK D —R(CHBEK126909M - HERR TN ER T RIEWEE
TR ARG ERBBEEBOEE - AEMEANRNREERE  ROBREETRB=MUR - TR E
BE - RTER - AR L BRI  BRERMEE  RETREYNEANERER - 1BE
RER  MEAKXRMARN RS YRR TEMERME - BN BHIRE -




Reasonable allocation of energy storage facilities in new
energy power generation projects and promotion of diversified
applications in energy storage technology can improve the
weakness of randomness, intermittent and volatility of new
energy plants’ output, increase the stability of power grid and
the emergency power supply capacity, which plays an important

EHEEREETHBPAERLERERE - #HH
e Z AL FE B AT A E 3T BRI U0
Bt - RSEAREN LRSS R - 1L INEBIR
EMMS I RSHENE  HEDHENRR
FERARBES L PIFERT FRRERDER
1B - AR KREREERFHEERMNME
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BUES  RAFRERMER AR - ARZ AR
BEIR B MR ERAT - SRR S AR B &%
FT7ME - #ET280 KRR - BRIREFELIRS
UhfEREIAE A fE - 485 34 KELES -

role in promoting the power system to accommodate large-
scale and high-proportioned new energy. This year, the Group
attached great importance to the development and operation of
energy storage projects. We established energy storage system
integration companies, carried out the development and design
of several energy storage projects, designed 7 new technology
projects including energy storage projects totalling 280MWh,
and put 4 energy storage projects of new energy stations into
operation, totalling 34MWh.

Case study
=4

The Group actively promotes the construction
of supporting energy storage facilities for
new energy power stations, among which the
supporting energy storage project for Hailiban
wind power project in Fuxin, Liaoning Province
had been put into use. The project applied a
variety of energy storage technologies and can
achieve real-time power balance and improve
energy consumption capacity after it is put into
operation. In trough season, the excess electricity

is used to charge the energy storage system,
while in peak season, the electricity stored will be applied in production and operation, which can not
only reduce the power grid burden and increase the grid stability, but also improve the power quality of

the plant. k4

BB R R BB R ERERENRR - KPS S8 NIRAEEE REMHETE .
AATERAER - KRB EASBERERIT EREREBERNEHERFE - BT RO
Meen - ERBEAS SUEASHERHMERIARE EABBRREENEAREE ~
B FETLISSAAR - ANTEBEY  ETRSEENBREE - b
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Case study
E)

The supporting energy storage facilities in new
energy power stations ensure the power supply
in remote areas. In 2022, the Group invested to
build supporting energy storage facilities in 3
PV plants in Naidong, Cuomei and Gyangtse of

Tibet in response to the policy of building energy
storage facilities for a warm winter by Tibet

Autonomous Region Development and Reform
Commission. After the projects were completed
at the end of 2022, it provided emergency power

supply, filled the gap in power demand, and
helped the designated areas effectively to alleviate
the winter electricity shortage.

MERSUEEREREARELRENHEGRERE 2022FKHEBRERARENZTEH
PR X TREBER EABIOR  BE  IHE3AXAREUANRERERERE - HEE
2022 FIREM R - BERESHENER - EHENFTRRO - EPAEMEERERLFTRERE -

The Group responded to the national call, promoted the SEZERBERREE  HEBABERRER
consumption of renewable energy and actively participated BIR2HEEERS REBESHENHR HECK
in green certificate trading. According to the trading policy of ~ 2HEZZHLABNERN - BE KBEEREE
each region, the Group participated in the intra-provincial, inter- ~ #AEX 5% - REIRERGE - EiREE
provincial and international green electricity and green certificate BEGEE - P FEZEEIBANE -
trading business organised by the related emissions exchange

contributing to the green and low-carbon transformation and

the achievement of carbon peak and carbon neutrality goals.




This year, Jilin region participated in the intra-provincial green
electricity trading with a trading volume of green electricity
of about 120 million kWh, supporting the clean energy use
of enterprises.

This year, Qinghai region participated in the Qinghai-Zhejiang
inter-provincial green power transmission (the Asian Games
venues) project, with a trading volume of about 49 million
kWh, contributing to the green and low-carbon electricity
consumption of the Asian Games venues.

The Group carried out green certificate trading with
domestic and foreign enterprises, providing convenience for
enterprises to realize low-carbon transition.

HEFHEREBER QT 45
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EMEESEENRERS  AFEHEPE
MEBERHENRI2EBTRE  XFEHE
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SEHEABRRNIIEHRSER S - BEX
BERERREBRIRHEER

/2022 Full-caliber Trading Electricity and Full-caliber Green Energy Trading Volume \
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The Group advocates green operation and formulates the SEEEHZEES - HIE I BHRERW I
Energy Efficiency Policy to regulate the use of electricity, ) HBEEEEIYWEN  KERKEEY
water and waste by all staff. In daily operation, we introduced EMER THEZTRF - BMHETEZERRK

various measures to raise the resource utilization efficiency and i VERRERFEAME  BEREESE
implemented the concept of green operation. At the same B HEIRRSNERYE  WRHZE
time, the Group carried out education on resource conservation IRIREEAIER B THIRIREH ©

and held various activities to raise employees’ awareness of
environmental protection.

This year, the Group upgraded the headquarters office buildings, AEE  EEBBPRAEETT ARME
made adjustments to many energy consuming devices, and HEZHEHEREEREETHAE  BBABEREA
reduced resource use and carbon emissions in the operation %fkﬂﬂlﬁ%iﬂi@% EHORAIEL BIEF N EIR
process by transforming the existing building into a green AR - REAEHPAEEHN20234F
building. The Group headquarters office has successfully 1 A IhERY EZ?@L [LEED & BRE] o
obtained the “LEED Gold Certification” for green buildings in

January 2023.
CNE HEADQUARTER OFFICE
Beijing, China
January 2023
%&ZW"

The Group applied an intelligent design scheme in the office SERAT R AREH AR ERY
area to realise loT sensing. The lighting will be turned off BRRAD - EEEE00EEANBRT -
automatically when no one is in the meeting room for 30 EBFEMRIAER - SRS -

minutes to save electricity.

The HVAC system in the office building is equipped MAKEAN - & HAEGHRESeLE
with intelligent centralised control system enabling auto 7 5EIRORNE */FEEME o R ARIER
temperature sensing and variable frequency start-stop. All FrE M= AT EHHRARBIRRIREREE
air conditioning ducts are covered with highly efficient and MERE B KREFHESAERE -

environmental friendly thermal insulation materials to reduce
heat loss and the annual electricity consumption.



The headquarters building uses environmental friendly
facilities such as pressurised water-saving taps to reduce
water consumption and uses LED energy-saving lights to
reduce power consumption.

The renovation of the fresh air system in the headquarters
building further optimizes the air quality in the office
building, reduces the influence of the indoor temperature
difference between inside and outside in the heating/cooling
scenarios and reduces the related energy consumption by
reducing the window opening scenes.

For office waste management, the Group sets the target of
100% harmless disposal rate of waste in the office area and
carries out harmless recycling of printer toner cartridge to reduce
environmental pollution. Moreover, we set up a designated
garbage collection spot in each floor with garbage sorting marks
and eliminated the use of trash can in office cubicle to fully
implement the garbage sorting policy.

In terms of traveling, the Group increased the proportion of
new energy vehicles in official vehicles and arranged specially-
assigned persons to manage the vehicles to reduce energy
consumption. By the end of the reporting period, pure battery
electric vehicles accounted for 21% of official vehicles in Beijing
headquarters.

DA PR FIRIR ARG - W0 FRIBERARIK
BESR - BAKEIRBER - ML LED £ R

BRI AR RS -~ S ELR
DENZRER - BBRORESR - BE
HIE/ 5415 R T RINEEH AR E
BE R EmIRLR -

EWMABERYERTHE  SEYRARER
B100% BEEMEZ(CRBRNE R HTE
RS BEITES(CRN - B HRRHTR -
BERAREREENF SR - BUBIAEA
NI REDER —ARER - WEKRSE
BERBRIR IR ©

EHRITE - KREIENFERESHELERTE
FEELE - ITEMEABTIEES] - BAER
B BERSTHR AEDLEPEAILER
AEBRIEERN21% °
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For green publicity campaign, the Group held a brisk walking
activity in April 2022 to energise employees and encourage
them to embrace low-carbon work and life and enjoy a green
and healthy lifestyle while reducing environmental pollution.
The Group held a green and environmental protection themed
activity named “Collection of themed Paintings on Children’s
Day” in June 2022, to guide the next generation to understand
the environmental protection scene and its importance, and
advocate the life idea of healthy and green.

The Group not only implemented the green operation policy
in the office area, but also practice resource conservation in
projects. For example, the Group adopted rainwater cleaning
and manual descaling to clean the PV panels of the three PV
projects in Naidong, Cuomei and Gyangtse in Tibet, in order
to save water without impacting power generation. In the
future, the Group will explore the possibility to use pneumatic
guns or waterless automatic ash removal equipment for PV
panel cleaning, which can both improve cleaning effect and
save water.

To fully implement green operation related policies, the Group
attaches importance to select suppliers with environmental
qualifications and progess in related works, and focus on their
green and low-carbon measure implementation. At present,
the main engine plants cooperating with us are actively using
new energy technologies to create zero-carbon and low-carbon
parks. Meanwhile, the Group requires suppliers to comply with
relevant environment, social and management requirements,
and disclose information related to green electricity use and
green electricity certificate trading to implement the Group’s
requirement of green product selection.

ExeEEslE8rH  SEERERSERE
2 H2022FAARREFTRLELY - 2B
STEREERLE (Bl ERDERE
SR ER - BERBREEETN  HEE
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B e
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BEBRRRERRARIERTIIE  RRAZR
WK - EHKIKREIR °
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This year, the Group has published ESG Green Reports on the AFEE SEERASEFEREBERMESG
publicity platforms to disseminate ESG related knowledge and G MARRBIERESGHEAMBE AR
the progress of ESG related work to the employees and the ESGHEBIEMER - XBRETR ARG
public, and improve employees’ environmental awareness from EHEEELREREH o RMBIHEFIRRK
the aspects of food, clothing, housing, transportation and public BER21IRESGI RITBIE L IHEE - &4 E)
welfare activities. We have organized a number of activities BITRMAS  BE2ERBRAREE -

such as the Low-carbon Environmental Protection Initiative

and the 21-Day ESG Clocking Action to encourage our staff

to live in low-carbon lifestyle as well as actively participate in

environmental public welfare.

Low-carbon Environmental Protection Initiative 21-Day ESG Clocking Action

BEEIRREE 21 RESGH F1TE

COE= QE=

N

FrEEe!
“21KESGHTE{TRY"
& Bl

+

ESGERETFI0AAEE1IA18

FEE " W OBEE, N W %
—LRESGIT TR
HIWE| T 100 MESGITEIR B S +
= —E#EEEhNERE
EiERRE RN IR0 A S R
MR R
ErHTSaNET,
BRSBTS, *\
EEEEFRE—EN. ‘
BE-BnE. 4
- -
ESGIFETEIE IS i S AL HS
mERSN TR

L L
’ ESGYMAE. MITE. fEA

= E




b0

pd

»

Major emissions arising from the Group’s operation include
waste from project, noise generated by wind turbine generators
(WTGs) and sewage from step-up substations. This year, the
Group focused on hazardous waste management and noise
control. According to relevant national regulations, the Group
optimised the management process and reduced the impact of
emissions on the surrounding environment and residents.

Pursuant to the related standards of the Measures for the
Management of Hazardous Wastes Transfer, the Group
optimized related management processes, clarified relevant
system and established a hazardous waste ledger at each project
site to record, manage and track hazardous wastes in a unified
way. The Group reformed the hazardous waste warehouses,
set up leak-proof trays and rebuilt the diversion trenches and
collecting wells to minimise the impacts of hazardous wastes on
employees’ health and surrounding environment. Moreover, the
Group posted the management regulations related to hazardous
waste on the wall to remind the employees and facilitate the
personnel in charge to check the relevant requirements.

In strict accordance with the Law of the Prevention and Control
of Ambient Noise Pollution and other laws and regulations, all
noise-related areas are subject to multi-round iterative design
and expert review, and are provided with customised noise
reducing measures. During construction, the static pressure
pile method is adopted for construction, which greatly reduces
the construction noise, and reduces the vibration, noise and
pollution caused by hammer hitting the pile.

In Heilongjiang, our projects are subject to more stringent noise
control requirements than national and industrial standards.
We take a number of technical measures for projects in noise-
sensitive areas to control the noise within the standards which
does not disturb residents, wildlife and the environment.
These measures include installing sawtooth trailing edge on
wind turbine blades and customising and optimising control
strategies.
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We also formulate unified regulations for sewage treatment
measures requiring construction wastewater to be collected in
a unified manner and resolutely not allowed to be discharged.
After special treatment, it can be used for dust spraying at the
construction site and vehicle and machinery cleaning. During the
project operations, domestic sewage was treated for greening
at step-up substations and surrounding landscape irrigation to
realize the recycling of water resources.

The Group takes the works related to the eco-environmental
protection seriously at project sites and carries out construction
in strict accordance with related national laws and regulations.
Eco-environmental protection measures are taken in
synchronization with progress of main works. In 2022, we made
clear the requirements related to environmental protection
and soil and water conservation at the Group level for the
first time, and formulated the Ecological and Environmental
Protection Management System (Trial) and the Administrative
Measures for Soil and Water Conservation in Construction
Projects (Trial). These documents clearly defined the work in the
eco-environmental protection for projects under construction,
production and operation projects. We aimed to reduce impacts
on the eco-environment and promote harmonious development
between human and nature through policy constraints and
standardised management.

The Group strictly abides the rules and regulations related
to biodiversity and considers the impact of projects to the
surrounding environment. To minimise the impact on the
surrounding eco-environment and protect biodiversity,
the Group has enhanced the application of environmental
protection technologies in noise control, vegetation destruction
reduction, soil and water conservation, and strictly overseen the
implementation of environmental protection measures in the
post-operation.
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During selection of project sites, we try to keep out of key
biological habitats, including all kinds of nature reserves,
bird migration pathway and ecological conservation redline.
To mitigate impact of construction on wildlife, we avoid
constructing in bird migration period and minimise construction
noise and light at night. In addition, we keep projects away
from water source protection areas, reservoirs, rivers and
lakes to reduce water contamination. In vegetated areas, the
Group designs the scope of work on a case-by-case basis, and
carries out greening restoration after construction to minimise
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vegetation damage. While using natural resources to develop
businesses, the Group gives more consideration to factors like
biodiversity and ecological habitat protection.

ase study
ESY]

In the process of project design and construction,
the Group fully considers the impact of the
project on the surrounding environment,
minimises changes to the surrounding ecological
environment, and protects biological habitat and
biodiversity. In the design of wind farms and
equipment selection for the Donglan Project in
Guangxi Province, which is located in complex
mountainous areas, the Group took many
environmental factors into consideration and
regarded the reduction of mountain cutting and
vegetation damage as one of the most important
objectives. Accordingly, we carried out detailed field surveys for many times to optimise the design plan,
the equipment location, collector line and road planning. Under the condition of ensuring construction

conditions, we minimise the wind turbine platform land, in order to reduce the damage to the mountain
and vegetation.
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As China tightens the supervision on soil and water conservation
in new energy projects, the Group actively responds to the
national policy, increases the proportion of soil and water
conservation projects among all project investments, and further
strengthens the management of soil and water conservation
projects.

The Group considers soil and water conservation measures in
the design of major projects such as roads and platforms, and
adopts refined design to clarify the specific practices and bill
of quantities for each construction site. In the design of wind
farms, we choose large-capacity wind turbines, reduce the
number of wind turbines in wind farms, optimise the path of
routes and roads to reduce the amount of engineering and the
soil disturbance.

The construction of the soil and water conservation projects
is carried out in strict accordance with the blueprint and
the supervision and inspection are strengthened. After
the completion of the soil and water conservation project,
acceptance inspection and registration are conducted in a timely
manner. The management procedures are strictly implemented
in accordance with the Administrative Measures for Soil and
Water Conservation in Construction Projects (Trial). Meanwhile,
the “Three Simultaneous” system of water conservation projects
is practised to ensure the conservation measures are designed,
constructed and put into operation simultaneously with the
main projects.
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ase study
=4

This year, the Group carried out special guidance on soil and water conservation. For example, the Danfeng

Project at Shizong County, Yunnan Province effectively lessen soil and water loss and reduced the impact of
project construction on the surrounding environment.
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The Project
adopts the method of
“build retaining walls and
slag yards before dumping
slag " on the road slope and
wind turbine platform in order
to provent landslide.

BRRAERERINGER -
BB REBT AR5
SRR AR - Bk

Build
soil drainage ditches,
side gullies and culver pipes
according to the loca
geological conditions.

RAMEGRS  AEERLE
HoKE  BBRRE -

Reasonably plan the
location of slag yard.
Transport the slag to the
yard, roll it by layer, and cover
it with soil to regrow plants.
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Remove

the topsoil before construc-

tion to facilitate the later land
leveling and greening.
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Climate change brings us realistic, severe and far-reaching
challenges. The international community has now become more
aware of the severity and urgency of the climate crisis. The 27th
session of the Conference of the Parties of the United Nations
Framework Convention on Climate Change (UNFCCC), held in
2022, focused on the theme of “Practices”, and stressed that
all parties should effectively take actions based on the goals and
cooperate to address the urgent challenges of climate change.
To achieve the global climate-related goals, it is imperative to
accelerate the green and low-carbon transformation of the
energy system. It is foreseeable that in the future, global action
on climate change, China’s green and low-carbon energy
transformation and the construction of the green certificates
market will bring greater opportunities and development
potential to the new energy industry.

The Group also attaches great importance to the impact of
the risks and opportunities brought by climate change on
the Group’s assets and daily operating activities. The Group
incorporates climate change into the risk management system
and establishes a climate change risk management process.
At the group level, we actively identify, assess and manage
the impact of climate change-related physical and transition
risks for our operations and businesses, assess the potential
financial impact of identified key physical and transition risks
and opportunities, and make the risk management and strategic
planning in active response to climate change.

The Group has formulated and published the Climate Change
Policy to respond to the concerns of internal and external
stakeholders, and actively enhances the disclosure of climate-
related information in terms of strategy, governance, risk
management, indicators and objectives, taking the TCFD
recommendations into account.
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CLIMATE CHANGE SCENARIO ANALYSIS

In order to better understand the potential impact of climate
change on Concord New Energy, the Group applied the shared
socio-economic pathways (SSPs) assumption adopted by the
Intergovernmental Panel on Climate Change (IPCC), identified
influencing factors in various aspects, including temperature,
extreme weather, climate policy and renewable energy demand,
for the external environment such as natural ecology and
socio-economic environment in which the Group operates,
and selected SSP1 (Sustainability) and SSP5 (Fossil-fueled
Development) pathways to conduct initial qualitative climate
scenario analysis.

Among them, SSP1 represents that under the low-emission
scenario with a focus on sustainability, global macroeconomic
policies and climate-related policies are tightened. The wave
of transition to low-carbon across society is likely to expose
enterprises to more potential policy constraints, affecting their
operations and revenue. Therefore, Concord New Energy will
face more challenges from transition risks under this scenario.
SSP5 represents that in the context of economic growth and
technological progress driven by fossil fuels, greenhouse gas
emissions before 2100 will be at a high level, which may
exacerbate extreme weather events. Therefore, we identified
and analyzed the acute and chronic physical risks and responses
for C(I)Ymgord New Energy under this scenario.
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RISK AND OPPORTUNITY ANALYSIS ON CLIMATE AR B B B4 B 3 AT
CHANGE
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Based on our own business conditions and geographical
locations, we identify the physical risks under SSP5 and

transition risks under SSP1 climate scenarios respectively and HEEAER - YEREERREEEELTE
consider the possibility and degree of the impact of relevant risks AR M R BIRE - RAIE B IE R R R
on the Group’s operations to determine the relevance of climate BMEBHEE E’MH Féﬁ Mo R REBEEERE
issues to our business operations. At the same time, the Group ~ ERMBAE[EEE DA HNEFEEERY

defines a risk as a short-term risk (S), medium-term risk (M), or
long-term risk (L) based on whether the physical and transition

risk has had a actual impact on the business and the span of the

impact cycle on the business.

Description of Risks

[ B ot

Acute The frequency
physical and intensity of
risks extreme weather
=B events increase
e significantly
13 i 7, 15 58 = 0
(G mexmen

=)

The increase in frequency and
intensity of extreme weather
events, such as thunderstorms,
freezing rain, extreme low
temperature and typhoon
will, to an extent, affect the
site selection, construction,
operation of wind turbines,
and production safety of power
plants, including damage to
components and equipment,
and even safety accidents in
severe cases, endangering our
employees or the surrounding
communities, affecting the
stable production of the
business, and impairing the
power generation and revenue
of power plants.
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Responses

[ Bz e

The Group has formulated
emergency plans for extreme
weather, provided with
professional emergency
and rescue equipment, and
regularly conducted operation
safety and emergency drills and
rescue trainings. The Group has
also taken additional measures
such as drainage systems and
flood prevention barriers to
cope with the potential impacts
of severe typhoons and storm
surges, and purchased certain
insurance for related assets.
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Chronic
physical
risks
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Description of Risks

[ B

The temperature
and sea level rise
significantly and
the surface wind
speed weakens
SR 8 mEeA
BEARMER
[B R 55

Fire caused by continuous
high temperature may lead
to operation interruption or
asset loss. The rise of sea
level will aggravate the storm
surge disaster and affect the
construction, operation and
maintenance of offshore wind
turbines. The weakening
of surface wind speed may
affect the power generation
efficiency of the wind turbines,
which in turn affects the
generation capacity of the
Group, adversely influencing
revenue and operating results.
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Responses

B P 3

The Group has put wind and PV
power projects into operation
in 17 provinces (municipalities
and autonomous regions).
The Group has also erected
meteorological masts in wind
farms to continuously monitor
data such as wind speed and
direction, to make better use of
wind resources and address the
risk of chronic physical risks.
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The Group’s self-developed
artificial intelligence solution in
the energy field realises remote
operation and maintenance
supervision and online
management of power station
operation data, which further
optimises the resource allocation
and promotes the efficiency of
operation and maintenance.
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For more information on
intelligent energy, please refer
to sections: Innovative Business
Models, Innovative R&D
Applications.
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Policies and
laws

BERMA R
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Description of Risks
[ By e

The reform in the power industry, including
the market-oriented electricity sales, the
power transmission and distribution pricing
mechanism, the new grid connection electricity
pricing mechanism, the electricity wholesale
market and emissions trading, has been further
advanced.

BNITERENEHR  BETSHLEE - Wi
BEKE  FTOUEEETERS REESH
BTS2 SR IR -

Climate-related regulatory risks are becoming
more stringent, and failure to comply with
climate-related laws may result in litigation,
increasing costs and damaging to the
reputation.
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Responses

Bz e

The Group will strengthen
equipment management and
technology application, actively
pay attention to changes in
industry policies, take the initiate
in participating in the green
certificates trade, attract power
market trading professionals and
well prepared for the response.
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The relevant functional
departments of the Group
monitor in real time the
emerging legal and regulatory
requirements in the regions
where they operate, formulate
relevant internal control
measures in advance, and well
prepare themselves for any

newly-effective regulations.
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Technologies

Description of Risks

[ B

As renewable energy and its application enter
a new stage of high-quality development, the
corresponding equipment updating and new
technology development continue to accelerate.
If enterprises fail to quickly adapt to this change
and vigorously invest in the development and
application of new technology, they may lose
their advantages in the development and
market competition of renewable energy, which
will bring a negative impact on the long-term
business development.
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Responses
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The Group increase scientific
research and improve design
standards, so as to enhance the
power generation performance
of wind turbines, increase the
power generation capacity of
power plants, and reduce power
losses.

SEMARRNE - IRERR
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For details, please refer to
sections: Innovative Business
Model, Innovative R&D
Applications
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Markets
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Description of Risks

[ B

Driven by the new energy market, the number
of photovoltaic power generation projects
is growing rapidly, and the demand for it is
rising. Due to the estimated increasing market
demand, it is expected that the price of
upstream materials, including the main material
(silicon), and ingredients such as glass, may rise.
RHRTSRESTE  KMAETHRAHEL
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During the transition to a renewable-energy
driven economy, our suppliers may indirectly
incur higher costs by failing to recognize
the impacts of climate change policies, the
renewable energy transition, and so on.
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Responses
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During the planning and
construction of photovoltaic
power plants, the Group will
consider the short-term and
long-term equipment prices,
closely monitor the price trend of
wind turbines and components,
forecast price prudently and
optimise procurement strategy,
so as to reduce procurement
costs. In addition, strict cost
management is conducted to
control the cost of construction
projects.

EXREmREZRBES
SERKZREREHANREBER
B BUBETRENAGE
RBERED - M ERTEA
BCERIB RS - PR EERIBACA -
BB AR EFE - 2 RIE A

In the process of selecting
suppliers, the Group
attaches great importance
to the qualification in energy
conservation, environmental
protection and related work
development, giving priority to
those who implement green and

low-carbon measures.
EHERERBIET  SEER
HIERIETBEIRIR T H 8V E B AAE
BIEREBL  BTEREE
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Reputation
Ba

Description of Risks

[ B

Reputation risk arises from negative perceptions
of Concord New Energy among shareholders
and other investors, customers and partners,
society and the public, regulators and other
relevant stakeholders. These may include,
but not limited to, failure to identify new
laws and regulations in a timely manner,
failure to maintain good relations with local
communities, misconduct of enterprises such as
inconsistencies between what is reported and
what is actually done, which can damage the
reputation and affect agency rating and public
reputation.
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Responses
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The Group has a comprehensive
risk management system to
manage reputation risk. The
Group has incorporated the
disclosure of climate-related
information into the ESG report
with reference to the TCFD
recommendations framework
and GRI guidelines. The module
“Sustainable Development”
is set up on the homepage of
the Group’s official website to
disclose sustainability-related
information on a regular and
transparent basis so that our
stakeholders can understand our
climate-related management.
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For details, please refer to
sections: Board Statement, ESG
Governance Structure, Risk
Management

HE2REH EEEBH -
ESGERZRE - RREIRE -

Concord New Energy official
website — Sustainable
Development
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https://www.cnegroup.com/en/social/
https://www.cnegroup.com/en/social/
https://www.cnegroup.com/en/social/
https://www.cnegroup.com/zh/social/

Transformation opportunities to address climate change

Concord New Energy agrees that green development is an

inevitable trend for building a high-quality modern economic

system. Thus, we will seize the historical opportunity of green

energy and low-carbon transformation, continue to focus on

technology development such as large-scale utilisation of new

energy sources and new solutions for energy storage, and

adhere to deepen the development and related services of clean

and low-carbon energy sources, and take practical actions to

meet the national demand for clean energy in energy upgrade,

low-carbon transformation and efficiency promotion in the

context of achieving the nationa

Opportunity

s

Policies and
laws

BERAER

©

Iu

dual carbon” goal.

Description of Opportunity

B

The formulation and release of climate-
related policies and the development and
implementation of the carbon market are
conducive to promoting the application of
renewable energy sources.
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Actions

T8

The Group follows the guidance of climate-
related policies, responds to the national “dual
carbon” policy, promotes the low-carbon
transformation of society, actively develops
new energy projects, and ensures efficient
and stable new energy supply.
SEZERRIEEBBRER - EREREHR
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This year, the Group actively explored the
opportunities of market trading of green
electricity and participated in the intra-
provincial, inter-provincial and international
green electricity and green certificate
trading business; in view of new business
opportunities such as green certificate
trading, general training on green certificate
trading was conducted for employees to
expand the company’s business.

REE  SEBRERZSEMHEIIHOHE
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For details, please refer to section: Low-
carbon Development
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Continuous technological advancement in
the production, operation and maintenance,
enery storage of renewable energy projects
will help improve the efficiency and quality of
renewable energy development, reduce the
LCOE, and improve the competitiveness of
the Group.
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In terms of technical improvement, the Group
focuses on the efficiency promotion and
technology transformation for super doubly-
fed, additional installation of winglet on
blades, dual-mode transformation, PV panel
coating, and blade leading-edge protection
to promote electricity generation efficiency.
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Through the update and iteration of
the digital O&M control system and the
development and application of new
technologies, the Group improves power
generation efficiency of itself and customers
and reduces O&M costs with process-
oriented, digital and intelligent O&M
methods.
SEBEBHTINEREERAMNENER K
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PRAZEES G - BIRERKAHFTL -

For more details on intelligent O&M systems,
please refer to section: Innovative R&D
Applications
FERBERENFIE2R/E - BIFHE
FER -

In terms of technologies for energy storage
projects, we focus on lithium ion batteries,
explore and try flywheel energy storage
technology, and actively explore new
technologies such as sodium ion batteries,
compressed air energy storage and hydrogen
energy storage.

HEETEB R E - LERFENAE - &K
REH T R FRERAM - WA R E RN
FEM - BAEZERHEE - SUHBE SRR -

For more details on energy storage projects,
please refer to section: Low-carbon

Development
EZFEIER B2 R/ RIRER -



In view of the national “dual carbon”
strategy, there is increasing demand for
offsetting Scope 2 carbon emissions, with
the demand for green electricity certificates
increased accordingly within corresponding
markets. At present, China is under the
process of establishing its own system of
green electricity certificates. It is expected
that the Group’s green electricity certificate
business will develop further in the future.
ERREREEE ST - RREGEHEEE
B iR B A TR SRR IS A0 - AEEEITHIS b
BT REHME LM PEIBABE
BYBCHEAERR - HetRK - KRELF
EBHBNNER -

Major countries and regions are stepping up
their voluntary contributions to coping with
climate change, thus stimulating the large-
scale leapfrog development of renewable
energy. It is estimated that about 80% of
global electricity consumption will come from
renewable energy by 2050.
BEXEFERMMESHIRSEERIEZ(H
TERNE  E—TEETVBERRARRE
PR R ATEAE - FAFT 2050 F 27 80%
TANENEERBAIBERR

The development goals of the energy storage
industry have been clearly defined. By 2025,
the total installed scale of new energy storage
will be over 30GW, and the scale of the new
energy storage market in China is expected
to be about 10 times larger than it was at the
end of 2020.

e EZE R BIREIE— PR - $2025
FEBRMBFEEERRBEI0ETRNA
- AR BB R RE TR IS AR AR G L 2020 F
KRR 10EAR °

The Group closely follows the development
and changes in the electricity market. Through
active participation in green electricity
certificate trading, the Group supports the
development of new energy in the era of grid
parity and increases the willingness of social
capital to invest in renewable energy.
SERDREENTISEREE - BBEER
ZHGEERS  RTERRIAERNERR
HH REteEAHABARRNKRE
B o

For details, please refer to section: Low-

carbon Development
HIE2R/E - ERRER -

The Group actively expands the types of
projects, rapidly promotes the pace of
power plant construction, and constantly
achieves breakthroughs in large projects.
This year, the Group newly approved 7 wind
power projects, 4 PV projects, with a total
of 1,556MW, the Group put into operation
10 new power plants with a total installed
capacity of 1,11T1TMW.
SEERNRERRE  REBESHER
fize THIBERAAIERRE - XFE @ &
gk (BR) REEA 718 - RIRIEAE
AfE - 551,556 K ¢ & B 3T IE R E B K
10/ - BEEAE 11 KER -

The Group actively turns to energy storage
and other projects. Currently, the Group has
set up energy storage supporting projects in
some wind farms. The Group’s International
Business Division is also actively exploring
overseas energy storage projects.
SEERHEFESTEE - BRISEEES
HREEBHFERMEELEIRR - REPFED
BMLAEBRRZEIMELBBBR
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Opportunity Description of Opportunity Actions

#ia B H T8

The Financing Leases Company of the Group
actively expands investment in industrial and
commercial energy storage projects on the
user side, assesses the load curve and grid
price settlement methods of various projects,
and develops a model for measuring the
economy of the user-side energy storage.
SEREMEARBERERRRAFAINT
RXFEEERESR - AR L% EER
WERMREEEEREHE ST - TEKABFP
IR EAEE -

For more details about the energy storage
business, please refer to sections: Innovative
Business Model, Low-carbon Development
FEREEBHEBANRFIBEL R/ - BIF
FHEA - EMRER -




Opportunity

B
Reputation
BE

Description of Opportunity
B3R

The renewable energy business will help
promote the society’s tackling of climate
change, and the Group’s business and brand
value will be more widely recognised and
enhanced, which may attract more investors’
attention.

ML REB AR B & B & & H RIx
Bt SEEXBRREEESEIIEREZN
RAIFARTT - W EIESREERMT -

HEFHEREBER QT
2022 B - HERERRSE

Actions

7%

The Group continues to strengthen the
Board's oversight of ESG matters, enhance
ESG performance and governance, and strive
to achieve best practices in the industry.
SETENEEETEHUESCEENES -
RITESGE KRB L ERKF » BHEE
FHEHEEE -

For details, please refer to sections: Board

statement, ESG Governance Structure
B2 R/NET - EE LR - ESGEAZEE -

By continuously enriching the content of ESG
reports and increasing the level of disclosure,
the Group provides stakeholders with more
comprehensive, intuitive and quantifiable
data and information to ensure that they
understand the Group’s input in major ESG
topics and the progress toward sustainable
development goals.

EERARELEESGHREND  RAKE
KFE - RSB RHTE2E B8
AELNEERES  WERETHRERE
BRESGHEE FMRARAIFHEEREBIZN

In 2022, Concord New Energy actively
participated and responded the ESG
evaluation survey by third-party institutions,
and achieved excellent results.

2022F - HEMEREZR2AQEE =7
HBEY ESG AL - WHUS R PR -
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Key Issues:

EEME

Health and Safety, Customer Satisfaction, Supply
Chain Management, Technology Innovation, New
Energy Development, Information Security and
Privacy Protection

RERZE FFRESE  HEREEE - BRAF - MER
R - SERRE2HEHBALRE

Key Performance Indicators:

EER/WN -

Total Attributable Installed Capacity [ > Cumulative Capacity of Power Station
% LA RE SRS % Construction was nearly

3 588 E%E-I—E&Ejﬁﬂi

’ JEFL
7|800 JKE
~_ | Number of Authorized Patents and Software o I /_ Coverage Ratio of Safety Training

%} Copyright Obtained /Q\\ ZRIEIEEE

e -

REEN MR ZERERERE 100,

1 4 numbers

Number of Emergency Plans Prepared O/7 Number of Participants of Safety Training
N4 masm=asisg Dl pamiemAR

218 Hm" 37,998

CF; ETRmEERX by the Group
B IE SRR EL
1004

246 numbers

Employee Health Examination Coverage yg Number of Emergency Drills Organized

The Group seeks progress in stability and innovative TR - BIETER - E Tt IRIGIRERE Sy
development. Driven by scientific and technological innovation, FEREEDS  UREBIF AES H - TEE(L .
Concord New Energy has always upheld the concept of safe ~ ZEBEN - BEFAKKEE 5ERE  E8 5

development, continuously optimised its business model, EBRERROAR - S|BTXREEER il

adhered to openness, sharing, and win-win cooperation, and led
the high-quality development of the industry while developing
its own business stably.
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Concord New Energy always puts safety in the first place, and
adheres to the safety management principle of “safety first,
prevention as a priority, and integrated management.” The
Group continuously perfects the safety management network
from aspects of organisation, system, risk, emergency response,
practice, supervision and safety culture to ensure the safety of
employees.

The Group identifies and implements Law of the People’s
Republic of China on Work Safety, Requlations on Construction
Project Safety Management, Regulations on Work Safety
Licenses, and other safety-related laws and regulations that have
a significant impact on production and operation. At the same
time, the Group is always concerned about current affairs and
continuously collects industry-related laws and regulations issued
by relevant state departments. In accordance with them, the
Group continuously improves the safety management system.
We organise employees to study and take tests on the applicable
regulations and popularise key content of safety regulations to
further strengthen safety management.

During the reporting period, the Group was not aware of any
major violations of safety laws and regulations. In this year,
there were no work-related fatalities or working days lost due to
work-related injuries.

BEFEERBRIELRERE Y TIENER -
FERMIZ2E— BHALT HKEREIN
REEEEH - SENER  HE - Ak E
= ER EE ZEXCETE KETE
REEESE  REEIZE -

SEBMNTEE(RE2EEEERIRELEE
BRI 2 EEFARERIDFE L2 ER
BEAERTENHBEEREREL - R -
SERZ2@EIRSE  FHEREBERKB@ADPIHE
e ETTRMBAERENR - KRERBARE
B RETEREEEBRER RAEHE
THERARNERETSENES  ERLZERX
REHAT  E—TEEREEE -

RBEHMA - EERMEEERERLT2HEH
FRERNEM - AFE - FERBELERTCT
WEMEETERETERBEIBT -



1. IMPROVEMENT ON THE SAFETY MANAGEMENT
SYSTEM

In order to further ensure that safety management has
evidence to rely on, the Group continuously revises and
improves the existing management systems such as the Safety
Policy, and issues system documents such as the Measures

BEHEREEBRD A
2022 BB - HEREARRE

ERZEERZR

dit

RE-—THRZE2EBEAEAK  SERE
B REEZE2RR)ERFERGIE - WA
(ITREEEEEREEWE(AT)HFHNE
XfF o hsERE RS R EEEEEL -
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for Administration of Engineering Quality Supervision and
Assessment (Trial) to strengthen the safety quality management
requirements on the project site.

SEETRE2EEORE LR BT H
ZEERZEE  LERRARER  EHBEQ
BRO=RL2ERRE BEREELEE
- R SERYZ2ESHEEE Y
BRZETIFES  FEBCLEEETE-

The Group implements a hierarchical control mechanism
for safety management, which builds a multi-level safety
management structure comprising the Safety Management
Committee, the Safety and Environmental Protection Supervisory
Department and Branch (Subsidiary)/Project Company during
Construction, and assigns safety responsibilities to all levels.
At the same time, the Group establishes a safety information
reporting system, holds regular safety meetings, and
continuously optimises safety management.

Safety Management Committee
RE2EEEZES

The Group's highest safety management organisation, which is responsible for
supervising and managing the overall safety issues of the Group.

SERSREERERE AERENERSEEREREEH -

Safety and Environmental Protection Supervisory Department
ZERRERER

The department is responsible for the daily safety and quality supervision and
management of the Group, including identification of relevant laws and
regulations at the Group level, formulation of management policies, safety
supervision and inspection and emergency drills and training.

EEEEAER: HENEE EREI( LESEEEMMERER
#Al - EEHEHE  REEERDE - REERMGINEREES -

Branch (Subsidiary)/Project Company during Construction
2 (F) AT/ ERYPEE AT

Executing relevant safety work and establishing full-time/part-time safety
management position to supervise and manage the implementation of safety
work. Report to the Group for the process in safety and environmental
protection work monthly and accept the supervision and guidance of the
Safety and Environmental Protection Supervisory Department of the Group.
ARYTHEEREIE  TRUSE /RBRLE2ERAR  BEEE  EBABEN
BFEZETIFEEER  SARKSEERZ2RARIIERRIBN BXEER2
RREEHNEE  18E -
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The Group continuously improves the existing safety
management system and adds related posts into it. In 2022,
the position of safety and environmental protection engineers
was set up in project companies/branches with construction
and production scale exceeding 200MW, dedicating for
safety management and related tasks. With the engagement
of professional safety management personnel, the safety
management level at the project sites has been significantly
improved, and the Group becomes more professional in safety
management.

This year, the Group established a digital safety control system
and applied it at all plants and stations. Through online closed-
loop management, the system realised digital safety control
over the whole process of operation, with more than 130,000
work orders of various types of tasks verified, which effectively
reduced safety-related risks.

The Group won the Energy Innovation Award by the China
Energy Research Society for the “Establishment and Practice
of New Energy Digital Safety Control System”, which was the
only rewarded project themed with safety management. The
award is a full recognition for the Group’s ability in building a
digital safety control system, and scientific and technological
innovation.

Please refer to the Group’s Safety Policy for more details.

SETHTERBENLE2ERER  EELE
EEHEBEML - 2022FE T8 - £AEHRERE
200K EL A EHIBE R E/ D RRRELR
IRRIEAN EREELEEEHREIE-B
BEEXZEERABNEE  ITRERISGLZEE

Bk FEERS  SELEEERBREXER
BRI -
AEE  SFEEZVHFLLR2EERE  UE

BTIMBSBUHNMREEREM - ZREERT
HEX2BRENETFTLLE2EE  BBR LA
REE  RERPTBHIE 13884 - BRUR
PLERR

SE[FHEREF L EERRAERETE |
TR B KRBT BRI G EIRAIF 2 - ZIRA
RARME—AR2ERHEREAENERE
B ARERZEHEREHFCLZ2EERRRE
REREBIFEENNRIBE

F2EEB(L2HER) - WERE ZEHESR -


https://www.cnegroup.com/en/social/policy/policies/2023-01-18/5416.html
https://www.cnegroup.com/zh/social/policy/policies/2023-01-18/5415.html

In order to improve the ability to deal with various safety
hazards, the Group has established a sound safety risk control
mechanism and hierarchical control. Focusing on the weaknesses
in safety management, the Group has effectively controlled and
eliminated safety hazards, and promoted safety management in
an orderly manner.

This year, based on previous risk identification results, the Group
carried out in-depth risk identification and hierarchical control,
compiled the security risk hierarchical control database, improved
safety risk prevention and emergency response measures, and
organised in-depth study by employees.

The Group continues to promote the on-site safety hazard
inspection work with multi-sectoral cooperation under
the leadership of the Safety and Environmental Protection
Supervisory Department to strengthen the hazard detection and
management, and ensure the safety of employees. In 2022, the
Safety and Environmental Protection Supervisory Department
organised various units to carry out self-inspection in spring and
autumn, inspection in Safety Month, flood prevention activities,
and continuously promoted the rectification of potential dangers
by relevant units. By the end of the year, the completion rates
of risk rectification in spring and autumn and in Safety Month
were 100% and 97% respectively. At the same time, the Group
actively carried out special inspections, and conducted “two
tickets” (work ticket and operation ticket) and special safety
inspections at production and operation sites.

The Group conscientiously fulfils the corporate responsibility
as the main body of production safety, strictly follows the
emergency work guideline of “handling emergencies with joint
actions led by the Group and coordinated among departments
with different responsibility levels”, and takes effective and
proper measures to respond to and handle various safety-related
emergency incidents.

RRSERESBERERENEN  SEEY
REEBREZEES  ZYDELREENE -
ir 2 2 EIEIHIRE - ARIEHAER Z 2
BE - AFEELEEET(F-

AEE SEENEERABRAEER  RA
FMRZEZARBE N D RETETIF  HAEER
Z2EBORERBIEE  TELZARDE
BB SR - WABE TARASRE -

EERBEHELESRRETHES - 2 M
BENBRSEZ2BERETIE RILBES
BIE - REE IR 2 202FEF 0 R2RIF
ERNEBSENIERRTEMRR ©2 A8
BE - PIRREE - WIHEHREEHEEN
HITREEN - BEFER & UBREBBEER
FERRE100% - B2 AR BEWTXNEIT% °
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This year, the Group gradually refined various special emergency
plans and on-site disposal plans, established and improved
mechanisms such as classification of emergency incidents,
information and actions of prevention and early warning,
handling reported emergency incidents. We required all project
companies under the Group to fulfil management responsibilities
in developing emergency plans in accordance with the actual
situation to implement and ensure that all measures are in place.

The Group actively organised and carried out emergency
drills and the improvement of emergency plans. This year, we
prepared 218 emergency plans, and directed various units to
conduct 246 emergency drills in total, greatly enhancing the
emergency response capability of all departments. During the
Safety Month, we have sorted out emergency relief materials
for the preparation for flood prevention, made emergency
preparations for flood control, established a flood control
institution to clarify emergency responsibilities.

AEE SEEFTETEERBIBARMR
BRENR  EYRETREZHFHID
BEHRERER  BHRETHNERERESMF
ERMEAEHE  UBRAFMBEIEE AT
HELAERHTRSBR N FEEERER

T RESBEEWEEIINL -

SEEBEMARESERNERARTET
1B REEHAGHESTER2181E  £EX
B FRESERI 2468 AR TS
MPANESEERN - £X 2 AHHE - BAH
ESRIEMELETIIE - M ERERET
1F - B PDABHKE  FERSEE -
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RAINSTORM EMERGENCY DRILL AT KAIYUAN JULONG BRANCH,

YUNNAN PROVINCE
EMRERES A ERNESRS

The project companies of the Group formulated corresponding response strategies according to the
characteristics of projects, specific topographical and geomorphic features and climate and cultural
environment, and conducted emergency plan drills to enhance their emergency response capabilities.

Among them, Kaiyuan Julong New Energy Development Co., Ltd., in Yunnan Province, conducted a
rainstorm emergency drill in June this year. The emergency drill took the form of practical exercise themed
with people evacuation in sudden mountain torrents. The participants were trained in advance according
to the drill plan. The drill tested the rationality and operability of the emergency plan for flood control

and improved the emergency response capability of all functional departments.

SEMMEREARSHTENRBRE  RIEASGRE - AR5 B E 7] 8L R iH R R
RIRERR - D RI5IERROEERE - BREARER  RARSEERS -

Hep - EEHREREFERFEARAFNAFEARRE T RRNESURR - ZRERRKMEBRRN
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PIRESARNEEN - AHREN - RR 7T SRBEHFINRREERN
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The Group is committed to effective implementation of
safety management in daily operation to ensure the safety
management and business operation are concurrently planned,
deployed, reviewed, summarised and examined, achieving
orderly implementation of production safety management.

The Group continuously optimises the safety management
of all aspects of construction. At the beginning of a project,
the Group ensures that the project company has improved
the safety management system, clarified safety management
responsibilities, and formulated safety management measures.
During project construction, project companies and all
participating units strictly abide by safety regulations, strengthen
process supervision and inspection. During the project kick-off,
civil construction peak, installation phase, grid connection and
self-inspection and acceptance period after a project is put into
operation, the Group will organise special spot checks to find
problems, urge the rectification and form a closed-loop safety
management.

The Group attaches importance to the fulfilment of its safety
responsibility. The Group continuously optimises the production
safety responsibility system for all employees, and on the basis
of the comprehensive assessment mechanism, the Group refines
the implementation measures and strengthens the quantitative
assessment on the safety responsibility system.

This year, the Group revised the Regulations for Reward and
Punishment of Safety and Environmental Protection Work,
covering the quantitative assessment to branches, project
companies and safety-related departments of the Group,
and strictly implemented the “veto power policy” for safety.
The Group optimised the process supervision and assessment
of safety and environmental protection, realized the trace
of responsibility system implementation. We have included
key personnel from each department and unit in the group’s
supervision, established the Safety Accountability Performance
List to refine and implement job safety and environmental
responsibilities into list matters, thus clarifying the safety and
environmental responsibilities of various departments.

SEREERLREERIFEREELSTHNE
BEE B TEESHEEELE TFRF
3 ERME - BRRE  BRAS R
Ziz o WERZEEETIFBEFRE

SEFEBRLIREERERANLEER - &
TERATHEE SEERRABRARTELEE
HEER PARSEZE2AET HIEx2ER
e TRERMEE  TREARRSES
NEMETERLEMTE  LRCEREER
T -HHAMIER t2BISEH %
RPEER - TR B WRARER S B2 -
SEHSEMEERS  FRLE2MBELER
B WEERZEER -

Z2Ef EERE - SEREELCE2ERE
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Gt BRI L2 EENELEZ -

AEE EEHEF (Z2RERIERER
) BECERTHEEERSO AR - BHEA
A KREZ2MEMEM - BRATRE[ R
ERIHIE - REB(CLE2RARBEEEER
BEREEFEERET - HPKESH - FE
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BERIR - PAESHARE2RREE -
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Meanwhile, we have vigorously promoted the standardisation
of production safety, which helps the Group’s production safety
work conducted in a standardised, scientific and systematic
manner, and effectively improved the level of production safety
and management efficiency. This year, the Group advanced
safety standardisation with Wuhe Jindashan Wind Power Project
as a pilot project, which has passed the first-level compliance
assessment of the power enterprises.

This year, Environment, Health and Safety (EHS) management
department was set up at the headquarters of O&M Company,
with a total of 15 full-time safety and environmental engineers
in each region to guide the safety management and operation
of O&M site and enhance safety management capabilities.
O&M Company strictly abides by the safety operation and
maintenance system, implements various safety responsibilities,
and regularly carries out safety and quality supervision. O&M
Company carries out a check-list management for various safety
management activities to forms a list by refining and quantifying
the work content. Each unit completes safety management
activities item by item on time and in required quality according
to the list.

Fire safety is a critical part of enterprise safety production. The
Group develops and implements a fire safety system. We avoid
fire accidents by updating circuit accessories, enforcing a ban on
smoking in office buildings, and inspecting machinery rooms.
We also carry out regular training and activities to enhance
staff's firefighting awareness and emergency response capability.

We strengthen employees’ consciousness of traffic safety and
remind them to pay attention to traffic safety on their way to
and from work and during business trips.

A RMANEBEER S EELRE
BB RE 2L E TR BB
RGElL - ARRA R BT NERRE -
AERE - RELEARAWEL ARBEE
Z2 B BNREECRAENCE
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REE BHEAFBTRERE RENL
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RRTIEAD - IR EERBRIS T 2EIEREE
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HE REREZZEE UEHRAERLZD
EEER EHQ/RRIBEARE2ERE
HERBLREEREBETAL  ELEXLTRB
B XBURBEBENREEETK -
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Contractors are our partners, as well as participants EE ) Fﬁ%%lﬁﬁ/\f’ﬁ%ﬁt 2 BB E
and operators in parts of the production, operation and  E - E# RIEHERRHHDHEE EHIEZE
maintenance, and project construction of our power plant. EFoRMEREABENRTEER I LKE
With great importance attached to the safety management of ~ (HMNRABESERREH)FHEBHE - LA
contractors, we formulate and follow relevant policies such as R EAEE - ABEI - FHEZSZETEB
Management Standards for Entry of Visitors to manage the HEIER  WERABEAEISO 45001 B K {2
whole process of contractor screening, on-site training and FEMEZE2EERBAREELD  UWRELZE2RE
evaluation and assessment. Also, we require contractors to have B - B IEFUR A A BB A -

ISO 45001 Occupational Health and Safety Management System

certification to reduce safety risks and prevent safety accidents.

Bid Inviting and Admission B1Z%E A

In the bidding documents, the Group clearly requires contractors to pass the quality, environment,
occupational safety and health management system certification, and have a complete quality assurance
system.

BEXHHABRERECEFTRBES BN BEX2RREERARE  TTEAATHENESRERR -

We conduct an in-depth investigation for contractors who participate in the bidding for the first time.
HERBROEERAEE -

We implement “veto power policy” for safety accidents, and the contractor will be permantly blacklisted
once any safety incident occurs.

BT —RGARIG - A - BEHRZE2FH  BRkAEABLE -

On-site Training A35153l

The Group conducts entry safety training for construction personnel. In particular, the Group organises
participating construction units to provide safety technical training to operators in accordance with the
special construction plans before the construction of high-risk projects such as deep foundation pit
excavation and equipment hoisting.

IS T A BEESAIIFRE2EITE - KRERENREE  KEBESERERRND A ELZMBIAN - Fif
SHEBE 2R EMRRBIAGE T REEEABRTZ 2 RITRES -

- Construction jii L{E2£

The Group strictly supervises construction safety of contractors, conducts daily safety briefings before work,
holds weekly meetings on safety management, and carries out monthly safety inspection. If potential safety
dangers are discovered, the construction will be suspended immediately for rectification.
%Ei%%i@%@ﬁﬁﬁl?% BRETRERE  BREARZ2ME  BRRRXERE - MERRE2RE - ZAF
[ o

We set up special funds for safety facilities and strengthen rewards and punishment for safety
management, focusing on high-risk operations such as equipment hoisting and high-altitude operations,
and requires the construction teams to appoint full-time safety personnel.

ﬁgﬁﬁﬁ%uﬁﬁﬁlﬁéﬁ MBLEEREENE - BEHELEREDER  SEEXSSRRER - LERBIHMAER
AV ZEE o

pA
Evaluation and Assessment #H& % #%

The Group conducts supplier and contractor evaluations every year. Evaluation includes safety performance, r
safety training, unified management mechanism, risk management of construction contractors “3
SESFRRHEER  AEFNELE ARRELXE2ENRE AETNETABESZ2EI - Si—EE#EH
REBRERSE -

Evaluation results would be the basis for future contractor selection.
FHEAERISER T —REAGHE KR

o
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5. OCCUPATIONAL HEALTH MANAGEMENT

The Group attaches great importance to the occupational health
and safety of employees, actively constructs the occupational
health management system, and continuously optimizes the
occupational health management of employees. Following
relevant regulations of the Law on Prevention and Control of

5. BEREEE

SEERETRXERERZE  BERERBE
REEEER HEBCBTIREREREHE -
SEEEE T EE(BERT X THRR
EHNERBREZOEERTE - BBABRE - 52
ZRE  WERE THRESZESRE R

Occupational Diseases and Regulations on Work Injury Insurance,
we standardise employees’ occupational health management,

HETHMERFETE  ZERERCEHER
M SFEBTREREETS - 2022F 8 TGS
EX100% c HEREHBAR - NEBKREE
A 2R B R AR 2R -

and implement protective measures for occupational disease
hazards through organisational support, system guarantee,
materials supply, and support actions to protect their safety.
In 2022, the Group’s health examinations coverage rate was
100%. At the end of reporting period, the Group has not had
any cases related to occupational disease.

Organisational support 48 4%(RFE

With the collaboration of the Safety Management Committee, Safety and Environmental Protection
Supervisory Department and Human Resources Department, etc, the Group conscientiously implements
relevant national regulations on production safety and labour protection to maximise the protection of
employees’ occupational health and safety and labour hygiene.

SEZ2EREZES  TERAERN  ANBERIZHAPABRAGE BEEZERRBERLELE  SHRESHER
T BRAREMRES THBERRT2MEEEE -

System guarantee 2 Z{R[E

The Group has set up an occupational health management system at the group level and occupational health
management systems and regulations for subsidiaries.
BUSEERNBERREBERNTEARNBERREIRHERE -

Management mechanisms, including warning, reporting, training and publicity, labour protection articles
management, and hazard monitoring, are continuously improved.

FHETERRELET Bl HEE  SHHEARERE  EEHASEEKE -

This year, the Group strictly implemented occupational health protection measures in all phases of
engineering and construction projects. It ensured that the project completed the assessment of occupational
hazards before the operation started and that the production area of the site station was constructed
separately from the living area.

REE - SEETIZEREE S EBREBRIEE BB RRRERE - BRIEBTEREETATRBERSTHIE LK
B E R EAE R D FIER -

Materials supply & JR{RE

* The Group regularly distributes labour protection supplies, instructs, and supervises employees’ standard
wearing of protection supplies, and provides Automated External Defibrillator (AED) in the office building.
EHERSHREAR  EEEEETERRRBMEBRN - RMERQKBEHE B BRI (AED) 2HES -

* The Group offers sufficient funds for employees’ occupational health and safety education and training,
purchase of labour protection articles, and physical examination related to occupational disease screening.
RETBERBRMZ2HAE T BELSHRERY  BEFHERRIRETZNESRE -

* In 2022, the Group's health examinations coverage rate was 100%.

20224 - BTHEIRTEZEE100% °




The Group has always been adhering to the safety culture of
being people-oriented. Through safety training and Production
Safety Month activities, the Group continuously promotes safety
culture construction, publicises the Group safety management
concept, implements safety management system, and raises
employee safety awareness.

In strict accordance with national laws and regulations,
the Group carries out and implements mandatory safety
management training for the main responsible personnel
and safety management personnel of the units. In 2022,
the number of participants of safety training was 37,998.
Meanwhile, the Group focused on promoting training of safety
knowledge for front line operators at construction sites, and
further strengthened the training fro enterprise leaders, project
managers and safety management personnel, all of whom
should pass the examination before starting the job.

The Group adopts a multi-platform approach to carry out safety
training on various topics. This year, the Group conducted
various safety and environmental protection training activities
using platforms such as “safety and environmental protection
micro classroom”, “OA module of safety concept” and “Cloud
classroom” empowered by DingTalk. The courses covered
laws and regulations, accident cases, advanced safety-related
experience, etc. At the same time, the Group organised
centralised safety education training, which provided professional
safety management training to the principal personnel in charge
of engineering and production and key management staff at the
engineering annual meeting and the production and operation
annual meeting. Through centralised training, employees’ safety
awareness and safety management capabilities are effectively
enhanced.
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The Group attaches great importance to the construction of
safety culture and carries out “Production Safety Month”
activities within the Group every year. With the theme of “take
the role of the first person responsible for work safety with
practices in compliance of Law on Work Safety”, we have
carried out a series of featured activities with various forms and
rich content under the local pandemic prevention and control.
All units have actively carried out safety training and education,
and encouraged all employees to learn safety knowledge,
creating a production safety culture.

During the Safety Month, the Group organised and carried out
the group-wide safety knowledge competition, and held three
rounds of learning competition activities for all staff on the
topic of Law on Work Safety, traffic and fire safety knowledge.
Various units also organised knowledge competitions on
safety regulations. Heilongjiang Branch and O&M Company
actively launched the Safety Month knowledge contest and
quiz activities. Project companies have conducted 21 safety
knowledge examinations, with a pass rate of 99%.

The Group organised employees to learn from safety
events, watch the industry-specific safety educational films,
and intensified the publicity efforts on interpretation and
popularisation of law by case-learning to enhance employees’
awareness of work-related risks and self-prevention. All
units watched a total of 180 educational films, with 1,812
participants.
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The Group organised the keynote lectures during “Production SEEBHRET [R24ER] TETHEE -
Safe Month”. All units carried out a variety of keynote lectures, EBEUHETEEZRNTIEERE RS
as well as safety oath-taking activities and Safety Month 2EELE -RPAFEREYH - FH AR HE
signature activities. A total of 125 lectures on safety topics were RARFHBLZE2EETE 125X BEAR

carried out by branches and project companies, with 1,835 1,835¢

pall]

participants.

CENTRALISED TRAINING ON CERTIFICATION FOR
SAFETY MANAGEMENT EMPLOYEES
SEREIREIEBREFAEBRMSERR

During the activity of Production Safety Month, the Group specially invited the China Academy of Safety
Science and Technology to cooperate in the training on certification for safety management employees.
The main responsible personnel in charge of engineering, production and O&M and the full-time and
part-time safety management personnel participated in the centralised online training. Through the in-
depth elaboration, online interactive sessions and examinations of courses such as Implementation and
Strategy of Safety Management Responsibilities of Main Responsible Persons of Enterprises, Safety Risk
Identification and Dangerous Operations and Safety Production Management, the professional ability
of safety management personnel at all levels has been further improved, and the foundation of safety
production of the Group has been consolidated. In 2022, a total of 75 people obtained certification,
among whom, 14 were newly certified and 61 renewed the certification.

Za2AEREHHE  SEFRTRZE2AERSHERAIERAR T X2 A BEIIEGETIE -
TR £E BENCETZEEANERBLZE2EEASG 2N T HAEFRE @ BE(EEEE
BEALEEEBEEENERE) (Z2RRBIHESRIEEI M ZEEETIE)EFFREARABM -
BREEFRARES  E—FSRATEELE2EEABELREN  SETEENLTEEERM 2022
FE - EEFEFE14A  EF6TA HE75A 0

The Group makes efforts in consolidating the foundation FEER - FREIR o BRI FEEN A
and promoting innovation. The development and use of  EHBERERABERBLTAEEHEE
clean energy plays a crucial role in facilitating the low-carbon TER » BB R B ERERMEERS -
transformation of the national energy structure. We have  NETINSEEIFT - By DB [ 4% ] B1F « B
always been committed to clean energy development and BB EBRN - HEBFHEER - #H
services, continuously strengthened our innovation capability, ERCEEEIR - (IR TEE I
making contribution to “dual carbon”. We continue to innovate RE - BRAFAIFEERE -

business models, promote innovation and R&D applications
and improve information quality management. We strive to
create new growth points based on scientific and technological
innovation, thus achieving sustainable development.
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While focusing on power generation as the core business, the
Group is committed to building an integrated service business
brand, actively expanding its business, increasing the power
generation efficiency of clean energy, and improving the
popularization and utilisation of clean energy.

The Group actively promotes the development of energy storage
business. This year, the Group set up the Industry Introduction
and Cooperation Working Group, which is specifically
responsible for the Group’s investment in new industries and
equipment landing and manufacturing. The working group
established Edge Power, an independent company specialising
energy storage manufacturing, to promote research on energy
storage manufacturing and successfully completed investment
in local energy storage plants. We have actively developed new
energy storage businesses, significantly increased the installed
scale of electrochemical energy storage projects, and effectively
promoted the diversified development of energy storage.

We have expanded our O&M business, and continuously
improved the service system of “standardised management
process + digital technology” by applying big data and cloud
computing technology. This year, the Group actively promoted
the innovation of PV business and released digital products for
household PV businesses. We provided a full-life digital control
system around the development, construction and operation of
household PV. Through the development of digital products such
as household PV comprehensive management platform, money
management platform and POWER+ online operating platform,
we have digitalized process data, automated fund splitting,
standardised business processes. Thus, we connected online and
offline O&M platform to reduce O&M costs. This year, the Group
added offshore wind turbine O&M business. In response to the
complex marine weather conditions, we have used information
technology and established emergency plans to ensure the
stable operation of offshore wind turbines.
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Focusing on distributed photovoltaic, distributed wind power
and energy storage EPC services, Design Company has
deepened innovation, and continuously provided the customer
with high-quality services covering planning, feasibility research,
construction documents design and as-built drawing design.
This year, Design Company made breakthroughs in new business
such as power grid planning, and passed the review of the
Ministry of Science and Technology to be rated as a small and
medium-sized technology-based enterprise and an innovative
small and medium-sized enterprise in Beijing, which fully
demonstrated its innovative R&D capabilities.

Innovation is the primary productive force driving the
development of enterprises. The Group keeps optimising the
innovation management system and promoting the R&D and
application of scientific and technological innovation in the field
of clean energy.

This year, the Group integrated various technical resources and
established Technology Centre. Technology Centre includes
the Technology Strategy Department, the Technical Support
Department and the Technical Improvement Department.

The Technology Strategy Department develops and presses
ahead with the technology strategy of the Group. It analyses
new technology developments and trends in the industry
and determines the direction of the Group’s technology
development.

The Technical Support Department provides technical
support for the whole process of group project development,
engineering, production and sale and supports the
implementation of the Group’s development strategies.

The Technical Improvement Department keeps up with
new technologies and equipment and manages technical
improvements in power stations of the Group to improve
operation quality of power stations and return of invested
projects.
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The Group pays close attention to the development and
application of new technologies in the industry, and the trends
of major projects, such as hydrogen energy, with multiple reports
on new technologies and industry development produced.
Moreover, we conducted various featured research. The research
findings have been applied to project design, which increases
the productivity and profitability of the project.

This year, we conducted customised R&D and application in
key technologies of new energy projects, driving business
development through innovation.

In an iterative optimisation project, we have refined the
model and tower solutions under multiple-boundary
conditions, mainly to address design problems of wind farms
in different resource conditions, such as height limitations
and noise and light impacts. In light of this, we can not
only reduce environmental impacts, but also maximise the
economic benefits of wind farms.

The PV module coating technology can improve the
transparency of PV glasses, thus enhancing photoelectric
conversion efficiency. This year, the Group conducted the
initial research, verifying the feasibility and profitability of
multiple PV module coating technologies and providing
appropriate application scenarios.

The feedforward radar can gather more information about
the incoming flow to help wind turbine blades change pitch
in advance. It enhances the stability of operation and output
power of wind turbines, and then the capacity of wind
power projects. This year, we further studied the installation
and application of the technology in invested wind power
projects.
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This year, Beijing Concord Zhongneng Technology Co., Ltd., a REE  SETEHEREMRERAFGE
subsidiary of the Group, constantly optimised the function of &1t POWER+¥ Bl BEREEEEHT
the POWER+ platform to achieve digitalized asset management, 1t - FEETEE  EHREEREL -

intelligent production operation, and convenient business
decision-making process.

Data collection: The POWER+ platform features both real-
time online collection and offline data import. The real-time
online collection function guarantees standardised data
import and collection and adopts various technical methods
to improve data accuracy and the quality of O&M data.
Besides, the platform provides offline data import services
to power stations that don’t have the capability to collect
data in real time. Core functions are deployed through a
lightweight approach on the plant side to help offline power
stations achieve intelligent O&M.

Centralised control platform: The centralised control platform
of POWER+ enables real-time centralised monitoring on the
operation status of plants within the district, and achieves
intensive operation of combined single power stations.
Moreover, it facilitates the implementation of dispatching
requirements. Human resource deployments in new energy
power stations are also further optimised to improve the
efficiency of production and management. Each plant can
reduce the number of required O&M personnel by 6 after
applying the centralised platform, with O&M annual cost
lowered by approximately RMB10/kW.

Data centre: The data centre of POWER+ monitors the whole
cycle of power stations in an intelligent manner, involving
real-time monitoring on operation, production, safety
and other indicators. The data centre also sets a warning
function. Any operational anomalies of the equipment can
be identified quickly and immediately sent to the O&M
personnel with a work order, ensuring the safety and stability
of power stations at every moment.

Production management system: Composed of asset
management, AlOps App, O&M think tank and other online
platforms, the production management system achieves
standardised and transparent management in power stations
through mass storage of production data and enhanced
supervision on production process.
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Meanwhile, relying on the POWER+ system, we realise the
real-time monitoring and analysis on wind, light, noise,
shadow, equipment operational variables and other factors.
We strengthen environmental monitoring during O&M with
full consideration of the impacts of risks arising from climate
changes on the stable operation of power plants.

The Group independently develops an intelligent analysis system
Powerlnsights to carry out statistics, analysis and assessment
on operational efficiency and employee capabilities of power
stations. By collecting operational data, fault records and other
information, the system can instantly analyse and assess the
operation, equipment performance and on-site O&M in new
energy power plants, and objectively evaluate the service level
and quality of personnel. Then it provides a customised O&M
solution based on experience.

Reliability statistics and
analysis
G
Heat AT

Fine loss electricity
analysis
RALIBREEDMR

Hidden danger

Analysis of the source evaluation of large

Electricity Generation
performance tracking

Equipment health
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This year, the Group continued to optimize the EAM system
to improve the information management of O&M services.
We promoted the electronic system of “two tickets” (work
ticket and operation ticket) among all power plants, enhancing
process efficiency and reducing downtime. The system provides
the analysis report function and IT-based analysis to better
assess shutdowns in power plants. The standardised delivery
function provided in the system achieved information sharing
between power plants and headquarters, which broke down
the information barrier between headquarters and the site and
lowered management costs.
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During the year, we integrated data among three systems of
POWER+, Powerlnsights and EAM to align with the ledger.
The division of task is clear. The POWER+ system is responsible
for data import and presentation, the Powerlnsights system
for in-depth analysis on data, and the EAM system for on-
site production management. The effective integration and
optimisation of system data online and offline drives the
implementation of intelligent O&M.

We are well aware of the importance of acquiring and
protecting intellectual property rights in propelling innovative
development and improving market competitiveness. In strict
accordance with the requirements of laws and regulations such
as the Trademark Law, the Patent Law and the Copyright Law,
the Group has established the intellectual property management
system. We have formulated and issued the Intellectual Property
Management Rule and other four supporting administrative
measures to define the organisational structure of intellectual
property management and the responsibilities of each
department. By the end of 2022, the Group obtained 11
authorized patents and 3 software copyrights.

While actively valuing our intellectual property, we avoid
infringing on that of others. We have established a review
mechanism and feedback channels and take necessary measures
for potentially infringing technology or content in accordance
with the law to avoid the risk of infringement. During the
reporting period, the Group was not aware of any incidents of
infringement of other’s intellectual property rights.

The Group attaches great importance to shaping and improving
the brand image, and continues to strengthen standardized
management and related publicity. We have published the
CNE Manual for Visual Identification of Company Brand Image,
which provides uniform language and systematic visual logo
symbols. As a result, the visual application and the process and
requirement of advertisement of the Group’s brand has been
standardized, which maintain the Group’s corporate image, and
continue to shape the brand influence.
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The Group identifies and complies with laws and regulations that
have a significant impact on information security and privacy
protection. The Group strictly abides by the Administrative
Measures for Network and Information Security in the Power
Industry, the General Scheme for Security Protection of Power
Monitoring Systems, Regulations for Safety Protection of
Power Monitoring System and other regulations, which are
implemented within the Group to ensure information security of
the Group.

The Group optimises information security management on a
sustained basis, including enhancing employee information
security responsibility system and improving the implementation
of information security protection measures such as data backup
and vulnerability scanning. This year, the Group introduced
the bastion host to manage computing resources in public and
private clouds in a unified manner, which addressed unclear
responsibilities of personnel, untimely permission grants and
withdrawals and other problems encountered during IT O&M.
We establish VPN encrypted communication channels to
enhance data transmission security, and back up critical business
data for disaster recovery, traceability and audit purposes. The
Group regularly scans security vulnerabilities to identify risks
in the system and applications, after which relevant response
strategies are developed to fix critical issues in a timely manner.
We produce corresponding reports on vulnerability scan and
secondary scan to ensure that the core data is safe and reliable.
As for power plants, the Group deploys firewall hardware
and adopts firewall configuration policies. The dual security
isolation of hardware and software policies and targeted data
transmission are realized to ensure data security in power plants.
In addition, the Group installs tiny longitudinal encryption
devices on wind turbines of power stations to ensure the security
of data transmission.
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Aiming to respond to emergencies more quickly and efficiently,
the Group establishes and improves a response procedure
for information security emergencies. First of all, we classify
information security events, designate the first responsible
person, and establish an emergency group. We stick to the
system inspection mechanism, under which all departments are
required to detect major system accidents within 8 hours upon
their occurrence, and notify the first responsible person and the
Emergency Group based on the accident classification. We pay
attention to the investigation and analysis of information security
accidents. Regarding major accidents, we find out results within
24 hours upon their occurrence and provide solutions within 1
week.

This year, the Group continued to provide training and publicity
campaigns on information security. We offered employees
training on preventing major attacks such as phishing attacks
and ransomware through interactive service windows and
emails. We also organised confidentiality training for all
employees, which explained in great detail the internal
information security involved in confidentiality policies to raise
their awareness of information security protection.

On the one hand, the Group improves our own information
security management. On the other hand, the Group utilizes our
technology advantage and helps customers enhance information
security management capability by providing professional
information security rectification services such as network
security monitoring and classified protection improvement.
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INFORMATION SECURITY RECTIFICATION SERVICE OF
BEIJING CONCORD ZHONGNENG TECHNOLOGY CO., LTD.
LRBERERDEERAAEELT2ENRE

Beijing Concord Zhongneng Technology Co., Ltd., a subsidiary of the Group, provides standardised
services and products concerning information security and customised solutions according to plant
characteristics. To reach the prevention and control goal of “Effective blocking of external intrusion”,
isolation of external interference, containment of internal intervention and control of security risks”,
the company installs network security monitoring devices at the plant. In this year’s network security
monitoring project of Guohua Xinlingele, the company helped deploy security monitoring devices in
wind farms. The information security rectification project was successfully completed by providing access
to the network monitoring platform and installing network monitoring display machines.
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The Group establishes a comprehensive customer system with
diversified levels and makes improvements to promote customer
satisfaction on a sustained basis. Insisting on pursuing an honest
and clean business environment, the Group continues to optimise
the supply chain management. We promote the green and low-
carbon concept among processes of supply chain management,
and cooperate with suppliers to build a responsible supply chain
system, driving the sustainable development of enterprises and
society. The Group participates in industry exchanges, shares
technical experience in the new energy area and explores the
latest development trends. Moreover, we take the lead role in
developing industry standards, contributing to the development
and technical progress of the new energy industry.

The Group attaches importance to both business development
and customer service improvement. As a customer-oriented
organisation, we continuously broaden customer communication
channels and establish a sound customer service system to
deliver quality.

KERYYRERFRNAZRBANEP RSB
BE UTHREAZEPWEE - SEHRKER
BEHE  RENEHRE  FHERENER
EEEL  SHRefmE R ARERER
mig EEEPAEASENHERER
EHEEEMEAKERR SEEG2 A
TEIRES » D EHELRBLNRIMALER -
REmaERBY  TETXERERS - B
HEERITRERMBIMES TR NE -

SEEIEEBRROAR - SERETPRE
IKFEORTT - ZHABBATL BP L TH
hREFPARBRE BIURZEFPRKRE
BERBE SR -
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The Group follows up the entire project process and responds SEHEERE2ERE  MEREEFH
to customers’ suggestions and complaints in a timely manner B - TEME(LIER RTE - UWREEP
to constantly optimise project services and ensure customer &R HMFEFREREFPREERAE - WK
experience. We collect customer feedback from continuous EPREER WHERESNEE %l
customer satisfaction surveys. We organise analysis meetings to BBRTANRNE  REETEOCETE - B2
discuss the identified problems and determine the improvement BERBRE RARBEZ - AFE - &8
plan, further optimising service process and enhancing ENFRRIREETHEERALS - WERTH
service quality. This year, the branches and subsidiaries of the ~ BHARFMEFIEEALIE - A - R AFE
Group conducted satisfaction surveys as planned and made BEEMEEEIR100%  BEH N RRFEK
corresponding improvements based on the results. Among S17 - ERHER - BRFREFRARAEI100% ©
them, the overall customer satisfaction rate of the Design

Company achieved 100%; the total number of complaints of

the O&M Company was 17, all of which have been solved. The

satisfactory resolution rate of complaints was 100%.

ONLINE VIDEO EVIDENCE SYSTEM OF O&M COMPANY
BHENRRELRBEFRRS

To improve service quality this year, O&M Company’s employees have taken full responsibility of the
periodical inspection system, instead of outsourcing related work as in the past. We strictly followed the
online video evidence system, where all work regarding periodical inspection and O&M was uploaded
to cloud platforms in video for review purpose. The employees’ service awareness and quality were
comprehensively enhanced driven by the integration of standardised management process and digital
technology. As at the end of the year, O&M Company received approximately 100 letters of appreciation,
showing the customers’ recognition of the quality of O&M services.

AEE - BHRARBRBENERIMEHERRTEARBAB TR ERLERETIE  MERRBEE -
BAIBBERR LRAFERS  BEREETETNESRTFATRACE LEEEF A AHEZ -
ERECERERERHF ERMEANES T  ERERETINREEANEE - BEFK - EEAF
WRRGEOLBE B3R T EPHEERBEEMNAA -
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Strictly implementing the Law on Bid Invitation and Bidding
and other relevant laws and regulations, we have formulated
the Supply Chain Management Policy and the Measures for the
Supervision and Administration of Bidding to standardise the
supplier management process.

The Procurement and Bidding Centre takes the lead in supplier
management of the Group. This year, we continued to
optimise supplier management throughout the whole process.
Suppliers are strictly selected through full-process review,
ranging from pre-qualification, site or factory inspection to
candidates’ announcement and final selection. And we evaluate
overall capabilities of suppliers including financial risks, EHS
management and delivery from various perspectives. As for
existing suppliers, we carry out strict supervision and regular
reviews. We establish a list of qualified suppliers, where we
conduct annual assessment on comprehensive profitability,
product quality, governance structure, service awareness and
other indicators.

The Group actively responds to national policies and attaches
great importance to our suppliers’ salary management for rural
workers. For all contractors involved in our project construction,
we will investigate and learn about their employment status in
the contract negotiation phase, and clarify that unpaid salaries
for migrant workers are not allowed. In the contract, the wage
deposit for migrant workers is reserved or a special account
for migrant workers is set up at project sites. In case of wage
arrears, the group will pay in advance to protect their legitimate
rights and interests.

5 BRI B AR B SRR IR R F B ZOAE
R BIECHEREERR) CAREEERE
WREHE - REBHEHERRIE -

SEHEEREEARBRAETLEBRES -
AEE ZAAFEELCHERIZRIEEE
BIREEMER  EERE  BHENTIMH
ER ABRATIANESRAERZEIFES
B ZHEMHEZHERMBRR  RR
REZ 2 (EHS)EREE N - RINBENFHHD
RBKFE - HREAHRER - RFETES
EBRYTHRRTE B2UAREREAE
ekt EREE - 8RA&AE RB
BEREHERETFEREER -

SEEGERRFZBRER  SEERHER
MERITEEREN - BRMELEEER
BIREINARRE  SEHESRRHARE
HERATERETHE TR  PARAANSHE
RERTTENER - ARPEDEEERT
TERES  EHEAHRERRITARR
RPMESN  —BRLABRIERN Ak
ERNAREERTA AR ©



The Group identifies key suppliers based on the importance of
equipment, materials or services and the degree of contribution
to the Group development, and adopts a strict management
system for key suppliers. We identify key ESG risks based on
the industry and operation of critical suppliers, and place
emphasis on suppliers’ ESG performance. This year, we focused
on ESG areas such as quality management, human rights and
environment according to the identification and assessment of
critical suppliers. The Group sets up a supplier management
platform to continuously promote the optimisation of ESG
management of suppliers. The supplier management platform
provides online ESG training, which includes policy promotion
and information reporting links. Suppliers are required to report
the usage of renewable energy sources in accordance with ESG
policies and regulations of the Group and promote the Group's
policies among their employees. New suppliers can obtain
the admission qualification after completing the training and
information reporting on the platform. Existing suppliers also
need to refine their ESG information.

The Group is keen to promote the green transformation of
supply chains, prioritising environment-friendly products, energy
conservation transformation and other measures taken. We are
the first in the new energy industry to use main transformers
meeting new energy standards, improving the energy efficiency
of projects. Meanwhile, we select environment-friendly materials
during construction, such as grass-planting bricks that are
conductive to ecological protection. The installation of PV
power generation systems on rooftops and energy conservation
transformation measures taken by our suppliers not only
increased the share of clean energy, but also lowered the costs
of energy consumption in production and manufacturing.

Please refer to the Group’s Supply Chain Management Policy for
more details.

SEERRHZE MHIABRBEHEZ N -
HEBZERNEMEESHE A B H
HER - WM EREEERENEEDE -
BPEREREERAETE  E4B0E
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RNEE ERREBEARMEENER RTE -
BMENATEEEE - AR RIEZESG
HE#HE SERBEHENEETS  HE
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https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4972.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4900.html
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Adhering to the philosophy of development, inclusiveness,
diversity and mutual learning, the Group continues to deepen
industrial exchanges and cooperation. We closely follow the
development trend of the new energy industry, and constantly
pursue our own innovation. At the same time, we share our
technology and experience with industry experts, actively
organize and participate in industry exchanges, participate in
the formulation of industry standards, and jointly promote the
prosperity and development of the industry.

This year, the Group organised or participated in nearly 100
industrial cooperation exchanges, covering topics on wind
power, PV, energy storage, hydrogen energy and new electric
power systems, etc. During the Wind Power Operation Index
Release of the Power Industry this year, there were 4 power
plants awarded “the AAAAA Grade Wind Farm”, 4 power
plants awarded “the AAAA Grade Wind Farm” and 4 power
plants awarded “the AAA Grade Wind Farm”
the Group’s excellent management. The number of high-quality

in recognition of

wind farms of the Group accounts for more than 50% of all
wind power plants applied.

SERFRBEE  ZLEENEDS  FER
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ase study

TECHNICAL COOPERATION AND EXCHANGE BETWEEN THE
GROUP AND MAINSTREAM MANUFACTURERS OF MAIN ENGINE
SEREE

RERBREFBEBERENE

1?5?5}":

In terms of the design of complex projects, the Group
works with several main engine manufacturers to discuss
customised design solutions for different technologies,
so as to improve equipment efficiency during production
and maximise project profits. In addition, we strive to
make breakthroughs in key technologies, the results
of which will provide great reference for the design of
complex projects in the industry.

HEEMEBAR  SEEZEAIRBRARZBRMIZRNESCRAMAR  RELERRRE
MK - ARRA(ETA B e o AP ER FFRBREMNE  HRRRERNTRERBRBRGTAES
BANERSEEE -
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Case study
EY]

THE GROUP ATTENDED THE FORUM ON CONSTRUCTION OF
ECOLOGICAL PV POWER STATIONS IN THE DESERT
EEZEDRERKRELERRE

The Group attended the 2nd Forum on Construction of
Ecological PV Power Plants in the Desert jointly sponsored by
the Investment Association of China and China Photovoltaic
Industry Association. We discussed the commercial
development mode and construction standards of eco-
PV in the desert together with industrial experts to tackle
challenges such as design and profit models during PV
construction in the desert and Gobi. In addition, we visited
two active PV bases in Kubugi and Dalad to know their
construction and operation. The contents discussed in this
cooperation exchange are of great significance for the expansion of the PV business development model
and enable the ecologically sustainable and benign development of “golden sands, blue ocean and
oases”.

SEZ2NTEREHGEMTEALRTEHREIRNFE B RERANEUERRIE - BTXEX
HARSDRERARARCHBRAEZRIZE - HEEY [DXR] (DR XE - FE) KK
5% SRR EBNEASHERE  WABERT BhEMEN M ETECREMHERNE
17 AREBERRATHMRARERRREALFEANEBESE  Kl2Y  BEF &M e

AREREERRATRE

CONCORD O&M COMPANY PARTICIPATED IN THE SEMINAR ON
O&M AND AFTERMARKET OF NEW ENERGY POWER STATIONS
HEEESRNERELEERERE T SHNE

In July 2022, Concord O&M Company participated in the
“6th Seminar on O&M and Aftermarket of New Energy
Power Stations” co-sponsored by China Photovoltaic
Industry Association, and discussed opportunities and
challenges for O&M and aftermarket of new energy power
stations in a new era with various industrial experts. Acting
as an active player, Concord O&M Company provided advice
on digital reconstruction of new energy O&M and actively

participate in discussion to promote the digitalisation and b o
intelligence of new energy. P8
2022F7 R BEERSEHTBEARITERSEFHS NN [ENEHEREWNER RERBE TS D

iatg | ERBTXREZHARSHLET - ?Fﬁﬁw =i£?§”&&?§ﬁl§ﬂ‘k?ﬁi%ﬁw%%éﬁi}%$ﬁ e ER
RIREREENB A LEBESRE - BIR2EME - RFERETL  BlcERMIE -
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As an industry leader, the Group participated in the formulation
of industry standards to address technical issues hindering
development. In this way, we promoted the technical progress
and industry standardization. A total of 3 compiled industry
standards were released and implemented this year, namely
Wind Energy Resources Analysis and Output Calculation
Methods for Micrositing, Probability-based Output Calculation
Methods and Guidance on Wind Resource AssessmentMethods
for In-service Wind Farms.

In 2022, Design Company joined and became a member of
China Electric Power Construction Association. The Company
attended the Exchange for Industry Standards Promotion
regarding Grid Design organised by China Electric Power
Planning & Engineering Institute. The company also invited
industrial experts to communicate on new technologies many
times.

This year, the Group set higher and more demanding corporate
standards on the basis of national and industrial standards. To
pursue further business development, we strictly follow those
standards and regulate existing issues, leading the technical
progress of the industry.

SEFEDBBITRTHAER  BEL2RATER
Rfmb) - RETITERBRPEFEORMERE
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Key Issues:

EEHE :

Health and Safety, Diversity and Equal Opportunity,
Labour Standards, Employment Compliance,
Employee Attraction and Retention, Employee
Training and Development, Community Investment
REEZ2  ZREFPERST - HTER BITRSIHE
*RE  ERER BIFIHEZBRE HERE

-

Key Performance Indicators:
EERN:

0 C|’ O Total Workforce

2,574

Q (5] Training Hours per Employee
\Qﬁ BT ABEEIIR&K

147.44 5%

J(in, Total Number of Community
Investment Projects
HERETAE EH

1 I7 ?umbers

Number of Accumulated Students
Trained from School-Enterprise

REAERFERSEE

7625

As a responsible enterprise, Concord New Energy always

coordinates and cooperates with internal and external
stakeholders. To show humanistic care, we provide basic
protection for employees, and promote their development to
build harmonious labour relations and create a quality working
environment. We actively respond to national assistance policies
and take part in public welfare activities, dedicating to creating a

better community.

5

o]
i

0 o o Coverage Ratio of Employee Training
nnn BISEIIEER

100..

[ Total Amount of Community
—IC]
Investment
HRIREMSE

22,671,450 ="

= p= Number of Accumulated NCEPU
5{91 Scholarship Beneficiaries
VBB B EEL

1,471 5

ERBEENDE - HAIERABEERSINE
MR BAEGIE  BITAXEE &8
TRHEEARE - RES TER - BEMEN
LHHEER fERFNIERE - KEER
ERBZXERBE  2RESAMEE - B
RENEE IR -



(1) Talent Motivation

The Group respects and protects each employee’s rights and
interests. Great importance is attached to their career path,
personal growth, and physical and mental health. The Group
continues to build the fair and equitable work platform and help
them plan future career path. In addition, we provide diversified
training to realise common development of the enterprise and
employees.

1. BUILDING OF A DIVERSE WORKPLACE

We continue to pursue the concept of diversity and inclusion
and are committed to providing a diverse and non-discriminatory
working environment, where we give equal treatment to
employees regardless of race, ethnicity, skin colour, nationality,
religious belief, gender, age, physical disability, marital
status, sexual orientation, gender identity and other personal
characteristics. The measures concerning diversity are fully
implemented in accordance with the Human Resources Policy and
other polices. This year, the Group further improved management
policies related to human resources and developed the Diverse
Employment Protection System applicable to the entire Group.
The policy explicitly recognizes and respects principles of human
rights protection such as the International Bill of Human Rights,
including provision of equal opportunities, a safe and healthy
workplace, respect for all employees and support for freedom
of expression, ensuring legitimate rights and interests of all
employees and creating a sense of belonging for them.

BEFEEREBREBR L
2022 BB - &%&Emﬁi
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The Group fully implements the gender equality policy. To
provide a gender-friendly work system and work environment,
we are concerned about the challenges that female employees
may face in the workplace and offer them necessary support.
We develop a salary structure characterising equal pay for
equal work, whereby employee salaries are paid under the
principle of fairness and reasonableness, regardless of gender
or other factors. Following relevant laws and regulations, we
provide marriage leave, maternity leave, breastfeeding leave
and Women'’s Day holiday and pay salaries in accordance with
the law. Employees who return from maternity leave are also
entitled to equal pay for equal work.

In 2022, the Group became a signatory of Equal by 30. The
initiative aims to promote gender diversity values jointly and
help more women participate in the clean energy by developing
diversity policies. The Group actively responds to the initiative,
fulfills its commitment to improve and promotes relevant actions
to promote the development of gender diversity in the industry
and create greater value for the new energy industry and social
innovation.

China places a high value on career development of the
disabled, issuing the Circular on the Plan for Protection and
Development of Disabled People during the 14th Five-Year
Plan Period, with the theme of promoting high-quality career
development of the disabled. In particular, the plan aims to help
attain integrated development and common prosperity of the
disabled as the main task, ensure equal rights, and enhance self-
development capabilities. The Group identifies and complies
with laws and regulations such as the Law on the Protection
of Disabled Persons and Regulation on the Employment of the
Disabled, and promotes the implementation of employment
policies of the disabled in China. We provides employment
opportunities for the disabled to increase their income and fulfil
our social responsibility. In 2022, the Group provided a new
job for 1 disabled person, with which the cumulative number
of disabled employees reached 6. Appropriate positions and
corresponding training on business, task management, daily
and security management are provided to help the disabled
employees to fit into the workplace.
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HEFEREETR QA 1[]1
2022 BRI - HEREARARE

The Group issues relevant policies to practice its diversity  HEEAGIEHNEMEE T REZ TEWED -
principle. The Group reasonably plans and arranges the need ~ AEREMBELAT TR - KX TFRER
for talents of different positions, and supports the building of ~ BEFBMZ T/t BERE X FHaRE
a high-quality talent team by relying on a fair and impartial ATBONEY  AREEREEERETE
recruitment strategy and diversified recruitment channels, laying o BERMERR  EEETAXNBRAOT :

a foundation for the Group’s high-quality development. As at

the end of the reporting period, the composition of the Group’s

workforce was as follows:

Total Workforce
BTN

2022 2,574

1,907

2021

2020 1,619

By Gender:
RIER -

272

311

Total Number of Male
Employees
B sisTeA
1,347

1,596 2,202

Total Number of Female
Employees

W zETEAY
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By Employee Category:
RERER :

26
24 188 177
‘407 ‘704

By Age Group:

Senior Management
W spEnm

Middle Management
W +aERE

Regular Employees
EEST

A ek, .
RFWER -
81 104 133
1,174
a1 941 1,267
Under 30 Years Old
W 305 (TE)ATFEL
30 (include) - 50 (include) Years Old
797 W 3057 (2) - 505 (2) BT
862
Over 50 Years Old
505k (ME)ULEBET
By Region:
i el
11
China

M +E(zsre) BT

5 7
QM ‘900

2,563 [} Other Countries and Regions

HitBRMbEE T




The Group adheres to the development idea of “talent-
based enterprise”, and focuses on employees’ learning and
development. We have formulated management documents
such as Training Management System, Internal Lecturer
Management Measures and Beijing Management Centre New
Employee Onboarding Training Management Measures. We
encourage employees to expand their boundary of knowledge
and skills, obtain professional qualifications and improve their
professional ability through integral incentives, regular tracking
and examinations.

The Group is committed to providing all employees with the
opportunity to participate in leadership or professional training
in different scopes. Training camps for skill improvement
are conducted for different levels and business units to help
employees to understand different business operation conditions
and provide reference for their career development.

The Group builds Hierarchical Training Plans and Special Training
Plans for employees at different levels. We create various types
of employee enhancement programs to improve their overall
quality and promote their long-term development in the Group.

Moreover, we establish close cooperative relationships with well-
known colleges and universities and top training institutions, and
offer our employees abundant and professional training courses,
including support and promotion of marketing, development
of thought leadership, career success and data analysis. On
this basis, our teams can get the information of new markets
and acquire new skills in an effective manner, thus applying
the knowledge to predict industry trends and solve day-to-day
problems.
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Concord New Energy Training System
178 FeE IR o) 88 5

Introduce educational resources from well-known
universities and top training institutions

SIAFERR - TRREIIREHRE &

Special Training Plans
HIRLEIET S

New Hire Orientation 78 T ARZ 3

For new employees &35 [E#7 AR S T

¢ Understand the Group’s development strategy
TREBEE i

® Integrate quickly into the environment
PRIREAIRIR

e Clarify relevant rules and regulations of the Group
RS AR R AR E =

Courses for Female Employees 55 & t- S /A |

For female employees of the Group &1¥%f% BT
® Improve workplace care for female employees
RFAE 2 B TR RISR
® Enrich the cultural life of females
LELHBE T UEAETE

Supplier Training Plan it fER & 3| 5+ &
For suppliers #¥75< B & {ER L fERS
® Provide anti-fraud professional ethics courses
TRt IR SR BRE R

* Provide trainings of bidding and procurement
system process

HRIEREB RIS

* For relevant trainings of suppliers, please refer to the chapter Stable and Safe Operation

HEFMEREINRBFRLBER2ELEH

Hierarchical Training Plans
D ERIFEGE

Morning Eagle Plan [ /2T ]

For fresh graduates and interns $t#fEfEE%4E - BEH 4
* Know about the Group’s future developing plan
TREBERRERRE
® Understand
BEISE
® Help with the transition from school to work
BN BREEREIRISH A EER

Honghu Plan [ 38485t |
For reserve talents $T¥1& A A
e Establish management consciousness
JERVABLE )
¢ Improve management ability
RAEEEN
e Interact with senior management, enhance personal
ability through practice
HEEEHRN 0 ERBREREAR

Kunpeng Plan [ g@55# |

For middle and senior managements &1## = BEIE A B

e Clarify management key points of middle and senior
management cadres

Bt = E B RSN E B

Focus on cross-departmental communication and collaboration
BEBRMIERERE

Explore the upgrading and innovation method of management
RAEE TR R

Pilot Plan [4Efi5HE1]
For senior managements 1= BEIEA S
e Break through management bottleneck
EIIRE
e Expand strategic vision
HRBERE
e Inspire ideas to solve specific problems
RREERRR ELAB R REEY) B BK
o Establish a consciousness and an analytical framework and for
win-win cooperation
BV AERRODITIERMBAEZH
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Case study
E)

MORNING EAGLE PROGRAMME - CULTIVATION
PROGRAM FOR FRESH GRADUATES AND INTERNS
REE - BR4E  BREEESR

To shape fresh graduates and interns as interdisciplinary talents and meet their future job requirements,
the Group started a new cultivation scheme named the Morning Eagle Programme. Various methods such
as coach system, centralised training, job rotation, evaluation, position placement review, and continuous
follow-up were applied to enhance their understanding of the future development planning and business
operations of the Group and accelerate their role transitions from students to employees. Furthermore,
the training raised the sense of belonging of fresh graduates to the Group, and retained talents for the
Group, thus improved our retention rate.

During the year, there were 25 fresh graduates and interns involved in the Morning Eagle Programme.
By the end of 2022, the retention rate of fresh graduates is 100%.

SEABERRRERE BERLEKRERIATL  mEILIEMUNFER  HILBERFIRES
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Case study
EY]

THE 5TH HONGHU PROGRAMME - TRAINING CAMP
FOR RESERVE TALENTS
SBRERRGTE - REATIEHE

Each employee has equal development opportunities within the Group, and the Honghu Programme
is targeted for the reserved talents. Our current reserve talent team was formed from departmental
nomination, self-nomination and qualification review. We strive to promote the echelon building of
talents and create efficient and stable front-line management with both moral integrity and competence.
A total of 60 employees participated in the 5th Honghu Programme. During two-year systematic training,
they acquired leadership awareness and enhanced self-management abilities through centralised training,
communication with senior management, practice activities, reading and sharing and integral incentives,
building a solid foundation for their future career development.

SEHABNETRHYFZREE  HHREATHE BB BEFMEE  BAGE - e
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Each business department and subsidiary also provide special EEEBZNORERT  SEXEHIHNR
training that are relevant to own business characteristics under FREMEE B & E B FRFEE -
the training framework of the Group.

"ENERGY INSTITUTE"” OF O&M COMPANY

BAHNT [ RERLE |

Recognising the widely distributed and scattered nature of O&M personnel engaged in new energy
and that traditional long-term offline training fails to meet the industry requirements for efficiency and
effectiveness, O&M Company has developed the “Energy Institute” as a digital platform for corporate
training management and talent development. The platform integrates technology and platform, strategy
and business planning, content and resources, and operation and management. According to the
requirements and development features of different positions, it enables employees to tap their potential
by helping them plan learning courses and develop learning schemes. Thus, a closed loop for talent
cultivation is formed to fit into the characteristics of new energy O&M.

BHRARBRFEREEABIMEASHNBE  ERNERARTEPEIEZREBITEN
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I E R REIRE M VR -
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In active response to the policies of “reinvigorating the country
through science and education” and “strengthening the nation
through human resource development”, the Group encourages
and supports all employees to receive continuing education and
enroll for business training, professional qualification exams and
other qualification certification. Moreover, we support and assist
employees for title appraisal. All of these efforts have elevated
the professional competence of employees and upgraded the
quality of the entire company for the development of employees
and the company. In 2022, in order to encourage employees
to obtain professional qualifications, the Group provided
RMB60,000 to support them to obtain certificates in various
fields such as electrical engineers, economists, accountants
and architects. Meanwhile, we evaluate middle and senior
professional titles and provide assistance to employees in process
advancement, materials review and online submission when
they participate in title appraisal of State Grid Talents Exchange
and Service Centre Company Limited and Beijing Municipal
Human Resources and Social Security Bureau. During the year,
there were 20 employees in the Group awarded primary, middle
and senior professional titles by State Grid Talents Exchange and
Service Centre Company Limited and Beijing Municipal Human
Resources and Social Security Bureau respectively.

The Group provides special training on power trading to drive the
improvement of our business capability, building a foundation
for low-carbon transformation. A total of 3 sessions of training
were organised this year. We identified course priorities through
employee requirement research and invited internal lecturers
to give group lectures. The course summarised policy changes
and relevant knowledges regarding power trading and clarified
the definition and operational process. Besides, the special
sharing and discussion on Gansu power trading experience has
served as the guide to better understand the subsequent new
electric power market transactions. Meanwhile, we cooperate
with renowned training institutions in the industry and invite
external lecturers to give in-depth lectures on green electricity,
green electricity certificate, spot trading in the electric power
market, production and operation management of power plants
and other critical contents. Focusing on improving professional
competence, we conduct in-depth group discussions, which
aims to cultivate quality talents for the development of green
energy transformation and provide support for the Group's
development strategies in the future.
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As of 31 December 2022, the Group's staff training was as
follows:

HE2022F 128318 EEEIEIEBR
IR

/ Average Hours of Training \

ZEINNEH
By Gender By Employee
g zE By Category
REEERE S
153.19 157.35
113.42
81.96
60.34
Male Female Senior Middle Regular
employees employees management management  employees
K SHET ZMET mAREEE hARERRE HEST /
Employee performance and promotion ETERHEEFH

The Group improves the assessment procedure for employee
performance and promotion following the principle of
"justice, fairness and openness”. The Group has released the
Employee Post-holding Qualification Management Regulations
(Trial), the Job Rotation Management Requlations and the
Secondment Management Regulations, set up the Post-holding
Qualification Review Committee, and implemented secondment
and job rotation measures in the system of five major
positions comprising administrative management, functional
management, business development, engineering technology
and operation and maintenance, so as to improve employees’
professionalism and clarify the capabilities required by
the Group.

KEFE[QF  AE - ARINRATEET
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This year, the Group updated the performance assessment
system, and optimised the reporting process for performance
evaluation. Based on the difference between total scores and
items of self-assessment scores, and the evaluation content, the
Human Resources Department provided managers with a list
of candidates for performance interviews. The percentage of
performance interviewees should be no less than 30%. Besides,
the Group unified the performance scoring criteria. We classified
the performance rating scale into four levels and defined the
score range accordingly, which improved the consistency and
objectivity of performance scoring.

Equipped with a mature development and promotion mechanism
for employees, the Group opens up career development
paths for employees and clarifies position competence and
capabilities required to improve their management abilities
and professionalism. In addition, the Group has established a
dual-ladder career system allowing employees to choose their
career development path through the managerial ladder or
the technical ladder, better satisfying their self-development
demands. In 2022, the Group implemented the Employee Post-
holding Qualification Management Requlations (Trial) related
to the technical ladder, which provided a basis for the Group’s
human resources work and employees’ self-value assessment,
and played a positive role in pursuing standardised, systematic
and professional human resources management. Moreover, the
Group applied an internal model featuring open competition
and promotion, and established talent evaluation standards and
management mechanism, providing a basis for effectively talents
selection and use and ensuring the sustainable development of
the Group.
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Promotion Based on

Cadre
Level 3 =

AiE

Leadership
EREE NN
\_ RIEE Management
Channel
BEEE
Executive
Level 7-9 EEE
Management
Level 4-6 wEE

The
Level 2 Experienced
BRmE
Beginner
Level 1

Promotion Based on
Professional
Qualifications

ERIRERNEE
Professional REORFA
Channel
EXREE
Specialist
pggls < Level 4-5

Employee motivation

The Group constantly improves the employee incentive
mechanism, providing career development assistance
of employees. In November 2022, the Group issued the
Comprehensive Incentive Management Policy. Based on
demands for business development and excellent talents, the
Group establishes and improves a comprehensive incentive
system involving various dimensions. Considering remuneration,
benefits, career development and happiness at work, we work
hard to attract, retain, develop and motivate talents to promote
our talent development strategy. Besides, we facilitate our
performance improvement and pursue win-win results for the
Group and our employees.

BT ¥E
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Remuneration

i 512k

Base salary ® Share mcentrve plan
HEATE A%

Reward the best . Speaal incentive

&F ) SIRAE

Year-end bonus

Comprehensive
Incentive System

2ERHER
Gareer Development

R R

* Perfomance e Learning
management development training

Caleel channel Rotatlon
management Wi B

BEREER

The Group has formulated the Share Incentive Plan, which is
allocated to middle and senior management and key employees,
to effectively combine common interests of shareholders, the
Group and individual employees. Under the plan, we offered
restricted shares to eligible core employees with no additional
requirements, thereby encouraging them to create value for
the Group and supporting the effective implementation of the
Group's mid-term and long-term strategies.

HEMEREEERQ
2022 B - %i%&g/uﬁﬁ%

Benefits
= 2
EFRIE
Six insurances and Subsidy
one fund ARG
Employee Mutual
Gift money, Fund
Condolence money ETHBES
Be - BEe Holiday money
Paid leave HHEES
AR Health protection
2 FRARRE

Happiness

TIEERR

Corporate culture  ® Organizational
s - atmosphere
e environment Z
N2
ull-employee
Satisfaction Survey
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The Group has set up several awards such as the Innovation
Award, the Outstanding Employee, Pacesetter, the Advanced
Collective, the Outstanding Managers and the Chairman Special
Award to recognize the collectives and employees who have
performed well and contributed to the Group and their work
this year.

o

ﬁ*ﬁﬁﬁﬁimﬁﬂ"ﬁm

u --'+

The Group strictly abides by the Labour Law, the Labour
Contract Law, the Special Provisions on Labour Protection of
Female Employee, the Law on the Protection of Disabled Persons
and relevant local laws and regulations to comprehensively
protect the legitimate rights and interests of each employee and
complete the protection of rights and interests.

According to the Labour Contract Management System,
Recruitment Management System, Employee Change,
Secondment and Turnover Management System and other
relevant documents, the Group recruits employees with a talent
competition and selection mechanism under the principles of
openness, justness and fairness. In addition, we review candidate
information during recruitment process to prevent child labour
and prohibit forced labour. We sign labour contracts with
employees according to the related law and specify their salaries
and positions and guarantee equal pay for equal work for each
employee to build a positive, excellent and healthy employment
platform.
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In strict compliance with relevant laws and regulations, we
formulate payroll management methods, including salary,
performance and year-end bonus. Based on a scientific,
reasonable, fair and impartial remuneration-making strategy, we
provide staff with an attractive and competitive remuneration
package, and pay them salaries in a timely manner and
contribute to the “Six Insurances and One Fund”. To ensure
employees’ right to adequate rest, we stipulate working hours,
marriage leave, maternity leave, critical illness, funeral leave
and holidays of employees, and adopt diversified attendance
management for employees in different positions from different
business lines.

The Group has set up the grievance mechanism for employees
and established and published the HR-related Employee
Grievance Policy and Handling Mechanism, facilitating the
identification of risks on human rights internally and ensuring
a smooth reporting channel. This mechanism defines the scope
and procedure of grievance, and establishes a supporting
confidentiality and protection mechanism to help employees
safeguard their legitimate rights and interests.

Complaints & Whistleblowing Mechanism for Employees

1. Employee complaints include harassment, bullying
and unfair treatment during the work time, dishonest
or unethical practices, or disciplinary actions in which
the employee considers the problem to be solved or
mishandled.

2. If the employee is not satisfied with the solution provided
by the direct superior, or the direct superior cannot solve
the problem, the employee can directly complain to the
Human Resources Department and initiate the preliminary
complaint procedure; if the employee is not satisfied
with the preliminary appeal result, he or she can submit
the final appeal request to the Human Resources branch
management leader within 14 days after the preliminary
appeal result is issued. The HR department will notify the
employee of the outcome in writing upon completion of
the investigation, which will be considered final.
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3. The Group has developed confidentiality measures for
employees. Each employee involved in the investigation
must keep the names of those involved, the details
of complaints and the facts of complaints absolutely
confidential. If it is inconvenient for employees to identify
themselves in the process of complaint, the Group will
open an anonymous reporting channel to ensure that the
complaint channel is unblocked for every employee. For
more information, please refer to Whistleblowing Policy.

4. No person involved in the complaint will receive deliberate
harm or retaliation during or after the complaint is filed.
The Group protects employees from unfair treatment or
intimidation following complaints.

In 2022, the Group launched a full-employee satisfaction survey
covering all employees of the Group. By doing so, the Group
could listen to employees and understand their satisfaction
with work, their recognition of the Group and their suggestions
for development, thus optimising relevant operation and
management systems and improving the overall performance of
the enterprise.

Number of questionnaires 2,574
BESIE

Number of questionnaires received 2,351
EILEra

Recovery rate (%) 91.3%
Bl E (%)

Questionnaire contents:
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The percentage-based questionnaires were sent to employees through a questionnaire platform of third-

party research companies, contents of which include 5 major areas, namely “material benefits”, “warmth and

humanistic care”, “sense of purpose and mission”, “effective communication” and “growth opportunities”, and

17 sub-dimensions.
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https://www.cnegroup.com/en/social/policy/policies/2023-01-06/5391.html
https://www.cnegroup.com/zh/social/policy/policies/2022-04-12/4989.html
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Mechanism Improvement:

BBl E

Continuously collect feedback and suggestions from employees, review the effectiveness of
annual optimization measures, and formulate key points for improvement in the next year to
form closed-loop management.

FEWEETRERES BREEEEHRAY - $IE T —FEEFE  RERERE -

Continuously optimize the overall incentive system according to the Group'’s
development strategy, implement the differentiation strategy in combination with
the characteristics of each business line, industry and market practice, optimize
the combination of short, medium and long-term and various welfare projects to
enhance competitiveness.

RESEZRREE KEECZAHBDRE  BEIEXEBRNER  TENDHS
BE  BETERKER  BtEsE - REKSERMER @ #IHEN -

Build a high performance culture from strategy to execution and strengthen process
control, formulate work plans and performance targets in line with the Group’s
development direction and priorities, and improve organizational and personal
performance.

TERERE 2T B CBREEENSERIL - SIENAKBERRTAMERHNT
TERtBIRER B & - BTSN EA RS -

Improve the existing hierarchical and classified training mode,
combine internal and external training with business requirements,
and strengthen the training guidance for each business line.

EERAND BN RIBIER - BEXBHAT - RINIEES
ISR & RS ARAYIF R FEE

Improve the construction of talent echelons, create diversified career development
paths, and continue to promote the youth of all organizations.

TEATHBEER  TESTEREZERRE  SEEESEBARFE(L -
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Employee benefits

The Group provides sound non-remuneration benefits
for employees. Various benefits and subsidies, including
supplementary medical insurance, holiday allowance, gifts and

EIEA

SERE TIRHRAAIEFMENGFE - B8
THEBEZEBNMMY  REMTERERRR
MRAEES  BE EBMEEZEAL R

business subsidies, are offered to improve employees’ sense FEIMI=RRMEBR  BHAEIN
of happiness and belonging at work. We work to support — LYEA/ERHEEFEBRE -
employees’ work and life in an all-around way.
/ Exclusive Benefit
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Giving top priority to the well-being of employees, the Group
organises various employee care activities to raise their sense of
happiness. To present care to physical health of employees, the
Group offers regular physical examinations to all employees,
gives health lectures online and offline, and organises various
cultural and sports activities such as badminton, basketball,
football and billiards. The Group sets up private spaces such
as showers, changing rooms and storages and understands
employees’ needs for office environment in a timely basis
to improve employees’ workplace feelings; launches the
“Reading in delight” program to promote rapid growth of the
workplace and enrich cultural lives of employees. The Group
pays close attention to the demands of female employees by
setting up baby-care rooms in the new office building, giving
gifts on International Women's day, conducting female career
advancement courses, which fully demonstrates the corporate
culture of respect for women.
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“READING IN DELIGHT” PROGRAM FOR ALL EMPLOYEES
28 B

st

To enrich cultural lives of employees, the Groups
organised a “Reading in delight” campaign for all
employees. We recommended 1 to 3 practical books on
workplace management to all employees on a quarterly
basis, established “Reading in delight” sharing groups
and regularly organised face-to-face reading sharing
meetings. We are committed to creating a strong
atmosphere for learning within the Group and building a
communication platform for readers to help employees’

accelerated growth in the workplace.
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The Group develops a flexible working policy. We allow
employees to arrange working hours as needed based on their
actual situation, who can apply to the General Management

Department for working hour adjustment, ensuring their work-
life balance. In terms of pandemic prevention policies this year,
the Group further optimised the flexible working policy and
added procedures for working from home in the office system.
Employees could submit a request based on local epidemic
situations, during which they enjoyed regular paychecks and
all benefits. Such measure not only guaranteed the employees’
physical health, but also helped the Group build a people-
oriented and humanistic care-based culture.
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The Group integrates social responsibility into its corporate
development strategy, supporting the community to positively
respond to the national assistant policy. We invest in the new
energy industry and the construction of local infrastructures to
promote the development of local public utilities. We prioritise
local employment and push forward rural revitalisation.
Moreover, we support the local pandemic prevention to shoulder
the corporate citizenship responsibility.
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YUNNAN NANHUA GUANZHUANG WIND POWER PROJECT

EMMHEERAEIRA

The Group paid RMB50 million in instalments to the finance department of Nanhua County, and the first
instalment of RMB20 million was paid on 16 November 2022, which supported the local government’s
rural development plan for the new energy industry while harnessing local wind energy resources.

EERATESTH D SRR IREE S 50008 7T - E—H2,0008 TEL 2R 2022611 A16 B
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Case study
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VETERANS SUPPORT FUNDS OF HARBIN CITY

REETRREABZRBES

The Group donated RMB200,000 to Harbin Veterans Affairs Bureau and HRB Charity, providing temporary
and transitional supplementary support for veterans and their families with difficulties.

SERALMETRREASER WRERZHSBRE 08T  RERRMRREAMERERMKER
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PANDEMIC DONATIONS
ZisEH

Case study
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The Group donated funds to regions with serious infection and distributed pandemic prevention
materials. We did our best to allocate resources and funds for pandemic prevention and continued to
provide physical and financial resources to communities. We stayed with residents together to fight the
pandemic and helped with the resumption of work and production.
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Zhaodong City,
Heilongjiang Province:
100,000 bottles of aerosol
alcohol sanitizer and 10,000
bottles of no-wash, quick-dry.
disinfectant gel

Nandagang,

Cangzhou City, Hebei
Province: RMB20,000 in
cash and anti-epidemic

supplies
> , ?% E
2BLHRE RENE

N Weng'an
Haixi Prefecture, Shizong County, County, guizhou

Qinghai Province: Yunnan Province: Ty
about RMB100,000 in RMB300,000 of 200,000
anti-epidemic supplies anti-epidemic funds

4

of anti-epidemic funds

(3) Education Support (Z)HBEHK

The Group attaches great importance to education SEEREHEEINRA BEIRER
investment and focuses on children and education. We are HE BEBEDE REEE BBHE
committed to making donations to help students in poverty WA DRI EA RS EMAASEE -

and advancing school-enterprise cooperation, cultivating
talents for the new energy industry and society through
education investment.

Case study
£

SCHOOL-ENTERPRISE COOPERATION
Bz

To foster a culture of joint efforts between schools and enterprises and provide support to basic
education, the Group shouldered its social responsibilities as a new energy enterprise to work with
Qinghai Delhi Phospherus Kindergarten, in order to push forward the “school-enterprise cooperation”
characterising one-to-one support. A total of RMB100,000 was donated to support basic education of -

students. P
BEBRECHEENL  BRFMERCEMNTSEARNEERABEETENB LIS  SERESFESG
MEAENTEGK [HELE | —H—EBRYE T BRI0ETES I FSLEERHAS - =
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Case study
=6

FINANCIAL SUPPORT TO POOR STUDENTS
EeBE

Concord New Energy has always been committed to education support. We donated funds in various
project locations and provide support to local Red Cross Society and educational institutions.

HEFEREBERBRBHREERNAREE A2 ERENBRES  AEMATFERHAEHIE
RYETH

® 20225
May @ In order to improve the hardware facilities of Danxi Primary School in
5AH . Shizong County, the Group’s local subsidiary Danfeng Wind Power Project
J donated computers worth RMB58,680 to the primary school.

REEMRGER ) BHBHHARE A GN  SETBEZHARAR
[RE 1A B 15 REE(E58,680 LAt EMAR FHE/NE -

August @ Fangzheng Project in Heilongjiang Province of the Group donated
8A 3 RMB200,000 to fund 100 students in Fangzheng County who are excellent
0 in character and learning and from poor families, including 40 primary

o school students, 30 middle school students and 30 high school students.

EETEERETIHLEEREETER BT ESEREFHRE KE
ERA100Z 84 » Ef/NEAA0% » FIFE30% © &RE304 °

October @ The Group’s subsidiary Danfeng Wind Power Project in Shizong County,
10H 5 Yunnan Province donated RMB200,000 to the local Red Cross, in order to
. improve the hardware, campus greening, recreational and sports activities

. and other related supporting facilities of local schools.

: SETEERMRARRERB BR0ETHAMRBA+FE - ARK
. EMNREEREHHE SHBELERE - REKL - HMERXEED -
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Case study
=6

NORTH CHINA ELECTRONIC POWER UNIVERSITY (NCEPU)
SCHOLARSHIPS
ELEIRBRES

The Group creates opportunities for talents and cooperates with the Renewable Energy of College
NCEPU to provide financial support in the form of scholarships. “Concord New Energy Technology
Innovation Award” and “Concord New Energy Talent Cultivation Award” provide awards for outstanding
students and teachers; “Concord New Energy Scholarship”, “Concord New Energy Student Subsidies”
and “Concord New Energy Postgraduate Admission Award” are set up to provide financial assistance
for students with living difficulties. As of December 2022, we have donated approximately RMB3.65
million in total for the past 16 years to 1,471 excellent students with financial difficulties and awarded 79
outstanding teachers and granted a total of RMB2,723,074 of scholarships and subsidies accumulatively

in the educational development of NCEPU.

SERBAATRERSE  BHELBENABABFLRERERAE  WRIRBSWHEARHES -
[1H & FRERRHRBIRT ] M [ A FEEIRE A 2] RN S EFHE R H 2R - WK [ A FeERE
22 [HEeFERDBEE] [HEMERMETEANRR ]| HEEERANBERMEEED - BZE2022
F12A KECEEBRBELENRE16F  HiHBE3CB T N EILENABHREEEER -
HEABYRBEREBRRELBERESBERA 1471 AR - BEESFEBFIHE7TIANR - 25BN

#2B)4 2,723,074 7T °

SCHOOL-ENTERPRISE COOPERATION TO CULTIVATE
DOUBLE-POSITION TEACHERS
RESEEE [ LR | A

O&M Company has established school-enterprise joint talent training projects with Longdong University,
Qingyang Vocational and Technical College, Inner Mongolia Technical College of Mechanics and Electrics
with the concept of “integration of industry and education brings resource sharing and complementary
advantages to reach mutual benefit and win-win”. O&M Company carries out Double-position Teacher
professional skills training class to cultivate teachers with both professional knowledge and technical
skills. The trainings help them fully grasp the current trends of new technologies and skills of wind power
industry, and improve the teaching ability and education level of vocational college teachers. The Double-
position Teacher team will strengthen the cultivation of applied talents of clean energy and provide the
backbone elite forces with “technology + management” inter-disciplinary ability to enterprises. So far,
O&M Company has cultivated a total of 762 talents through the project.

BHREARIATEHRS  BFRAZ EZE#H HERERINGFERES  SEREREBER  BEHRBERM b 4
Bl NREREBERMBRERTIREBS AT IERIAR - ERAFEBHRRK [EME | HEEX o
EEIEIIBE - SRR RIR A [ R M [Bhifkee ] /) (5855 ) o [RAE ] 60 - BB HEEHZEREE
TRABEITENMNBAE RN - e - BARESEIEAERERE LR HAKT o [ER0E |

HETB IS 0308 RA R AL A FIS S - AR [+ B2 AR EHIEENE - BA .
BIE - B [REA | RO AEREHER AL 7627 ¢ b
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VI. APPENDIX - B &%

(1) Key Performance Indicators (—) BREMIER

Unless otherwise specified, the environmental KPIs provided in B S AE AN - ANENFTIRH AR BRI GBS
this section only cover the business of the Group’s wholly-owned EHEEREERRNDEERNNEE AT
businesses in Chinese Mainland, whereas its joint-venture & BB ATEETEIELER o

operations are not included.

1. EMISSIONS
23767
Indicators Unit
B et B
Total GHG Emissions (Scope 1 and 2) Tons 7 084.83 c 667 87 5251 06
B = TR g 084, 667, 251,
Direct Emissions (Scope 1) S et 08 o
BRI (RE—) - 641. 646.
Petrol for Official Vehicles Tons o 00 © 8603 B
Diesel for Official Vehicles 4 e e 10
NS : . :
Indirect Emissions (Scope 2) 32736 c 03655 -
RIZBE (BE =) Tons 227 ,026. ,605.
Purchased Electricity 7]
ES 6,327.36 5,026.59 7,605.05
SNEE
'n.'\
\
‘P. -
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Indicators Unit
BARENIEE B

GHG Emission Intensity g/kWh
B e - 2.12 1.74 1.77
mERBINERE =/ TR
Total Hazardous Waste Tons 1.06 1153 314
EEREEDHEE A ' ' '
: Tons per
Hazardous Waste Per Capita person 0.00066 0.00605 0.00122
AEEEREEY) ' ' '
* WA
Total Non-hazardous Waste Tons b0 B9lcS o0
BEEREYRE U7} ' ' '
) Tons per
Non-hazardous Waste Per Capita Qe B0 S
person . . .
A EEREZEY)
= M/ A
4
Note: 1. Due to its business nature, the major air emissions of the Group are GHG emissions. The Group’s GHG inventory

includes carbon dioxide, methane and nitrous oxide, arising mainly from purchased electricity and fuels derived
from fossil fuels. GHG emissions data is presented in carbon dioxide equivalent and calculated based on the
Baseline Emission Factors for Regional Power Grids in China for CDM and CCER Projects issued by the Ministry
of Ecology and Environment of the People’s Republic of China, and the 2006 IPCC Guidelines for National
Greenhouse Gas Inventories (2019 Edition) issued by the Intergovernmental Panel on Climate Change (IPCC).

2. Hazardous waste mainly includes waste toner cartridges, ink cartridges, waste fluorescent tubes, etc. Waste toner
cartridges, ink cartridges, waste fluorescent tubes and other hazardous office waste are recycled by qualified
service providers.

3. Non-hazardous waste mainly includes household garbage, which is calculated according to the Handbook on
Domestic Discharge Efficiencies for Towns in the First Nationwide Census on Contaminant Discharge published by
the State Council.

o1 EREEEBNE EXEARIIMARAERE - RERBEERE ALK FRNELRA  T2RESN
BENRMRE - RERERE DR -_EMBREEE) - URBEHEARAMEERREITENCRIIER PE
[ B ERE AT RBT B RIERE(CH IR B & (PCC) TIEMC2006 4 IPCC BIZOR = R EESI R 18R 2019
ERTRETTIZE -

2. FEERMIZEEEEND 2R BERABES BEENNE R RICLBESNAEZTEENHMR
BFEADYEEBEE -

3. EBEBEEVIZEFELENN  BRARFERBEEBEEMAKE - RERSRREESWBELTRESHEH .
FMETEE
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2. RESOURCES USE

BREA
Indicators Unit
BRARER By
Total Energy Consumption MWh IR 5 80N OB
RERHERE JKFLEF T T T
Direct Energy Consumption 0974 6.689.07 669657
HERRER T T T
Petrol for Official Vehicles MWh PR AR B TEGE)
AT LS e o o
Diesel for Official Vehicles S67 FITRT Py
N YR ' ' '
Indirect Energy Consumption A 2 420,84 e
e AL IR B #E MWh o o T
Electricity RS 10,815.62 8,420.84 12,513.33
SNEBE ) o o T
. C tion Intensit kWh/kWh
ner onsumption Intensi
o ol P g FEE 0.004 0.004 0.004
BEFEEE =
TR
Water Consumption Tons
o 12,505.18 15,417.62 11,676.97
FEXE i
Water Consumption Per Capita Tons/person o= 268 054
AEFEKE PN ' ' '
4
Note: 1. Energy consumption is calculated by the data of electricity and fuel with reference to the coefficients in the
General Principles for Calculation of the Comprehensive Energy Consumption (GB/T 2589- 2020), the national
standards of the People’s Republic of China.
2. Energy consumption intensity refers to the ratio of energy consumed to electricity generation.
3. Water consumption refers to tap water, which is sourced from municipal water supply.
4, Packing materials are not applicable to the Group.

1. BERBEREEERBIERE ) RREREREN T E A REMBIBIRIEEGRE sEFEET E MBI (GB/T 2589-2020) )
BRBERFE -

2. HRREIEREANEREEESMNLE -

3. FKBEBNKERE - BRIREBTBEK -

&

BEOTERALREE -
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3. HUMAN RESOURCES

ABEIR
Indicators Unit
B AR F AL
Total Workforce Person 1619 1907 2574
BTHAN A ' ' '
By Gender
BRI
Male Person 1347 1596 2,202
AT A ' ' '
Female Person 272 311 372
BT A
By Employee Category
RERRR
Senior Management Person 24 26 27
BREEE A
Middle Management Person 188 177 284
R EIEE A
Regular Employees Person 1407 1704 2263
EEET A ' ' |
By Age Group
BERER
Under 30 Years Old Person 797 862 1174
303 (F2) AT A '
30 (include) — 50 (include) Person 241 941 1267
305 (2) - 505 (5) A '
Over 50 Years Old Person 81 104 133
508% (&) AL A
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Indicators Unit
REENISE By

By Lines of Service

RIRTEE R

Headquarters Office Management Person i - 5
S EEER A

Project Development and Management Person 599 351 450
HARBERER A

Operational and Maintenance (O&M) Person

N 1,018 1,238 1,747
EITHE A

Design, Leasing, etc. Person o o "
RED - HESES A

Energy Internet Technological Development Person 1 44 47
BEJR Pk A Bl ) B A

By Region

Ry EE 5

China Person 1,614 1,900 2,563
HE(EHRS) A ' ' '
Other Countries and Regions Person 5 ; .
H B K A0 @ A
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Employee Turnover Rate (excluding Concord O&M)
BETIRAR(F2EH)

Overall Turnover Rate

Indicators
RARENIEE
8.9 8.4

%
AR R °
By Gender
BRI Bl 5
Mal
EEa ) % 8.5 8.0
B
Female y o o
peqc
By Age Group
RERED
Under 30 Years Old o o o
3085 (PRI AT ° 2 .
30 (include) - 50 (include) Years Old o o .o
305% (&) —505% (&) ° - .
Over 50 Years Old o - .
505% (&) Ak ° . .
By Region
ZitE &5
Cha . % 8.7 8.3
PR (EARE)
Other Countries and Regions o 00 e
H A B KA = ° . .

Note: Turnover is defined as the employee who passes the probation period voluntarily and involuntarily leaves the Group.

i RAEEABRBSAAPNE I XY RRIBEMAAEE -
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Employee Turnover Rate (Concord O&M)
BIRKIR(EH)

Indicators

Overall Turnover Rate

HERR

By Gender
BRI E D
Male

St

Female

ogi

By Age Group
RERE D

Under 30 Years Old

3055 (E) AT

30 (include) — 50 (include) Years Old
305%(5)-505% (&)

Over 50 Years Old

505% (hE) Ak

By Region

ZRitEE D

China

FE(EERE)

Other Countries and Regions
Eoh B R AR

% 18.3 19.0

% 19.5 19.7

% 8.4 12.6

% 21.2 191

% 13.6 19.2

% 9.5 4.8

% 18.3 19.0

% 0.0 0.0

Note: Turnover is defined as the employee who passes the probation period voluntarily and involuntarily leaves the Group.

i ORKEE/BBSEMBHMNE T THREWBRFANER -
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Health and Safety

REHEZE

Indicators Unit

BERENIEE By

Number of Work-related Fatalities Person g : 3
AT Tir A A

Rate of Work-related Fatalities o 0 0.05 0
AT THALR ° '

Lost Days Due to Work Injury Day 0 0 0
ATEBLTEA R X

Note: In the past three years, there was one work-related fatalities in the Group, which happened in 2021 and caused by a
traffic accident when an employee was on a business trip.

i REBE=FEAPIRICHRES R0 F-RETHESHEEBEINIE -
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4. EMPLOYEE TRAINING
BT

Indicators

RREMER

Training Hours per Employee

BT AHGEIIRR

Coverage Ratio of Employee Training
BETHIBEER

By Gender

R RE D

Percentage of Male Employees Trained
SMEIXIES

Percentage of Female Employees Trained
THEETIXIBESLL

Average Hours of Training for Male Employees
SME TRIFH/ R

Average Hours of Training for Female Employees
B TRHIFH/ N2

By Employee Category

RETHERE D

Percentage of Senior Management Training
BREREXIB DL

Percentage of Middle Management Training
RREERXIBESL

Percentage of Regular Employees Training
EEBIXIE L

Average Hours of Senior Management Training
BAREEE XTI/ N2

Average Hours of Middle Management Training
hAREIRE XTI 8

Average Hours of Regular Employees Training

HES T XIFH/ N2

Hour

AN

%

%

%
Hour
AN

Hour
N

%

%

%
Hour
N

Hour
AN

Hour
N

103.70

100

100

100

102.79

108.28

100

100

100

55.37

52.56

109.57

147.44

100

100

100

153.19

113.42

100

100

100

60.34

81.96

157.35



HEFHEEEEBR LA 131
2022 B - HERERRSE

5. SUPPLIER
tEm
Indicators Unit
REERIEE By
Total Number of Suppliers Number 00 15
EERHAE 1[él
By Region
ZibEE D
china Number 197 212
HE(EHRE) e
Other Countries and Regions Number 5 E
HtERAME (

6. ANTI-CORRUPTION
R&ES

Indicators Unit
BERENIEE =)

Number of Concluded Legal Cases Regarding Corrupt Practices -

n
Brought Against the Group’s employees \;; 0
HASEESRDWEEENESHARGEE

Number of Concluded Legal Cases Regarding Corrupt Practices

) Event
Brought Against the Group i 0
HASERH I EEENETHARGHE
Coverage Ratio of Anti-corruption Training for Employees o o
RERESIEHIEER ’
Coverage Ratio of Anti-corruption Training for Directors o 100
EERESHEIEEER ’

7. COMMUNITY INVESTMENT
HERE
Indicators Unit
BRERIEE B
Total Amount of Community Investment RMB 53 5 A5 "
HEREETHE 7T o
.

Total Number of Community Investment Projects Number

17
HEEIE A B @ g
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(2) ESG Reporting Guide Index

(Z)C ESGHEIESI)ES|X

Subject Areas Disclosure Requirements Remarks
g WEER #3|

Governance Structure

ERRE

— A statement from the board containing the

following elements:

(i)

(ii)

(iii)

a disclosure of the board’s oversight of
ESG issues;

the board’s ESG management
approach and strategy, including the
process used to evaluate, prioritise
and manage material ESG-related
issues (including risks to the issuer’s
businesses); and

how the board reviews progress made
against ESG-related goals and targets
with an explanation of how they
relate to the issuer’s businesses.

HEFSRHLNER  ETHETIIAE

(i)

(ii)

(iii)

KREESSHRE HENEAREE
MELE

EEENRE  HEREREENH
KERRE - B - BB R EE
EENRE HEREREBEE
(BRHBETAZBNEAR) HBE
K

EESMIRIRE - e RERAH
BEmaEE - SRR TR
TAFRBHRE -

INTRODUCTION

(1) About the Report

ROBUST CORPORATE GOVERNANCE
(1)  ESG Governance

AIE

(=) BREARSE

BTG

(—) ESGEA
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Subject Areas Disclosure Requirements Remarks
i WEEXR %5l

Reporting Principles

EREA

- A description of, or an explanation on, | INTRODUCTION
the application of the following Reporting (1)  About the Report
Principles in the preparation of the ESG — - FIE
report: (=) BRARSE

Materiality: The ESG report should disclose:
(i) the process to identify and the criteria
for the selection of material ESG factors; (ii)
if a stakeholder engagement is conducted,
a description of significant stakeholders
identified, and the process and results of the
issuer's stakeholder engagement.
Quantitative: Information on the
standards, methodologies, assumptions
and/or calculation tools used, and source of
conversion factors used, for the reporting
of emissions/energy consumption (where
applicable) should be disclosed.
Consistency: The issuer should disclose in
the ESG report any changes to the methods
or KPIs used, or any other relevant factors
affecting a meaningful comparison.
HIlSEERERERE L8 RERRE
s anfe] fE AR T 51 RE SR SR A

EEY RIR 4 gRELWMEREEE : ()
BRI ERERE  HEREBEERNBIENR
BEGELEERENER  (HNBETADET
FihEL2HE  EFFINEZRHHEOML
REBEITAFNHEZENBIERER ©

Bt GRERFERE RER (WE
) FAIEE - 7%« RERHEHET
B &R ARPIEAREHRE RN IR
JETKEE o

— M BITARERE HERERR
EHRWESE A ERERIERNE
(A SEMEMTEE BRI
ESES




CONCORD NEW ENERGY GROUP LIMITED
2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Subject Areas

i
Reporting Boundary Narrative explaining the reporting
EREE boundaries of the ESG report and describing

the process used to identify which entities
or operations are included in the ESG report.
If there is a change in the scope, the issuer
should explain the difference and reason for
the change.
RERE e REAMENERSEE -
Mgt ML TR XBAHARE - 1
gRERRENBIE  FERBEFAN
g BOANERBETRZERESREA -
Environment
RIB

Aspect A1: Emissions Information on:
Al HER (@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
relating to air and greenhouse gas
emissions, discharges into water and land,
and generation of hazardous and non-
hazardous waste.
—MREEE AR NOREREBHER - H
KREIENHES  AERBEEREEMNE
A
@ BR: &
(b) BFHEITARE
KRB E RS o

FENNEREAE

VI

Disclosure Requirements Remarks
WEER =]

INTRODUCTION
(1) About the Report

v

A
(—

i

~—

BARARE

CLEAN ENERGY MISSION

(3) Prevention and Control of
Pollution

(4)  Ecological Protection

APPENDIX

(1)  Key Performance Indicators

BRIERFEw

(=) B#A

(M) HRER#E

MTJ.\'%

(—) BARERIER

i
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Subject Areas Disclosure Requirements Remarks
i WEEXR %5l

A1.1 The types of emissions and respective  VI. ~ APPENDIX
emissions data. (1)  Key Performance Indicators

A1 BERUE SR N AR R B R AN
(—) BAREBIER
A1.2 Direct (Scope 1) and energy indirect VI. APPENDIX

(Scope 2) greenhouse gas emissions (in (1) Key Performance Indicators
tonnes) and, where appropriate, intensity 7~ Hf&%

(e.g. per unit of production volume, per (—) BagsasueE

facility)

A2 B (8EN) kg REE (BE2) A%

REsPEE (CAREETE) & (@) 2/E (18

NEBES8BM - BERMEAE) -

A1.3 Total hazardous waste produced (in  VI. APPENDIX

tonnes) and, where appropriate, intensity (1)  Key Performance Indicators

&

(e.g. per unit of production volume, per 7~ B8
facility). (=) FARERUER
A IFFELAZEREMARE (ANEE) K
(WER)BE (WABEEEN - §IBRE

FtE) °
A1.4 Total non-hazardous waste produced VI.  APPENDIX
(in tonnes) and, where appropriate, intensity (1) Key Performance Indicators
(e.g. per unit of production volume, per 7~ B8
facility). (=) BARERUER
A AFESEBRERERMEE (VANEETE) &
(WER) BE (MNESESEN - BIER)
S -
A1.5 Description of emissions target(s) set Ill. ~ CLEAN ENERGY MISSION
and steps taken to achieve them. VI.  APPENDIX
A SHEMFTET L BN E B B R AERlE (1) Key Performance Indicators
L B R ATERER B 28R - = BBBRES

A iF>4

(—) BARERIEER

A1.6 Description of how hazardous and Ill.  CLEAN ENERGY MISSION
non-hazardous wastes are handled, and a (3) Prevention and Control of
description of reduction target(s) set and Pollution b &
steps taken to achieve them. VI.  APPENDIX i,
Al6HRMRIEBEEREEREZY R L (1) Key Performance Indicators |
REMFAETZOREEERAZEELE = BEEREH -
RPTERER B 28R - (=) B#A

A iF>4

(—) BRERIER
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Subject Areas Disclosure Requirements Remarks
i WEEXR %5l

Aspect A2: Use of Policies on the efficient use of resources, Ill.  CLEAN ENERGY MISSION
Resources including energy, water and other raw (2)  Green Operation
A2 &R {EF materials. = BARBFZREM®
—MIKE - AREAER(BFERIR - KKk (Z) BeES
HARAEL) BIBGR -
A2.1 Direct and/or indirect energy VI. APPENDIX
consumption by type (e.g. electricity, gas or (1) Key Performance Indicators
oil) in total (kWh in '000s) and intensity (e.g. 7~ + B8k
per unit of production volume, per facility). (—) BEEEIIEEZ

A2 VIRIRRIBI D E R KSR AR (40
B meloh) BFEE ATETFRRFE) &
ZE (MABESEN - BERETE)

A2.2 Water consumption in total and VI. APPENDIX

intensity (e.g. per unit of production (1)  Key Performance Indicators
volume, per facility). AL NEZ
A2 2 BFKEBREE (WAGES BN (—) BRERIEE
TRRMEETHE) -
A2.3 Description of energy use efficiency Ill.  CLEAN ENERGY MISSION
target(s) set and steps taken to achieve VI. APPENDIX
them. (1)  Key Performance Indicators
A23FIRFETUMBERERRRBEERR = BA52F6
FEDEL B RATERIA R A iF7

(—) BAREBIEER
A2.4 Description of whether there is [Il.  CLEAN ENERGY MISSION
any issue in sourcing water that is fit for VI.  APPENDIX
purpose, water efficiency target(s) set and (1) Key Performance Indicators
steps taken to achieve them. = BEFZEFED
A2 A% UCKEGER KR ERIBEAERE - K- sk
AR FREI S K B iR R RET S L (—) BARERIEER
BIRFTEREN A 2558

A2.5 Total packaging material used for Not applicable
finished products (in tonnes) and, if TEMA
applicable, with reference to per unit

produced.

A2.5 3P mm P AR B M R Y 48 B (DAME T

B (mER) BEEEMEE -
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Subject Areas Disclosure Requirements Remarks
i WEEXR %5l

Aspect A3: The Environment  Policies on minimizing the issuer’s significant Ill. ~ CLEAN ENERGY MISSION
and Natural Resources impact on the environment and natural (4)  Ecological Protection
ASIRIBRRAEIR resources. = BARBFZREM®
—RIE - REBETAHRERRAER (M) ARefR:E
ERERTERBGR
A3.1 Description of the significant impacts [Il. ~ CLEAN ENERGY MISSION
of activities on the environment and natural (4)  Ecological Protection
resources and the actions taken to manage = BAEZEDm
them. (1) HERERE

AR E T EBHIRTERRRERNE
TENMERNEEARTENTE -

Aspect A4: Climate Change  Policies on identification and mitigation of Ill. ~ CLEAN ENERGY MISSION
AdEARE L significant climate-related issues which have Topic: Climate-related Financial
impacted, and those which may impact, the Disclosures
issuer = BRBERFE®
—MRIREE : BRIREHERE R i @ REEEVBEERE
TAEEZENEARIEHEBEENER
A4.1 Description of the significant climate- Ill.  CLEAN ENERGY MISSION
related issues which have impacted, and Topic: Climate-related Financial
those which may impact, the issuer, and the Disclosures
actions taken to manage them. = BRBRFED
AMINHIRER R AT G HBTAELETE 2l RREEVBERRE

MEARFEBEE - MEHTH -
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Subject Areas Disclosure Requirements Remarks
i WEEXR %5l

Social
HE
Aspect B1: Employment General Disclosure Information on: V. HUMANISTIC CARE
B1{E(E (@) the policies; and (1) Talent Motivation
(b) compliance with relevant laws and T+ 1T AXEEE
regulations that have a significant (=) AA =z

impact on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare.

—RWE: FEFHLEE BERE
T IERE B TEEKES Z
1t~ RIBARIA R H 58 RABFEY

@@ B%: K
(b) BFHEHBEITABEATENEBEE
REGIEE*S -
B1.1 Total workforce by gender, V.  HUMANISTIC CARE
employment type (for example, full- or part- (1)  Talent Motivation
time), age group and geographical region. VI.  APPENDIX
B1.UZMER « EFEEA (2B R) (1) Key Performance Indicators
FEABRI KRB DR BER - T BITAXEE
(=) ATz
AN

(—) BARERIER
B1.2 Employee turnover rate by gender, age  VI.  APPENDIX
group and geographical region. (1) Key Performance Indicators
B1.2iZ R« FERMEFIKMEESHNEE <
MK - (—) BAREBIEER
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Subject Areas Disclosure Requirements Remarks
i WEEXR %5l

Aspect B2: Health and General Disclosure Information on:
Safety (@) the policies; and
B2 L2 (b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
relating to providing a safe working
environment and protecting employees from

occupational hazards.
—MRIRE : ARARE T2 THERERIRE

BTESBREREN

@ BOR: &

(b) BTHBETABEAZENHERER
KRPIER -

B2.1 Number and rate of work-related
fatalities occurred in each of the past three
years including the reporting year.

B2 1 BE=F(BRERFE)FFRAIT
HEIAB R L -

B2.2 Lost days due to work injury
B22 A TBHEATIERHE

B2.3 Description of occupational health and
safety measures adopted, and how they are
implemented and monitored.

B2 3R PTER A BB K FR R 22 2 4 e
AR BRAENTIT MBS T ©

Aspect B3: Development General Disclosure: Policies on improving
and Training employees’ knowledge and skills for
B3 # [ BaiE | discharging duties at work. Description of
training activities.
—RKE : FRARTEERITIEBRED
BB BEHIBUR o FUBFIES o

B3.1 The percentage of employees trained
by gender and employee category (e.g.
senior management, middle management).
B3.1IRIERI R EE B (WEREREE - P
RERRE)EPNZIEEADLL ©

V.

pg -

VI

VI

STABLE AND SAFE OPERATION
(1)  Safety Management
BERDES

(=) Z2ER

APPENDIX

(1) Key Performance Indicators
g

(—) BARERIEER

APPENDIX

(1) Key Performance Indicators
Bt 8%

(—) BARERIEE

STABLE AND SAFE OPERATION
(1)  Safety Management

(—) R&2ERE

HUMANISTIC CARE

(1)  Talent Motivation
BT AN EE
(=) AT 3z

APPENDIX

(1)  Key Performance Indicators
M{T‘"(
(—) BRESIEST

&
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Subject Areas

il
B3.2 The average training hours completed
per employee by gender and employee
category.
B2k EERAEIS  BEEET
B FNE IR o

Aspect B4: Labour General Disclosure Information on:

Standards (@  the policies; and

B4 &5 T 48] (b) compliance with relevant laws and

regulations that have a significant
impact on the issuer
relating to preventing child and forced
labour.
— MR - AR IEE TSGR HISA T
@ BXR: &
() BEFHETABEATZENHBEZE
KIRGIEE RS o

B4.1 Description of measures to review
employment practices to avoid child and
forced labour.
B4 it st BB fI M p A B T
KEEHIEST »

B4.2 Description of steps taken to eliminate
such practices when discovered.

BA2 MM AE B INER BN HR G AE
PUPTERER B 2P 8%

Aspect B5: Supply Chain  General Disclosure: Policies on managing

Management environmental and social risks of the supply
BS g E I chain.
—RKE  BEEAERENRENE AR
BR -

B5.1 Number of suppliers by geographical
region.

B5.1 it [R & DAL ERE SR -

-

V.

-

f

V.

pg s

VI

Disclosure Requirements Remarks
WEER =]

VI

APPENDIX

(1) Key Performance Indicators

B
(—) BRERIER

HUMANISTIC CARE

(1)  Talent Motivation
BITAX
(=) AA %

HUMANISTIC CARE

(1)  Talent Motivation
BT AN B
(=) AT Bz

HUMANISTIC CARE

(1)  Talent Motivation
BT AN EE
(=) AT 3z

STABLE AND SAFE OPERATION
(3) Coordinated Development

RERRES
(=) BREER

APPENDIX

(1) Key Performance Indicators

B
(—) BRERIER

&



Subject Areas

Lol

Aspect B6:

Responsibility
B6 EmATE

B5.2 Description of practices relating to
engaging suppliers, number of suppliers
where the practices are being implemented,
how they are implemented and monitored.
BS.2 it A RARE LB VB Bl - mE
TEREMNHEEREE - ARBERT
MESERTTIE

B5.3 Description of practices used to
identify environmental and social risks
along the supply chain, and how they are
implemented and monitored.

B5.3 H it A B 8 51 FE 9 15 (R R A 0
Eit g R aBfl - A RMBEBEEITR
J0E e

B5.4 Description of practices used to

RE
ER

promote environmentally preferable
products and services when selecting
suppliers, and how they are implemented
and monitored.

BS. A A BRE R B R R EZ AIRRE
m R RIGEVIE R - A RMERERITRERT
& e

General Disclosure Information on:

(@  the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to health and safety, advertising,

labelling and privacy matters relating to

products and services provided and methods

of redress.

—MRI T BRI E m AR BV i R

Hd B RERLEEEURBER

TR

(@ BE: Kk

(b) ETFHBEITABEARAZENHBEE
KR E RS o

V.

pg -
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Disclosure Requirements Remarks
WEER =]

STABLE AND SAFE OPERATION
(3) Coordinated Development
BEREDES
(=Z) HBR%ERE

STABLE AND SAFE OPERATION
(3) Coordinated Development
RBERTDES
(Z) BRIER

CLEAN ENERGY MISSION

(2)  Green Operation

STABLE AND SAFE OPERATION
(3) Coordinated Development
EB8EZEw

(Z) #eES

BERDES

(Z) HBR%ERER

STABLE AND SAFE OPERATION
(2)  Capacity Building
(Z) ek
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Subject Areas

Lol

B6.1 Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.
BLIDEHXCEXEMAHTRALEERE
FIEEmmMARKM A DL

B6.2 Number of products and service related
complaints received and how they are dealt

with.
B6.2 xR EE G R AR TS O IE SR 2 B A K
FESHTTE ©

B6.3 Description of practices relating
to observing and protecting intellectual

property rights.
B6.3 i B4 i R E A B ERE R 1B
)

B6.4 Description of quality assurance

process and recall procedures.
B6.4 1 uLE B i T 1B 1R S E s MW T -

B6.5 Description of consumer data
protection and privacy policies, how they
are implemented and monitored.
B6.5 H il )H B & B RHRIE RALRBER - A
KRBT REERTTE -
Aspect B7: Anti-corruption ~ General Disclosure Information on:
B7 &5 (a
(b) compliance with relevant laws and
regulations that have a significant

the policies; and

impact on the issuer
relating to bribery, extortion, fraud and
money laundering.

—RBE BRAMLER  BR - MR

BB
(@ BE: K

() BTHETABE
KIRPIER -

FENNERER

Disclosure Requirements Remarks
WEER =]

Not applicable

NEA

V. STABLE AND SAFE OPERATION
(3) Coordinated Development

g BELRERES
(=) HRZER

V. STABLE AND SAFE OPERATION
(2) Capacity Building

M BEXZES
(Z) BENER

V. STABLE AND SAFE OPERATION
(3) Coordinated Development

M BELXEES
(=) HRZER

IV.  STABLE AND SAFE OPERATION
(2)  Capacity Building

N RBEXERESE

(Z) BENER

ROBUST CORPORATE GOVERNANCE
(2)  Business Ethics

iR dEES

(=) AxEeE
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Lol
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Disclosure Requirements Remarks
WEER =]

B7.1 Number of concluded legal cases
regarding corrupt practices brought against
the issuer or its employees during the
reporting period and the outcomes of the
cases.

B7IRERMAH FHTAREESRET
EEENBETHRARMGNE B RFDER -

B7.2 Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

B7.2 i i By &5 #5 bt S B RAZ T - A KR AR
BT REERTE -

B7.3 Description of anti-corruption training
provided to directors and staff.

B7. 3t EE & B TIRHMREISIEI -

Aspect B8: Community General Disclosure: Policies on community

Investment

BRI E

engagement to understand the needs of
the communities where the issuer operates
and to ensure its activities take into
consideration the communities’ interests.
—MRIKEE : BRAALRBERT REEMR
EHRFENEREEKIDEERILE
M ABUR ©

B8.1 Focus areas of contribution (e.g.
education, environmental concerns, labour
needs, health, culture, sport).
BS.1 BT HREE (B - REEEH - 4
TITHENK 2R vk - 85) -

B8.2 Resources contributed (e.g. money or
time) to the focus area

BB2EE THEMBAER(MNEEL
FFfE) o

VI.

VI

ROBUST CORPORATE GOVERNANCE
(2)  Business Ethics

APPENDIX

(1) Key Performance Indicators
ﬁﬁﬁ%am

(=) m%aE

Bt

(—) BARERIEE

ROBUST CORPORATE GOVERNANCE
(2) Business Ethics
RIELHEE /I:I

(Z) m%E

ROBUST CORPORATE GOVERNANCE
(2)  Business Ethics

APPENDIX

(1) Key Performance Indicators
RfRbEE /l:l

(=) BxE

Bt 5%

(—) BAREMIEER
HUMANISTIC CARE

(2)  Community Engagement
(3)  Education Support

BITAXBE
(Z) R
(=) HEEK

HUMANISTIC CARE
(2) Community Engagement
(3)  Education Support

BITAXRE
(D) R
(=) HEEK

HUMANISTIC CARE

(2)  Community Engagement
(3)  Education Support
APPENDIX

(1) Key Performance Indicators
BT AN

(Z) thEmEE

(Z) #HEEHK

b=

(=) BARERUER
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(3) GRI Standards Index (=) GRIZEZ|
Statement of use Concord New Energy Group Limited has reported the information cited in this GRI
£ FEEA content index for the period 2022.1.1 to 2022.12.31 with reference to the GRI
Standards.

HEFEEREEAR AR REFARE2022F1A1BE2022F12 A31 BZ R
GRUZERE T GRINA R S| h 3| HRES °

GRI 1 used GRI 1: Foundation 2021

fEFARGRI 1 GRI 1 : Ef#2021

GRI STANDARD DISCLOSURE LOCATION
GRIZ% wEE B

GRI 2: General Disclosure 2021
GRI 2 : — %1% & 2021

1. Organization and its 2-1 Organizational details I. INTRODUCTION
reporting practices BB R (3) About Concord New
1. ABA N RS MO% Energy
— " Rl&a
(=) Bt & FeeiR
2-2 Entities included in the organization’s |. INTRODUCTION
sustainability reporting (1) About the Report
MAEB AT EERRENER —HIE
(—) AR A®E
2-3 Reporting period, frequency and contact |. INTRODUCTION
point (1) AE)J_OE_’[ the Report
WEH - IMEARMBEA —AIE
(—) AR AR®E
2-4 Restatements of information Due to the improvement
EREM of statistical capability,

the Group has expanded
the scope of some key
performance indicators.
In order to improve the
comparability of data, the
Group has adjusted the
data of the above metioned
indicators in previous year.
BRI - REEE
PIBABRBBURIREA T Stat
HE - RIESBBE AL
SEH FRERBATFER
BAEITEWRE -
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GRI STANDARD DISCLOSURE LOCATION
GRIZE%E BEE B
2. Activities and workers 2-6 Activities, value chain and other business |. INTRODUCTION
2 BB TS relationships (3) About Concord New
BB - BEEMEMEBEER Energy
—HIE
(=) B &R
2-7 Employees VI. APPENDIX
BT (1) Key Performance
Indicators
AL =S
(—) BABRAEIE1R
2-8 Workers who are not employees There are no workers who
BT ZHMYTIEE are not employees.
REFEWE T 28 ITIE
e
3. Governance 2-9 Governance structure and composition |. INTRODUCTION
3. R BRI ANAERK (1) About the Report
II. ROBUST CORPORATE
GOVERNANCE
(1) ESG Governance
— . yi=
(—) BN AR E
- BEAEER
(—) ESGER
2-10 Nomination and selection of the highest Please refer to 2022 Annual
governance body Report
R B AER IR R MR BRR(ZZB—F
FR)
2-11 Chair of the highest governance body Shunxing Liu
BeE e ENEE 21|l 8

2-12 Role of the highest governance body in | INTRODUCTION
overseeing the management of impacts (1) About the Report
EEBRTENE  RoEAMBHNEE 11 ROBUST CORPORATE
(3! GOVERNANCE

(1) ESG Governance

—BIE w
(—) ERARE g,
— - RBEAEER

(—)ESG & -
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GRI STANDARD DISCLOSURE
GRIR% HER

2-13 Delegation of responsibility for managing
impacts
REBTEBNAEERE

2-14 Role of the highest governance body in
sustainability reporting
Ra B aRBEAREERRREROE
&

2-15 Conflicts of interest
FzfEZe

2-16 Communication of critical concerns

EZRERER

LOCATION
B

II. ROBUST CORPORATE
GOVERNANCE
( ) ESG Governance
- RERMEER
(—) ESGER

|. INTRODUCTION
(1) About the Report
II. ROBUST CORPORATE
GOVERNANCE
(1) ESG Governance
— H=
(—) RS
- REREER
(_) ESGE E’n/El

Please refer to

2022 Annual Report
BR2R(CE—F
F8|)

|. INTRODUCTION

(4) Materiality Assessment
— H=

() EZHFFE



2022 B - HERERRSE

GRI STANDARD DISCLOSURE
GRIR% HER

2-17 Collective knowledge of the highest

governance body
R B A E R HE A

2-18 Evaluation of the performance of the
highest governance body

HEREARBHERRE

2-19 Remuneration policies

HME R

BEHEREBRBRAF

LOCATION
B

The Group regularly or

irregularly provides the
directors with the latest
laws, regulations and
regulatory requirements
documents and carries out
necessary training, including
but not limited to ESG
general knowledge, climate
change, anticorruption, etc.
SETE B EBRESR
HEFTHERERNEE R
SR R S Z Y E I
BIEETRNESGHEH - &
=& - REFSE -

Please refer to 2022 Annual
Report

BRA(ZE==F

FH)

Please refer to 2022 Annual
Report

BRR(ZEZ=F

FH)
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GRI STANDARD DISCLOSURE LOCATION
GRIZ% BEE 8
4. Strategy, policies and 2-22 Statement on sustainable development I. INTRODUCTION
practices strategy (1) About the Report
4. B BERMEE AR A B B R BRS eV 2 AR ll. ROBUST CORPORATE
GOVERNANCE
(1) ESG Governance
— H=
(—) BN AR E
- BRI EER
(—) ESGER
2-23 Policy commitments II. ROBUST CORPORATE
BURAGH GOVERNANCE

(2) Business Ethics
V. HUMANISTIC CARE
( ) Talent Motivation

- RfREER
(_)P?.-‘ﬁ%um
T BITAXE@E
(=) A3z
2-24 Embedding policy commitments II. ROBUST CORPORATE
Bl e BEAG GOVERNANCE

(2) Business Ethics
V. HUMANISTIC CARE
( ) Talent Motivation

CREREENS
(_)?éﬁ%_v%
T BITAXEE
(=) AA %
2-25 Processes to remediate negative impacts  [I. ROBUST CORPORATE
AREETENIEF GOVERNANCE

(2) Business Ethics

V. HUMANISTIC CARE

( ) Talent Motivation
giﬁ;ﬁ:\% B /|:|

(_)??E%_f%

T BITAXEE

(=) A Bz
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GRI STANDARD DISCLOSURE LOCATION
GRIZ% BEE B
2-26 Mechanisms for seeking advice and [I. ROBUST CORPORATE
raising concerns GOVERNANCE
SRR R AN B ) A (2) Business Ethics
V. HUMANISTIC CARE
(1) Talent Motivation
= RREGEENR
(D) ExBEE
T BITAX#E
(=) AA Bz
2-27 Compliance with laws and regulations No major violation of
BPAEER laws and regulations have
occurred in this year.
AFEEEERBLEERER
ERERNEMN
5. Stakeholder engagement ~ 2-29 Approach to stakeholder engagement |. INTRODUCTION
5. Mz=ABRE 7 28 FEEAERE 7 2 ELR 70k (4) Materiality Assessment
— Fi=
() EZ2 MR
GRI STANDARD DISCLOSURE LOCATION
GRIR%E EE nE
GRI 3: Material Topics 2021
GRI 3 : BEMZERE 2021
3-1 Process to determine material topics |. INTRODUCTION
HEBEE RN BE (4) Materiality Assessment
— 3=
(M0) EE RS
3-2 List of material topics I. INTRODUCTION
EEMEEEE (4) Materiality Assessment
— 3=
(M) EE T
33 Management of material topics Please refer to the following
BEMEENER table.

F2ETR -
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GRI STANDARD
BREERE

GRI 201:
Performance

GRI 201 : #&EBE4EK

GRI 203: Indirect Economic

Impacts

GRI 203: &5

GRI 3: Management
of material topics
GRI 3 : BEEMHERE
HERE

Topic disclosures

EEbiE A

GRI 3: Management
of material topics
GRI 3: BEEtZEE
HERE

Topic disclosures
BRa iR EEE

How it manages Economic
performance

WEHEBEERNERTE

201-1 Direct economic value
generated and distributed
201-1 EBEEE £ FO 93 AL B 48
BEE

201-2 Financial implications
and other risks and
opportunities due to climate
change

201-2 3R fix B {0 75 2R B B 7%
B K At [ P O i

How it manages indirect
economic impacts
REHHRELBEZENER
FE

203-1 Infrastructure
investments and services
supported

203-1 EWRIMERE N H
4 B 75

LOCATION
B

Please refer to 2022 Annual
Report

BR2R(ZE—F

FH)

Please refer to the 2022
Annual Report for operation
related financial information.
Other information is subject
to confidentiality requirements
and will not be reported.
EEHEBMBERER2R(Z
T _FFH) AMEEX
REMERBSH - HMATT
]E -

lll. CLEAN ENERGY MISSION
Topic: Climate-related Financial
Disclosures

= BBBZE®

HiE RIEEBYBEER
=

V. HUMANISTIC CARE

(2) Community Engagement
B BITAXEE
(D)@
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GRI STANDARD LOCATION
BRERAR B

GRI' 204: Procurement GRI 3: Management How it manages procurement |V. STABLE AND SAFE

Practice of material topics practices OPERATION
GRI 204 : FREEEE GRI 3: BEEMzE WMEHURBEBMEEE  (3) Coordinated Development
k=gl M BERRES
(=) mEERE
GRI' 205 : Anti-corruption  GRI 3: Management How it manages anti- Il. ROBUST CORPORATE
GRI 205 : B of material topics corruption GOVERNANCE
GRI 3: BEEMEE WEHARBYEEMEERT  (2)Business Ethics
WER P — - RBEARER
(Z)ExaE
Topic disclosures 205-2 Communication and [I. ROBUST CORPORATE
EEERRER training about anti-corruption ~ GOVERNANCE
policies and procedures (2) Business Ethics
205-2 R I BB R MAZFF 89 VI. APPENDIX
BiERE (1) Key Performance
Indicators

/

(—) BERERIER
205-3 Confirmed incidents of [I. ROBUST CORPORATE
corruption and actions taken ~ GOVERNANCE
205-3 KRB EME=HF  (2) Business Ethics
REEITTE) VI. APPENDIX

(1) Key Performance

|
=
%

Indicators
—RREAEER
(Z)ExEE
ALK

(—) ARERUER
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GRI STANDARD
BREERE

GRI 302: Energy
GRI 302 : gEJR

GRI 303: Water and
Effluents
GRI 303 : K& RERIFK

Environmental Criteria

GRI 3: Management
of material topics
GRI 3: BEEMZEE
NEE

Topic disclosures
B

GRI 3: Management
of material topics
GRI 3: BEEMHE
NEE

REERA

How it manages energy

REHRRNERTTE

302-1 Energy consumption
within the organization
302-1 48 4 7 &P &Y BE R OB #E

==8

302-3 Energy intensity
302-3 BEIR5E/E

How it manages water and
effluents

s HKEIRETKEE IR
a7

303-1 Interactions with water
as a shared resource

303- 1B E/KIERHEE
TREEEZE

303-2 Management of water

discharge-related impacts

30325 I KRR A R
2

LOCATION
B

IIl. CLEAN ENERGY MISSION
(1) Low-carbon Development

= BRBZEW

(=) EmRERE

VI. APPENDIX

(1) Key Performance
Indicators

ALCE =S

(—) BB ERUER

VI. APPENDIX

(1) Key Performance
Indicators

ALE S

(—) BERERIER

lIl. CLEAN ENERGY MISSION
(3) Prevention and Control of
Pollution

(4) Ecological Protection

= BRBZEW
(Z)"2brA

(M) A RefRE

lIl. CLEAN ENERGY MISSION
(4) Ecological Protection

= BRBEE®

(M) A REfRE

lIll. CLEAN ENERGY MISSION
(3) Prevention and Control of
Pollution

= BRERZE®
(Z)R%ba
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GRI STANDARD LOCATION
BRERAR B

Topic disclosures 303-3 Water withdrawal ll. CLEAN ENERGY MISSION
E bt 303-3 Bk (4) Ecological Protection
VI. APPENDIX
(1) Key Performance
Indicators
= BRIFRED
(P9 ) &= REfRE
AL f
(—) BABRAEMUIE1R
GRI 304: Biodiversity GRI 3: Management ~ How it manages biodiversity ~ 1ll. CLEAN ENERGY MISSION
GRI 304 : W% of material topics WMEHEMSHRIEBNEES  (4) Ecological Protection
GRI 3: BEEM#HE & = BaBRED
HER (1) = RefRE
Topic disclosures 304-1 Operational sites |[ll. CLEAN ENERGY MISSION
AR owned, leased, managed (4) Ecological Protection

in, or adjacent to, protected = . BEEZFEm
areas and areas of high (P0)4ge{RE
biodiversity value outside

protected areas

304-1 78 B 7E 2 7O S AB 3L AR

&[5 MR o (R S A ) S R
MEeEREES  HE &

BEEL R
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GRI STANDARD
BRERAR

GRI 305: Emissions
GRI 305 : HEik

GRI 3: Management
of material topics
GRI 3: EEMZE
WER

How it manages emissions

BEHHHNERTDE

Topic disclosures 305-1 Direct (Scope 1) GHG

Ebd S emissions
305-1 B (BE 1) B ERE
BERR

305-2 Energy indirect (Scope
2) GHG emissions

305-2 LRI (#E2))RE
BT

305-4 GHG emissions
intensity
305-4 R EREEHEHGEE

LOCATION
B

[Il. CLEAN ENERGY MISSION
(1) Low-carbon Development
(2) Green Operation

= BRBRED
(=) EmER
(D)xreEs
VI. APPENDIX

(1) Key Performance
Indicators

ALCE S

(—) BERERIER

VI. APPENDIX

(1) Key Performance
Indicators

ALCE =S

(—) AR ERUER

VI. APPENDIX

(1) Key Performance
Indicators

ALGE S

(—) BERERIER



GRI STANDARD
BRERAR

GRI 306: Waste
GRI 306 : J57/KMEEZEY)

GRI 3: Management
of material topics
GRI 3: EEMZE
WER

Topic disclosures
EREREE

How it manages waste

WEHEERYNERIDR

306-1 Waste generation and
significant waste-related
impacts
306-1EE R M E L MEE
MEEERTE

306-2 Management of
significant waste-related
impacts
3062 ERMIBBEATE
NEE

306-3 Waste generated
306-3 EEHIEEY

BEHEREBRBRAF

2022 BB - HEREARRE

LOCATION
B

lIll. CLEAN ENERGY MISSION
(3) Prevention and Control of
Pollution

= BRBZEW
(Z)E3A

[Il. CLEAN ENERGY MISSION
(3) Prevention and Control of
Pollution

= BREBEZE®
(Z)R#ba

lIll. CLEAN ENERGY MISSION
(3) Prevention and Control of
Pollution

= BBBZE®
(Z)E3R

[Il. CLEAN ENERGY MISSION
(3) Prevention and Control of
Pollution

VI. APPENDIX

(1) Key Performance

Indicators

= BRFRE®
(Z)R%ba
ARLGE =S

(—) AR AR
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GRI STANDARD
BREERE

GRI 308:

Environmental Assessment
GRI 308 : ffEREIRIE T
& REIR

Supplier
of material topics

Topic disclosures
EER R

GRI 3: Management

GRI 3: BEH%E

How it manages supplier
environmental assessment
HEHHERRBIENE
BIA

308-1
that were screened using

New suppliers

environmental criteria
308-1{E AIRIRAT B4 Z &
BEREER

308-2
environmental impacts of

Negative

supply chain and actions
taken
3082 EEM B HREF
L DA REREETTE

LOCATION
B

IV. STABLE AND SAFE
OPERATION

(3) Coordinated Development
M BERRES

(=) hREE

IV. STABLE AND SAFE
OPERATION

(3) Coordinated Development
M- BELRES

(=) HRIERE

IV. STABLE AND SAFE
OPERATION

(3) Coordinated Development
M RBERRES

(=) hR%EE

Social Criteria
E%EL

GRI 401: Employment GRI 3: Management ~ How it manages employment V. HUMANISTIC CARE

GRI 401 : &% of material topics WEHERNEEL A (1) Talent Motivation
GRl 3: BEMHE h o BITAXER
KB (=) AT BREE
Topic disclosures 401-1 New employee hires VI. APPENDIX
AP ER IR and employee turnover (1) Key Performance

A01-1TFEETRMERME
TRsx

401-2 Benefits provided to
full-time employees that are
not provided to temporary or
part-time employees

4012 RHEZBET(TE
R SRELE T) /a7

401-3 Parental leave
401-3 B 2R

Indicators

ALE: S

(—) BERERIER
V. HUMANISTIC CARE
(1) Talent Motivation
f BITAXEAE
(=) AA B3

V. HUMANISTIC CARE
(1) Talent Motivation
T BITAX#E
(=) AA 33
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GRI STANDARD LOCATION
HEEERS A=
GRI 403: Occupational GRI 3: Management How it manages occupational |V. STABLE AND SAFE
Health and Safety of material topics health and safety OPERATION
GRI 403 : BRIEFEL GR 3: BEMZE WMEHBEEEREZEZME (1) Safety Management
Z BB IR BHE M BERRES
() =2ER

403-1 Occupational health V. STABLE AND SAFE
and safety management OPERATION

system (1) Safety Management
A03- 1B ERELZEREE N BEiaES
ES (—)%ZEER

403-2 Hazard identification, 1V. STABLE AND SAFE
risk assessment, and incident OPERATION

investigation (1) Safety Management
403-2f5FHA - REEHERN 1 BEREY
S (—)x2ER
403-3 Occupational health V. STABLE AND SAFE
services OPERATION
403-3 BEEE ARG (1) Safety Management

M- BELRERES

() =2ER

403-4 Worker participation, |1V. STABLE AND SAFE
consultation, and communication ~ OPERATION

on occupational health and (1) Safety Management
safety M- RBELEER
ABABERFERZEZEH: (—)L2ER
TEENSHE - B RIAHAM

B

403-5 Worker training on V. STABLE AND SAFE
occupational health and OPERATION

safety (1) Safety Management
A03-5STEERMERRELTSE W BEL2EY

=gl ()2 ER

403-6 Promotion of worker V. STABLE AND SAFE
health OPERATION

403-6 12 TIEE R (1) Safety Management

M RELXEZESR
(D R2ER
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GRI STANDARD
BREERE

GRI 404: Training and
Education
GRI 404 : 3B A

Topic disclosures
ERa R EEE

GRI 3: Management
of material topics
GRI 3: BEEMZEE
WER

Topic disclosures
AR FEIE

403-7 Prevention and
mitigation of occupational
health and safety impacts
directly linked by business
relationships
403-7 FE FREE £ 25 7 A 1R
EEAENBERELER
28

403-8 Workers covered by
an occupational health and
safety management system
A03-8EMREL X ETREE
REEMTI(EE

403-9 Work-related injuries
403-9T15

How it manages training and
education
HEHBEIEAENERS
7

404-1 Average hours
of training per year per
employee

A04- 1 BREIBGFEIE
BlEIRSEHAN:ES -

LOCATION
B

IV. STABLE AND SAFE
OPERATION

(1) Safety Management

M BERRES
(—)=2ER

IV. STABLE AND SAFE
OPERATION

(1) Safety Management

M- RELERES

() &Z2ER

IV. STABLE AND SAFE
OPERATION

(1) Safety Management

VI. APPENDIX

(1)
Indicators

M- BELRES

() R2ER

ALCE =S

(—) BAsREBHEIR

V. HUMANISTIC CARE

(1) Talent Motivation

T BITAXEE
(=) AT 33

VI. APPENDIX

(1) Key Performance
Indicators

ALE S

(—) BASRAE EIR

Key Performance



GRI STANDARD
BREERE

GRI 405: Diversity and

Equal Opportunity

GRI 405 : Z T b B S

=

=]

GRI 406:
discrimination
GRI 406 : RIFFS,

GRI 408: Child Labor
GRI408 : &L

Non-

GRI 3: Management
of material topics
GRI 3: BEMEE
WER

Topic disclosures
TR FEIE

GRI 3: Management
of material topics
GRI 3: BEEtEE
e

Topic disclosures

B ki

GRI 3: Management
of material topics
GRI 3: BEMHE
HERE

Topic disclosures

A EEIA

404-2 Programs for
upgrading employee skills
and transition assistance
programs

404-2 B TR EgiR T+ 75 =M
BEERBA R

How it manages diversity and
equal opportunity
REHZTLEFEHREN
ERE

405-1 Diversity of governance
bodies and employees
A05-1EVEMBEETHWS
a4

How it manages non-
discrimination

WMEHRIERER A
406-1 Incidents of
discrimination and corrective
actions taken

406-1 48 S RERER A4 TF
)

How it manages child labor
WEHETHEE LA

408-1
suppliers at signficant risk for

Operations and

incidents of child labour
408-1EBERETEMHA
Bex B 388 2 T4

BEHEREBRBRAF

2022 B - HERERRSE

LOCATION
B

V. HUMANISTIC CARE
(1) Talent Motivation
B BITAXEE
(=) AAHE

V. HUMANISTIC CARE

(1) Talent Motivation

I BITAXEE
(=) AT Bz

V. HUMANISTIC CARE

(1) Talent Motivation

VI. APPENDIX

(1) Key Performance
Indicators

I BITAXE@E
(=) AT 33

ARLGE>S

(—) BARRAERUIEIR

V. HUMANISTIC CARE

(1) Talent Motivation

T BITAX#EE
(=) AA B

No discrimination has
occurred in the Group this
year.

FEREERBLEBESM

V. HUMANISTIC CARE
(1) Talent Motivation
h BITAX#AE
(=) AA B3

No child labor was reported

during this year.
REEARBEERBEIEN -

159



160

CONCORD NEW ENERGY GROUP LIMITED
2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GRI STANDARD
BREERE

GRI 409:
Compulsory Labor

GRI 409 : 38 38 5k 58 il &
&)

Forced or

GRI 414: Supplier Social

Assessment
GRI 414 : (EEEIT T
&

GRI 418: Customer Privacy
GRI 418 : BFEFA

GRI 3: Management
of material topics
GRI 3: BEMHAE
HERE

Topic disclosures

BB

GRI 3: Management
of material topics
GRI 3: BEEMtEE
WER

Topic disclosures
HEREA

GRI 3: Management
of material topics
GRI 3: BEEMtEE
e

How it manages forced or
compulsory labor

HEHRATCRNLEBHNE
Bk
409-1
suppliers at significant risk

Operations and

for incidents of forced or
compulsory labor

409-1 A AR A KR T 55 8
SHEREREE S M
e

How it manages supplier
social assessment
HEHHEER L GTENE
BIE

414-1
were screened using social

New suppliers that

criteria

N4V ERE S REGEN
HEm

414-2 Negative social
impacts in the supply chain
and actions taken

AM4-2 HEEDBEENES
BT AR TR BT TED
How it manages customer
privacy
REHEFPRLNEERE

LOCATION
B

V. HUMANISTIC CARE

(1) Talent Motivation

B BITAX#EEZE

(=) AA 33

There were no incidents of
forced or compulsory labor
during the year.

N6 8 R B A SR 3R S 5R Il 85
BEH -

IV. STABLE AND SAFE
OPERATION

(3) Coordinated Development
M BERRES

(=) HRIERE

IV. STABLE AND SAFE
OPERATION

(3) Coordinated Development
M- BELRES

(=) HREE

IV. STABLE AND SAFE
OPERATION

(3) Coordinated Development
M BERRES

(=) HRI%ER

IV. STABLE AND SAFE
OPERATION

(2) Capacity Building

M- BELRES

(Z)Re 1@k
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(4) List of Key Policies () BB RS &

ESG Indicators Key Policies
ESGIEE BARR

Aspect A1: Emissions Hazardous Wastes Management System
A1 BER (EREEDERGIE)

Ecological and Environmental Protection Policy
CERRRIBIRERR)

Aspect A2: Use of Resources Energy Efficiency Policy

A2 BR{EH CRERRA RIS R )

Aspect A3: The Environment and Natural — Administrative Measures for Soil and Water Conservation in
Resources Construction Projects (Trial)

A3IRIBRAAER (ERIE B KT RIFEEIE (F17))

Ecological and Environmental Protection Policy

(ERBREREBR)

Ecological and Environmental Protection Management System (Trial)
(CERREREERHIE (F17))

Aspect A4: Climate Change Climate Change Policy

A4 RIEREE CRIREMEER)
Manual on Risk Point Analysis and Pre-Control for Energy Storage
Projects

(RABETR B BB B oA RIRE T

Emergency Plan for Extreme Weather
iR im R mIE = TAER)

Aspect B1: Employment Labour Contract Management System
B11E(R (BBAREEHE)
Recruitment Management System
(HREEEHE)

Employee Change, Secondment and Turnover Management System

(BIRY  BRIBEREEHE)

Human Resources Policy

(ANEREED)

Administrative Measures for Special Occupation Benefit

CRARLR R AL B IR A )



https://www.cnegroup.com/en/social/policy/policies/2023-01-06/5394.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4893.html
https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4976.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4895.html
https://www.cnegroup.com/en/social/policy/policies/2023-01-06/5394.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4893.html
https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4977.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4894.html
https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4974.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4897.html
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ESG Indicators Key Policies
ESG 1R BRIEE

Aspect B2: Health and Safety Safety Policy

B2 f@RELE (REBER)
Regulations on the Administration of Production Safety
(RRHEEEERTE)

Regulations on Administration of Safety Training and Education
(RRIBNHBEERRE)

Regulations on Safety Inspection and Management of Potential
Accident Investigation and Treatment

(REHMENEREEHEREEEHTE)
Regulations on Emergency Management of Production Safety
(RREERSEEHTE)

Measures for the Administration of Production Safety Responsibility
System

(REEEEFHIEEINE)

Regulations for Reward and Punishment of Safety and

Environmental Protection Work
(CERIRRTIEREGATE )

Measures for Administration of Engineering Quality Supervision
and Assessment (Trial)
(ITRREEEEEREEIE (F1T))

Aspect B3: Development and Training Comprehensive Incentive Management Policy
B3 F & KIFHI (EEHBBERSIE)
Shared Incentive Plan
CHetnBiBhET &)
Attendance Management Policy
(CEHERFE)

Positions Management Policy

(ERI B RERGIE)

Employee Post-holding Qualification Management Regulations (Trial)
(ERERERE (BTT))

Job Rotation Management Regulations
(ComEBIRIE)

Secondment Management Regulations
(CEBERRE BHE)

Training Management System
CEAINERSHIZ)

Internal Lecturer Management Measures

(R AR ERIDE)



https://www.cnegroup.com/en/social/policy/policies/2023-01-18/5416.html
https://www.cnegroup.com/en/social/policy/policies/2023-01-18/5416.html

BEHEREEERD A
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ESG Indicators Key Policies
ESG IR BARBE

Aspect B3: Development and Training Beijing Management Centre New Employee Onboarding Training
B3 & /& KIF Management Measures

e ERFOF 8 T ABIEIEEHE)

Incentive Measures for Photovoltaic Business Development

OEREBFR B EIRIDE)

Incentive Measures for Departmental Assessment

CERFIZ R RB B IR %)

Aspect B4: Labour Standards Labour Contract Management System
B4 45 T AR (BEERERSIE)
Recruitment Management System
(HRERERGIE)

Employee Change, Secondment and Turnover Management System
(BIRY  ERAMBEBERSEZ)
Diverse Employment Protection System

(ZTlL B TREHIRE)

HR-related Employee Grievance Policy and Handling Mechanism

CADETRIERI B T B ERBUR BRI # 1)

Aspect B5: Supply Chain Management Supplier Code of Conduct
BS e E 2 (L ERTTRZERD

Supply Chain Management Policy
(HEEEREHR)

Measures for the Supervision and Administration of Bidding

(BEREEEEIE)

Management Standards for Entry of Visitors

OMRABESEIRRE)

Aspect B6: Product Responsibility Intellectual Property Management Rule
B6 EmEE (RBEREEHE)

Technical Specifications for Communication Channels in Power Plants
of the Group (Trial)

(EEEHBERERMHRE (F1T))

Administrative Measures for IT Helpdesk of the Group
(RETRBAEEIE)

Administrative Measures for Usage of Email System of the Group
(EEESFHHERRERBTEIE)

Administrative Measures for Software System of the Group

(REERARRMERAEEINE)
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https://www.cnegroup.com/en/job/growth/#tab1 

https://www.cnegroup.com/zh/job/rencai/#tab1
https://www.cnegroup.com/en/job/growth/#tab1
https://www.cnegroup.com/zh/job/rencai/#tab1
https://www.cnegroup.com/en/social/policy/policies/2023-01-06/5393.html
https://www.cnegroup.com/zh/social/policy/policies/2023-01-05/5390.html
https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4972.html
https://www.cnegroup.com/zh/social/policy/policies/2022-02-23/4900.html
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ESG Indicators Key Policies
ESGIEIE BRBUR

Administrative Measures for Usage of Video Conferencing System of
the Group (Trial)
(RERAERRASRERERIE (FEITR))

Information Management System of the Group
(REERAAERICTIEERGE)

Administrative Measures for Information Network System of the Group
(EEEEBRREREEIE)

Management System for Security and Confidentiality of Information
System of the Group (2014 Revision)
(REEERARLERREEERSIEZ (2014 FERTHR))

Administrative Measures for Hardware Equipment of the Group

(REBRARRAREERIE)

Aspect B7: Anti-corruption Integrity and Compliance Policy
B7 R&ES (BRERERBE)
Whistleblowing Policy
CRBBEEKD
Code of Ethics & Conduct

(BEBRITAERD



https://www.cnegroup.com/en/social/policy/policies/2022-04-02/4973.html
https://www.cnegroup.com/zh/social/policy/policies/2023-01-05/5388.html
https://www.cnegroup.com/en/social/policy/policies/2023-01-06/5391.html
https://www.cnegroup.com/zh/social/policy/policies/2022-04-12/4989.html
https://www.cnegroup.com/en/social/policy/policies/2023-01-06/5392.html
https://www.cnegroup.com/zh/social/policy/policies/2023-01-05/5389.html

(5) Reader Feedback Form

Dear Readers,

Thank you for taking the time to read the 2022 ESG Report of
Concord New Energy Group Limited. In order to enhance our
ESG management and improve the quality of ESG management
and report, your valuable comments and suggestions are highly
appreciated. We will fully consider your advice, and promise to
keep your information confidential.

You may contact us via:

Address: CWP BLDG., No. 9 SOUTH SHOUTI RD., HAIDIAN
DISTRICT, BEUING, PR.C

Tel: +86-10-88317888

E-mail: ESG@cnegroup.com

Fax: +86-10-88317777

Concord New Energy Group
April 2023

Please rate your level of agreement with the following
statements from 1 to 5 (1 being strongly disagree and 5 being
strongly agree):

The report reflects the company’s environmental and
social impact.
EOMERMARAHREILENTE -

HEHEFREEERLF M5
2022 B - HERERRSE

() BESRREE
REMEE -

RFECEBIC 2P EHEHE e R2022F
ESGHRE) - AE—TIRAESGER TIEMIRE
MES  BMBBMEEEEARERIES
MEAMEZ  RMBESZEELMHERHER
o TARZERECNEETEE =R -

AR LAGRBIA T B A

Bl - SRR EEBER IR ERAE
ANE

B4 T 5% © +86-10-88317888

BT EF : ESG@cnegroup.com

{55 : +86-10-88317777

HEFEERER
2023F 4 A

FUNESKRRERGREATHRE(1ARESR
TRE S5/ATERE)

| am satisfied with the ESG performance of the
Company.

BREA QAW ESG BEERKRZEME

| am satisfied with the disclosure level of this report.
HLRENEERBEEREHE -

This report responds to and discloses issues of interest
to stakeholders.

It e o5 S M| e AR R 7 B /L O P REAE 7T B PR AR BR

| am satisfied with the report.
BE N RERIME

Other comments:

HARHE -






