Environmental, Social and Governance Report

RIE -2 REBRRE

SECTION 1: ABOUT THIS REPORT

Businesses today are operating in a world undergoing unprecedented
environmental and social changes. Global climate change, rapid
population growth and rising living standards present significant risks
but also offer major business and growth opportunities for Texwinca
Holdings Limited and its subsidiaries (the “Group”).

These challenges pose many dilemmas for companies. In reconciling
these dilemmas, the Group aims to go “beyond business as usual”. We
strive to bring textiles and fashion to the world in a manner which is
both environmentally and socially conscious. All of our brands, work
hard to offer textiles and fashion at great value, whilst guided by
principles of social responsibility, sustainable development and our
own corporate values. We are committed to reducing our
environmental impact, improving the safety of our workplace, whilst
continuing to deliver quality products and services.

Reporting Standard and Scope

This Environmental Social Governance (“ESG") section of our Annual
Report has been prepared with reference to the ESG Reporting Guide
of the Hong Kong Exchanges and Clearing Limited (“HKEx"), in-line
with recommended practice for all Hong Kong listed companies. This
is our first annual ESG Report, it describes the initiatives of the Group
and its progress with regard to ESG issues for the period of 1 April
2013 to 31 March 2015. For simplicity, year “2014" and year “2015" in
this report represent the years ended 31 March 2014 and 31 March
2015 respectively.

The following entities were chosen for inclusion in this ESG Report
because of their significant contributions to the Group, thus making
them an ideal proxy for the Group’s textile manufacturing and apparel
retailing businesses:

Textile manufacturing
Texwinca Holdings Limited
Dongguan Texwinca Textile & Garment Limited
(collectively referred to as “Texwinca”)

Apparel retailing
Baleno Holdings Limited
Guangzhou Friendship Baleno Co. Ltd.
(collectively referred to as “Baleno”)
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Environmental, Social and Governance Report

SECTION 1: ABOUT THIS REPORT (continued)

Reporting Standard and Scope (continued)

All numerical data within this report is presented as absolute figures
and all financial data is expressed in Hong Kong Dollars, unless
otherwise specified. Our emissions have been calculated in accordance
with the guidelines laid down by the Environmental Protection
Department of the Government of the Hong Kong Special
Administrative Region and Greenhouse Gas Protocol.

A detailed ESG content index has been included at the back of this
report to aid the reader and facilitate greater transparency. Additional
ESG performance information including financial data and corporate
governance information can be found elsewhere in this Annual
Report.

This ESG report section has been approved by the senior management
team of the Group. We would like to extend our deepest thanks to all
those who contributed to this report and to our strong ESG
performance.

Contact Information

Please feel free to share any comments or suggestions you may have
related to this report by contacting Investor Relations Department at
the address included below:

Investor Relations Department, Texwinca Holdings Limited
16th Floor, Metroplaza, Tower I,

223 Hing Fong Road, Kwai Chung,

New Territories, Hong Kong

Email: IR@texwinca.com

Stakeholder Engagement

With reference to international guidelines on ESG reporting, HKEx
encourages reporting organizations to better understand the
expectations, perceptions and concerns of their stakeholders.
Accordingly, in support of preparing the Group’s 2015 ESG Report and
determining the issues that are most material to the Group, we
engaged members of the Group’s sustainability working group in
Dongguan, Guangzhou as well as Hong Kong. These individuals were
selected based on their relevance to and understanding of the Group'’s
business and sustainable development.

During one to one interviews and focus group discussions, participants
were invited to share their views on ESG issues facing the company’s
operations and provide accounts of actions taken to manage and
mitigate these issues. Outcomes of these engagements served to guide
the content of this report and provide a snapshot of the company’s
ESG performance.
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SECTION 1: ABOUT THIS REPORT (continued)

Material Aspects for Disclosure

In order to provide a concise, balanced and clear view of the
company’s ESG performance, the Report focuses only on sustainability
issues material to the company, highlighting the challenges and
successes faced over the reporting period.

To determine these material issues as well as the scope and boundaries
of this report, third-party consultants were commissioned. These
consultants were brought in to carry out boundary scoping and
materiality assessments, along with an independent engagement
exercise with key internal stakeholders from across the Group. The
report also takes into account industry and location specific ESG issues
as well as global trends. Material issues and reporting content were
derived based on the following steps:

Step 1: Benchmarking ESG Reporting Practice

o To identify industry standard Aspects for ESG disclosure we
analyzed the ESG/Sustainability Reports of 16 of the Group’s
local and international industry peers (Nine apparel retailing
and seven textile manufacturing companies)

o A determination regarding whether an Aspect was material was
made based on the frequency of disclosure among the selected
peer group companies

. The analysis relies on the assumption that the frequency of
disclosure is related to and reflective of materiality

Step 2: Stakeholder Engagement
o Stakeholder preference is a critical factor when deciding what
Subject Areas/Aspects should be covered in the ESG Report

o Key internal stakeholders were asked to rank the 11 HKEx
reporting Aspects and 32 Key Performance Indicators according
to their importance to the Group and their stakeholders
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SECTION 1: ABOUT THIS REPORT (continued) S8 BARAR®RE @)

Material Aspects for Disclosure (continued) WEEXEDT (&)

Step 3: Determine Material Aspects SHEI3 EIEAREER

. Summary rankings from both the stakeholder engagement and o BEERNESHERBEEENHEEZHBEN
peer group benchmarking were compiled to determine the BEERERENEEMS

importance of the particular Aspect

o A materiality matrix was prepared by translating the results e EBERBESHESHNERZ2IRY
from the stakeholder engagement into coordinates on the BoOMAREBEEREENE R MXE 2L
Y-axis and from the peer group benchmarking on the X-axis REEEMER

. The material Aspects for reporting were then identified by e BRENEXRBENDEBEANEEMEEH
Aspects appearing in the top-right hand corner of the &AL AR

materiality matrix

o Material Aspects were finally determined by the Group’s senior e EABERABAEBRSREEE R

management, who considered the results of the materiality o BEZEINEEMTGENERESE
assessment in-line with potential business impact ESS-21
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SECTION 1: ABOUT THIS REPORT (continued)

Material Aspects for Disclosure (continued)

The Materiality Matrices below provide a list of current ESG priorities
within both sectors of the business: textile manufacturing and apparel
retailing. Concerns presented toward the top-right hand corner of the
matrix were considered of being the highest importance to the Group
and our stakeholders while those located towards the bottom-left
hand corner of the matrix represented concerns of a relatively lower
importance.

Materiality Matrices
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SECTION 2: AWARDS AND CORPORATE MEMBERSHIPS

As an organisation we take our environmental and social
responsibilities very seriously. We actively engage with industry
associations and government to ensure we stay at the forefront of
developments in our sector. The following awards demonstrate
market recognition for our corporate governance, investor relations,

and our social and environmental performance.

Organisation

A

Abercrombie & Fitch Trading Co.
Consumer Testing Laboratories, Inc
Gap Inc.

Kohl’s Department Stores

PVH Far East Limited

Tommy Hilfiger U.S.A Inc.

Uniglo

BIKE

VF Asia Limited

Control Union Certifications

EHBBER

Control Union Certifications

& I B B R R

nIP

Dongguan Economy & Information Technology Bureau

EmEBNEECR

Government of Dongguan Machong

RS i R A R BUF

Guangdong Province Administration For Industry &
Commerce

EREIBTHREER

Guangdong Province Environmental Protection
Education Center

ERERERZSEHEP L

International Organization for Standardization (I1SO)

Bl % 42 2 48 43 (1S0)

International Organization for Standardization (I1SO)

5] PR A2 2 4B 48 (1SO)

Laboratory Accreditation Certificate
EREIAZFE

A=

Global Organic Textile Standard (GOTS) (certified for fabrics
and yarns)

IR L B MR LE(GOTS) (R RH

I'-I/Lr\DAL)

Organic Content Standard (OCS) (certified for fabrics and
yarns)

SEBEOC) (THRDIRRE)

Dongguan Cleaner Production Enterprise
EMBEREELR

Year 2013 Machong Advanced Energy-saving Unit
—E-CHFERREERELESN
Guangdong Province Enterprise of Observing Contract and

Valuing Credit (14 consecutive years)

ERETERECALE(EETTSF)

Ecological Civilisation Propaganda Compassion Award

LTRXAEEF LR

1SO14001 certificate (certified for Environmental
Management System applied to the production of knitted
dyed fabric and yarn and related management activities)
ISO14001EFECEAREEHBR T RO URBEEEEE
HoREEEERAE)

1SO9001-2008 certificate (certified for in house laboratory
testing services for textile yarns and fabrics)
1SO9001-2008F & (A A R H R NARIBERZE
)

R & AR 75 52
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SECTION 2: AWARDS AND CORPORATE MEMBERSHIPS H$_fi . RERGTEXEEEK @)

(continued)

Organisation

s

Mill Qualification Programme

TRREE &

Ministry of Industry and Information Technology of the
People’s Republic of China
REARLAE I EMNE B I

Natific AG

Testex AG, Swiss Textile Testing Institute

B = 45 48 fr B S 4B Testex AG

Testex AG, Swiss Textile Testing Institute

B & 45 48 B S M 48 Testex AG

The Economic & Information Commission of
Guangdong Province

EREKENERLEES

The Hong Kong Council of Social Service
BREEREHE

Zhejiang Semir Garment Co. Ltd
WIS R & AR 0 B BR 2 &

@ TEXWINCA Holdings Limited Annual Report 2015

Achievement Award
BB 5

Textile Dyeing and Printing Enterprises

ENRAT A AR

Compliance to the requirements of the Colour Accreditation
Program

BEACRBEFNRE

Oeko Tex Standard 100 Class 1 (certified for yarns made of
100% cotton, cotton/polyester, 100% linen, linen/cotton and
cotton/acrylic white or dyed (reactive, disperse, basic) and
with or without oil repellent finished)
Oeko-Tex Z % 10058 — £ (E 4648 ~ 48 W im ~ AR ~ ff 4%
Rt/ BEHecEABFCEE 2 HE)RE FEMHHEM
THH N RE)

Oeko Tex Standard 100 Class 1 (certified for knitted fabrics
made of 100% cotton, cotton/polyester, cotton/acrylic,
cotton/elastane, cotton/modal, cotton/modal/elastane,
white, yarn- or piece dyed (reactive, disperse, basic dyestuffs)
and with or without oil repellent finished) (based on
material partly pre-certified according to Oeko-Tex Standard
100)

Oeko-Tex 2% 10058 — 4 (B 448 ~ 8 Wim 18 B4 - 18
JSEm-RB/ERE R/ ERAE SR EERECCE
M SHCBEERR)RE R E RIS &R HRE)
(1R 45 Oeko-TexZZE100 W MBI B o FEFA SR B E %)

Guangdong Province Cleaner Production Enterprise

EREBREERSE

Caring Company Award
BRREARR

Merit of Quality
mEEER
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SECTION 2: AWARDS AND CORPORATE MEMBERSHIPS

(continued)

Organisation

A

China Dyeing and Printing Association
REENRTEBS

China Knitting Industrial Association
FES B TIERS

Guangdong Provincial Cleaner Production Association
BEREBREEHSE

Guangdong Textile Association

EREHEHE

World Wide Fund For Nature Hong Kong
HERAEA(EBRESE

RE 2 RERRE
E-H - BERLESEER®E)

Membership
2%

Member
g8

Fifth Board of Director
FHEHEES

Member

g8

Executive Director

EREE

Silver Member

MREE

SECTION 3: OUR PEOPLE AND SAFETY

Working Conditions and Labour Standards

Our people lie at the core of our business operations and form the
very foundation of our success and development. As an organisation
we aim to prioritise the well-being of all of our employees and strive
to move ever forward, progressing and developing together.

Essential to this is the creation of an optimal workspace environment
where our employees are able to work together harmoniously, free
from any form of discrimination or harassment. Our commitments to
upholding these principles are reiterated within our management
measures, and recruitment and promotion practices throughout all
our operations. We endeavour to safeguard diversity and uphold
principles of fairness while preserving the rights of our employees,
regardless of race, social class, age, nationality, religion, disability,

gender or sexual orientation.

As a Group we strive to create a positive work-life balance that
provides reasonable working hours and rest periods applicable to all
our employees. Specific to our textile operations, employees are
offered a range of allowances and bonuses such as compensation for
working in high temperature environments, night shift allowance as

well as performance and end of year bonuses.

All our Human Resources policies are structured to adhere to
legislation within the employment ordinance in Hong Kong and
respective labour laws in the People’s Republic of China.
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SECTION 3: OUR PEOPLE AND SAFETY (continued) E=H

Working Conditions and Labour Standards (continued) IHRBERS ITEL (F)

T EMNEIREZE#H)

Fostering a Positive Work-Life Balance

SRMEITHEEEETE

Our employees frequently come together to enjoy a number of cultural and sporting activities, promoting a sense of
team and collaborative spirit at our corporation. Both labour unions and the corporate cultural affairs committee of
our textile manufacturing sector lead and deliver various cultural activities across company levels.
BMNEETKER HESBXCNESETY REXEFHEEEARNSERG KRMASBRHEI TN IERAA
TEXCZEEHNHAAFTEERNEESH S EILED -

Every month the company organises a party for all the employees celebrating their birthday that month. Employees
celebrating their birthday are encouraged to bring up to two family members to join the party. On average, 650
employees and their family members join the party each month.
ARBERAMEEREANEEARS A BEENER IHBEREANEERTREIMUREXNESHE
B FHME BABOEEERERERESHES -

There are variety shows, sessions where department heads, colleagues, relatives, friends and family convey birthday
wishes, lucky draws, interactive games and also sharing of the birthday cake. Birthday celebrants receive celebratory
drinks and presents as well as a birthday card from their department head.

LHBREEESNEHERE APHHEE - H%&%ﬂﬁ%%i BHE FEHR EFERNSZLEBERSRE -
THEESKRIENAM EERYUARBPIEEHENEHF -

A cultural affairs fund was also established, with plans to roll out about 15 sporting activities such as basketball and
table tennis matches and snooker for the enjoyment of all staff.

BEMTPRIEFHES AR RNISEREETY PINERREERBESURIR  UHFEET =4
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SECTION 3: OUR PEOPLE AND SAFETY (continued)

Working Conditions and Labour Standards (continued)

Please find below a detailed breakdown of our employee by age
group, region and employee type:

Total Number of Employees

BERH

2015
—E-—1E

165

B Texwinca in Hong Kong
(I EL

B Texwinca in Dongguan
FEXRERS

M Baleno in Hong Kong

YeRRE B

Baleno in Guangzhou

MEreRR M

mm 4=z N

RE 2 RERRE
F=  BANEIRZE @)
THBERSTEL (4H)
S2MTHRRAMEINERAR HERES
BEOSMESE:

2014
—z-mE

175

Texwinca in Hong Kong

BKERE

Texwinca in Dongguan
BKERS

Baleno in Hong Kong

ek &8

Baleno in Guangzhou

YEre Rk M

2015 2014
—B-HF —E-mE
Employee Type Age Group Age Group
EEER FH AR FiAR
Below 30 Over 30 Below 30 Over 30
308 AT~ 30m A £ 30 A~ 305 A £

Texwinca in Hong Kong Full-time 15 148 17 156
EKEERB R

Part-time 0 2 0 2

R
Texwinca in Dongguan Full-time 2,752 4,693 2,880 4,512
BAKERST 2

Part-time 0 0 0 0

R
Baleno in Hong Kong Full-time 203 138 234 149
MEREE X

Part-time 137 10 123 12

FR
Baleno in Guangzhou Full-time 2,424 789 3,039 781
TEfE B8 M 2B

Part-time 520 8 436 8

£

EXEREERAT —B—HEH @
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SECTION 3: OUR PEOPLE AND SAFETY (continued)

Working Conditions and Labour Standards (continued)

F=H BEMNEIREZE#@
THBERLTEL ()

Safeguarding Freedom in our Textile Operations

HREERERH

Asserting our commitments to fairness, the utilisation of any form of forced labour is of utmost concern and priority to

our textile business. Strict internal policies reflecting compliance with both local and national regulation prevent any

forms of indentured labour. This is stringently enforced within our recruitment policies which are frequently updated

to reflect any amendments or updates to relevant national or local legislation.

REBRMHY LA TFHENAR BRASERIUNEAFRAEANBHE T I ARMHMARBELCEEEIE - BRIEHN
ABBEERREMEFTEMRETER  UBLEARANRZOET - EHMWBEBRET  BMBRF AT LLE

Ie - 58 5 BT - LAY) &R A BB SR Sk E b 0 {5 49 45 5T = BB T o

The Group is also dedicated to ensuring that operations remain free from child labour, and is developing systems and
procedures to handle the management of such incidents. Should a child be discovered working on our premises, he or
she will immediately be transported back to their hometown or place of origin. We will then file necessary
documentation with the local authorities while consulting with the child’s guardians on avenues for his or her return
to school.

FEBTHIRREETRBEET VYRREEREFHSHANEERAREF HEREEAREREMOYEAT

B WMELAEFBEARBRRE L RMALKOEHRARIMENIN ARORZENEEABRAES -

Development and Training
Cultivating skilled employees who are capable of rising to meet the
demands of a dynamic industry is pivotal to the success of both our

textile and retail businesses.

Specific to the needs and requirements of the retail sector, Baleno
offers a series of internal and external programmes to promote the
advancement of job related skills. Examples of some our programmes
initiatives involve our management trainee programme, frontline staff
induction, and training plans for all levels of frontline staff.

TEXWINCA Holdings Limited Annual Report 2015
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SECTION 3: OUR PEOPLE AND SAFETY (continued)

Development and Training (continued)

RE  HEREREKRE

F=F - RMANEBIRRZ @
B R R ()

The Baleno Training Academy

E fe 5% 55 FI 28 B

Established in 2006, The Baleno Training Academy continues to provide continuous education to our employees

offering a diverse set of courses on subjects ranging from business management to psychology. It also serves as a

platform for exchange and sharing of best practices, catering to and driving the company’s continuous development.
HRBEIERNR-ZZAERL — ERARMNEERHSELEERE REBZES Lt HFEEEILEER
Z-HPAXBRRIEREFERENTA  UELHEFHAARNSERER -

With the end goal of furthering the advancement of skills specific to
our textile business, we conduct a number of internal courses
(supplemented by external courses if necessary) covering strategic
planning, team management, sales and language skills. The Group
also sponsors the cost of any workshops or seminars that employees
would like to attend in order to further their professional

development.

Partnering with the Dongguan Technical College, employees are
offered the opportunity of furthering their skills related to becoming
an electrician. These courses cultivate a pool of job specific talent,
raising our level of technical competence. As of the publication of this
report, there were a total of 169 employees being trained at the
college.

LE-—SRARMOSBEBNRMBELE
2 EMNERTRANARRE(WBEFTE @
MREHER)  EPRERKRL BBEEE
EREBXED -AEBTENERESMIFSL R
Mg UE-—TRRATERRE-

EMERZRMBREFE CREAREE—H
RARGCEIFHENREMN ZERBBFE—MHE
BHAT  RBABRFOREKRF -RARETI# 2
K HB1698EBEERERPEZE -
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SECTION 3: OUR PEOPLE AND SAFETY (continued)

Development and Training (continued)

The following charts present a detailed breakdown of development of
employees’ talent and skills by employee category at Texwinca and

Baleno.

Percentage of Total Employ

ees Trained (Texwinca)

MEIMEE B D L (K E)

100%

80%

60%

40%

20%

0%

General Middle Senior
Managers  Managers
EEBET  PRKE SRR
Hong Kong
]
= 2015

General Middle Senior
Managers  Managers
ETRAET  hREE  SRKR
Dongguan
R
m 2014

Average Training Hours Completed per Employee (Texwinca)

P98 A {8 8 5T AR IR B (FEKAE)

General Middle Senior General Middle Senior
Managers  Managers Managers  Managers
LWBET PRAE SREE | TRET  PREE  BREE
Hong Kong Dongguan
(Hours) = RE=
CPE) m2015 m2014

Health and Safety

Safety is a core tenet of our operations and embedded into the very
fabric of the way in which we do business. The health and safety of

our employees as well all those within reach of our operations is of

utmost concern to us.

Within our textile operations, we ensure that all our production and
manufacturing sites are in full compliance with 1SO 14001
requirements for Environmental Management Systems. Our
commitments are also reflected in a number of other occupational
health and safety measures contained in the “Occupational Hazards
Prevention Guidance"”, that are tailor made to the requirements of

100%

80%

60%

40%

20%

0%

(Hours)
CNEF)

EF=H BANEIRZRZ#E)
BRRE (4#7)
TRETEXERMEHZESER ESF 4
REMBEROFMDE-

Percentage of Total Employees Trained (Baleno)
BEIEEFS L (HERK)

General Middle Senior General Middle Senior
Managers  Managers Managers  Managers
ETRET  hAEE SREE | TRET  hAERE  SRER
Hong Kong Guangzhou
] M
m 2015 m 2014

Average Training Hours Completed per Employee (Baleno)

FHF AR TR (PER)

General Middle Senior General Middle Senior
Managers  Managers Managers  Managers
TRET  PREE BRAE | TRET  PREE  SREE
Hong Kong Guangzhou
5] B
m 2015 m 2014
BEHEZZ2

ZERBEMEENRORE  AAHNEREMD
ERAXET - RMANEEURFBELEBRDN
RERZE2EEUREMEEINEE-

EHBEET HMBERAMELEERNELHE S
EEEISO 14001 MIRFERRBRARE - RIFIAIE
FA IR R BRAE [ BB € B5 08 T 1F 75 51 IR BT OB 26
RERZZHEE ZEZHERRREETNERE
EREREMEBSTH Z2HHMTFFTEEA
BE EEENRARTCAZLTE-

actual production conditions at our operations. The concept of safety

has also been brought to a person level, having a bearing on

managerial performance and bonuses.
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SECTION 3: OUR PEOPLE AND SAFETY (continued)

Health and Safety (continued)

Inspections are frequently carried out, guided by a series of assessment
forms while production checks are organised at production/
manufacturing sites and at company level on a monthly and quarterly
basis respectively. Should, the need arise for medical care, we have
ensured all our employees are provided with both medical and
hospital insurance. We also partner with healthcare companies,
conducting health related seminars, and organising dental and health
checks, which we have extended to family members of staff at a
discounted rate. For all staff that are exposed to occupational hazards,
free annual occupational disease check-ups are provided. In 2014 more
than 300 people have already undertaken the checks.

Putting our ideals into practice within our retail sector we follow the
5S Retail Store Requirements: Structurise, Systematise, Sanitise,
Standardise and Self-discipline. This approach commits our
organisation to the highest ideals of efficiency and hygiene. Other
practices of concern at our retail stores involve the establishment of
forklift safety practices to ensure the safe operation of machines and
the security of staff.

RIE HERERRSE
EFE=ZH BANEIRRZRZ @)
RERZZE ()
BMEEETHRE BRI NTEREME
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REE FHAE FEE EER FHERE
B - BEMNHOEBULT ZERRERFENR
SE HtZEEFEREETESIRIERERZS
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A number of committees have been established to both oversee and develop health and safety related initiatives

specific to operations.

EMERLEEZES UEERBRHELEENRERZ2HBER -

The Occupational Health Monitoring and Management Committee have been tasked with the set-up of an
"Occupational Health Management Duties Guide”, overseeing the implementation of the contents of the guide
throughout manufacturing operations.

BERREEER S EHEHEREEETFHERES ] ERESINTRERARELEETNHTER

The Safety Production Management Committee at Texwinca was also able to set up the establishment of a safety
manufacturing production structure. This structure provided guidelines, a set of related goals, production requirements
and management methods to ensure safety throughout our operations.

BAENZ2EEEEZE SRRV R 2R ELERE ZEABRMBEREMEBEMALEER2MES - —RIIEEN
B LEREREEMIE -

There were no fatalities during the reporting period in any of our operations.
RI|EDD SESBHAFGRIN -

Reported lost days due to work related injuries amounted to a total of 36 days in Hong Kong and 102 days in
Dongguan.

BERARRECERNEIEMBANEATIEAZE DRI A36HK 102 °
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS
Our textile and retail operations recognise the importance of greater
environmental stewardship in order to ensure the holistic and

harmonious development of our business alongside the environment

and communities in which we operate.

Fundamental to these efforts is the incorporation of technology,
provision of training and the utilization of systems that drive
awareness, efficiency and contribute to the mitigation of our overall
environmental footprint. Through our combined efforts we hope to
instigate a broader consideration and culture centered on aspects of
environmental performance relevant to each of our employees and

relative to all aspects of our business.

Texwinca’s Thermal Power Plant

Situated in Dongguan, a notable feature of our operations is our
thermal power plant. Through the combustion of coal, this plant
produces all the heat and electricity required to meet the needs of our
production processes and operational areas.

To minimise the overall environmental impact of the power plant and
increase resource efficiency, we pride ourselves on our use of

environmental and energy saving technology.

Flue gas emitted through the smoke stacks conforms to national and
local environmental regulations and has minimal impact on the
surrounding vicinity. We employ a range of green technologies and
procedures in the power plant such as “electrostatic precipitators”,
and "wet flue gas desulphurisation” (use of wet scrubbers), and
"selective non-catalytic reduction (SNCR)" to treat the emitted flue
gas and minimise pollution. Emissions are monitored online on a real-
time basis to ensure compliance with standards before being
discharged.

@ TEXWINCA Holdings Limited Annual Report 2015
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS
(continued)

Texwinca’s Thermal Power Plant (continued)

Air pollutants such as SO, and NO, emissions are below 100mg/m?
while smoke and dust discharged are below 17mg/m3. The chart below
presents an aggregate total of these respective emissions for the
power plant over the course of the reporting years:

RE 2 RERRE
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Energy considerations in Textile Production

Innovation is central to our operations and encouraged at every stage
of production. We aim to embed a culture of awareness around the
need to save energy throughout our operations.

Continuing to utilize energy saving technology, we are gradually
replacing existing lighting at our offices and warehouses in Hong
Kong with light-emitting diodes (“LED"). At our textile manufacturing
office, the reduction in the number of lamps being used and the
installation of automatic controls have resulted in savings of over
18,000 kWh per annum.

Our manufacturing plants have developed similar initiatives centered
on the reduction of waste and the development of an energy saving
operational mode. Through the harnessing of thermal energy present
in wastewater, installation of advanced energy-saving facilities,
streamlining our mechanical and electrical systems, enhancing
operational efficiency and developing innovative energy-saving
production processes, we have achieved an overall saving of nearly
6,000 tonnes of coal equivalent based on our comparison in 2014.

Smoke and Dust
ped=d
m 2014
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AFARMEENERY  BNTFIBRE—EE
ERRAN RMHWRERBY-—EREMEE
EEIMIFEHENSHL -

BB ENATERN BREeELSBEEBREN
RERERRPELRAX_BE(LEDD - H 8
RHEERAEERORABRBHERZEEEE
FIRS BETFEHEBIB18,000T KK -

EAMEERECER —EELUMNEE BER
OB REROENEEER - BBRIAREK
FIEBERI U - FIRC MR G ETSERER
HMEA RSRMEHONE FHRINGHEEE
IEL BER-_T-NFHEIEE RMEEED
A R 6,000 WA 1Z 2 44 o

BAEEEERLIA —ZE-AFH



Environmental, Social and Governance Report

o L N4
RIE HERERRE
SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS

(continued)

Energy considerations in Textile Production (continued)

The energy management system which we have in place seeks to

guide, instruct and reward the efficient and apt use of resources.

FOEH EERMERENEE @)

BEBREENRERZE ()
EMEBETHEREERAREERMERBEERL
REHES - EERER-

Energy Efficiency at Baleno

TE JE BR 1Y RE R R &

All Baleno retail stores in Hong Kong have recently joined the CLP GREEN™YS Energy Billboard, energy benchmarking
plan. The monitoring and analysis of Baleno’s energy consumption as part of this programme showcases resource

efficiency relative to its peers, providing the basis for the development of focused programmes aimed at saving energy.
ERMENNEREBEERISHAELFHVHEENREREETSE ZEBNEF -2 REER D NHER
WEEREA  LETHBREENERYE  RBRPENERSRREMER -

Given the primary nature of electricity production in Hong Kong being through the combustion of coal, mitigating

electricity use will have a strong effect in reducing Baleno’s overall greenhouse gas footprint.

HREBRENEIZUEAMBEERER WRLERAEISHBRLMERERRERBENTREATLE -

The direct energy consumption at Texwinca is as follows:

Total Coal Consumption (Texwinca in Dongguan)
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS
(continued)

Energy considerations in Textile Production (continued)

Total Scope 1 greenhouse gas (“GHG") emissions including thermal
power plant, motor vehicles and refrigerant from our Dongguan
operation is as follows:

RE 2 RERRE
FOEH EERMERENEE @)
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Total Scope 1 GHG Emissions (Texwinca in Dongguan)
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Texwinca’s operations from its office in Hong Kong produce 95 tonnes
of CO, equivalent as a result of its electricity consumption in 2015.

Our Commitments to Natural Resources Management

Throughout all our operations we emphasize the need to fully utilise
all available materials and resources, re-using, reducing and where
possible recycling at all operational levels and all stages of production.
We have also made broader shifts in the utilisation of technology to
increase resource efficiency.

2014

EXERBBRAENEE R-Z—HEFEHE
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o
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Since 2011, handheld devices have been appropriated at Baleno to create a paperless system for stock keeping. This has

resulted in a saving of more than 20,000 sheets of A4 paper each month.

B-Z——F8 JMERCEMRATFREE AFEEERYERRS - WBEES A EEB20,000RA4KE

Other recycling ventures at Baleno involve transporting used carton boxes back to the warehouse for re-use while

provision is also made for the recycling of old metal furniture and computers.

RN HEMBEREAEREESEEANSEENERRRBA AKTRREAESERERSMK-
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS
(continued)

Promoting Quality while Driving Resource Efficiency

At Texwinca we prioritise environmental integrity and are conscious of
the role that technology plays in driving efficiency and reducing
overall waste. At our textile operations we aim to reuse 2% of waste
yarn produced during manufacturing while continuing to demonstrate
and strive for improvements in the quality of our output.

Over the reporting period, our product success rate has risen by 5%,
this has had the corresponding impact of reducing the production of
substandard products thereby their contribution to overall waste.
Other examples of the effective use of technology include the use of
an automatic auxiliaries device at our dyeing factory. This device
measures and transfers auxiliaries automatically, which significantly
enhances the accuracy of the amount of auxiliaries used.

A competent production management system oversees the entire
textile manufacturing process; from the careful selection of raw
materials, production and recycling of waste at the final stages of
product development. With an aim to reduce waste, waste materials
at every stage of production can be sorted and reused.

FOEH EERMERENEE @)
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Characteristic of all textile operations is a high volume of packaging, we recycle 9.8 million units of bobbin and 480,000

carton packaging boxes per annum.

FBHBREBNBRARENER -HMESFREREM.SH SEAY & LK 480,00018 54 -

When distributing mooncakes or similar festive treats to our textile manufacturing employees, recyclable bags are used

saving over 14,000 paper bags each year.

ERHEMsARRENEERRXASRAARRE - RMNEATER

Technology as a Tool in Waste Reduction

The use of an airflow dyeing machine at our operations has
substantially improved the first time success rate to 90% of our dyeing
processes while reducing the production of any substandard
merchandise and need for product repair. Annually this technology
saves over 50% of water, 30% of auxiliaries, 10% of dyes each year.

In managing the treatment of sewage at our factories, online
detection devices has been installed to facilitate real time monitoring
of the treatment process.

Wastewater treated and discharged at our sewage treatment centre
has Chemical Oxygen Demand less than 60mg/L and Ammoniacal

Nitrogen less than 5mg/L.
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS
(continued)

Technology as a Tool in Waste Reduction (continued)

Illustrated below is the total production of waste and water discharge

at our Dongguan

operations.

Total Hazardous Waste
(Texwinca in Dongguan)
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Total Non-Hazardous Waste
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Mitigating our water footprint

Given the nature of textile operations, water is a paramount resource
in the running of our operations and production of our textiles.
Obtained from the Dongjiang River, we at Texwinca prioritise the
effective management of this resource, taking every precaution to
ensure that water is both utilised and re-used efficiently. We currently
reuse 58% of water.

Through the effective utilisation of energy and water saving
techniques such as improved dyeing processes, collection and recycling
technologies, we aim to maximise our water utilisation efficiency and

reduce wastage.
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS
(continued)

Mitigating our water footprint (continued)

At our textile manufacturing offices, all water from wash basins used
for the washing of hands is reused in the flushing of toilets resulting
in a saving of over 3,000 cubic metres of water each year. Water
saving technology in the dyeing process is utilised to reuse light-
coloured water and recycle cooling and condensing hot water from
the dyeing container in the factory. This results in an annual saving of
over 3,370,000 cubic metres of water.

FOEH EERMERENEE @)
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Water Consumption and Water Reuse (Texwinca in Dongguan)
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Our Efforts at Environmental Stewardship

Both our textile and retail operations seek to align and work toward
environmental best practice. This involves giving careful consideration
to various operational aspects and activities within our value chain to
minimize any environmental impact.

According to our “Occupational Health Prevention and Control
Guide”, all
environmental impacts listed within national legislation are forbidden

prohibited substances with possible negative

within our manufacturing operations. Our internal guides also specify
requirements for the proper procurement, storage and handling of
substances, chemicals, merchandise as well as any other materials used
in our textile operations. This is with the end goal of reducing the
overall environmental impact. Particular attention is paid to the use of
organic cotton yarn in both workshop areas and within manufacturing
processes.

All our suppliers are explicitly prohibited from using materials
containing toxic substances and suppliers are required to sign our
"Restricted Substances List Compliance Declaration”. Spot checks are
frequently carried out at regular intervals to ensure compliance with
the Group's code.

@ TEXWINCA Holdings Limited Annual Report 2015
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS

(continued)

Environmental Considerations at Various Operational Stages

Within both our textile and retail operations, we seek to foster a
culture of environmental consideration at each stage of our
operations. This involves a greater examination of the environmental
impacts relative to each operational task and responses or solutions to
mitigate each effect.

The following table provides a more detailed analysis of various
environmental impacts at operational stages and actions taken to
reduce such effects.

Product Design

s
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Procurement

REE

Cotton Spinning/
Fabric Knitting
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Significant Environmental Impact/Issues

BEABEEE BH

Raw materials of synthetic polymer fibers
are derived from petroleum by-products.
The production process will consume
natural resources and emit GHG.

AEBESMAENFEEREAMEIER -
SEBRBHERRRER LHBRER
%_%_o

Coal which is high in sulphur content will
produce a higher amount of sulphur
dioxide when combusted.

EMESHERENRERELERZHN =
=R {7

Cotton dust is a common by-product from
this process.

REALBENEREER -

TREERRTHNREZE
HERRETEXBD EMNAHEESELERR
EERBRZENN -UFREEETFRAK

BERFENHRABRIREREYEEARE
HiRE -

THREHBEERRTRERRZERRIUR
SERFENTHNEFADN -

Actions taken

Fir ERER AT B

Baleno has actively introduced an
advanced eco-cotton as a filler for its
quilted jacket. Eco-cotton is a renewable
raw material, which when compared to
synthetic polymer fibers reduces required
energy consumption and GHG emissions
during the production process.

B EBBEI A LENRRBIERER
BHNEZY BRRBATELERR  BA
EREVMHEERIREEBREMERRE
ERBEREHEME -

Specified contractually, we will not accept
coal with a sulphur content higher than
0.6% weight.

Automated monitoring systems have been
installed in the thermal power plant to
ensure that the flue gas emitted meets
emission standards.

HMRENPRTH IS EnmES
R0.6%EBEEHE X °
REBCZEADEZERLS  UERESR
FREFEHREE-

art

Filters are in place to trap and collect
unwanted cotton dust.

Both the temperature and humidity are
also controlled at the factory and this aids
dust suppression.
EEEBREFUERRBESHRNIBE -
EHRE AR ERRE - BB SR
EE o
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS

(continued)

Environmental Considerations at Various Operational Stages

(continued)

|E

Significant Environmental Impact/Issues

EXABRREE B4

ENE EERMAURENZE @
TREERRTHRASE (&)

Actions taken

Fi BRERAT B

Yarn/Fabric Dyeing

RE M

Fabric Finishing

mRMmT

Water Discharge

KB

Product Transportation

Product Sales
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Use of chemicals.

BREEA -

Smoke is often produced from the stenter
required in this operation.

EEMENERERTIREERE -

Wastewater arising from manufacturing
and daily use.

SERBEETEEMNEEK-

Products are transported from suppliers
overland by truck to warehouses in Hong
Kong contributing to Baleno’s GHG
footprint in the process.

EmEERLAEERHEREXERE
WER LWBEREMERBERNAERER
Ef e

Retail stores are typically characteristic of
a higher electricity consumption figure.

Plastics bags and packaging involved in
the sales of items also contribute toward
environmental impact.

ZEERAHESHREBNRE -

HEERFANBSRAETHBREER

The 1SO14001 Environmental Management
System is also strictly followed as regards
to the management of chemicals in the
workshop area.

AT EAK B HEISO14001 R 15
BB TSN ERTE -

EEAGH

Air-purifying equipment has been
installed to ensure sound air quality.
ERRERFLRE UBERRFNER
A

Wastewater is collected and channeled to
treatment tanks where a series of
biological contact oxidation processes take
place. Testing and monitoring are
conducted at regular intervals daily to
ensure the wastewater discharged
complies with national and regional
standards.
BEKBEBEZRENETELRERE B
REBKEREERMHEE SXE
TR AR B2 o

Through a more streamlined product
replenishment mechanism, the logistics
and sales department strive to reduce the
transportation distance, optimize the
number of products delivered and trucks
required.

ERERENFEERT - YR K HEE P
BORLERER BLEXERRAE
EBENHE -

Newly opened Hong Kong Baleno stores
now utilize high efficiency LED lights to
reduce overall energy consumption.

Baleno actively utilizes bio-degradable
materials in plastic bags and wrapping to
reduce environmental impact.
FHRNEBNERZSEEREEASN
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SECTION 4: MANAGING OUR ENVIRONMENTAL IMPACTS

(continued)

Environmental Considerations at Various Operational Stages

(continued)

Waste/Machine/Equipment
Disposal

REREY MERE

Significant Environmental Impact/Issues

EXARRRE B4

The leakage of waste oil from machinery
and chemical waste from containers and
light tubes may negatively affect the
quality of the surrounding environment.
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Actions taken
P BRER 1T B

We strictly follow 1ISO14001 Environmental
Management System guidelines for the
proper management, collection and
disposal of waste oil and waste.

Used chemical containers will be treated
by designated parties.

KRR BEISO14001 RIEE B A & 155
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SECTION 5: OUR CUSTOMER AND VALUE CHAIN

Supply Chain Management

Effective supply chain management can have implications on cost,
quality and serve to mitigate social or environmental risks that an
organization may face. Given the diverse nature of suppliers present
within our textile sector, this is of particular relevance to our
operations. We therefore endeavour to pay due consideration to our
supply chain, seeking to form a deeper connection with all those with
whom we work. Our suppliers are expected to adhere to our high
standards, demonstrating continuous development in a variety of
operational, economic, social and environmental areas.

In order to be considered as a supplier, organizations are required to
pass an assessment questionnaire from which they will be evaluated
on production management flow. Existing suppliers are then engaged
on a bi-annual basis where they are required to conform with our
Code of Conduct regarding anti-corruption and bribery while also
declaring any conflicts of interest.
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SECTION 5: OUR CUSTOMER AND VALUE CHAIN (continued)
Supply Chain Management (continued)
Necessary due diligence is also performed where required, with site

visits and verification of products or services arranged to ensure that

suppliers conform to the Group’s high standards.

FLH . EFREEH#H @
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Social and Environmental Considerations in the Textile Sector

HEIBHHEERREEER

To mitigate environmental and social risk within our supply chain and encourage greater consideration of these
aspects, we have agreements with our suppliers on environmental and social affairs associated with the manufacturing
of products. According to our “Stakeholder Management Procedure”, key suppliers are required to fill in a
"Stakeholder Environmental Questionnaire”. An on-site inspection on environmental and social behavior will also be
conducted if necessary.

RAEEHEENRERESREABURSEMRELTHENEE RMcERENREREERABENREREES
HA Y& REBERMN o EEEEF] T EHERTEE NI FS9EREAEX - EFFER  RMEHR
BRUESRBAETEMBIRE -

The Group requires suppliers to sign its “Commitment of Prohibition of Substances” and will give preferential
consideration to an organisation that is in possession of an ISO 14001 certified Environmental Management System.
Our audit departments also closely monitor suppliers at regular intervals to ensure compliance with social and
environmental standards.

AEBEREEEEEAZAYEAFE ] LELEZEEFISO 14001 R EERRBATETNHE - RPNETBLE
PR EREED UBEREBTHERRERE

The Group prohibits any transaction undertaken with suppliers who use forbidden chemicals and bans the use of
Uzbekistani cotton due to concerns with the employment of child labour in the region.

AEE2EZLIEFAEAZACERNEERRS YBRECARLIIRTHENRE UIHRZEGEAEIN

% -

Product Responsibility

We aim to achieve the highest possible standard with all the products
and services offered throughout our operations. Achieving these
standards involves the application of dedicated systems and
procedures to ensure compliance with both local and international
specifications.

Data Privacy is one such arena in which we comply with all relevant
legislation governing both our textile and retail operations. Similar
consideration is paid with the advertising of products where our entire
retail advertising and promotion efforts are cross checked to ensure
that they accurately portray product descriptions. We work to ensure
that our customers are able to make the most informed decisions on

their purchases.
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SECTION 5: OUR CUSTOMER AND VALUE CHAIN (continued)
Product Responsibility (continued)

Protecting intellectual property rights is a priority to our organisation
which has in place dedicated management systems related to the
handling of patents and intellectual property. Systems are in place to
specify requirements on submission, application, indexing and
rewarding of patents. Strict confidentiality agreements are also signed
with technical specialists.

RE  #HERERRE
FEH . EFREEH#H @
EREEM
RENSERARANEECHE RMABEIE
BEAMRARERNEBEERAK - AATERE
HWHEFER BE ZSRBEFHUBEETER R
MR EA ST BRENRENE -

Ensure the Highest Quality with our Textiles
BREMNSBREE X

To ensure that quality is a major factor at each stage of our operations, each department is tasked with achieving their
own quality based targets devised in consideration of both the industry and market standards. Records are kept at
every stage to ensure both the efficiency and maintenance of product criterion.

REREEREARBURERE  SBMFEEINHASHRERS ZZERENSETERDTSEEMHE - S8
ERORFLHE UERERBEESUARER -

Before our products are dispatched, they are subject to our internal quality control standards. We also take the added
initiative on following up on every purchase with our clients to ensure that products were inspected before delivery.
Should there be any issue with our merchandise, products will be subject to review and procedures initiated on both

due compensation and recall.

RENA BANEREZS AR EEERENFA - RATFRRNBENERBRETFNE —HRE UBREGRR
]

NARZERE - HERMNWERBEMMAE

The Mill Qualification Programme is an internationally standardised
assessment approach on the performance of textile mills in areas such
as quality assurance, lab certification and environmental sustainability.
The organisation provided us with a score of 92 out of 100, above the
industry norm for the textile sector.

We are proud to note that we have had zero complaints over the
previous reporting year in regard to the quality of our products. If
however a complaint should arise, the company will immediately
assess the complaint and conduct an internal investigation into the
matter. Notaries will be involved to investigate the reasons for the
complaint and identify the source of the issue.

In Baleno, complaints are generally categorised into the types of
accidents, product quality, purchase processes, and services. A sound
complaint handling system is in place with training provided to
employees in order to ensure effective and speedy complaint
resolution.

CERPESRERARBERKRERERF -
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SECTION 5: OUR CUSTOMER AND VALUE CHAIN (continued)
Standards of Conduct

All of our operations comply with local and national legislation on
standards of conduct, such as with the Prevention of Bribery Ordinance
in Hong Kong and relevant legislation on anti-corruption and bribery

in mainland China.

Employees who engage in business operations and represent the
Company’s professional image, are strictly prohibited to use business
opportunities for personal interest or benefit. Employees are reminded
that receiving gifts of any form from suppliers is prohibited.

The Board has adopted a whistleblowing policy to provide a channel
for employees and other stakeholders to report on any suspected
misconduct or malpractice within the Group in confidence and
without fear of reprisal or victimisation. The policy is available on the
website of the Company.

SECTION 6: OUR COMMUNITY

As a responsible corporate citizen, the Group seeks to be a positive
force in the communities in which it operates. For businesses to do
well, communities must thrive. We believe that the development of a
better future for our community relies on the participation of people,
corporations and the government. By working together with a
number of community partners, we can have a tremendous impact on
the sustainable development and vitality of the communities in which
we operate.

Corporate Social Responsibility via staff volunteerism, philanthropy
and community service is central to our core values and is ingrained in
the DNA of how we operate as a company. We have been active in
charitable donations, caring for people in need, as well as supporting
and sponsoring educational and environmental protection activities.
In addition, the Group also encourages its employees, customers and
business partners to partake in the aforesaid activities with a view to
developing a better future for our community.

Our Focus — the Group's philanthropy is focused on five core areas:

o Environmental Protection
° Poverty Alleviation

. Caring of Elderly

o Community Development
° Education

@ TEXWINCA Holdings Limited Annual Report 2015
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SECTION 6: OUR COMMUNITY (continued) EAREHEMANEE @
During the year, some of the activities/organisations the Group RER FHAEEFZL 28 BEHHEBNE
participated in/donated or sponsored to were: B BRI
(1) World Wide Fund For Nature Hong Kong; (1) tHRER(BBIES,
(2) The Community Chest of Hong Kong “The Community Chest (2) &BEAZS[AZEHEAL;
Green Day”;
(3) Agency for Volunteer Service “HSBC Share-to-Care Volunteer (3) ZEXR IERERBIELEBLEREI AT
Campaign”; Bl
(4)  HSBC Pok Oi Cycle for Millions 2014; 4) ELBEEBEHET2014,;
(5)  Sowers Action; (G) HEBETH;
(6) Ocean Park Conservation Foundation Hong Kong; and 6) EBEBBELABERBESES K
(7)  St.James Settlement. (7) EBEHREEHE-
The Group’s Community Involvement in 2014 and 2015 AEBNR-Z—NOR-Z-FAFENHESHAE
Focus Area Resources Contributed
BT & BREIR
2015 2014
=F-1% —E-mF
Hours Funding HK$ Hours Funding HK$
Mg EBEE£OGBR) N B2(BR)
Environmental Protection 106 191,469 133 T-shirts 1 35,000 200 T-shirts
RIGRE 1334 T- 20044 T- 1l
Poverty Alleviation — 250,000 — — 250,000 —
®E
Caring of Elderly — 181,362 — — 237,000 —
BERE
Community Development 12 156,985 100 T-shirts — 1,045,889 620 T-shirts
HEERE and 900 6201 T-M
discount
coupons
10044 T-1ifl &
900REESH
Education — 87,500 400 T-shirts — 87,500 1,070 T-shirts
HAE 40044 T-1l 1,070 44 T- il
Total: 118 867,316 633 T-shirts 1 1,655,389 1,890 T-shirts
wEt and 900 1,890 T-1il
discount
coupons
6334 T-1l &
900REEH

BAEEMERAT —2-AEH



Environmental, Social and Governance Report

ooz N

BiE  HERERRE

SECTION 6: OUR COMMUNITY (continued) BERH EMNLE@®E)

Case Study: Ocean Park Conservation Fund’s “Run for Survival”

BRHMR BFEPEARBESZ[EREREE]

March 8, 2015 — We supported Ocean Park Conservation Foundation, Hong Kong (OPCFHK), a leading conservation
advocate in Hong Kong, in organising Hong Kong's first-ever “RUN FOR SURVIVAL" charity run at Cyberport. Support
was provided to OPCFHK through staff volunteerism, corporate funding and provision of apparel for the runners. The
aim of the event was to raise public awareness on marine and biodiversity conservation, with an emphasis on three
major issues including marine debris, overfishing and pollution. The funds raised in the race are to be used to support
OPCFHK’s Asian wildlife conservation efforts.

CE-AFZ AN EMXEEBEERENREEEEBBXAERBEES(EBBXAERBEEZ D) ARARE
BRBNBESEEREEIZZB RABBEIZTIRY  CERHESRHEREIREBEEIABREE
T EHEANARSAZHEIREYERLCNNREZTE  BRERETFTIR BEHARSR=ZAIEZE -2EE
WAEBSREKAEXEEESF A ERFEESHNDNERNBEERRE (-

In this unconventional fun run, participants assumed the role of either a marine animal struggling for survival, or a
conservationist taking the responsibility for protecting marine animals. They had to overcome various dangers and
obstacles, such as the marine debris, fishing nets and the ocean killers, in order to reach the marine reserve 6.6 km
away.

EERAFHZERD SMEAHREFHIRFNEFENIERERESFEYNREE - B MEAR R TR ERE
RER > GlagFE - ARKEFHEE  ZECARINEFREE-

Case Study: Little Whale Volunteer Team
BRMR  NMERAE I

The Little Whale Volunteer Team was initiated in 2010 by staff of Baleno Guangzhou. Through a number of initiatives
including the provision of teaching supplies for local schools, financial subsidies for students in need, home visits and
short term voluntary teaching assignments, the programme aims to sponsor students living in poverty and to increase
access to education in rural areas of mainland China.

PRAETHR2010FHEEMNEERNESERRL - BB —RIER EEAELNERRMUAZAR  AEFE
WELARHPBHEE STNERNEERB T LA EEEDETELE IRSHEANBLENNEHEKFE -

The volunteering footprint of the programme spans across the different regions of China. Between 2010 and 2014, a
total of 39 schools and 3,546 children from Gansu, Sichuan, Lianzhou, Heyuan have benefited from the programme.
ZAtENEBEIENETEERENTERE - R2010F Z2014F & REHE - Tl - EMNRDRLEBIMER R
3,546 R EX BN AT & o
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SECTION 6: OUR COMMUNITY (continued)

The Group has once again been named as a Caring Company by The
Hong Kong Council of Social Service in recognition of its contributions
to building a cohesive society, and inspiring Corporate Social
Responsibility by caring for the community, our employees and the

environment.

Ultimately our community programmes support our efforts in creating
a sustainable and cohesive society in areas that make best use of our
skills, expertise and influence, whilst at the same time addressing the

most pressing issues facing our local communities.

Therefore, the Group will continue to invest resources in all major
social, educational and environmental protection activities to strive for
a better future for our community.

RE  HEREREKRE

FRE B E @
AEEEREIAEELERBHEENT AR
BEHE RERMABARTERBBESET
B BEEREBEETOEMESE T

EMNHEINEKREERSAEMNNKRE &
REREED XBRMAE-EATHEZRRE
ERHE YEBEHABHERETNNERE-

At AEBEEESERRRRAEETEH
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HKEx ESG CONTENT INDEX BREBE HEREARRRED

KPI Description Texwinca Baleno

ERE

MR ExE I fE B%
Page number E 5

A.  Workplace Quality TFREE %

Al Al General Disclosure —f&#i & 43744 43
Working A1.1 Total workforce by employment type, age group and geographical region 45 45
Conditions REREE FRANRBEZ S WIEELH
THERE
A2 A2 General Disclosure 48 49
Health and — R E
Safety A2.1 Number and rate of work-related fatalities 49 NM
REREZE EIFBEFREmMETHABREE

A2.2 Lost days due to work injury 49 NM

HAIBGERIEBRH
A2.3 Description of occupational health and safety measures adopted, 49 49

how they are implemented and monitored

BAFTRANBERERZ2HE  URABHTREESE

A3 A3 General Disclosure 47 46, 47
Development — R E
and Training A3.1 Percentage of employees trained by employee category 48 48
2R R RESENEAINZIEET DL
A3.2 Average training hours completed per employee by employee category 48 48
RESEMNE S BEREETRZINFHEE
A4 A4 General Disclosure 43 NM
Labour —RiR =
Standards A4 Measures to review employment practices to avoid child and forced 46 NM
B IR labour
BABREANNEREUABERETRBFHET
A4.2 Steps taken to eliminate such practices when discovered 46 NM
EHRERBRE  HRE BB AR SR
B. Environmental Protection B {R &
B1 B1 General Disclosure 53, 54, 56 52,53
Emissions — MR E
£z & B1.1 Types of emissions and respective emissions data 51 NM
B EERAEBHEREE
B1.2 Greenhouse gas emissions in total and where appropriate, intensity 53 NM
BERBAKHRER WER EE
B1.3 Total hazardous waste produced and where appropriate, intensity 55 NM
FEEEEREYEER (MER)EE
B1.4 Total non-hazardous waste produced and where appropriate, intensity 55 NM
FELEREEEYRASR (NER)EE
B1.5 Measure to mitigate emissions and results achieved 50, 51, 54 NM
AR BE B B HE e % PR 1S B R
B1.6 Description of how hazardous and non-hazardous wastes are handled, 54, 59 53

reduction initiatives and results achieved

HAREEEREERRNNS L HEELEENERRAETRR

B2 B2 General Disclosure 51, 52, 54 51,52
Use of —RIFE
Resources B2.1 Direct and/or indirect energy consumption by type in total and intensity 52 NM
ERER REMNAINWEER DEEEREAEEREE
B2.2 Water consumption in total and intensity 56 NM
BEKBRERE
B2.3 Energy use efficiency initiatives and results achieved 51 NM
EREAN ST ERAERR
B2.4 Description of whether there is any issue in sourcing water, 55, 56 NM

water efficiency initiatives and results achieved
I REAOR LA EMEE AREAFAAUEFTERFERE
B2.5 Total packaging material used for finished products 54 NM
BRmTAEREM AR
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Aspect KPI Description Texwinca

BRE

=ge] MIgR fuk KE

RE  HEREREKRE

BRXBRE HEREARAANBIES @)

Baleno

IE Je B%

Page number E 15

B3 General Disclosure
The —RIEE

Environment  JEEW] Significant impacts of activities on the environment and natural 57, 58, 59
and Natural resources and the actions taken to manage them

Resources | EBEHHBRERRAERNEASERERDNEBRTRAZENTE

RIBRAAR

&R

C.  Operating Practices & E 18|

c1 c1 General Disclosure 59, 60
Supply Chain — R E
Mana\gg{nent 1.2 Description of practices relating to engaging suppliers, no. of suppliers 59, 60
HEEEE where and how the practices are being implemented, how they are
implemented and monitored
WA EEEAHERNES nERTEREMNNHERHE - UREBR
BEAINIITRERS E

53, 56

2 2 General Disclosure 60, 61
Product — R =
RestgErmblllty 2.2 Number of products and services related complaints received and 61
EmELE how they are dealt with

EEERERRBRENRFEHE UREHF E

2.4 Description of quality assurance process and recall procedures 61

HiEEREBEREREKRER
c3 c3 General Disclosure 62
Anti-corruption — MR E
RES c3.1 Number of concluded legal cases regarding corrupt practices and No legal case

the outcomes of the cases
ERAENESHARMENBE RFTAER
c3.2 Description of preventive measures and whistle-blowing procedures, 62
how they are implemented and monitored
iR R ERER  UREBRTRERES A
D. Community Involvement &£ E2

D1 General Disclosure 62
Community —RiE =
Investment . Focus areas of contribution 62
HERE EL e
Resources contributed to the focus area 63
EERHEMBAER
NM = Not material for the business nature *  NM=$ZEBEERFEAX

NM

59, 60

59, 60

60, 61

NM

NM

62

NM

NM

62

62

63
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