
BOARD DIVERSITY
董事會成員多元化

(1) Policy on Board Diversity

a. We embrace diversity by being inclusive.

b. We believe in meritocracy irrespective of
gender, ethnicity, culture, generation or
geography.

c. We believe that an optimal and balanced
board should comprise of individuals with
an appropriate balance of different skills,
educa t iona l and indus t ry background,
experience, independence and knowledge.

(2) Objective and Benefits of Board Diversity

We believe in diversity and inclusiveness as these 
bring to the boardroom a spectrum of perspectives and 
opinions, necessary as we navigate our businesses 
through a more complex market place and as our 
customers’ aspirations grow in sophistication. 

(1) 董事會成員多元化政策

a. 董事會兼收並蓄，奉行多元化
政策。

b. 本集團用人唯才，不論性別、
種族、文化、年紀或地域。

c. 本集團相信，一個至優及均衡
的董事會應由在不同技能、教
育及行業背景、經驗及知識之
間適度平衡的人士組成。

(2) 董事會成員多元化的目標及裨益

本集團相信多元化及兼收並蓄，因會
為董事會提供更全面的觀點與看法，

對本集團在日趨複雜的市場開展業務

以及滿足本集團客戶不斷提高且複雜

多樣的期望實屬必要。




