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In accordance with the Environmental, Social and Governance
Reporting Guide (the “HKEx ESG Guide”) as set out in Appendix
27 of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited, Dynamic Holdings Limited and
its subsidiaries (“Dynamic”, the “Group”, “we” or “our”) hereby
presents our Environmental, Social, and Governance (“ESG”) Report
for the period from 1 July 2016 to 30 June 2017 (the “Reporting
Period”) with aims to provide stakeholders a comprehensive overview

on our ESG policies, initiatives as well as performance.

The Board is responsible for our ESG strategy and reporting while our
management is responsible for monitoring and managing ESG-related
risks and the effectiveness of our ESG management systems. We have
engaged our business functions to identify relevant ESG issues and
to assess their materiality to our business as well as our stakeholders,
through reviewing our operations and holding internal discussions.
Disclosures relating to the material ESG issues identified have been
included in this ESG Report pursuant to the General Disclosure
requirements of the ESG Guide.

A. ENVIRONMENTAL

Al Emissions

The Group has committed to environmental protection
since its establishment. Knowing the fact that air
emissions as well as other discharges are inevitable during
property projects development, the Group strive to strictly
guide and monitor contractor’s environmental protection
measures.

In addition, the Group has required its property
management service providers to take environmental
protection into account in their work plan. Environmental
protection measures, property management personnel’s
environmental protection practices, promotion of green
living style to tenants/customers, etc. will be considered
during the annual vendor evaluation.

With the abovementioned initiatives, plus the
environmental protection considerations in the Group’s
internal procurement and administration processes,
a significant reduction in pollutions and energy
consumption from the Group’s operations can be
achieved.

There were no material non-compliance cases noted in
relation to environmental laws and regulations during the
Reporting Period.
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A. ENVIRONMENTAL (Continued)

Al

A2

Emissions (Continued)
Emissions and waste management

Since the Group did not have any property development
projects during the Reporting Period, we had neither
generated any air emission nor produced any hazardous
wastes during the year.

The major non-hazardous wastes produced from
our business activities are mainly office wastes for
administrative purposes, including paper, ink cartridge,
toner, plastic bottle and disposal utensils.

For greenhouse gases, the major source is from the use of
energy at our offices and properties. Internal policies have
been developed and implemented to reduce energy usage
for achieving a smaller carbon footprint. Please refer to
the section of “A2 Use of Resources” below.

The Group has reduced the usage and increased the
recycling of wastes generated from daily operations to
protect natural resources. We have deployed recycling
bins with classification at our operation centres and
offices’ public area to facilitate recycling. Moreover,
we have reduced printing and making use of duplex
printing for internal documents. We also encouraged
teleconference communication to replace business trips
travelling.

Use of Resources

The Group is dedicated to executing a set of
environmentally friendly measures in order to maintain
sustainability and achieve green commercial practices.
The Group ensures all of its business activities and
operations are in line with the principle of energy
conservation, complying with all environmental protection
related policies and procedures.

Regarding property development, the Group has
incorporated construction methods and equipment
adopted by the contractors into the contractor assessment
criteria of the tendering process. Contractors adopt green
construction practices are more preferable. The same
concept will also be applied to raw materials supplier
selection such that suppliers with green materials are
more preferred.
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A. ENVIRONMENTAL (Continued)

A2

Use of Resources (Continued)

Furthermore, the Group’s real estate projects have
embedded environmental protection elements into the
building design such that environmentally friendly
building equipment have been adopted to reduce

electricity and water consumption.

On the other hand, the Group has implemented green
management systems internally to improve energy and
resources efficiency, and raise staff’s awareness in energy
and resources conservation. The Group has established
energy and resources usage reporting mechanism
to monitor the use of resources, and evaluate the
effectiveness of environmental protection practices and

identify improvement area.

Energy consumption

Electricity is the primary resource we consume in our
daily operations in Beijing shopping mall, Shanghai
office units and Hong Kong office. In order to reduce
such consumption, we actively promote the procurement
of energy efficient equipment and have required our
colleagues to adopt green office practices. During the
Reporting Period, we have implemented the following

initiatives to reduce energy consumption:

. Gradually replacing aging light tubes with LED
lighting at offices;

. Switching off air-conditioning and electric devices
during lunch breaks and before leaving the offices;

. Conducting regular inspections and monitoring by
dedicated staff;
. Communicating with clients and subsidiaries

through video conferencing and multi-party
teleconferencing; and

. Setting air conditioning temperature strictly in line
with the national requirements and performing

regular inspections.
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A. ENVIRONMENTAL (Continued)

A2

Use of Resources (Continued)
Water consumption

Our water consumption mainly comprised daily water
usage of employees. To reduce water consumption, the
Group has posted signs and notices by the washbasins to
raise awareness towards water conservation and installed
sensors at the water taps to control water consumption
during the Reporting Period.

Although no substantial packaging materials are used
during our operations, we have displayed environment
protection poster at customer counters to encourage
customer bringing their own folder, bags, etc.

The Environment and Natural Resources
Environmental impact management

As the Group’s businesses cover major cities in China
such as Beijing, Shanghai and Shenzhen, the Group
emphasises corporate social responsibility and has
input massive resources in environmental protection
initiatives so as to reduce the negative impacts on the
environment and natural resources caused by the Group’s
business activities. The Group has strictly complied with
all environment-related regulations and international
standards. Concept of environmental protection has
been assimilated into management. The Group has
implemented an environment monitoring system to assess
and monitor environmental risks continuously in daily
operation.

The Group would engage external professional consultant
in performing environmental assessments before the
construction work of the real estate projects commences
on a needed basis. The environmental assessment
results were provided to the contractors for formulating
corresponding responses.

Furthermore, the Group has adopted sustainable green
architecture to reduce the buildings’ impact on the
environment during the operation. Examples of green
initiatives include energy efficiency design (e.g. large
openings on walls for better ventilation and use of day-
light) and greening and landscaping features which can
benefit the quality of life of the building occupants or users
of the facilities.
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B.

SOCIAL

B1

Employment

The Group has established employment policies and
guidelines that are compliant with the People’s Republic
of China (the “PRC”) and Hong Kong Employment
Laws.

Recruitment and promotion

The Group hires and promotes staff who share the
Group’s values and work ethics. The Group treasures
those who demonstrate initiative, responsibility and
integrity. Hiring and promotion are based on merit.

Emolument

At 30 June 2017, the Group had about 50 employees
(including directors) in Hong Kong and the mainland
China at prevailing market remuneration with employee
benefits such as medical insurance, provident fund
schemes and share option schemes.

The emolument policy of the employees of the Group
is recommended by the remuneration committee
of the Group on the basis of the respective merits,
responsibilities and duties, performance, qualifications
and competence taking into account of comparable
market level, operating results of the Group, corporate
goals and objectives of the Board of Directors and
relevant legal requirements, provisions, guidelines and
recommendations of regularly bodies.

The emoluments of the respective Directors of the Group
are recommended by the remuneration committee of
the Group, having regard to the operating results of
the Group, corporate goals and objectives, individual
performance and responsibility and comparable market
statistics. The Group has adopted share option schemes as
incentive to Directors and eligible employees.

The Group’s staff remuneration and other fringe
benefits are referenced against local industrial averages.
Experience and qualifications are also taken into account.
Key Performance Indicators, depending on staff position,
are adopted to measure staff performance in determining
staff packages to incentivise.

Dismissal
Dismissals are based on the Group’s code of conducts.

All dismissals are carried out in accordance with the PRC
Labour Law and Hong Kong Employment Ordinance.
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SOCIAL (Continued)

B1

B2

Employment (Continued)
Equal opportunity, diversity, anti-discrimination

The Group emphasises human capital diversity, and is
against any kind of discrimination. The Group ensures
equal opportunities in all of its human resources policies
and procedures, regardless of gender, pregnancy, marital
status, disability, family status, and race.

Working hours, rest periods, and other benefits and

welfare

Working hours, rest periods and other benefits and
welfare are determined with reference to local industrial
averages. Experience, qualification and seniority are
taken into account as well. The Group ensures all these
practices are in compliance with the applicable local

Human Resources (“HR”) related regulations.

There were no material non-compliance issues noted
regarding our labour practices during the Reporting
Period.

Health and Safety

Workplace health and safety

The Group is committed to providing a safe, healthy,
pleasant and effective work environment for its staff. In
order to ensure the working environment is healthy and
safe, various administrative measures such as workplace
safety posters, training courses and guidelines have
been implemented. Regardless of seriousness, all cases
of injury are required to be reported to the head office
for further assessment under the internal policies and
procedures so as to ensure proper handling of the cases

and execution of preventive measures.

As a responsible employer, all staff are entitled to benefits
including Group medical and life insurance as well as

other competitive fringe benefits.
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B.

SOCIAL (Continued)

B2

Health and Safety (Continued)

Workplace health and safety (Continued)

As for the Group’s contractors, in light of the high risk
nature of their work environment (i.e. construction sites),
the Group requires all contractors to provide adequate and
sufficient training to their staff and monitor health and
safety issues on an on-going basis. The Group has also
performed regular inspections on contractors’ health and
safety practices.

There were no material non-compliance cases noted in
relation to health and safety laws and regulations during
the Reporting Period.

Development and Training

Employee development and training

The Group has comprehensive training policy and system
to support employees’ on-the-job training and education
so as to improve employees’ knowledge and skills. The
Group’s training includes new hire orientation, on-the-
job training and external training. New hire orientation
includes code of conducts, work ethics, organisational
structure, workplace health and safety, quality
expectation, etc. On-the-job training includes job duties
theories and practices. External training includes all
professional courses necessary for particular job positions.
The costs of all external training courses necessary for the
employees in carrying out their job duties are borne by
the Group.

The Group offers various career development plan for
employees with different career aspirations. Based on the
job nature, the Group formulates the most suitable career
path and relevant training to cultivate potential staff. In
addition, the Group provides rotation opportunities to staff
for different functions and positions so as to enrich their
horizons and capabilities. We also provide special leave
and financial subsidies for employees to attend external

training courses, where appropriate.



B.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (continued)

e o)
B4 T HEH
R# TR T
A S5 B i A RS JAS 2 W) B R R Y

T A% T S R M L RLE o I W
b T Kbl ss T oo NS ER
AR A ORI E 2 B0
ae W SCHE DL fR T Al A AT 5 &
1% o BT TR A A DL AR fR
R [ T A AR MK

BEAN > A SR B R LR T L 2 A
Atk e sk S MLE - R AT
E IR BOR MR e ST M J5 N
R AR B R () 4 v B AT T ik
Lo A A e )

A 45 [ O B A R - T
=+ MOR BT AT E R Al
PR BE A AF 5 AR B ML 2 A6 DL -

R R BT A
B O T Bk R 2 55 THERI 2
HRAGHIHE

% HE 9 4% B
HAE R

0 G A B — B DA R A A R
REREZHELR - AEEEH
388 AL JRE T T T vt e A T 23R AR o
8 P ZEL R A BT A R A B BT
W3 Hh 2 BT e R IR o AS 4R A B
A6 B TR T S T ok T 2 3T 16 R O
A7 AR Wt B R 5 o it
Sh > MR R C A A BRI
Bt & FAE 2 MR B ARRAE -

AL R B — E 2
AR HhRA 8
FAE AL R G 2 FFAZ R
THHER - B ERERE - B/
R~ NOERWH -+ E2H
S o UL A pR RO AT S AR
355 P e B A [ R B 2 R B T
] o

B.

R -t ENESHREE (@)

SOCIAL (Continued)

B4

Labour Standards
Anti-child and forced labour

All of the Group’s subsidiaries and offices strictly comply
with the local regulatory requirements, explicitly prohibit
child and forced labour. HR departments are required to
verify every job applicant’s identification document to
ensure eligibility. Employment contracts are signed by
both parties to ensure mutual agreement on the terms of
employment.

Furthermore, the Group has included terms in the
contracting agreements requiring that contractors’ human
resources policies and procedures have to comply with the
local HR related regulations (e.g. PRC Labour Law and
Hong Kong Employment Ordinance).

The Group has performed regular inspections on its
subsidiaries, local offices and contractors to ensure there
was no non-compliance in the relevant regulations.

There were no material non-compliance issues noted
regarding labour standards as required by related laws and
regulations during the Reporting Period.

Supply Chain Management
Responsible procurement

Supply chain management has long been the Group’s
key step in quality control. The Group implements strict
selection criteria in supplier selection. Suppliers have
to possess all necessary licenses issued by relevant
government authorities. The Group has performed
product quality test and on-site inspection on the suppliers
before entering into agreement with suppliers. Moreover,
terms and conditions regarding environment and social
responsibilities are included in the master procurement
agreements.

As for contractors, the Group has established a
comprehensive tendering system. The system includes
a set of assessment criteria for evaluating contractors,
including background, size, construction quality,
environmental protection, human resources practices,
community involvement, etc. This system ensures only
contractors meeting our requirements on environmental
protection and community contribution can be selected.
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B.

SOCIAL (Continued)

B6

Product Responsibility

Product and service quality

The Group exerts itself in providing high quality real
estate properties to satisfy customers’ needs. The Group
maintains proper disclosures for product and service
information regarding the construction, procurement, sales
and servicing processes; and proper security measures
to ensure confidentiality of information. The sales and
promotion documents and data produced by the Group
are in compliance with relevant regulations (i.e. Hong
Kong Trade Descriptions Ordinance and Advertisements
Law of PRC). No exaggeration or untrue descriptions are
tolerated. The Group has also established comprehensive
customer feedback mechanism. Such mechanism ensures
customers’ advices and opinions on our properties and

services can be collected for follow-up accordingly.

Meanwhile, the Group has conducted on-going quality
monitoring as well as regular assessments on its
contractors and suppliers. If there is substantial change
in contractors/suppliers’ eligibility or significant quality
issues, the Group can halt the transactions with the
relevant contractors/suppliers so as to ensure the quality

of the Group’s projects.

The Group emphasises the importance of protecting the
privacy and confidentiality of personal data. It strives to
protect the privacy of its customers, ultimate owners of
contractors and employees in the collection, processing
and use of their personal data. Pursuant to Personal Data
(Privacy) Ordinance, we have prohibited the use of any
personal information of our customers, ultimate owners
of contractors and employees by other parties without

explicit and implicit consent.

During the Reporting Period, there were no material non-
compliance issues noted regarding product and service

quality, and data privacy.
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SOCIAL (Continued)

B7

B8

Anti-corruption

Anti-corruption and money laundering

The Group believes that honesty, integrity and fairness
are of vital importance to its business operations. All
employees are required to comply with the Group’s
code of conducts. Other than the internal anti-bribery
and corruption guidelines as stipulated in the Group’s
code of conducts, the Group has also established whistle
blowing mechanism to guide stakeholders in reporting
any irregularities or misbehaviour.

The Group has performed regular internal audit to identify
internal control deficiencies and remedy accordingly.

During the Reporting Period, there were no material non-
compliance issues noted regarding corruption and money

laundering.

Community Investment

Community programmes and donation

The Group is committed to enhancing the community’s
well-being and social services. The Group strives to
utilise its resources in contributing to the society.

In addition, several Directors and senior management
personnel of the Group have engaged in public offices to
contribute their efforts. The Group’s management also
takes initiative in motivating staff to join community
activities, which are held in support of its commitment to
sustainable development. The Group hopes to raise staff’s
awareness on the community issues, instil the concept of
serving the community in both their work and personal
life.
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