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ABOUT THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

This is the Environmental, Social and Governance (“ESG")
Report of Yan Tat Group Holdings Limited (the
“Company”) and its subsidiaries (collectively referred to as
the “Group” or “we"). The ESG Report has elaborated the
corporate social responsibilities, principles and actions of
the Group carried out during the business operation over
the previous year. As for the content of corporate
governance, please refer to the Corporate Governance
Report of the 2021 Annual Report.

1.1 Reporting Scope

The ESG Report covers the performance of
environmental management and social
responsibilities in our principal business in the
People’s Republic of China (“China”) and the Hong
Kong Special Administrative Region (“Hong Kong”)
during the period from 1 January 2021 to 31
December 2021 (the “Year”). The key performance
indicators for the environmental aspect as disclosed
in the ESG Report mainly focus on Yan Tat Printed
Circuits (Shenzhen) Co., Ltd. ("Yan Tat Printed
Circuits”), a subsidiary of the Group in Shenzhen,
which is the existing and only production base of the
Group.

1.2 Reporting Basis

The ESG Report was prepared in accordance with
Appendix 27 Environmental, Social and Governance
Reporting Guide to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong
Limited (”Stock Exchange”). The ESG Report follows
the reporting principles set out in the ESG Reporting
Guide.
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1.3

Materiality:

Quantitative:

Consistency:

The content of the ESG Report is
determined based on stakeholder
engagement and materiality assessment,
which includes identifying ESG-related
issues, collecting and reviewing the
opinions of internal management and
different stakeholders, assessing the
relevance and materiality of the issues,
and compiling and verifying the
information reported. The ESG Report
has comprehensively covered the major
ESG issues concerned by stakeholders.

The Group has disclosed the quantified
Environmental and Social key
performance indicators in the ESG
Report, and listed the standards,
methods and references used to
calculate the key performance indicators,
as well as the conversion factors used in
these key performance indicators, so
that stakeholders can fully understand
the Group's ESG performance.

The Group adopts consistent reporting
and calculation methods as far as
reasonably practicable, and details
material changes in information or
methods in relevant sections to facilitate
comparisons of ESG performance from
year to year.

Information and Feedback

For details of the Group’s environmental, social and
corporate governance, please refer to our official
website (www.yantat.com). We value your opinion
on the ESG Report. For any enquiry or advice, please
feel free to send email to ir@yantat.com.
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CORPORATE PROFILE

Printed circuit board (“PCB") is a basic component
necessary for electronic products and electrical parts,
known as the “mother of the electronic industry”. The
Group is an original equipment manufacturer (“OEM")
provider of PCBs, principally engaging in manufacturing
quality PCBs. Our headquarters are located in Hong Kong
and our factories are located in Shenzhen, China. Under
the management and leadership of Mr. Chan Wing Yin,
our Executive Director and Chairman, the Group was listed
on the Main Board of the Stock Exchange in 2014.

Since the establishment of the Group, we have been
leveraging our industry experience, core technologies and
products, high-end operation management and technical
talents and modernized scientific management
methodologies. We established brand products and
received numerous accolades including the “National
Excellent Enterprise with Foreign Investment — Tax
Payment and Turnover”, “High and New Technology
Enterprise”, “Advanced Technology Foreign Investment
Enterprise”, “Landscape and Garden-like Factory” etc. As
each of our process and production technique becomes
more mature, our clients also include some renowned
enterprises in Europe, the US, Japan and China. Since
2012, we have been a member of the Responsible Business
Alliance (“RBA") (formerly known as the Electronic Industry
Citizenship Coalition), and committed to ensuring a safe
working environment, respected and dignified workers,
environment-friendly business operations, and ethical
compliance. At the same time, the Group has met a
number of international quality standards and systems and
passed IATF16949, ISO 14001, ISO 50001, ISO 9001,
AS9100D, UL and other certifications.
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3.

ESG GOVERNANCE
3.1 ESG Statement of the Board of Directors

The Group believes that sound ESG governance can
enhance the corporate investment value and bring
long-term returns to stakeholders. To formulate
effective ESG risk management measures and the
internal control system, the board of directors is
responsible for overseeing the Group’s matters
related to sustainable development of strategies,
such as regularly reviewing the Group’s overall ESG
performance and assessing whether the Company’s
ESG performance meets the Group’s ESG prospect
and strategies. In addition, the board of directors will
supervise, guide and review the annual ESG reporting
to ensure that the content and quality of the annual
ESG report meet the requirements of the board of
directors. At the same time, the Board reviews and
revises our sustainable development strategies from
time to time to ensure the strategies can effectively
respond to and meet the expectations and demands
of stakeholders. The Group also conducts regular
internal reviews such as separate evaluations and
analysis to improve ESG management.

The board of directors fully understands that
stakeholders are requisite to the long-term
development of the Group. Therefore, the board of
directors has established different communication
channels for the Group and stakeholders, so that the
board of directors and the Group can effectively
analyze the views of each stakeholder on different
ESG issues and ensure that the long-term
development of strategies specified by the Group
can meet the expectations of stakeholders on the
Group.

The board of directors understands that different
ESG issues are important to the long-term
development of the Group. Therefore, the board of
directors has appointed a third-party ESG
professional to conduct a materiality assessment on
the Group's ESG issues. The Group identifies material
ESG issues through stakeholder surveys, materiality
maps and professional opinion analysis. The board of
directors has also participated in stakeholder
questionnaires and provided opinions when
identifying material ESG issues.

In order to ensure the management of ESG issues is
on the right track, the board of directors oversees
the coordination among various departments within
the Group in terms of their respective goals and will
look for opportunities to set more specific ESG goals
and targets for the Group in the future.
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3.2 Stakeholder Engagement 32 &SR

The Group understands that stakeholders are closely
connected to the Group’s business development.
Opinions from stakeholders help us to continue
enhancing our ESG performance. The Group
communicates with the key stakeholders via various
channels to collect and understand the demands of
stakeholders. Meanwhile, the preparation of the ESG
Report was also attended by our colleagues from
each department, which laid a solid foundation for
the formulation and implementation of the Group’s
short-term and long-term development strategies.
The Group maintains regular communication with
the major stakeholders through various channels

illustrated in the following table:
Stakeholders

&

Expectation and demand

HEEER

AEBRAFOEEAEEERERANR
BHE - FHENE R BEMRERMZE
RAESGRIR - ALEBBRERERSE
BEMEBR UWRERTEHREBHENE
Ko FIRF  REBMESGHREMNREEEE
MR BHERLZE - BAEEFITEM
EREHEEPERRBRETBERE -
AEEBBTRAIRZSERBEE R
PERSTHER

Communication and response
approaches

BEEOELTRX

The government and regulatory
authorities

BFEREEHE

Shareholders

IRER

Business partners

AfEBE

Yan Tat Group Holdings Li

e Compliance with national policies
and laws and regulations
ETBEFEBOR MOERER

e Promotion of local economic
development
R HE 3 77 A8 P 35 IR

e Contribution in local employment

TEEDH T R

e Payment of taxes in full and on time

R BB
e Safety production
LREE

e |ncome and returns
Uiz 25 [0] ¥

e Compliance operation
BREE

e Increase in company value
RARFIEE

e Information transparency and
effective communication
BERAKSRER

e Operation with integrity
HEEE

e Fair competition
AFHF

e Performing contracts according to
law
HTOERL

e Mutual benefits
B

mited / Environmental

Regular information reporting
EHEMBRE
Regular communication with
regulatory authorities
FHIREEHEIER
e Dedicated reports

HEER
e Inspection and supervision
mENEBE

e General meetings of shareholders
RERE

e Company announcements
NGNS

e Emails, telephone communications
and company website
B - EEBAKRAEIMES

e Review and evaluation meetings
BEMGAE

e Business communications
P%5ER

e Communication and discussion
RmA RS

e Discussion for cooperation

ABATE

, Social and Governance Report 2021
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Stakeholders

Expectation and demand

Communication and response

approaches
BHE MEHEER BEEDERRN
Customers e High-quality products and services e Customer service centre and hotline
BF BB E mm B AR TS B R OB

Environment
RIR

Industry
7%

Staff
BT

e Health and safety
fRREfE e

e Performing contracts according to
law
HTOEER

e Operation with integrity
MEKE

e Customer’s information and privacy

protection

EFEMRALERE

e Compliance with emission
regulations
EIRBER

e Energy conservation and emission
reduction
i BE IR

e Ecological protection
RAEHERE

e Formulation of industrial standards
TTERERIE

e Promotion of industrial
developments
RETTEER

e Safeguarding rights and interests
i

e QOccupational health
B

e Remuneration and benefits
HoiE R

e Career development

e Customer feedback surveys
EFERAE

e Customer communication meetings
EFBRgE

e Communicating with local
environmental departments
B IR IR AL PI SR

e Submission of reports
RS

e Survey, Research and inspection
RS

e Participation in industry forums
DEITHRIE

e Staff communication meetings
BTBAS

e Company internal journal and
intranet
NIRRT R

e Employee mailbox
BT/

BEERE e Trainings and workshops
e Humanistic care BHIE T L
AN o Employee activities
BTEH
Community and the public e Promoting community development e Company website
HERAR Rt (R 2R NGIEER
e Participation in public welfare e Company announcements
E YN F NGIN-=
e QOpen and transparent information
B ARER
RESEZRERAT / BE  HEREAHE 2021 /
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3.3 Materiality Assessment 3.3 EEME

In order to clearly formulate the directions for ESG
management and development, the Group has
engaged an independent consulting firm to help us
collect and analyze stakeholders’ opinions about the
Group's ESG issues. With the result of questionnaire
survey, the Group works out ratings and rankings for
each ESG issue based on the degree of concern of
stakeholders. Meanwhile, in order to review the ESG
issues that is material to the business of the Group in
a more comprehensive way, the consulting firm also
helps us review internal and external documents and

BEWHIEESGEE RER 2R - A%
BB LB EE AR E RS
PEHAEBEESGHENER - BBMS
HE ANEERFHELSIBESGHAER
BEREETTEO LR - AR AES
EEGEAEEEREEAMEESGH
B BERRNBEEMAINE X EE
A AR ERINPEEEERENES
MEGL BT ESIEEMESGRERA -
GBI LNFOMGRER  RATERE
MEMARNEEER  AEEFRL 10

information with reference to the materiality map THE AESGEESE » YR ARE R E IS o
provided by external authoritative organization' so as
to identify the ESG issues which are the key concerns
for the industry. In conclusion, based on the above
ratings and the selection result, together with the
professional opinions of the management and the
consulting firm, the Group has identified 10 material

ESG issues to be focused and discussed in this report.

Aspects Material issues
=] EERE
General Compliance management
—REE BRER
Environmental Sewage management
BB REKETE
Greenhouse gas emissions
B EREEHEN
Environmental friendly and clean technology
RIRBFRAM

Employment and labor practices

BREREZEIER

Occupational health and safety
BEEEETE

Staff engagement and equal opportunity
ETI2ELTEHRS

Operating practices

LEEM

Anti-corruption

RESF

Quiality management
BEEH

Information security
Bz s

Supply chain management
HrEgEEE

EERFETA2ENEEHEL R EER L AFEREE
(IMsCI) RAI B ER G EAZ B & ([SASBL) 2 B RED
ESGITR B E B N SASBEZ 1 [EFE -

1 Reference for materiality assessment includes the ESG Industry Materiality 1
Map and SASB Materiality Map respectively prepared by Morgan Stanley
Capital International (“MSCI”) and Sustainability Accounting Standards
Board (“SASB").
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4.

ENVIRONMENTAL PROTECTION
4.1 Emissions

The Group adheres to the ideas of environmental
protection and clean production. The Group strives
to enhance the efficiency of environmental
protection in the production process and reduce
environmental pollution and energy consumption in
order to take up the responsibility of environmental
protection amidst corporate development. During
the Year, we strictly abide by the laws and
regulations related to pollutant discharge and
environmental protection promulgated by the
national and local governments, including but not
limited to the Environmental Protection Law of the
People’s Republic of China, the Cleaner Production
Promotion Law of the People’s Republic of China,
the Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Waste, the Law of the People’s Republic of
China on the Prevention and Control of Water
Pollution and the Law of the People’s Republic of
China on the Prevention and Control of Atmospheric
Pollution. Meanwhile, we continuously exercised
comprehensive management and control over each
type of emission during the production process in
accordance with the Cleaner Production Standard:
Printed Circuit Board Manufacturing and other
industry requirements issued by the Ministry of
Ecology and Environment of China. The Group
actively reviews its policies on environmental
protection and makes efforts to improve the Group's
environmental performance.

4,

RIBRE
4.1 BB

RERERFTRZEERAEE —HBFHH
B AEER NN R EEBIZTHIR
RAEE - BARBISRERRBFE - B
EEEZEROFRBBRRRERENET -
AREE - OB E T BRK KRt 77 BT R
B RS 2 M AR E R E R AR TR
B BRETRNHEARKMBERE
FREE) (PRARAMBIZRAEERE
E)(PEARAMBEEREY SRR
PriaE) - (hEARKMBKTRIEE)
R EARKMBEARRBZRTEZE) « [
o BB RIR D B ARREEORZ
HERE: HREBRYER)FITRE
o HAEBETHSEERMEREE
7o REBRBR A ERKRD HA K
P BHREREENIRERIR

7/

7 o
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Waste Disposal

The non-hazardous wastes generated by the Group
mainly consist of daily garbage disposed of at
landfills, and scissel, steel barrel, plastics and waste
paper which are collected for recycling. The
hazardous wastes mainly consist of copper sludge,
stripping wastes, nickel-containing effluent and ink
residue. Stripping wastes are recycled and are not
discharged. The total amount and intensity of non-
hazardous wastes and hazardous wastes from Yan
Tat Printed Circuits during the Year are set out in the
table below:

BRVEE
AEEEANESERVEIZOHREEN
HEE A EE R - LR EIRERIREE
MEBEE - Hf 2BRRER BEE
MEIBREITR  RHER - FEEK
AmBE  RFERERNA - &S
B REE - REERNEESEEYRE
EEREVNELAENTEHN X

2020
Wastes BEEEY) —T—TE
Total non-hazardous wastes (tonnes) mEFEEYEE () 388
Wastes disposed of at landfills (tonnes)  Z & A HEE R HEEY) (1E) 173
Wastes collected for recycling (tonnes) B VETBIR B & 6 ek} () 214
Intensity of non-hazardous wastes mEREYHE
(kg/square meter of products) (F=/BEHKER) 0.94
Total hazardous wastes (tonnes) BEREEYES () 1,577
Intensity of hazardous wastes BEBEEYMZEE
(kg/square meter of products) (FR/BFEFKER) 3.82

The Group collects and stores non-hazardous wastes
by categories of “Recyclable Wastes”, “To-be-
recycled Plastic Barrels of Chemicals” and “Non-
recyclable Wastes”. The “Recyclable Wastes” are
divided further into scissel, steel barrel, carton and
plastics and the disposal venue of which should be
cleared at least once a month, while “To-be-recycled
Plastic Barrels of Chemicals” are classified by dealers
and collected and recycled by qualified dealers
monthly and “Non-recyclable Wastes” are cleared
every day by refuse collectors. To ensure safe storage
of wastes, every department is required to dispose
their wastes by designated staff at specified places.

WRNEEREZRY) - NEBA A YRz
Wl TFER(cEmBm] K [ 7 =Y
B2y ETOBRENTR - BAK T
CllEERY) | REBEN  BF - BHR
BRENE BRAELERE X [#FAE
BleEmBRl mEEn R BABE
BEBHERIZREYEIE ;[ A [ U e
Y HBEAEBBRBEE - RHEREZE
MR RABRKEEHFIEREAE
BERERY - TNMEEEBLEEL -
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Meanwhile, we handle hazardous wastes in
accordance with the Regulations on the Safety
Management of Hazardous Chemicals and the
Management Plan of Hazardous Waste, and other
relevant regulations and internal policies and collect
and temporarily store hazardous wastes in
accordance with the Administrative Measures on
Collection and Transport of Hazardous Waste to
avoid soil or water pollution. We engage an
organization that is qualified for handling industrial
waste to collect and handle hazardous wastes, so as
to implement effective treatment and track its
disposal method of the waste. In addition, the Group
has set targets to reuse and recycle materials as
much as possible, and to reduce the Group’s waste
emissions as much as possible by passing various
emission reduction measures.

The Group has implemented the following
management plans to reduce the generation of solid
wastes and other non-hazardous wastes:

o Solid wastes are classified and recycled by

process;

o Control and manage the use of paper;

° Reasonable use of raw materials to increase
utilization;

° Regular training for employees to promote
environmental protection awareness.

In respect of reducing hazardous chemicals and its
wastes, the Group has gradually reduced the use and
proportion of hazardous chemicals with an aim to
replace hazardous chemicals with environmentally
friendly products with low pollution and toxicity, and
the following management plans are formulated:

o Require that all chemicals must carry safety
labels provided by the supplier;

o Promote green lead-free printing boards to
reduce the amount of lead;

o To implement “Directive on the Restriction of
the Use of Certain Hazardous Substances in
Electrical and Electronic Equipment” (“RoHS")
management system to prevent harmful
substances from mixing into the product.

Environmental, Social and Governance Report
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Sewage Treatment

As a PCB manufacturing enterprise, every production
process of our PCB involves high consumption of
water, and various complicated water pollutants. The
Group has established an environment management
system according to 1SO14001 international
standards to set up an automated sewage treatment
station with a treatment capacity of 3,500 tonnes
per day with reference to the characteristics of
various wastewater pollutants. Corresponding
treatment methods were formulated for various
wastewater and some wastewater will be reused
after treatment. Respective treatment tanks such as
regulating tank, sedimentation tank and reacting
tank are set up in sewage treatment station. The
wastewater can be reused or discharged after
effectively reducing the concentration of wastewater
pollution. The Group keeps record of reuse of
wastewater and analyses and improves non-
compliance cases.

Meanwhile, we strictly monitor wastewater
discharge. A third-party testing institute is engaged
to quarterly check and monitor the water quality at
the discharge outlets in order to ensure the
discharged water meets the recycling standard and is
in compliance with the related requirements set out
in the Discharge Limits of Water Pollutants of
Guangdong Province and the Emission Standard of
Water Pollutants for Electroplating. The Group
arranges the physics and chemistry laboratory and
the laboratory of Environmental Department to
collect samples from the discharge outlets for further
analysis on schedule and to compare them against
the data of monitoring report to ensure the emission
standards are met. All discharge outlets in the factory
area are subject to supervision by online monitoring
devices. We are required to report and register with
local environmental departments of sewage
discharge information. Test results of sewage
discharge of Yan Tat Printed Circuits have met the
standards required by the relevant regulations during
the Year. Data of emissions is set out in the following
table:

FIKEE

ERPCBEENE  ASBEMNESEAET
FHRBERKAKE  BERKSADERE
% 15 - AL ERIEISO14001 B
B TIRIBE IR - ST REREK
SAMMBERY T RIEBRENERTX
3,500MER) B BMLEE/KEE IR UL - HIE T &
TEREKIAEMRIE A R - 2010 KR R IR
BEEITEIM o BEKERIE UL T R A ARE
BRIE - IFHENE TR - RN
TEB W RREE RS 2R E 18 75 Al B A 3 Bt
MREEK - AL B g EKE BB RETRE
8% WH N EZIERETONT MW E -

R RAEEKFREREREE &
FRFF =T RABEE RO KEETT
R RREIOKEESFERA T RE
ORI E) RSEFE AT R
BRI EERE - NEBZHIEL
ERRRARMBEBELRE D HERORED
i BREDRIRE BURSILL - IMREHHUE
2o MEAMASHMONETR FERRES
B BRI W IRIRE A E M BRI BB P R HR Ke
BRASER - AFE - BEERNIGTK
HEmig R A R EDIEBEERZLNE
% BERBUBEHN TR

Emission
Standard? 2020
Emission Intensity’ BHORE" B R E? —EoTE
Chemical oxygen demand {tE=a &8 (2w, 2H)
(mgl/liter) 80 50.25
Ammonia nitrogen (mg/liter) [R(ZBR D) 10 0.96
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Note:

1 Emission concentration is the unit of sewage test and no
statistics data for the weight of pollutants can be calculated.

2 Guangdong Province Discharge Standard of Water Pollutants

for Electroplating (DB44/1597-2015) and Guangdong
Province Discharge Limits of Water Pollutants (DB44/26-
2001), both of which are local standards, are used as the
emission standards of chemical oxygen demand and
ammonia nitrogen respectively.

In order to improve the operation and management
standard of sewage treatment station to reduce
water consumption and emission, the Group has
implemented a number of management plans,
including:

° To arrange regular project maintenance
conducted by the Environmental Department
and Power Equipment Department;

o To provide regular training for employees on
sewage knowledge, and the staff of the
Sewage Department must hold relevant
documents to work;

o To reduce sewage discharge, our scrubbing
machine is equipped with copper powder
recycling devices and cleaning system for
recycling purpose;

J To reset the use of acidic chemicals in
production lines and to strengthen
consumption management and control to
reduce emissions at source.

Moreover, we formulated emergency measures to
deal with incidents, including incidents of discharging
high concentration wastewater at the early stage
and incidents of treating excessive wastewater at the
last stage, as well as emergency measures for using
standby pump for sewage treatment in order to
effectively address incidents and reduce the risk of
losses to the company.

REEEZRER
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AR ABEBUR R AF B AL - A5 RY)
BE-

2 LE2FEERAANFERZES JAERE M
T IR AECE K0T R P R %) (DB44/1597-
2015) B E R A b 77 1 K05 2 BE R R (E )
(DB44/26-2001) °

RRIRTTRE KB IR VAR AE R E K - 2
EHKRPENAR - AEEETTZHE
BHE B
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REBEERESEENMEKEEERR
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Greenhouse Gas and Exhaust Emissions

The greenhouse gas (“GHG") emission of the Group
during operations mainly comes from (i) direct GHG
emission generated from stationary fuel combustion,
fuel consumption of vehicles and manufacturing
processes, etc.; (ii) energy indirect GHG emission
generated from purchased electricity. In order to
effectively collect and audit the data of GHG, the
Group has established a team for GHG data
management, which is comprised of representatives
from different departments. Representatives from
those departments that directly involve in emission of
GHG are responsible for identifying the emission
sources of their departments and collecting data.
Representatives from the Financial Department are
responsible for verifying information and data while
the management is responsible for supervision and
organization of the data collection work. The GHG
emissions data of Yan Tat Printed Circuits during the
Year is set out in the table below:

s,

GHG' RERME

BERBRERHERK
AEBREERBHFRNBERBEIER
B () B EREHR R - SEEmRm B R RIE
FERNERRERBIN : ()IBE
ERHEREZEAEREBIR - SAEBWK
SEEERERBEE  AEEREHAT
FIERPFIRRARNEERBREHET N
B B ERS O E R R
REBE B AP PERUR RIS BUE
FBHMRARAEREENREE  BEA
BRAIEEEERGERETE - XFE
BIEERMAEREBHRBUREN X

2020
T T

Total GHG emissions (tonnes CO,e) BAEREAEE
(- ES
gE1— HEEREATREIEN
(tonnes CO,e) (=&t
HE2 — feRMEE
BER (A — | LiRE =

Scope 1 — Direct GHG emissions

Scope 2 — Energy indirect GHG
emissions (tonnes CO,e)

35,131

532

=

Py

34,599

GHG emission intensity (tonnes CO,e/ B ZEREEHNZE (ME — &bk

square meter of products)

BEVIORER)

0.09

Note:

1 The GHG emission data is extracted from The Greenhouse
Gas Verification Report of Yan Tat Printed Circuits 2021.
Data included in such report is calculated based on the
Specification with Guidance for Verification of the
Organization’s Greenhouse Gas Emissions published by the
Shenzhen Administration For Market Regulation.

AR -

1 BERBOFREERE(REERAEREE
e &2021) - EHAENOBEDRERIT
MSREERE R RACERNEERBINE
feMBmEIERIFTE -
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Exhaust gas is generated during the production
process of PCBs. In view of this, the Group uses
special equipment for exhaust gas treatment to
remove the hazardous substance of the exhaust gas
of production workshop by the process of scrubbing
towers. Exhaust gas will be emitted if statutory
standards are met. We strictly observe the related
requirements of regulations, including but not
limited to Emission Standard of Pollutants for
Electroplating, and the Emission Limits for Air
Pollutants. We regularly engage environmental
protection institutes to check and monitor the
emission of controlled emission, fugitive emission
and cooking fume of canteen in the factory area.
Monitoring results of exhaust gas emissions of Yan
Tat Printed Circuits have met the standards of
relevant regulations during the Year. Data of
emissions is set in the following table:
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PCREEBEPEEERER WU AEER
MABEREREEANRE FAEERER
FORERIBREEEKD - EEATIEE
BEITHEIR - RIS BT A RNAES
ko BIEETRACEES L MPERIZAE)
FARTSEMBERBRE) - T HIEFRR
WS ES B (R G AR RE R, EAR AR RE A
NREREIMEBER - NEE - BEEK
Y RE RO PES B 45 R E B R E R AZ
% BB ERN TR

Emission

Standard? 2020
Emission Concentration’ HHEE" BERE —E-FTF
Sulfuric acid mist (mg/m3) TR (257, S HK) 30 10.10
Hydrogen chloride (mg/m?)  &/{t& (=5 2 F5K) 30 16.8
Nitrogen oxides (mg/m3) B&E (Zn, T HK) 120 5.00
Particulate matter (mg/m?) BRI (25, S HK) 120 6.3
Note: AR
1 Emission concentration is the unit of exhaust gas monitoring 1 BERERABHOREIEEL - EBRISEAYE

and there is no statistics data for the weight of pollutants. g o

2 Emission Standard of Pollutants for Electroplating (GB21900- 2 R SRS YHOEEREERTR

2008), the national standard of the PRC, is used as the
emission standard of sulfuric acid mist, hydrogen chloride
and nitrogen oxides; and Guangdong Province Emission
Limits of Air Pollutants (DB44/27-2001), the local standard,
is used as the emission standard of particulate matter.

Bl R A% (B8 5 2 W B BUE %) (GB21900-
2008) © BRI MBS ERER A M 7 iE %
(KRS 2MHERIRE)(DB44/27-2001) ©
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In addition, air pollutants including nitrogen oxides,
sulfur oxides and particulate matters are emitted by
the vehicles during operations of Yan Tat Printed
Circuits and the emission data is set out in the table
below:

AN BEEREENRNERERTS
BERARSLY  mAtHNBENYEER
AR BERBUBHN TR ¢

2020
Emissions’ Bemym —E-FF
Nitrogen oxides (kg) A&y (T=) 6
Sulfur oxides (kg) maty (F7=) 0.1
Particulate matter (kg) By (Fm) 04
Note: FEER
1 The emission factor used is based on the Appendix 2 of 1 FRr e RN BE R R BOR BB R FT BT HVPT 8 —CR

Reporting Guidance on Environmental KPIs published by the
Stock Exchange and the Requirements of the Greenhouse
Gas Emissions Accounting and Reporting issued by the
National Development and Reform Commission of China (the
“NDRC").

The Group strives to minimize exhaust emission
during the production process and reduce waste of
resources, so as to reduce emissions as its goal of
exhaust gas emissions. To ensure the effectiveness of
exhaust gas treatment and improve the management
system of exhaust gas emissions, the Group has
implemented a number of management plans,
including:

o Check and maintain the equipment regularly;

o Use qualified fuel in power stations and carry
out regular maintenance;

o Use purchased electricity for normal production
to reduce unnecessary use of power
generators.

In addition, we have formulated emergency handling
procedures as well as corresponding measures for
emergencies including fire incidents, leakage of
chemicals in a small amount, leakage of chemicals in
a large amount and malfunction of automatic dosing
system, in order to effectively address the incidents
and reduce the risk of losses to the company and the
risk of environmental pollution.

ERRERIERERIESD R P BB RE RN
FZEE((RAREUZDEMBRAEZRES
MAEETREREMNIER °

AEEBANHEEBREFNERIAE
RIE - WARARBER - {ETRESER
EREBERHINER  BTRIEBEREE
MBERMER TERRFNERGE A%
BETTZREESE B

. EHREREETRERIRE

. BEFRASHBIERTEHEER
=

. FREEETERAINEE N - D
BERIEVENEH -

AN - HPIGIETERBRERER - 8
BALEY  PELBRRR - RE(LE
mRRNENERRREEZZ BN
MHERIETE  WAMEHES B Y
REERBRLEIRTER TR AR
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4.2 Use of Resources 42 EREA

Resources are the foundation of enterprise BRECEAEMBE  MAEE FEL
production and the Group places its emphasis on HEER - WD EIRKIERE - RPCBAEER
energy-saving and reduction of resources ARELH  AEEFEANERBIEG
consumption. In the production and daily operations (] E KA RN B8 B MR L B RE AT SRR Y B HE A
of PCBs, the resources that the Group needs to use o () INBE D AT R R REFE 5 (i) 7K
include (i) direct consumption arising from o R(vBEME - REERBERZER
consumption of fixed fuel and vehicle fuel; (ii) FARENERER  BFREERTA
indirect consumption arising from purchased Wk RFEBEBKNEREAEIERE
electricity; (iii) water consumption; and (iv) packaging RTE:

materials. The Group’s development goal of
continuously improving the effectiveness of resource
use gradually enhances the resources utilization
efficiency. The below table sets out the data on the
use of resources by Yan Tat Printed Circuits during

the Year:
2021 2020
Resources Consumption ERFER —E-—F —E-TF
Total energy consumption (MWh) geRBFEE (JKFLE) 42,747 38,674
Direct energy consumption (MWh)! B EERES (JKFEE)! 2,426 2,212
Indirect energy consumption (MWh)  RE#aEIRFEE K FLAEF) 40,321 36,462
Energy consumption intensity gERFEREE
(MWh/square meter of products) (JKELEsEHKER) 0.08 0.09
Total water consumption (m?) BRERKE (LK) 443,625 378,745
Water consumption intensity FERERE
(m3/square meter of products) (MLFK/FHKER) 0.85 0.92
Total weight of packaging materials B2t ElEE =S (1)
(tonnes) 154 123
Packaging material consumption BEMERETE
intensity (kg/square meter of (F5,/FHAKESR)
products) 0.30
Note: FERE
1 The conversion factor for fuel and energy is based on 1 FriE FE AR gE 2 B R Rk B P EE
Gasoline for Motor Vehicles (GB17930-2016), the national RESLEERBBRELERBLFHEERZENLE
standard, published by the General Administration of Quality BZEBEERMMBREEERATH)
Supervision, Inspection and Quarantine of China and the (GB17930-2016) KB R # A Z# MM E AR
Standardization Administration of China and the REEHIXE A B RERIER -

Requirements of the Greenhouse Gas Emissions Accounting
and Reporting issued by the NDRC.
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Energy Management

As energy consumption is closely linked to global
warming, the Group has been striving to improve
energy management and has set targets to optimize
resource efficiency and reduce waste. To this end,
we have established a comprehensive energy
management system in order to continuously
manage the use of energy, actively reduce energy
consumption intensity and improve energy use
efficiency. The Group has passed the ISO 14001
Environmental Management System Certification
and the ISO 50001 Energy Management System
Certification while implementing the internal energy
management system project. Aiming to reduce
energy consumption and raise the awareness of all
our employees on environmental protection and
energy-saving, Yan Tat Printed Circuits implemented
the following management initiatives during the
Year:

° Provide trainings on energy-saving for our
employees;

o Establish electricity consumption indicators to
review the consumption of electricity monthly;

o Adopt the enterprise resource planning (the
"ERP”) system to record and manage the
consumption of electricity;

o Reasonably arrange production plan;

o Enhance management and control over
electricity consumption for production;

o Regularly maintain equipment, including
regular cleaning the central chiller to keep a
good chilling condition;

o Implement a recycling scheme on production
lines to reuse the heat instead of using
electricity for heating.

Water Conservation

The Group is committed to reducing unnecessary
production and domestic water consumption, and
has set targets to optimize resource efficiency and
reduce waste, and proactively carries out water
conservation measures. During the Year, Yan Tat
Printed Circuits had no issues in sourcing water and
implemented the following water conservation
initiatives:

o Establish water consumption indicators and
break down the indicators into each process;

o Adopt the ERP system to record and manage
the consumption of water;

o Put more efforts on inspection and
maintenance to reduce the phenomena of
evaporating, emitting, dripping or leaking and
prevent any waste of water resources.

Yan Tat Group Holdings Limited / Environmental ,
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Green Office

In addition to production, the Group also actively
promotes green office and integrates the concept of
environmental protection into the daily office of the
Group. The Group promotes paperless office and
adopts the ERP system to electronically manage
production, sales, supply chain and human resources
processes to save paper. The Group strengthens its
energy-saving management of lighting systems, air-
conditioning systems and office equipment to
enhance energy use efficiency in offices. At the same
time, the Group also pays attention to vehicle
warranty and maintenance while reinforcing the
supervision of vehicle fuel use and emissions to
reduce the impact on the environment.

Technological Improvements

Technological improvements and equipment upgrade
help enterprises to improve their energy use
efficiency and reduce their costs. The Group values
the research, development and application of new
technologies and equipment. It has arranged relevant
departments to prepare an annual energy
management proposal. During the Year, we
improved the production line, reducing the usage of
one vacuum cleaner through parallel connection of
dust collection pipes which originally require two
vacuum cleaners, while maintaining production
efficiency and improving environmental performance
during the production process at the same time.

Promotion and Training

Staff support and participation are the key to
implementation of environmental protection policies.
By ways of announcement, internal email and
training, the Group promotes the knowledge of
energy-saving, emission reduction and environmental
protection to our employees. The Group incorporates
the concept of environmental protection into all of
its operational decision-making processes in
manufacturing and sales, keeps encouraging and
leading its employees to take part in the continuous
improvement of the environment, and integrates the
concept of energy-saving and emission reduction
into daily operations.
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4.3 Protecting the Environment, Making Good

Use of Natural Resources and Addressing
Climate Change

Environmental protection has always been an
indispensable part in the PCB industry. The Group
continues to improve its environmental performance
in the manufacturing process and undertakes to
develop cyclic economy for sustainable development,
transforming the Group into a modern electronic
circuit industrial park with bluer sky, greener land,
clearer water and cleaner air.

The Group has a comprehensive environment
protection management system in place, which sets
out the responsibilities and duties of its general
manager, management personnel and all employees
to conduct environmental protection work in a
systematic manner. We endeavor to reduce the
impact of our businesses on the environment by
adopting sound environmental protection policies
and effective implementation methods.

Environmental
Management
General Manager

Representative

ot REBEAR

e Formulate, approve,
thoroughly implement
and execute
environmental policies
HE - B BB B
TRIR

e Appoint the
environmental
management
representative
ERRRERREK

\.

e Establish, implement
and maintain the
environmental
management system
B - BHEFgRRE
BIEER

e |dentify and define the
responsibilities of staff
and departments
e EDBEIRES

FIMERE

. J

To ensure the effectiveness of the environmental
management system and the environmental
compliance, the Group conducts an internal audit at
least once a year to review the Group’s
environmental compliance in accordance with
applicable laws and regulations as well as other
requirements. If the assessment results fail to meet
the laws and regulations as well as other
requirements, we will implement the Rectification,
Prevention and Control Procedures on Non-
compliance to eliminate the non-compliance issues.

43 RERER  ERRXRERREHRR
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RIEMRE B RPCBITETRZRHN —
R AREFERELEBRNRRERER
B WAGREBRDERBREE  ERAF
BERRER SALKERRKNAREE
WEE  KEBFMEREZFNRARLCE
FEBRIXER -

AEBRBEEENRREEZRE BRI
RAERE EEABIEZBEEINEER
T ARSI ETRERTIE - &
B BRENRARBRERAEUNETIRN
BOREERBERENEE -

All the Employees
and Relevant

Departments

288 T REREM

e Perform corresponding
environmental responsibilities
at work
MR EITIHENRERE

e Fulfill the requirements of
environmental policies,
handbooks, procedure
documents and operating
instructions
BATIRIR A S - F - 2
HRIEEREENHTE

L J

RERREEEERANBRERREAR
1 AEBSFRIORFET RAEE
%o RBEREERERMEM BRLERZ
AEENRRERERN - EFENERK
REMBARAMAMEMERE - HAEH
AT a - A EETERESIIZTF) - AOH
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In addition, the Group recognises that climate
change may have a profound impact on the
environment, society and economy, and the risks
faced by different industries and solutions vary. The
Group will continue to monitor the impact of climate
change and its risks on the Group by conducting ESG
materiality assessment and climate change-related
risk assessment, and formulate various
countermeasures in a timely manner.

EMPLOYMENT AND LABOR PRACTICE
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thoh - REBRE R I E L H L E IR
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A BB EEITESG E Z MR KRR
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HERHAEENTE  WER TSR
SR

5. BRREIER

5.1 Employment 51 {Ef®

Staff is the foundation of enterprise development BIRGEZRNBRE  AEEBNAE
and the Group strives to provide its employees with TRUHRFNIEREINIERETRE
a good working environment to enhance their sense BoREEIRERECANNREIRE
of belonging, safeguard their rights and interests, THNEFETAAERETEE - Hf1E
and establish a business platform that conduces to BREETEBEENEEZATE  BIER
the development of employees’ talents and the TRWNFPEARLMBLE)E)  (PE
realization of their values. We continue to protect AREMBLBERE) (RIFERET
the legitimate rights and interests of our employees REIRBBOKEBERI) - HlE T R
by formulating the internal human resources ANEBERERRRT  #EE I EER
management procedures in strict compliance with WTERNEREERSEENAL - #F
employment-related laws and regulations, including B REERAN S ERR
but not limited to the Labor Law of the People’s
Republic of China, the Labor Contract Law of the
People’s Republic of China, the Provisions on the
Prohibition of Using Child Labor and the Employment
Ordinance of Hong Kong. Also, we keep attracting
experienced and quality talents and constantly foster
the formation of a harmonious labor relationship.
During the Year, the number of employees of the AFEE  AEBEMNETASWLT ¢
Group is as follows:
Number of employees
(percentage of employees)’ BT A (EIhLE)"
Total 5
By gender 14 R

Male 3

Female =z
By employment type RIEFEEE

Full-time i

Part-time E3:
By age group HERRAER

<30 years old <303%

30-50 years old 30-50 3%

>50 years old >50 %,
By region b [R

The PRC =8
Note: R

1 The Group has disclosed the number of employees since the 1

Year.
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During the Year, the Group’s employee turnover rate RER - AEEMNE T RALENT :

is as follows:

Employee turnover rate’ BTIRKLR"

Total HEt

By gender R
Male ES
Female @

By age group BERER
<30 years old <307%%
30-50 years old 30-50 5%
>50 years old >50 5%

By region i [E@

The PRC 1 [
Note: R

1 The Group has disclosed the employee turnover rate since 1
the Year. Employee turnover rate is calculated in accordance
with Appendix 3: Reporting Guidance on Social KPIs issued
by the Stock Exchange. Employees who resigned during
probation period are not included.

AEERAEENRREATRALE - BT
T b TR A 58 1T SR = et B
BEIBE RIS - RAPBERRNE
THHEER -
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Recruitment and Promotion

The Group seeks to recruit and nurture outstanding
employees to build an elite team and provide talent
reserve for enterprise development. In this regard,
we identify the most suitable candidates for each
position based on our internal recruitment and
promotion procedures. By the end of each year, each
department shall devise a plan which will be carried
out by the human resources department to
coordinate the recruitment process. The recruitment
of the Group is divided into internal promotion and
external recruitment. We will give priority to internal
promotion to increase promotion opportunities.
External recruitment candidates being shortlisted are
required to attend two rounds of interviews to
ensure that these candidates have professional
competence necessary for the position.

BRER

AEBENREAREERERET 14
BRER  REEZEREH|RATREE - R
It RARBEABBERENEF AT
ERISHEEANAE - SHBFINESEF
FEEHE  YRBADERBLHR
BT - REBOBED BAE T RSN
HRIRES - BT EEZBARE FIAL N
BITHE - SMNEIRIEE BB RRETT
PR A, 0 DARELR RS & B AP T A
BXREN -
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Remuneration Management

In order to enhance enterprise management, ensure
proper and effective execution of each system of the
Company and maintain a normal working order, we
continue to implement incentive programs to
motivate our employees and cultivate their
enthusiasm for work by rewarding them with
bonuses, awards, merits and promotions.

The Group implements a minimum wage guarantee
system, under which employees’ wages shall not be
lower than the local minimum wage standard. The
Group has a performance appraisal system in place
to review the salary and bonus system annually
based on the performance and training of
employees, so as to provide competitive salaries and
benefits to its employees and offer incentives based
on their performance.

Employee Benefits

The Group contributes to the “Five Insurances and
One Fund” for its employees and provides them with
marriage leave, maternity leave, sick leave, funeral
leave, work injury leave and other statutory holidays
in accordance with the government'’s regulations.
Employees who have served for one year are entitled
to paid leave.

The Group cares about both physical and mental
health of its employees. To enhance the sense of
belonging of employees to the enterprise, we
provide the following benefits:

o Provide fixed meal allowances to all our
employees;

o Provide free late night suppers and rest time
for our night-shift employees;

o Provide herbal tea and high-temperature
subsidies to our employees in the hot season;

o Set up an infirmary to provide free treatments
for our employees;

o Provide rental and utility subsidies or provide
free accommodation with air conditioning, hot
water, washing machine, etc. near the factory
area for eligible employees;

o Present long-term service award, excellent
employee award and innovation selection
award to outstanding and innovative
employees as encouragement;

o Provide holiday benefits, such as Mid-Autumn
Festival welfare products, Spring Festival group
train tickets and Spring Festival bonus for
employees who stay behind to work.
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Furthermore, our employee dormitory has a
recreation room with table tennis equipment, library,
television room and other leisure areas for our
employees to enrich their lives. During the Year, due
to the impact of novel coronavirus disease
("COVID-19") epidemic, the Group cut off
unnecessary cultural and sports activities to minimize
group gathering and distributed fruits to the staff of
Yan Tat Printed Circuits instead.

Equal Opportunity

The Group strictly complies with the Labor Law of
the People’s Republic of China, the Labor Contract
Law of the People’s Republic of China and other
relevant requirements, adheres to the principle of
equality, prohibits discrimination, and does not treat
employees differently based on factors such as
gender, age, ethnicity or religion. In addition to
statutory requirements, the Group has established
procedures to prevent discrimination and harassment
and allow freedom of association, which prohibit any
acts of discrimination and respect the rights of
employees to form and participate in trade unions
and collective negotiations freely. When employees
realize the existence of discrimination, harassment
and restrictions on freedom of association (other
than legal restrictions), they may file a complaint
with the general manager or the manager of the
human resources department to effectively protect
their rights and interests. Trade union representatives
and trade union members regularly monitor the
Company’s discrimination, harassment and
restrictions on freedom of association to help
management improve the related situation. If
employees are treated unfairly at work, they may
also appeal through the Administrative Measures for
Internal Communication and Complaint of
Employees to seek solutions to related issues.

Health and Safety

The Group places its highest priority on the health
and safety of employees. To prevent accidents and
minimize occupational hazards, the Group strictly
abides by the national and local laws and regulations
with regard to labor safety, including but not limited
to the Safety Production Law of the People’s Republic
of China, the Law of the People’s Republic of China
on Prevention and Control of Occupational Diseases,
the Regulation on the Reporting, Investigation and
Handling of Work Safety Accidents and the
Occupational Safety and Health Ordinance of Hong
Kong, to assure the personal safety of employees
and create a safe and hygienic work environment for
all of them.
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The Group upholds a “human-oriented, safety-first
and prevention-based” approach for safety
production. In accordance with relevant laws and
regulations, we require new employees to undergo a
health check and obtain a health certificate before
they start working, while employees in related
positions with safety risks must conduct health
checks on a regular basis to protect them from injury
due to work. If there is any issue identified during
the physical examination of an employee, we will
transfer him/her to another position after being
informed to ensure that he/she can work in a healthy
and safe environment. For positions that may be
exposed to occupational hazards, employees must
wear or use personal protection equipment as
required by the Group’s management. To avoid
employees’ exposure to occupational diseases and
hazards at work, we arranged a number of
occupational health education and safety trainings
for all our employees during the Year to raise their
awareness and competence of self-protection. In
addition, for the sake of safeguarding employees’
safety more effectively, we have set up a safety
management committee and designated safety
officers to handle issues such as safety production
management as well as work injuries and illnesses of
our employees for medical treatment. They are also
responsible for optimizing medical assurance
measures and relevant requirements on occupational
health and safety and are fully in charge of labor
safety and hygienic matters in the entire factory area.
During the Year, the Group arranged a qualified
third party company to inspect occupational hazards
in the workplace for Yan Tat Printed Circuits, to
identify the hazards of each type of work in the
production procedure and to inspect the compliance
of standard of such hazards under relevant
requirements in order to make improvement
specifically and protect the safety and health of the
staff.
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The Group has implemented a safety management
accountability system to ensure safety production.
Operators must follow instructions while working,
operate the production process according to
operating procedures and methods guided by
technicians, keep the working environment tidy and
prevent accidents from happening. The Group also
requires that large-scale machinery and equipment
or machines with hazards must be installed with
safety protection facilities, and protection pipes must
be added to electrical wires. The Group regularly
inspects and maintains the machines. When a
malfunction occurs, employees must report to
repairers on a timely basis to effectively eliminate any
potential safety hazards. The Group also stipulates
that employees in special positions must have
received relevant professional trainings and obtained
certificates, such as electrician certificates, boiler
work certificates or highly toxic chemical safety
management job certificates before they can formally
work to ensure those employees possess relevant
capabilities and safety knowledge.

Hazardous chemicals need to be used in the
production process of PCBs. In order to strengthen
the safety management of hazardous chemicals, the
Group has formulated a safety management system
for hazardous chemicals which requires all chemicals
to be accompanied with chemical safety technical
specifications provided by suppliers and all packages
to comply with the packaging safety requirements
for dangerous chemicals to strengthen the
management of hazardous chemicals. Meanwhile,
the Group has also implemented and complied with
relevant RoHS requirements to reduce the use of
harmful ingredients and minimize the safety risks of
employees’ work.

During the Year, the Group recorded 165.7 working
days lost due to work-related injury and there was
no work-related fatality for the past 3 years.

AEBETRE2EBETH  UWRELEE
ZE - BEBETRYRVEERETR
BREREF R BRENTERELE
B RETERREEZ  BHLEEINERE
4o REBETBERAKBRBERTRER
MRS AL R L2 #RE - MER
A EREE - NEBSTEHHHRET
BERRE  SREMERETARGR
& UBEBERLERE - AEBETEE
R E THASBREEEEIL
RISEE MELF  WELFLBISE
EmreER EME  TALERAIE K
R8T AMAMRMEE N BT 2 -

PBMAEBRETFERERIEER B
mRERtEanLe2eRE  AEEE
TRBERT2ERGE  EXMEL
EmMEMARERRUNCERLTER
MRHAERBEFTTALECRAEBER
22K LB ERIEEMNEE - [
BF » AN SR IR HE AT R 8 RoHS U AR BE 2
KoORPERBERD  REBETIEN
Z2ER -

AFEE AEERIEEAOIIERE A
165.7 K * MBAIFHBMA T TIEH -

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2021



Environmental, Social and Governance Report

1= 45

5.3

HERERRE

Response to the epidemic

During the Year, COVID-19 has caused a dramatic
impact on society. The Group attached great
importance to the control and prevention of the
COVID-19 epidemic and implemented various
precautionary measures. \We gave top priority to the
safety of our employees while striving to resume
daily production. During the Year, Yan Tat Printed
Circuits established an internal working group for
controlling and preventing the epidemic and
arranged designated staff to be responsible for the
management of safety, production, logistics support,
human resources and logistics planning. Also, it
formulated and implemented a contingency plan and
precautionary measures for the epidemic, including
but not limited to:

o Arrange the staff coming back to Shenzhen
from other regions to quarantine;

o Check staff's body temperature;

o Regularly sterilize the factory;

o Minimize unnecessary group gathering, such
as requiring staff to have their meal separately;

o Post promotional protection information on
virus prevention in a prominent position on the
notice board.

Development and Training

The Group pays constant attention to the growth
and development of its employees and strives to
realize their values. The Group conducts surveys on
the training needs of its employees based on its
annual operation plans and objectives, and tailors an
annual training program for them with reference to
the survey results across departments. We implement
employee training policies constantly to fulfill the
strategic development needs of the Group's talent
structure. The Group records the training projects,
time, hours and assessment results as a basis for
promotions and transfers of its employees. We offer
comprehensive training resources and learning
environment, and provide all our employees with
orientation, pre-job, on-the-job and specialized
trainings. The Group provides pre-employment
trainings for new employees, including trainings on
fundamental knowledge such as company
introduction, rules and regulations systems, fire
safety, safety production, vocational skills and
environmental protection management system, so
that employees can know more about the corporate
culture and systems. At the same time, all our new
employees or internally transferred technicians must
receive pre-job and on-the-job trainings for at least
two days to master working techniques and skills
and adapt to work quickly.
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In order to enhance the work capabilities of
employees, the Group provides internal trainings for
them. The internal trainings we organized during the
Year encompasses areas such as raising safety
awareness, enhancing quality control, strengthening
professional skills according to their positions,
environmental protection knowledge and improving
customer service level. Meanwhile, we provided
trainings in relation to quality standard and corporate
social responsibilities for management personnel, so
that employees can have a better understanding of
their work and related skills required at work. After
trainings, the Group will conduct a written, oral or
on-site assessment to retrain the unqualified, so as to
ensure employees are equipped with training
knowledge and promote their growth, thereby
optimizing the operation of the Group.

The training materials of the Group are prepared by
employees with certain experience and qualifications,
including job operation instructions and basic job
operation skills, so as to help other employees to
learn effectively, reduce work errors and improve
work efficiency. Apart from internal trainings, we
also encourage employees to participate in external
trainings. The Group provides study allowances to
subsidize the cost of employees’ participation in
external training courses, which not only enhances
their professional knowledge and skills, but also
enables the Group to maintain its advantages in
competition. During the Year, the training of
employees of the Group is as follows:

RIBFTEINIERS  FEBRERE
TRHEAFI - NFZ LIS RER
BIRERAR2ER  ERMEES
WA R EERE  REREMB LR
HEPREKFEERE  REREEAR
REMERERCEMLSEEEI - £8
ITHETHERTERBORBRIAER
BB o IR - NEEENE®R - O
AXRGRIEETERZ BT REEHN
B AR B TEZREFIIMBSLEEER
THE  =EAKEEE -

REBE W B A E—EERNER
MBTHRS  BREEUFERESEMEL
AERBRERRES UBREDHEMEBTE
B ORLITERREESTERER KT
MEBIEFISN - FAFI B B T2 EINERE
o AEEEHEERR ABPHEITS
MHMBIBIRE 2B - HEBTHEXA
BEREE  EAEEERFPREED -
REF - AEBENEIXIIEROT :

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2021



Average training hours per employee
(percentage of trained employee)’

Environmental, Social and Governance Report
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BUETFHEZIEE(ZIETHILL)!

Total HEt
By gender 1R
Male s
Female z
By employee category REIER
Senior executive officer RRITHAE
Technical staff RKitAE
Executive management THEBAEB
Production staff HEEANE
Note: R
1 The Group has disclosed the average training hours per 1
employee and percentage of trained employees since the
Year. The percentage of trained employees is calculated in
accordance with Appendix 3: Reporting Guidance on Social BI)atE o

KPIs issued by the Stock Exchange.
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5.4 Labor Standards

The Group has strictly observed the Labor Law of the
People’s Republic of China, the Provisions on the
Prohibition of Using Child Labor and the Employment
Ordinance of Hong Kong against practices of forced
labor and employment of child labor. To comply with
the relevant requirements, the human resources
department of the Group has stringently followed
the human resources management procedures by
collecting educational certifications and health
certificates of job applicants for their assessments to
ensure that they can be lawfully employed. No
follow-up recruitment procedures will be processed
unless all verifications are duly completed. Job
applicants are required to provide identification
documents to the human resources department
during interview to confirm that those applicants
have reached the legal working age, so as to avoid
hiring child labor by mistake. A new employee needs
to sign a labor contract, which clearly sets out the
scope of work, working hours, remuneration benefits
and other information to prevent forced labor. If
child labor or forced labor is found, we will
immediately terminate employment, conduct an
investigation to identify any system loopholes, and
implement remedial measures to prevent the
reoccurrence of incidents. When an employee
submits a resignation application, the department
manager of the employee and the human resources
department will meet with the employee face-to-
face to figure out the reason for his/her resignation,
terminate the contract and pay the remaining salary
as required by laws and regulations.

We care about the work-life balance of our
employees. We clearly inform employees of their
working hours and rest time when they are hired. If
overtime work is required, we will ensure that it is
arranged under all regulations of the labor
department and pay for it according to law. All
overtime work beyond the statutory working hours
shall be applied by the employees themselves, and
they have the right to refuse any action that forces
the extension of working hours.
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6.

OPERATING PRACTICES
6.1 Supply Chain Management

The Group puts emphasis on maintaining sound
cooperation relationships with suppliers. It also
constantly explores opportunities for deeper and
wider cooperation in order to provide our wide range
of customers with products and services of the
highest quality. We establish and carry out a
transparent and fair procedure for selection of
suppliers, and actively promote socially responsible
and sustainable procurement activities.

The Group has established and implemented various
procedures and policies for purchase and selection of
raw materials to ensure that the materials provided
by suppliers fully satisfy the product quality and cost
control requirements, and control the quality of the
Group’s products with a focus on raw materials. In
order to satisfy all the requirements stipulated by the
Group according to the IATF 16949 Automotive
Industry Quality System, we use the I1SO 9001 Quality
Management System as the basic requirement for
supervising suppliers to constantly improve the
development methods of raw materials. To ensure
the materials received meet the standard stipulated
by the Group, the Group has formulated the
procedure for inspecting the materials received,
which requires standardized testing and inspection,
verification and assessment for suppliers’ materials to
avoid receiving any unqualified materials. If there is
any problem identified during the monitoring
process, we will contact the supplier promptly for
return, replacement or scrapping, and request such
supplier for quality improvements. We strictly
manage the supply chain to ensure the suppliers
meet the required standards, so that we can
maintain our production goal of providing products
of the best quality.

While selecting suppliers, the Group will give priority
to enterprises with a long history and sizable
operating records. These enterprises should also be
equipped with relevant production qualifications and
possess good reputation in the market. The Group
will assess potential suppliers by taking into
consideration the impact and risks of materials on
final products as well as various aspects, such as
production capacity, experience, industry
qualification, certification, creditability, quality of raw
materials, safety and environmental production
technologies and after-sales services. To further
understand the business conditions of suppliers, the
Group will conduct on-site inspections to ensure that
those suppliers comply with the requirements of the
Group and its customers. To secure the availability
and quality of suppliers, we will enter into framework
agreements with them.
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In order to meet the requirements under RBA Code
of Conduct, our suppliers are required to complete
and submit a conflict minerals reporting template to
ensure that the minerals purchased are not from
mines in countries where labour is not properly
controlled or treated with human rights so as to
protect human rights and minimize environmental
impacts. The Group conducts product supply chain
audit to assess and manage the social risk involved.
The Group conducts audit on suppliers for
compliance with the standard of anti-trafficking and
anti-slavery set by the Group without notifying the
suppliers. Also, the Group requires direct suppliers to
prove the raw materials contained in finished
products comply with the anti-slavery and anti-
trafficking laws and regulations of the production
and the trading country. In addition, we provide
trainings about anti-trafficking and anti-slavery to
the staff responsible for the supply chain
management and our management staff, including
how to minimize the risk of human trafficking and
slavery along the supply chain.

The Group has established internal assessment and
procurement control procedures for the supply chain,
classified suppliers by raw material category for
management, and recorded qualified suppliers for
future reference. We continue to monitor the
delivery quality, service performance and cost of the
existing suppliers to ensure that they reach the
agreed level and eliminate inferior suppliers.

While striving for corporate development, the Group
takes the responsibility to protect our environment.
Therefore, the concept of environmental protection
is incorporated into our supply chain management
and procurement. The Group gives preference to
suppliers that are geographically close to the Group
during the procurement process to reduce the
carbon footprint in the transportation. Also, the
Group would consider the products with less impact
to the environment, such as the products with
energy efficiency labels, provided that such products
can satisfy our production demand.

737 B RBATT BRI 3K - PR HE
FARER RIERERBEERSER - DA
RITRBROREL IR R T EZHIST
RFEAREFETHBRZER - VRE
AEFBRIDERENTE - ARBETE
m R EZ A AN ERE PO &
E - AEESERBAHREANERLT
HHETEONAAREAARANRE
MPERABENESZ  LEREREEEE
PARMAIERMHRENERERARS
BEBERIIEMAOREAERRTE © It
s RARBEEHEREENE TMER
EBRHERAQREMPRAET - S50
MR HERP HIRADREMREIRR
MR o

AREBEGIE T HEE N R E RREE
BRI - REMEEREHERIEL DA
EEIE  WHARNHEREETTCE
DHAKR2EZR - RAHEEEREH
EENEERE RERBIRA - LR
EHEEEDRZART - WHHEHE
EETTEK °

AEBEHELEZHRNFAKEARRRK
ENEE - A RHEREE BT E
BARFRES AKEERBEBIESES
BEWIE M E PR BT M ER - DA
BRBEPOREH o e EER KN
RIER T AEBEEEEAYRRENX
REFENER  MARRUGEHRNE

AR °

Yan Tat Group Holdings Limited / Environmental , Social and Governance Report 2021



Environmental, Social and Governance Report

1= 45

6.2

HERERRE

During the Year, suppliers of the Group by
geographical region were as follows:

REE - NEERME S DO HEEER
W

Number of suppliers (%) HEBHE (%)
The PRC =1
Japan SN
US =H
Germany =

Note:

1. The Group has disclosed the number of suppliers of the
Group since the Year.

Product Responsibility

Provision of quality products is one of the major
competitive advantages of the Group. The Group has
always paid attention to details and perfection as its
objective to provide customers with quality products
that cater to their needs. The Group has adopted a
series of assessment measures to achieve our
objective of providing products with the best quality.
We also value feedback from customers and have set
up an internal procedure related to customer service
to offer timely and effective solutions regarding their
complaints and provide them with satisfactory after-
sales services at our best endeavor. Besides, since all
of our PCBs are made-to-order and we produce PCBs
according to the specifications and design provided
by our customers, our products do not involve
advertising and labeling matters. During the Year, no
product recall occurred due to safety and health
reasons.

Testing and Examination

To ensure that all the products are in line with the
relevant laws including the Product Quality Law of
the People’s Republic of China and the Regulations
on Quality Responsibility for Industrial Products, we
have formulated a quality policy and set up a quality
control department to examine and test the product
quality at each stage, from purchase of materials,
product manufacturing to product delivery, and have
established management procedures for unqualified
products. Meanwhile, the Group conducts internal
audits of the quality system on an annual basis to
assess the legitimacy and effectiveness of the current
quality system with an objective to identify potential
improvements and improve the quality system level.
We use the internationally common “IPC"” standards
to ensure the quality of products and avoid harm to
customers’ health and safety. The Group has passed
ISO 9001 and AS9100D Quality Management System
Certifications.
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For the sake of ensuring that the material quality
meets production requirements, the Group will
examine the raw materials, externally-processed
semi-finished products and finished products to
avoid receiving any unqualified materials. The
sourcing department requires suppliers to provide
data on such materials and submit them to the
quality assurance department for testing, so as to
guarantee the incoming materials are in line with our
quality requirements.

The Group continues to implement stringent quality
control procedures throughout the production
process, which focus on four major areas, namely
equipment control, raw materials control,
manufacturing control and finished products control.
To make sure that all production parameters are
consistent, automated control is applied in several
production processes and regular calibration is
performed to ensure each of the production activities
are conducted according to standard procedures. In
the production process of the Group, after each
production process is completed, there are random
inspections and full inspections conducted by the
quality inspection department, and the defective
products are selected or sent back to the previous
process for rework in accordance with the
management procedures of unqualified products.

Before delivery of products, different departments
will be responsible for finished product quality
inspection procedures, which include electrical
testing, visual inspection and physical testing.
Products that fail the test will be returned or
scrapped according to the management procedures
of unqualified products. The Group will package and
deliver the products only after ensuring the finished
products meet the required quality requirements.

Customers’ Feedback

Upholding the service objective of “customer-
oriented service from the heart”, the Group regularly
conducts surveys on customer satisfaction regarding
our products and actively seeks to understand our
customers’ opinions to improve products and the
manufacturing processes as required. We strive to
provide customers with high-quality and appropriate
products, and establish good relationship with
customers.
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The Group has set up procedures for handling
customers’ complaints, which provide methods for
handling customers’ feedback information and
procedures for taking corrective and preventive
actions to effectively respond to customer
complaints. The customer complaint team and the
sales and marketing department of the Group are
responsible for handling customers’ complaints,
which are classified and handled by personnel at the
corresponding level on the basis of the seriousness.
The Group attaches great importance to quality
related complaints. Once we receive such complaints,
we will immediately report them to the engineers,
officer, manager or director of the quality assurance
department to analyze the causes and formulate
countermeasures to improve future production.
Work-in-progress held in inventory and on the
production lines will be monitored subsequently.
Engineers responsible for customer quality assurance
will compile reports on improvement measures and
send them to relevant customers, and follow up on
the outcome to effectively refine quality issues.
Meanwhile, engineers at the quality assurance
department will formulate proposals according to
the Notice Regarding Measures for Rectification and
Prevention and examine inter-departmental working
results to ensure the procedures can be completed
on time and customers’ needs can be satisfied.
During the Year, the Group did not receive any
complaints and opinions from customers in relation
to product health and safety.

Intellectual Property Rights and Protection of
Privacy

The Group values intellectual property rights and
fully complies with the laws and regulations related
to the intellectual property rights, including but not
limited to the Trademark Law of the People’s
Republic of China and the Copyright Ordinance of
Hong Kong. The Group strictly monitors the use of
patents, trademarks and technologies and eliminates
all acts of infringement of intellectual property rights,
as well as rationalizes the information and materials
related to corporate patents and intellectual property
rights to ensure that the intellectual property rights
of the Group are protected from infringement.
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6.3

At the same time, the Group strictly follows the
relevant laws and regulations of privacy protection,
including but not limited to the Personal Data
(Privacy) Ordinance of Hong Kong and complies with
the standard requirements, rules and guidelines
related to protection of privacy in the RBA Code of
Conduct, and employees are not allowed to disclose
confidential information during and after
employment as stipulated in the Employee
Handbook. For protection of customer information,
the Group requires every new staff to sign a
confidential agreement and provides staff manuals
stating their job duties to make sure employees
understand the importance of customer privacy. To
ensure confidentiality of customer information, the
administration department handles separately waste
boards that contain customer information produced
in all relevant manufacturing processes.

Anti-corruption

The Group has zero tolerance on corruption and
strictly observes relevant laws and regulations of anti-
corruption, including but not limited to the Criminal
Law of the People’s Republic of China and the
Prevention of Bribery Ordinance of Hong Kong.
During the Year, there were no legal cases regarding
corrupt practices brought against the Group.

The Group requires its employees to enter into an
internal anti-corruption undertaking upon joining the
Group and promise not to engage in any act
involving corruption, otherwise they shall bear the
legal responsibility. Employee Handbook has set out
provisions on accepting gifts, incentive and
transactions with financial institution and employees
shall handle incentive and gifts according to relevant
guidelines. In case of any conflict between personal
interest and job duties, employees must report such
conflict, or else they will be subject to disciplinary
actions for any non-compliance. In order to
effectively prevent corruption, the Group provides
employees with the phone numbers of senior
management in the Employee Handbook, allowing
the employees to report corruption cases.
Furthermore, the Group believes that it is critically
important to provide its employees with regular
training on topics related to corruption to maintain
their awareness of corruption. The Group has
provided training courses to its board of directors
and employees on prevention and avoidance of
corruption. Looking forward, the Group will continue
to seek various opportunities to further enhance
employees’ resistance to corruption.
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Apart from employees, suppliers are also subject to
the anti-corruption regulations set by the Group. The
Group requires the employees of the procurement
department to select suppliers, issue orders and
receive goods based on the division of labor to
prevent a particular employee from being responsible
for every process and thus reduce the possibility of
corruption. Before entering into a contract, the
Group also requires the suppliers to execute an anti-
corruption undertaking, which sets out the ways of
reporting corruption cases to the Group. If the
supplier violates the terms of the undertaking, it will
make an unconditional default payment to the
Group after investigation and verification.
Meanwhile, we reserve the right to cease the
business relationship, freeze the trade payables
arising from transactions within two months and
seek to enforce our legal right to hold the defaulting
party responsible.

COMMUNITY INVESTMENT

The Group takes upon its corporate social responsibility
and contributes to community with charity activities whilst
developing the economy. The Group has been engaging in
and supporting the Suicide Prevention Services Charity
Walk & Carnival for years, exerting our efforts in creating a
caring community, promoting the message of cherishing
lives and facing life challenges proactively to the
participants and the public, supporting and developing the
suicide prevention service, which can offer more assistance
to those who are suffering from emotion disturbance.
During the Year, the Group was granted the logo of
“Caring Company” by Hong Kong Council of Social
Service to recognize our outstanding corporate citizenship.
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APPENDIX: ENVIRONMENTAL, SOCIAL AND Misg . GRIE -t ENERBREECSIDARBE
GOVERNANCE REPORTING GUIDE CONTENT ]
INDEX
ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESG BRENIEE g EH TEAZRR B
A. ENVIRONMENTAL
BE
A1 Emissions
71367
General Information on: emissions 9-16
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and
generation of hazardous and non-hazardous
waste.
—MRIREE BRABERIAEREHN KR THBEES - 85 BB
MEEEEMNEESE
(@ BE: X
(b) ETHEITABERTENRBEE AP
A1.1 The types of emissions and respective emissions Emissions: Sewage 12-13;
data. Treatment; Greenhouse Gas 14-16
and Exhaust Emissions
A1.1 PERU IR S AR HERUE K - R - Rk RERE
K2 B SRR
A1.2 Direct (Scope 1) and energy indirect (Scope 2) Emissions: Greenhouse Gas 14-16
greenhouse gas emissions in total and intensity. and Exhaust Emissions
A1.2 BE(SBE1) igREE (BE2)RERBAENRE Y AERBEREIHEN
A1.3 Total hazardous waste produced and intensity. Emissions: Waste disposal 10-11
A1.3 ELESREEMEERTE - PR BREMEE
Al1.4 Total non-hazardous waste produced and intensity.  Emissions: Waste disposal 10-11
Al.4 FEEBREEENEERTE - PR REMERE
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ESG key performance

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability Page
ESGRARRENIERE Bt 8 TEAZRE =
A1.5 Description of emission target(s) set and steps taken Emissions: Sewage treatment; 12-13;
to achieve them. Greenhouse Gas and Exhaust 14-16
Emissions
A1.5 HHPTET M E B IR R REDE L B EMERIRG Y 5/KEE  AERE
g e K BE R B
A1.6 Description of how hazardous and non-hazardous ~ Emissions: Waste disposal 10-11
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
A1.6 BRI EERBEEEYMNAE - JEMAEIZE Y BEDES
R B IR R REDE L B IR ERERE) B o
A2 Use of Resources
BIRERA
General Policies on the efficient use of resources. Use of Resources 17-19
Disclosure
— MBI BREAEROECE - &R A
A2.1 Direct and/or indirect energy consumption by type  Use of Resources 17-19
in total and intensity.
A2.1 REANESNERR SHEEEREERTE - &R A
A2.2 Water consumption in total and intensity. Use of Resources 17-19
A2.2 BFEKEREE - BIRE A
A2.3 Description of energy use efficiency target(s) set and Use of Resources: Energy 18; 19
steps taken to achieve them. Management; Green Office;
Technological Improvements;
Promotion and Training
A2.3 HIPTETVMREREAN R B ERAEIEL B BERER : ERERE : Kol
BRERE A5 o 7 BTGE - SERE
A2.4 Description of whether there is any issue in sourcing Use of Resources: Water 18; 19
water that is fit for purpose, water efficiency Conservation; Promotion and
target(s) set and steps taken to achieve them. Training
A2.4 HHCSKEGER /KR L] B ERRMRE - UEFEIZOA BRER : SORK: 5FH
Kk B AR R AEDE L BIZPTERENAI P8R - =l
A2.5 Total packaging material used for finished products  Use of Resources 17-19
and with reference to per unit produced.
A2.5 HBRGABEMENRERBEESMILEE IR A
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ESG key performance

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability Page
ESG BRERIER Bt 0/ TEAZRRA BiS
A3 The Environment and Natural Resources
RERRAER
General Policies on minimising the issuer’s significant impact Use of Resources; Protecting 17-19;
Disclosure on the environment and natural resources. the Environment, Making 20-21
Good Use of Natural
Resources and Addressing
Climate Change
—MRAREE BIRBEITABRBERRABEREXNERZENORE - BRER: RERE AKX
NBIR L EL RIRE L
A3.1 Description of the significant impacts of activities on  Use of Resources; Protecting 17-19;
the environment and natural resources and the the Environment, Making 20-21
actions taken to manage them. Good Use of Natural
Resources and Addressing
Climate Change
A3.1 HMEBEHEIRRERAAGRNERACERDRER BREH  RERFE - EHX
EEBEHEZENTE - RERMIELRIRE b
A4 Climate Change
SRS
General Policies on identification and mitigation of significant Protecting the Environment, 20-21
Disclosure climate-related issues which have impacted, and Making Good Use of Natural
those which may impact, the issuer. Resources and Addressing
Climate Change
—MRAREE BRILEHELRAIGESEHETAEELENERNR RERE  ERRAERLE
IRARRAE E VR - HRIERE
A4.1 Description of the significant climate-related issues ~ The Group determines that
which have impacted, and those which may impact, climate change will not have
the issuer, and the actions taken to manage them.  a significant impact on the
business and operations of
the Group through
materiality assessment and
climate change-related risk
assessment.
A4.1 MBS RIS HETAEEZENEARGER ~AEBEHRBEZ T RAK
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESGEARENIEE Bt EH TEAZRA =X
B. SOCIAL
HE
B1 Employment
U=
General Information on: Employment 21-24
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and
welfare.
— BRI EATM KR  BREREA  TERE - BRH T EE
EHe - Zlt - RBABUAREMEE REFR
(@) BEX X
(b) ETFHETABEAZENHEBERELRII
R o
B1.1 Total workforce by gender, employment type, age  Employment 21-24
group and geographical region.
B1.1 RIS ERER - FRERN RIS NESHESE - ER
B1.2 Employee turnover rate by gender, age group and ~ Employment 21-24
geographical region.
B1.2 IR FRAERI R EE D EBIRKLLE 1E1%
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ESG key performance

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability Page
ESG BRERIER Bt Ef FEAZRE BiS
B2 Health and safety
General (@  the policies; and Health and safety 24-27
Disclosure (b)  compliance with relevant laws and regulations
Information on: that have a significant impact on the issuer
relating to providing a safe working
environment and protecting employees from
occupational hazards.
— PR B ER FARELZE2TIERSERREREEHCBELEE @BREZS
By
@@ BE: X
(b) BTFTEHETAGERFZENRBERLRD
EEHL o
B2.1 Number and rate of work-related fatalities occurred  Health and safety 24-27
in each of the past three years.
B2.1 ME=ZFEFRITHHASLLE - EREZ S
B2.2 Lost days due to work injury. Health and safety 24-27
B2.2 ETIEELRTERS - fERMEL R
B2.3 Description of occupational health and safety Health and safety 24-27
measures adopted, and how they are implemented
and monitored.
B2.3 RPN B R R B L 2106 - ARMERBRIT R BREZS
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ESG key performance

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability Page
ESGEARENIEE Bt EH TEAZRA =X
B3 Development and
Training
EEYEEE
General Policies on improving employees’ knowledge and Development and Training 27-29
Disclosure skills for discharging duties at work. Description of
training activities.
— MR IR ERARAEERITIIEREN MBI NECE - BREEI
MIEFNEED ©
B3.1 The percentage of employees trained by gender and Development and Training 27-29
employee category.
B3.1 RPN REERRNESOZIEEB L R RIF
B3.2 The average training hours completed per employee Development and Training 27-29
by gender and employee category.
B3.2 RUEFIRIEEERED - BREETKFTINTEE R EE
2 o
B4 Labor Standards
& TR
General Information on: Labor Standards 30
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labor.
— MR EE BEA EE T a6 T BT AR
(@ BE: &
(b) ETFHBETAGBERTENRBEE AP
B4.1 Description of measures to review employment Labor Standards 30
practices to avoid child and forced labor.
B4.1 f i g s BB B e AR R E T SR B4 T - 2 T AR
B4.2 Description of steps taken to eliminate such Labor Standards 30
practices when discovered.
B4.2 MR ERELRER B RGP 8 - ST

BESEZRERQA / RIK - HERERBMRE 2021

43



Environmental, Social and Governance Report
RIE - HERERRE

ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESG BRERIER Bt 0/ TEAZRRA BiS
B5  Supply Chain
Management
HrEgEEE
General Policies on managing environmental and social risks  Supply Chain Management 31-33
Disclosure of supply chain.
—MRAREE EIRHEENIRE Rt g RRIE - HrEsEE R
B5.1 Number of suppliers by geographical region. Supply Chain Management 31-33
B5.1 it Bl H BB - HrEgEE
B5.2 Description of practices relating to engaging Supply Chain Management 31-33
suppliers, number of suppliers where the practices
are being implemented, and how they are
implemented and monitored.
BS5.2 A AEREERNIEDN - MERTE@EMNNE HERERE
JERIELE - ARABRARIT REER VA »
B5.3 Description of practices used to identify Supply Chain Management 31-33
environmental and social risks along the supply
chain, and how they are implemented and
monitored.
B5.3 A ARSI EREGERGNRE R SARNIE HERERE
Bl > A RAERINTT R BRI o
B5.4 Description of practices used to promote Supply Chain Management 31-33
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
B5.4 MEREHEENREZARRERIRBHE  HERERE
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESGEARENIEE Bt EH TEAZRA =X
B6 Product
Responsibility
EmAE
General Information on: Product Responsibility 33-36
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.
— MR IR B HERMBRBORERZS  BEE  SHL EmEE
TLEEEARFERTEN
(@ BE: X
(b) BEFHEITABERTENRBEE AP
B6.1 Percentage of total products sold or shipped subject Product Responsibility 33-36
to recalls for safety and health reasons.
B6.1 EENAEERAEMAHTELZEERIBAMEARNK EREME
BB DL
B6.2 Number of products and service related complaints  Product Responsibility 33-36
received and how they are dealt with.
B6.2 BREANE @ LRSI FEE AR EE 7% - EmEE
B6.3 Description of practices relating to observing and Product Responsibility: 33-36
protecting intellectual property rights. Intellectual Property Rights
and Protection of Privacy
B6.3 B RRIE A B EREENED - EmBEE  MEEREMELR
&
A
B6.4 Description of quality assurance process and product Product Responsibility: 33-36
recall procedures. Testing and Examination;
Customers’ Feedback
B6.4 HiE SRFHERERBYIZT EmEE: mBEAIR TP
2R
B6.5 Description of consumer data protection and privacy Product Responsibility: 33-36
policies, and how they are implemented and Intellectual Property Rights
monitored. and Protection of Privacy
B6.5 HMUEBEERURE RALBER - URBEERITRE ERET: ABERRBILR
B - &
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ESG key performance Reference Sections/
indicators (“KPIs") Summary Reason for inapplicability Page
ESG BRERIER Bt 0/ TEAZRRA BiS
B7 Anti-corruption
RES
General Information on: Anti-corruption 36-37
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering prevention.
— MR BRI ILEER - B BEFROARER ¢ R&S
(@ BR: R
(b) BETFHETABEAZEZNEREERROI
B7.1 Number of concluded legal cases regarding corrupt ~ Anti-corruption 36-37
practices brought against the issuer or its employees
during the reporting period and the outcomes of
the cases.
B7.1 RERAAHETAREEERHTWEEENETHF RET
ARMEEE LFABR -
B7.2 Description of preventive measures and whistle- Anti-corruption 36-37
blowing procedures, how they are implemented and
monitored.
B7.2 RS LR EER - URBBERTRERTE . RES
B7.3 Description of anti-corruption training provided to  Anti-corruption 36-37
directors and staff.
B7.3 MM ES KB TIRHORESE - k&S
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ESG key performance

Reference Sections/

indicators (“KPIs") Summary Reason for inapplicability Page
ESGEARENIEE Bt 8 TEAZRE =X
B8 Community
Investment
HEKRE
General Policies on community engagement to understand ~ Community Investment 37
Disclosure the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.
— MR ER ERANMELERTHRETASEANEHENTEN HEEE
WREEEEEEEBHLEMREABUR
B8.1 Focus areas of contribution. The Group determines that -
this issue will not have a
significant impact on the
business and operations of
the Group through the
materiality assessment.
B8.1 EIERERE R Em B E E AT A E U -
R EEERLEETER
RERTE o
B8.2 Resources contributed to the focus area. The Group determines that -
this issue will not have a
significant impact on the
business and operations of
the Group through the
materiality assessment.
B8.2 EETEHBEAEIR R RAE AT HIE I -
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